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इस भाग में मिन्न पृष्ठ संख्या दो जाती है जिससे कि यह अलग संकलन के रूप में रखा जा सके 

Separate paging is plyon to this part in order that It may be Aled * a separate compllados 
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भाग 11 - ख 3 . - उप - खण (ii ) 
PART II - Section 3 -- Sub - sectton ( I) 

_ - - - - - . 
( रभा मंडालर को छोड़ कर) भारत मरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by theMinistries of the Government of India 

(other than the Ministry of Defence ) 


विधि , न्याय और कम्पनी कार्य मंत्रालय 


(विधि कार्य विभाग ) 


MINISTRY OF LAW , JUSTICE AND COMPANY 

AFFAIRS 
(Department of Legal Affairs ) 

NOTICES 
New Delhi , the 7th February, 1983 


सूचनाएं 


नई दिल्ली , 7 फरवरी , 1903 
का . आ . 1299 . - नोटरीज निगम , 1956 के नियम 6 
के अनमरण में मक्षम प्राधिकारी द्वारा यह मचगा दी जाती है 
कि श्री राजवंश सिद्ध , एडवोकेट मक्तमर (पंजाब ) ने उक्त 
प्राधिकारी को उक्त निगम के नियग , 4 के अधीन एक आवेदन 
इस बात के लिए दिया है कि उसे मक्तगर- पंजाब में दायमाय । 
करने के लिए नोटरी के रूप में नियुक्त किया जाए । 


S .O . 1299 , - Notice is hereby given by the Competent 
Tuthority in putsuance of rule of the Nolacies Rules 
1956 , that applic.ttion has been made to the stid Authority 
LTCIT rule 4 of the vid Rules , by Raj Bans Sidhu , Advocate 
Muktsar (Punjab ) for appointment as a Notary lo piactise 
in Aftikthali - Punjab . 

2 . Any obicction to the appointment of the said person 
in a Notaiy may be submited in writin ; to the undersigned 
within courtcca Jays of the publication of this Notice . 

[ No. F . 5 ( 7 )/ 83 -Judl .] 


• 2 . उक्त व्यक्ति की नोटरी के रूप में नियक्ति पर किमी 
भी प्रकार का आक्षेप इग सूचना के प्रकाशन के चौदह दिन 

के 
भीतर लिस्ति रूप में मेरे पास भेजा जाए । 


का . आ . 1300 : - नोटरीज नियम , 1956 के निगम 6 
के अगरण में सक्षम प्राधिकारी द्वारा यह मचना दी जाती है 
कि श्री मोहिनन हक , एडवोकेट अलीपुर ( प . बंगाल ) ने उक्त 
प्राधिकारी को उका नियम के नियम 4 के अधीन एक आवेदन 
नग वान के लिए दिया है कि उसे अलीपर ( जि . 24 परगना 


[ सं . एफ . 5( 7)/ 33 - न्या . ] 


1318 GI/ 82 - - 1 
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दामा कल कन्ना ) में व्यवसाय करने के लिए नोटरी के रूप म 

New Delhi, the 8th February , 1983 
नियका किया जए । 

S . O . 1302.- -- Notice is hereby given by the ( ompetent 
Tuthority in purnuance of rule of the Notitries Rules , 

1956 , that application has heen made in the pic Authority 
2 . उक्न व्यक्ति की नोटरी के रूप में नियुक्ति पर किमी 

under rule 4 of the said Rules, by Shri Jagdish Chandia 
भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह दिन के Ghosh , Jocate . Siliguri District (West Bengal) for apront 

ment is a Noiaty to practive in Distt Siliguri ( W . Bengal) 
भीर लिसिन म्प में मरे पाग भेगा जाए । 

2 . lny objection to the appointment of the yond person 
मं . एफ . 5 ( 11 )/ 83- न्या . ] as a Notary may be submitted in writing to the lindesigned 
within fourteen arts of the publication of this Votice . 

[ No. T . 5 ( 6 )/ 83-Judl .] 
S . O . 1300. - Notice is heleby given by the Competent 
Authority 11 pirnilince of rule 6 of the Notics Rule " . 

का . जा . 1303 – नोटरीम नियम , 1956 के नाम 6 
1956. that application has been inade tu the said Althor , 
under rule 4 of the said Rules , by Shri Mohinil Haq . के अनगरण में मक्षम प्राधिकारी द्वारा यह गलगा दी जाती है 
Advocate , Alinore ( District 24 - Parganas and ( thilial for 

कि श्री प्यार लाल रागदा , पटवोकट मीनार ( य . पी . ) ने 
appointment 

Notary to practise in Alinore 124 PIT 
fund the Ciljutt ! 

" उवा प्राधिकारी को उक्त नियम क नियम 4 के अधीन एक 

आबेदा इस बात के लिए दिया है कि उसे सीतापुर ( य . पी . ) 
2 . Any objection to the appointment of the said rison 

मे कमाय करने के लिए नोटरी के FT में निगवत किया 
Ang a Notaiy may be submit cd in ritmg to the minder goed 
within fourteen Jins of the publiculion of this Norice . 


गए । 


INo F. 5111 )183. 1111 | 


2 . उक्न व्यक्ति की नोटरी के हा म नियक्ति पर किमी 
भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह विर के 
भीतर लिगिन रूप म मरे पाग भेजा जाए । 

मं एफ . 5 ( 10 )/ 83 - ल्या . .] 


का . आ . 1301 . लोटरी निगम , 1956 के नियम 6 
के अनरण में सक्षम प्राधिकारी द्वारा यह मचना दी जाती है 
कि थी तारा मोहन गोग , गानोकेट ने उका प्रधिकारी को 
उदन निरम के नियम 4 के अधीन एक आवेदन इस बात के लिए 
दिया है कि उमं कनकना तथा 24 परगना म गठ माग करने में 
लिए नोटरी के Fप में नियम किया जाए । 


$ .0), 1303. - - Notice is hereby enly the competent 
11thority in pursuance of rule 6 of thc Notaries Rules , 
1956 that application has beer made to the said Authority 
under rule 4 of the said Rules, by Shri Piare Lal Ruizada . 
Adve ale for printment as a Notary to practise in Sita 
pur ( UP ) . 


2 . उक्न व्यक्ति की नोटरी के रूप में नियक्ति पर किमी 
भी प्रकार का आक्षप इस सूचना के प्रकाशन के बौदह दिन के 
भीनर मित रूप म मरे पाग भेजा जाए । 


2 Any objection to the appointment of the said person 
As a Notary may be submitted in writing to the undersigned 
within fourteen Jays of the publication of this Notice. 

[ No. F. 51101 / 83 Jud! ] 


[ नं . 5( 15 ) / 83 -न्या । 


S . O . 1301 .- Notice is her by given , the competent 
Authority in pursuance of rule 6 of the Notaries Rules, 
1950 , that application has been made to the wail Althority 
under rule 4 of the said Rules by Tata Mohan Ghosh. 
Advocale , 24 - Parganas 1 West Bengal ) foi ap mint nunt una 
Notary to pralise in Caluutta and 24 - Parganas 


का . आ . 1304 - नोटरीज नियम , 1956 के नियम 6 
के अनगर में सक्षम प्राधिकारी द्वारा यह मुबना दी जाती है 
कि श्री मन्दरम रामामुतगणितम एडवोकेट , मद्राग ने उक्त प्राभि 
कारी को उक्त नियम के नियम 4 के अधीन एक आवेदन इस 
वान के लिए दिया है कि उसे मद्रास में रबमार करने के pि 
नोटरी के रूप में नियक्त किया जाए । 

2 . उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर किमी 
भी प्रकार का आक्षेप इग मचना के प्रकाशन के चौदह दिन के 
भीगर लिगित रूप में मरे पाग भेजा जाए । 

[ मं एफ . 5 ( 12 ) / 83 - T . 1 


2 . iny objection to the appointment of the said person 
as a Notaiy may he submitted in writing to the undersene . 
within fourteen days of the publication of this Notice . 

INo. I . 5116 )/ 83-Jud] ] 


नई दिल्ली , 8 फरवरी , 1983 
का . आ . 1302 -- मोटगैन नियम , 1956 के निगम 6 
के अगरण म म म प्राधिकारी द्वारा यह मचना दी जाती है 
कि श्री जगदीश चन्द्र घोष , एडवोकेट जि . मिलिगडी ने 
रक्त प्राधिकारी को उक्त नियम के नियम 4 के अधीन एक 
आबेदन इस बात के लिया दिया है कि उसे जि . सिलिगडी ( प 
बंगाल) में हमारा करने के लिए नोटरी के रुप में नियम 
किया जाए ! 


S . O . 1344 ,- Notice in hugely kiven by , the comjxtent 
Authority in pugnande of rule 6 of the Notories Rules , 
1956 , that itplication has been made to the vald Authorits 
Linder rule 4 of the vard Rules , by Shri Sundaram Ramasub 
ramaniam , Advocate for appointment as Notary to practise 
in Madras , Tamil Nadu 


2 . Any objection to the appointment of the vaid pe 
19 a Notary may be submitted in writing to the undei signed 
within fourteen day of the publication of this Notice . 

NO T . ( 120/ 83-Judl ] 


2 . रक्त व्यक्ति की नोटरी के रूप में नियक्ति पर किमी 
भी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह दिन के 
भीतर लिमित एप में मरे पाग भंगा जाए । 


का . आ . 1305 : --मोटगेज निरम , 1958 के निगम : 
के अनमरण म सक्षम प्राधिकारी द्वारा यह मरना दी जाती है 
कि श्री जोहरी बलभद्र बन्नीलाल एडवोकेट , बम्बई ने उक्त 
प्राधिकारी को उका नियम के नियम 4 के अधीन एक आवेदन 


[ सं . एफ . 6 (४) / 83 -न्या ] 


[ भाग 11 - खण्ड 3 ( 11 ] 
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इम बा । कएि दिया है कि उम बम्बई म रवमाय बरनालक मामान्य कमशाना (विनाग किया का व्यावमायिन 
निा नाटरी क रू । म निरक्त किया ग । 

अनमधान प्रशिक्षण दना और उन्हें गुनवा मत करना ) 

वर्यक्रम वि लागा 1M मामान्य र माया प्रशिक्षण 
2 उक्त व्यक्ति की नाटरी क प म नियुक्ति पर किमी 

पाग्याना । 
भी प्रकार का आक्षप इस सूचना क प्रकार न क चौदह दिन क 
भीतर लिखि रूप म मर ाम भजा ! 

- याजव पुण ( जला कुष्ठ ममिनि पुण पारयागना ज लागत 

ममिति का प्रान दान म पूरा का जागी) 
[ 5 ( 14 ) 83 या । 

, प्राय जनस्थल पृण जिला कुण्ठ मामान, पुण ( डाक्टर बन्दाखाला 
S. O . 1305 . Notice She l ter by the ( inpetent 

___ कष्ठ अस्पताल काढावा या अन्य कन्द्र 
Juthority in pursuince of jule 6 of the votaties Rules 
1956 that application has been made to the did Auhort 
urder rule 4 of the Sac Rules by Shri Juhit Balabh idir 

+ अलमान , वष 
Chunnilal Aul OL ite for appoin re it is a votul la 10 r itine 

परयाजना 
in Bombay 

का अत्र 
2 Any objection to the uppoutment of the di peln II 
ds a Notary may be silmited in iting to the unde wiel 

( 1 ) आरम हन् न प्रस्तावित कारख1 अक्तुबर 1471 
within four ecn dels of the publik 11877 of this Volle 

No F1( 14) /P3 Tudi ] ( 11 ) ममा हान + मभा। वन नारंख 28 दिसम्बर 148 


, कन प्रकालिन काय 


] 2664 11140 ) F० 


नई दिन पावर 1५५ 
का आ . 1386 नाटरीज नियम , 1950 के नियम 6 
क अनगर म सक्षम प्राधिकारी द्वारा यह सचगा दी जाती ह 
कि श्री ग रनाम सिंह , एडवोक्ट , जगाधरी ( असाम ) ना 
प्राधिकारी को उक्त नि - नियम 4 क धीन एक - वि . 
इस बात ६ लिए दिया है कि उस जगाधरी ( बाग) म - 
माय करन के नोटरी के रूप म निर का किया जाए 


( कन गव का छगन नाव 
चामठ हजार एक सो चार 
FI 


NHA 


उपयक्त परियाजना के लि अन् मोदन मिन खन शो के अन 

हगा अपारी - -- 


न 


2 उक्त व्यक्ति की नाटरी क रूप म निरक्ति पर किसी 
भी प्रकार का अक्षप इस सूचना के प्रकाश्न क चौदह दिन के 
भीतर लिखित म मर पाम भा जाए । 


। यहाका मम्मान इस अनमनात पाग्य जना के लिए प्राप्त 
गगि जारपगत व्यय का पूर्ण जिला काष्ट मामनि पूर्ण के अन्य र म 
माभन ? म प हा ख । । 


म 520 ) ४१ । । 
* मा डा गरबानी , ५ प्राधिकाग 


- 1 1 
* पि + 
प्रम्प म प्रन 
किया जा मा 


प्र य प क 17 इस वैना - अनमान परियोजना 
PT पद प्रा३ वष । म नाम 
र व ग ग म प्रमाणन क लि आधकायत 
म मच गई । 


New Delh the sth Febudil 1483 
S . O . 1306 . - Jutila is beieb ullen by the consete ir 
Authority in tursuance of rule 6 of the votitles Rules 
1956 , that application hus been ide oth Sau Ilthor is 
under sile out the son Rul Shi Courouni in 
Advocate Jagadh in D sit imbala toi appo nomuotas 1 
Votary to polulise in Jagadha Disit Antie 


} 37 य 71 क ल न आ व पि मारक्षित 
विवाण परिषद के प्रा 1 व । म 77 मन और मन अतरिक्त 
IT ITE 41 मबह अ । क . अयन का भग । 

3 " अधिमूचन . . -- 1404 को वामान्य हागा । 

पण । जना कष्ट माम पण अयकर अधिनियम 1 + वागा 
} , { । 11 ) 7 अब ने अनमादिन की गई है दखि विन्त मन्त्रालय 
रजस्व विभाग अधिस चना म० 40 . 01 फा म 20 3 5 . आईर्द- ) 

र 19 5 १२ । 


2 Any objection to the appointment of the wld jesen 
as d Notary may be submit in wiling 10 heine ned 
w thin fourteen days of the pihlication of this Sonne 

10 ₹ 200 / 83 Judl ] 
ha D UAVGWANI ( unisitent Authouts 


[ म . 4h फास 0311015 माद ट 07 ] ] ] 


वित्त मंत्रालय 


मदन गोपल जवर माचन 


( राजस्व विभाग ) 


नई दिल्ली 16 जन 1982 


आयकर 


MINISTRY OF FINANCE 

(Department of Revenue ) 
New Delhi the 16th June , 1982 


(INCOME IAL ) 


का आ ० 1307 - - 14 विभाग का आधम्चना स . 2025 ( फा 
म . 2001121177 जाई 7 ] ) तारीख 20 अक्तूबर 1977 में 
अनकम में मवम धारण की जानकार के लिए य - अधिसूचित किया 
जाता है कि भाग्न चिवमा अनमधान परिषद , न दिली न निम्न 
लिखित वैज्ञानिक अनु मवान में प्रम का आयकर अधिनियम 1 के 
धारा 35 की धारा । । २ प्रय जा FTT न च वार भी 
के लिए अनुमोदित किया है । 


SO 1307 In continuation of the Depaitments Nou 
bution No 2026 ( F Vo 201119 77 1 4 II ) dated 20th Octobul 
1977 it is hereby notified for general information that in 
tollowing scient lesearch programine has been approved for 
the period Seifid below for the purposes ont sub section ( CA ) 


- 


- 


- - 


- - 


- - - - - 
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- - - - - -- - - - -- - - 
of Section 35 of the Income- tax Act, 1961 by the Indian Council 

New Delhi, the 27th November , 1982 
of Medical Rescarch , New Delhi, 

(INCOME -TAX ) 
I . Name of the Scientific " Conumon Workshop " (to bring 

S. O . 1308 . ---In exercise on the powels confelled by 
Research Programme : about vocational training and clause (iv ) of sub -section ( 23 - 0 ) o Section 10 of the Income 

rehabilitation of handicapped tur Act, 1961 (43 of 1961 ), the Central Government hereby 
persons --- Common Vocational 

notifies " King George V Memorial" for the purpose of the 

said Section 1or the period covered by the usucasnient years 
training project for the Handi 

1983- 84 to 1985- 86 . 
cappel) . 

[ No, 4995 / F. No. 197 / 214, 82-II ( AD] 
2 . Sponsoicd by : 

Poona District Leprosy/ Commi 
ttee, Pune ( the cost of the 

( पाय - कर ) 
project will be met out of the 
Jonations reccived by the Com 

का . आ . 1309 : - केन्द्रीय सरकार , आय - कर अधि 
mittcc .) 

निम , 1961 (1961 का 43 ) की धारा 10 की उप -धारा ( 23 - ग ) 
3. Sponsored at : 

Puoni District Leprosy Commil के रुएड (4) द्वारा प्रदत्त पाकिायों का प्रयोग करते हुए , 

tee , Punc (Dr, Bendorwalla " कैन्मर पैसेन्ट्स एण्ड एमोसिएसन को निर्धारण वर्ष 1982 -83 
Leprosy IIospital, Kondhawa 

में 1984 - 35 तक के अन्तर्गत साने वाली अवधि के लिए उक्त 
and othei Centres ) , 

धारा के प्रयोगार्थ अधिमूचित करती है । 
4. Duration of the Project : 8 years . 
(i ) Proposed date of From 1st October, 1977 

मं . 5002 / फा . मं . 197 / 04/ 82- 3आ . क . ( ए - 1] ) 
conimencement : 
( ii ) Anitcipaled date of 28th December , 1985 

(INCOME-TA.X ) 
completion : 

S . O . 1309 . — In exercise of the powers conferred by clause 

( iv ) of SL : b - Section ( 23C ) of Section 10 of the Income -tax 
5 . Total Estimated expen - Rs. 1 , 56, 04, 104.00 ( Rupecs One 

Act , 1961 ( 43 of 1961 ) , thc Cent1st Government hereby 
diture . 

urore filly - six lakhs sixty four notifies " Cancer Patients Aid Asiatiurl " for thc purpose 
thousand ono hundied and four of the said section for tlic period covered lay the 15 - essmot 
only ). 

years 1982 - 83 to 1984 - 85. 
The approval for the above project will be subject to the 

[ No. 5002 / F. No. 197 / 94 / 82-IT ( A )] 
following conditions ; 

( आय - कर ) 
1 . That the Institution willmaintain a separate account of 
the amount receivod and expenditure incured for this 

_ रका . आ . 1310 : - केन्द्री । सरकार , आय- कर अधि 
rescarch project as distinct from the other expenditure of मि , 1461 (1961 का 43 ) की धारा 10 की उप -धारा ( 23 - ग ) 
the Poona District Leprosy Committec , Poona, 

के खg ( 4 ) द्वारा प्रदत्त दाकिायों का प्रयोग करते हुए , 

‘ान भोधिनी को निर्धारण वर्ष 1983 - 84 तक के अन्तर्गत 
2 . That the Institutc will furnish annual relurns of this 

scientifc research project to the Council hy 31st Muy each जाने वाली अवधि के लिए उपल धारा के प्रयोजनार्थ अधिचित 
year at the latest in such form as may be laid down and करती है । 
intimated tu tliem for this purpose . 

ग . 4993/ फा . म . 197/178/ 82 - आ . क . ( ए -1 ) ] 
3. That thic Institute will furnish a copy of the annualaudited 
statement of accounts alongwith assets and liabilities to the 

( INCOME- TAX ) 
Council by 31st May each year and in addition to send a 

S . O . 1310. — In exercise of the powel , conferred by 
copy of it to the concerned Income- tax Commissioner. 

clause ( ii ) of sub -section ( 25C ) of Section 10 of the Incons 

tar Act , 1961 143 of 1961 ) , the Central Government hereby 
4 . This liotification is valid upto 28 -12-1984. 

trotilie , " Jnana Probodhini" for the purpose of the said sec 

lion for the period coverted by the assessment yeur 1983 - 84 . 
The Poona District Leprosy Conniittoc , Poona has been 
approved under section 35 ( 1) (ii) of the Income- tax Act, 

INo. 4993 / F. No. 197178, 81 -ITIA-1 ) 
1961 vide Ministry of Finance , Department of Revenue , Notifi 
cation No . 4620 F. No . 203/ 65/ 82 -ITA.(Il ) diated the 19 - 5 -1982. 

शुद्धि - पत्र 
[ F. No. 4623/ 203/ 110/82- ITA HI ] 

नई दिल्ली , 16 दिगम्बर , 1982 
M . G . C . GOYAL, Under Secy . 

( आय- कर ) 


नई दिल्ली , 27 नवम्बर , 1983 

( आय - कर ) 
का . आ . 1308 : केन्द्रीय सरकार , आय - कर अधि 
नियम , 1931 ( 1931 का 43 ) की धारा 10 की उप- धारा ( 23 - ग ) 
के खण्ड (4 ) , ( 5 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
किंग जार्ज पंचम स्मारक को निर्धारण वर्ष 1983 - 84 से 1985 - 86 
राक के अन्तर्गत आने वाली अवधि के लिए उक्त धारा के प्रयोज 
नार्थ अधिसूचित करती है । 

[सं . 4905 / फा . मं . 107 / 214, 82 - आ . क . ( 1) 


का . जा . 1311 . - आय - कर अधिनिगम , 1961 (1961 का 
43 ) की धारा 10 की उप - धारा ( 23 - ग ) के खण्ड ( 4 ) द्वारा 
पदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय मरकार एतदद्वारा 
" इण्डिया मेडिकल एगकेशनल एण्ड वेलफेयर गविस आफ 
संवना डे एडवेन्टिस्ट्म को अधिसूचित करते हुए , जारी की 
रई अपनी दिनांक 6 अगस्त , 1982 की अधिमाना मं . 4857 में 
निम्नलिरित शुद्धि करती है : 
आय - कर अधिनियम , 1961 की धारा 10 की उप - धारा 

( 23 - ग ) के खण्ड ( 5 ) द्वारा प्रदत्त शकिायों का प्रयोग 
करते हुए , के स्थान पर आय- कर अधिनियम , 


. 
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[ भाग 11 - - खण्ड 3 ( ii ) ] 

भारत का राजपत्र : फरवरी , 198 3 /फाल्गून 7 , 1901 
.. .. . --- - - -- - -- - - - - - - - - - - - - - - ------ - 

( आशिक कार्य विभाग ) 
1961 की धारा 10 की उप - धारः ( 23 - 1 ) के खण्ड 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए " , 

( किंग प्रभाग ) 
पढ़ा जाए । 

नई दिल्ली , 11 फरवरी , 1983 
[ सं . 5015/ फा . मं . 197 / 51 / 79- आ . क . (नि . - 1) ] 

का . आ . 1313 . -बैंककारी विनियमन अधिनियम , 1949 
मिलाए जैन , अवर सचिव (1949 का 10) की धारा 5 द्वारा प्रदत्त शक्तियों का प्रयोग 

करते हुए केन्द्रीय सरकार , भारती रिजर्व बैंक की शारिश 
CORRIGENDUNI 

पर एतदद्वारा घोषणा करती है कि उक्त अधिनियम की तोमरी 

उनमची के फार्म क के गाथ संलग्न टिप्पणी ( च ) के उपमध , 
New Delhi. the 16ti Deen sei, 198.2 

31 दिसम्बर , 1982 की मिनि के मार तैयार किय गए 
( INCOME -TAX ) 

स्टेट बैंक आफ ममरा के गलन न पर लाग नही होगे जोकि 

उ । फार्म की सम्पत्तिथा परिसम्पत्ति शीर्ष की मद + ॐ उप 
S . 0 . 1311. - - In enercise of the powers contelled by clat se 

शशेष ( 2) , ( 8 ) , (4 ) और ( 5 ) के सामने अन्दर के कानमन 
ti ) of sub - Section ( 23C ) of Sec ion 10 of the Income -tax 
Act , 1961 (43 of 1961), the Cent: al Government hereby makes 

दिलाए गए मूल्य के उम उप - शीर्ष के अन्तर्गत निवेशों के बाजार 

date.i 
the follwing correction in its Nilication No . 4857 

मूल्य में बढ़ जाने पर उस उपशीर्ष के अंतर्गत किये गए निवेशो 
6th August , 1982 i .sued notifying " Indian Medical Educa 
tion and Welfare Service of Seventh -day Adventists " : - - 

मा बागर मूला कोष्टको के अन्दर अल्ला में दिखाता है । 

मख्या 15 / 2/ 83- बी . 3.1 . - 3 ] 
FOR “ In exercisc of he pover , confeiied by clause 
( 1 ) of sub -section ( 23C ) of Section 10 of the 

भार कटारिया , अवर निय 
Income -tax Act . 1961 . 
READ “ In exercise of the routei , conferred by ( lause 

(Department of Economic Affairs) 
( iv ) of sub -section (23 ) of Section 10 of the 

(Banking Division ) 
Income -tax Act 1961 " 

New Delhi , the 11th Febillary, 1983 
[ 5015 / F . NO. 197 / 51 / 79- ITUAL) ] 

5 . 0 . 1313. In facrcise of the soucis conferred my Suc 
MILAP LAIN, Under Secy . ton 53 of the Banking Regulation Act , 1919 ( 10 of 19491. 

th . Cents al Government on the recommendation if the 
Reserve Bank of India , heiely declares that the nousions of 

Note ( f ) appended to the Form 1 in the Third Schedule 
आदेश 

to the said Act shall cut ipply to the State Bank of llysore 

In le - pact of its balk nce sheet as at the 31st December. 1982. 
नई दिल्ली , 10 फरवरी , 1983 

which , when the value shown in the incr Clunin ágairst 
any of the sub - hetis ( ii ) ( iiit . tis ) and ( 1 ) of the it.in 4 of 

the Property and Assets side of inchid 1 . 31 : 72 ( locui tie 
स्टाम्प 

market value of the in : 0 .tuelty under that subuleul, boia 
separately within brackets the market value of the inve - imenis 

under that sub -head 
का . आ . 1312 . - भारतीय स्टाम्प अधिनियम , 1899 ( 1899 

INo. 15 / 2 / 83 - B. O . III ) 
का 2 ) की धारा 9 को उपधारा (1) के खण्ड ( क ) करा दन्त 

___ . R. KATARIA. Under Secy . 
क्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एतद्द्वारा उग 
गलक को गाफ करती है जो तमिलनाड विजली बोर्ड द्वारा 

(व्यय विभाग ) 
मिसरी नोटो के ए में जारी किए गए कंवल मैतीस करोड़ 

नई दिल्ली . 16 फरवरी , 1983 
पंचार लाख रुपय मल्य के 72 प्रतिशत मिलनाडू बिजली बोर्ड 
ऋण 1007 पर उदा अधिनियम के अन्तर्गत प्रभार्ग है । 

का . आ . 1314 : - राष्ट्रात , मंविधान के अनुच्छेद 17 के 

सण्ड (2 ) द्वारा प्रदत्त शक्तियों क प्रयोग करते हुए , वित्तीय 
[संवा 3/ 83 - स्टाम्प फा . मं . 33/ 14/ 92-वि . क ] 

क्तियों का प्रत्यायोजन नियम , 1978 का और मंशोधन करने 
भगदान दारा , अदर सचिट 

के लिए निम्नलिखित नियम दनाने है , अगति . --~-- 
1 . (i ) इन नियमों का संक्षिप्त नाम वित्तीय शक्तियों का 

प्रलायोजन ( प्रथम संशोधन) नियम , 1983 है । 
ORDER 

( 2 ) ये रजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 
New Delhi, the 10th February , 1983 

* उक्त नियमों की अमुची 6 में , गारणी के नीचे 

टिपण. म एक माया शब्दो के स्थान पर एक माया 
SLIMPS 

और पचाम पंमे शब्द रखे जाएग । 
$ . 0 . 1312 .- - In exercise of the powery woniclcd buy clause 3 . उक्त नियमों की अनुमची 7 में , " मोटर गानों और 
( a ) of sub - section ( 1 ) of Section 9 of the Indian Stanın 
Act, 1899 ( 2 of 1899 ), the Central Government hereby 

भोटर माइकिलों का निष्प्रयोज्य ठहराया जाना पविष्टि के 
i emits the duty with which 71 Tamil Nadu Llacuicity माम ने स्तम्भ 3 के नीचं विद्यमान पैरा ( ख ) को पैर ( ग ) के रूप 
Board loan 1997 in the nature of promissory notes to the 
Wlue of rupees thirtyseven czOICs and nincly five lallis only 

में पटा जएगा और निम्नलिखित पैरा ( ग ) के रुप में अन्त । 
Issuu is the Tamil Nadu Ulectriciti Bourd c u stable 

पित किया जाएग " , अर्थात , : 
under the said Act . 

( ब ) चलाई गई दुर्ग 10 , 1000 नामीटर | 100 
[ No. 3 / 33- Stainp . I . kiv. 33 / 11/ 82-SIL 

का अर्वाध जो भी देर से आए ट्रेक्टर के जीवन के 
___ BHACHAN D.IS Linur S ! 

मग म ली जाएगी । 


स 


+ F1 


। 
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- - - - - - - - - --- - - - -- - -- - - -- - - - - - -- - - - - - -- - -- - = - - - -- - 

- -- - - - -- - - - - -- - - - - - -- - - 
टिप्पण . - वित्तीय शक्तियों का प्रत्यायोजन नियम , 1978 अधि 

(is ) Notification No. 802164, datel 15- 8 - 1981 . 
मचना मं . का आ 2131 द्वारा भारत के राजपत्र 

( v ) Notification No SO . 2304 , dated 5- 9 - 1981 
भाग 2 , मण्ड ( 8) , उप - वण्Y ( 2 ) , तारी 22 (vi) Notification No . 3073 , dated 4 - 9- 1982 
जगाई , 1978 को प्रकापित किए गए और ( ii ) Notification No so. 4171 . lal .1 11 - 12- 1982 
तस्मात निम्नलिखित द्वारा मंशोधित किए 
गए . 

[ No . 1 , 1( 11 )- E . IIII) / 81 ] 

KJ. MEHTA, Under Secy . 
( 1 ) अधिसूचना म . का , आ 1887 , तारीख 
9- 6- 1979 ; 

कार्यालय समाहर्ता केन्द्रीय उत्पाद शुल्क गभ्य , प्रवेश 
( 2 ) अधिसूचना मं . का . आ . 2942 , तारीख 

मन्त्रीम उत्पाद शुल्क 
1 - 9 - 1978 ; 

मन्चौर, 27 सिसम्बर , 198 ! 
( 3) अधिमचना म . का . आ . 2611 , नारीव 

अधिमूचना मख्या 2/ 82 
4 - 10 - 1980 ; 

का आ० 1315 ~ मै कन्द्रीय उत्पाद गल्ल नियमावली 1911 
( 4) अधिसूचना गं . का . आ . 2184 , तारीम के नियम 5 के अतर्गन प्रश्न पापिलयों का प्रयोग करते हुए पाग निम्न 
_ 15 - 8- 1981 ; 

लिम्बित नालिया के स्तम्भ ( 3 ) में विनिर्दिष्ट मध्य प्रदेश समाहालय केन्द्रीय 
( 5) अधिस चना मं . का . डा . 2304 , तारीख 

उत्याद गुल्य के अधिकारियो को , केन्द्रीय उत्पाद शुल्क नियमावली 1944 
5 - 9 - 1981 ; 

क नियम 19( 2 ), 27 ( 4 ), 49 117 तथा 196 के अंतर्गत शल 

में छट प्रदान गर्ने के लिए, अपने सम्बन अधिकार क्षेत्र म ममाहर्ता 
( 6) अधिसूचना मं . का . आ 3073 , मारीम 

की शक्ति का प्रयोग करने के लि प्रधिकृत करता हूँ । 
4 - 9 -1982 ; 
( 7 ) अधिसूचना मं . का . आ . 4171 , नारीम्य म म० प्रत्येक मामले में अनयन अधिकारी की श्रेणी 
11 - 12 - 1982 । 

न की रकम 
[ म . एफ . 1( 11) / स्था . 2 (ए)/ 81 ] 
के . एल . मेहता , आर मचिव 1 0 1 10 1010 - में अनाधिक 

अर्धक्षम 
70 1 10 100/-. मे अधिक किन्तु 

महायक समाहर्मा 
( Department of Expenditure) 

२० 2500/ - से अनाधिक 
New Delhi, the 16th Februiny, 1983 

। 7 . 500/ - में अधिष किन्तु 

उप समाहर्मा 

F05000/- में अनाधिन 
S. 0 . 1314. --In pursuun. c of alane ( 3 ) of article 77 of 
The Constitution of India , the Picsident hereby makes the 

१० मं• IV ( 16 ) 8 - 1/ 81 के 3० ० ] 
Collowing rules further 10 and the Delegation of Financial 
Powers Rules, 1978 , Imamely : - 

( entral Excise Collectorate, Madhya Pradesh 
1 . ( 1 ) These rules may be wulled the Delegation of Financial 
Powers ( First Amendment ) Rules. 1983 . 

CENTRAT EXCISES 
( 2 ) They shall come into force on the date of their 

Indore, the 27th Sentember , 1982 
publicution in the Ollicial Gazete , 

NOTIFICATION NO 2182 
2 . In Schedule VI to the sairl rules, in the Note beloyn 
the Table , for the world one supce " the words ruree onc 

S .O . 1315. - In exeruise of the powers conferied upon 
andi paise fifty " shall be substituted. 

me under Rules of the Central Fxcise Rules , 1944 , I hereby 

authorised Officers of Central Frcise , Madhya Pradesh Collec 
3 In Schedule VII to the tid rules, under Column 3 torate, of and above the rank specified in column ( 3) of the 
against the entry " Concmnation of motor chicles and following table to exercise within their respective jurisdiction the 
motor cycles " the existing para ( h ) shall be read 115 paia (c ) power of COLLECTOR to remit duty under Rule 19( 2), 27 (4 ) , 
and the following shall be ested il para (b ) , namely : 49, 147 and 196 of Central Excise Rules, 1944 : - 
( b ) The life of .. Friactor shall be taker ५ 10, 000 

S . No Amount of duty involved Rank of the Officer 
hours or 10 years , whicjhe cr j, reached later. " 

in each case 


- 


- 


- 


- 


- - 


- 


- -- 


- 


Superintendent 
Assistant Collector 


Nole . The Delcgation of financial Powers Rules , 1978 
published vidc Notification No S. O . 2131 upneasing in 
Part II , Scction ( 3 ), Sub -Section ( ii ) of the Garetic of India 
dated July 22, 1978 have subsequently been amended by : - 

( i ) Notification No. SO. 1987, elated 9- 6 - 1979 . 
( 11) Nuluivatun No 2942, duled 1939 . 
( iii ) Notification NO SO. 2611 , dated 4-10-1980 , 


1 . Not exceeding Rs. 1000 / 
. Exceeding Rs . 1000/ 

but not exceeding Rs. 2500/ 
3 Excecding Rs. 2500 / 

but not exceeding Rs. 5000 / 


Deputy Collector 


-- - 


- 


- - 


- 


- - - - 


- - 


- - 


[ C. No 11 (16)8- 381, CX )] 


| 


- 


५ 
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- - - 


f - 10 , 020 


म् म 

मा पमित : 
TT - 1ि1 - । 


जनानापप्र 


ल 


मजरे । 


। है 


। 


म 


म 


अधिसूचना संख्या 3/ 82 
का . डा 1816 केन्द्रीय उत्पाद शवनिगावनी , 1911 
# मि सन्तर्गत प्रदत्त शक्तियों का प्रयोग करत हा , मैं 
इन साहार की अधिसुचना स . 1 / 81 कन्दीर उन्पाद के 
दि . 29 2-51 म म बन्द्रीय उत्पाद ३ मा प्रदइ . - 
हालय म गहायक समाहताओ क उ इ टोक उ । 
बनी 1944 के नियम 56 - क क उ -नियम ( 7) - नर्गत अपने 
गम्बद्ध अधिकार क्षत्रा म ममाहर्ता की शक्तिया का प्रयोग - रन 
F - प्राधिकृत करता हूँ । 

प म 4 ( 16 ) / 8/ 3 81- क उ ] 

एस व भर , र 


r 16 । न गि ] 
___ - विल अनिवव 


VIVISIRI OI COVIVI RO 


(Office of the Chief Controller of I nrorts ind Epils ) 


ORDI R 


Ves Delne th 241 I nuu 1983 


soninias 
or inies 


SO 1317 . Cant Julho 1 finh Dulit 6 Filth Vali 
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Indore the 27th September 1982 

NOTIFICATION NO 3 / 82 
SO . 1316 .- In everuse of the roucis rested in me indei 
Rules of the Central line Rul. s , 140 70 17 ujinun 
of this collector te korruit in no 1 / 1 ( I Jdied 0 81 
I hereby authorise the lountant Collectors Cential | CIC 
in Central r ise ( ollecto ate Vadhya Pradesh to elei . he 
Within their respective juriscintions the power ( † toe 
COII FCTOR under sub u s 171 on Rile 6 - 1 of 1 
Central Fruise Rules 1944 

[ C No IV( 16 ) 8 3 / 81 ( 1 ) 

SK DHIR ( ollector 


The applicant has appliei tu inal of Dubliudl ( opy of 
the above mentioned CCP on thg ound that tht cuginal 
CCP has been fout It Is futher beer Sated thit th . 
Orignal CCP was not my feet with any Cuatoris Anthonity 
ind as such the ville ſhirop his nou leen itilised ut ill 

In support of his cont _ 0401 the licensee his filed in fe 
davit duly shorn hefur : thi Notati Public Dulhi I am 
accordingly sttisfied that the 10 nt ( CP \ U PJ0395401 
dated 2 12 -82 huis heen lost or nusplaced by the applicant 
In exercise of the poi cry conferred under sub clause 9 cc ) o 
the Impoit Control Orutr 1955 dated 7 12 - 1956 19Tmended 
from time to time the Sald original ( ( P No P10395401 
dated 2- 12 82 1ssued th ( ant Trilochan Singh Dul t ! here ht 
cancelled 
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( मग्र विनय आय 7-निनि का रनिर ) 


সাহা 


-दिननग 1953 


ऊर्जा मत्रालय 
टोनियम विभाग ) 


का आ . 1317 ~~ रन विनाचन मिह दृन्न 6 निनक म ग 
नई दिल्ली के । ए मांडीज बैन (00 मेदन १५९ )मात्र कार ने मम 
म नलाट बा 12 ) 21 - 0 1 5707h दजन मा 112936 20 
1100९१९ के अमल के निर । 07 117 पानी मीमाशल्क निकामी 
परमिट म० पाज 0 100 101 दिनाक ! ६ प्रदन विधा रमा था । 


शुद्धि - पत्र 


नद दिली - फरवरी १५५१ 


आवदक ने 1 का समाग रिकामी पर्गमट का अनर्गनगि प्रति 
जी करन क न म अधार पर आवेदन के सा है कि मन माम शक 
न मिट वार + । 

अ ब 1 या पावि मन साम शर 
fo " मी परमिट विम् । भ मा शञ्च प्राधिक । क प म पता नही 
वर या गा थ यौर हम प्रब २ माम शल्य नि मी परमिट + म व 
बिल्कुल भा र नही किया । ३ । 


का आ . 1318 - भार - मरकर क गजपत्र व भाग .. वाट १ 
अखत - ) दिनाक 4 मिम्बर ११९ ) पट जमाव 31 115 का० अ . 
माया 1 0 1 4 30/ - प्रा 1 7 अन्न 7 भारत सरकार पेटालियम 
ग्मायन और ग्क मन ना » ! अधिसूचना मरा 09 दिनाक - 4 
मितम्बर 198 ) म लखन अनमूची म पाइप लाईन दवद म विचत्र 
1 + बदले पाईप न ईन दवद मणिवक्र मोर व रब ई 1 पर । 


अनमची 


प 


अपन तब समय म नया न दल्ला + नाटर पनत्र 
क मम्मख विवत पर नर ॥ शपप पत्र दखल वना है । त ने 
मार म मनुष्ट है कि मन मामा -म नि मा परमिट म पी जे10 
5101 दिनाव - ९२ जदन म म्वा गाया जाना है । 
समय-समय पर गशमशा , जपवण अपा177 दिनाव 7 - 1 
1955 + पत्र ट 9 ( मी में ) के अन्नन पदन अधिकारी का चराग 
करत हा वैप्टन विजाचन सिंह दलन का जारी किया गया न मल 
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= - - - - - - - - - - - - - -- - -- - - - - - - - - - - - - - - -- - - - - - - - - - - - 
MINISTRY OF ENFRGY 
( DeTrtitment of Petroleum ) 

नगी देवद 

1 ना भाग 
ERRATUM 
New Delhi, the 7th February , 1983 

ST 

100 
9 . 0 . 1318 . - In the Nurilication or Goveramenº ot India , 
Ministry of Petroleum, Chemicals and Fetilizers No. 12016 / 30 / 
82 - Prod - I published on September 4 , 1982 under S . O . No . 

16 

00 
3094 in Gazette of Government of India Part -II , Sccticti - 
Sub - Section- JI at Page 136 is titled as pipeline fionm Diad 
to Shivkar in English version of the above Notification 

} 

00 
This needs correction as shown in the Schedule helow . llinci 
version is also corrected. 

00 
SCIEDUI F 
Read For 

01 
Pipeline from Devad to Pipeline from Devad to 

00 6 
Shivkar & Barwai Shiihin 

00 () 
INo. 0 - 12016 / 30 / 81 - PHOd. ) 
नई दिली, ६ फरवरी , 1983 

1026 
का० आ० 1319 - - यत पेट्रोलियम और खनिज पाइपलाइन ( भमि 

100 18 
के उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) 
की धाग 3 को उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जामंत्रालय 

(00 1 

00 
( पेट्रोलियम विभाग ) ती अधिसूचना का आ० म० 3088 मारी 1 - - 82 

10 
छाग केन्द्रीय सरकार ने उस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट 
भूमियों के उपयोग के अधिकार का पाप लाइन को बिछाने के 

131 

00 
प्रयोजन के लिा अजिन कारने घा अपना आणय घोषित कर दिया । 

133 
और अत : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 

135 

10 
उपधारा ( 1 ) के अधीन मरकार को रिपोर्ट दे दी है । 

91 

00 
और आगे , ग्यान केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 

00 
पश्चात् इम अधिमुमना में मंलग्न अनमूची में विनिर्दिष्ट शमिगों में उपयोग 

101 

10 
का अधिकार जिन करने का विनिश्चय किया है । 

103 , 
अब अत . उक्त अधिनियम की धाग । सो उपधारा ( 1 ) माग 
प्रदन अधिकागें या प्रगोग करने हए केन्द्रीय सरकार एलद्वारा घोषित 

115 

(10 
करती है , कि हम अधिसूचना में मलग्न अनुसूची में विनिदिष्ट उक्त 

116 

___ 00 10 
भूमियों में उपयोग का अधिपार पाइप लाइन बिछाने के प्रोजन के लिए 

11 
निवारा अजिन किया जाता है । 

10 
और आग उम धारा की उपधारा ( 4 ) द्वारा प्रदान अधिकारी का 

139 

(00 
110 

100 
प्रयोग करते हुए केन्द्रीय सरकार में निर्देश देती है कि उनम भूमियों में 

111 

00 
उपयोग का अधिकार केन्द्रीय मरकार में निहित होने के बजाए हिन्दुस्तान 

08 
पेट्रोग्नियम का रिशन लिमिटेट मंबई के क्षेत्रीकरण में सभी बाधाओं में 

142 

0001 
मन प में घोषणा के प्रकाशन समारीख में निहित होगा । 

111 
115 

00 14 
अनुसूची 

153 

(00 
पाइप लाइन घामट में यीले तप , नाका -. पनवेल , जिला : - यगम 

151 
राज्य - महागाद 

157 

-- - ( 0 . 7 
मग नम्बर हिम्मा नम्बर क्षेत्रफल 

159 
पटर मेयर आजिवली 

- - 0001 
-- - 0001 

100 10 
___ - - - 
10 () का भाग 00 

- - 00 18 

-. - 0035 
00 

00 
10 11 

- .. . 00 15 
पनवेल 186 10 

00 15 
10 

0007 
16 ___ 007 

0006 
198 

---- 00 37 
-- . )0 34 

[ क्र० 1 2016/29/R ? - प्रो० I] | 
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भारत का राजपत्र परवरी 25, 1983/फाल्गुन 7, 1904 
- - - - - - - - - - 

- - - _ - - - - - - - - - - - - - - -- - - 
New Dtihi, the 8th February, 1983 
S . O . 1319. - Whereins by a nulitication of (uternment of 

Borle 

91 Part 
India in the Ministry of Energy (Department of Het oleunu ) 
S . O . 3088 INo. 12016 / 29 / 82- Prod- dated 4 - 9 - 82 indi ] Sub 

100 Part 
section ( 1 ) of Section 3 of the Petroleum and Alich . Pipe 

101 Part 
lines (Acquisition of Right of User i T 10011) to !, 1962 

102 Pari 
( 50 of 1962 ) the Cential Goicinment declared its uilerijon 

115 Part 
to acquire the Right of User in the lands specific in the 

116 Part 
Schedule appended to that notification for the purrosc or 
laying pipelinc. 

132 Part 

137 Part 
And whereas the Cometent Authority h :19 unici Sub - SUL 

139 Part 
tion ( 1 ) of Section 6 of the shid Act submitted Tenort to the 

140 Part 
Government. 

141 Part 
And further the Central Government has after concluin 

142 Part 
the said report , decided to acquire the light of c . iii 1111 

144 Patr 
Lands specified in the schodole appended to this notification . 

146 Part 
Now therefore , in exercise of the rowcis conferred by Suh 

153 Part 
section ( 1 ) of the Section 6 of the said Act the Cential 

154 Part 
Government hereby declaics that the right of licer in the 

157 Part 
said Janda specified in the schedule ancndcl to thin noti 

158 Part 
fication are herehy acquired for laving the pipelines , 

Ajivali 

51 Patt 
And further , in exeicise of the powel confruct by Sub 

52 Part 
Sectio11 ( 4 ) of that section , the Central Government liravit 
that the right of user in the said lanets shall instead of upsting 

53 Part 
in the Central Government vent on this date of the publication 

60 Part 
of this declaration in the Hindlust72 Petroleum Coin . Itu 

62 Part 
Bombay free from all cncumbiances 

68 Part 
L . A . Case No . 7/ 82 

70 Part 

71 Part 
SCHEDULF 

72 Part 
Pipeline from Kamothe to Aſiyali. 

74 Part 
Taluka - Panvel , Dist : - Raigad, Maharashtra . 
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[ No. 12016/ 29 / 82 - Prod. I ] 


Survey No. 
Gat, No 


Sa 


- - - 


His - Area 
No. HR 
- - 3 4 5 
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- - 
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-- - - - 


Kamothc 


03 


16 
11 


का० आ० 1320 - - यत, पेट्रोलियम और खनिज पाइपलाइन 
( भूमि के उपाग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 
का 50 ) को धाग 3 की उपधारा ( 1 ) के अधीन भारत सरकार के ऊर्जा 
मायालय ( पदालियम विभाग ) की अधिसूचना का० आ० सं० 3089 
भाग्य 1/ 9/ 82 द्वारा केन्द्रीय सरकार ने उम अधिसूचना से मलग्न अनु 
गूची में विनिर्दिष्ट भूमियो के उपयोग के अधिकार को पाइप लाईन को 
बिछाने के प्रयोजन के लिए अजिन करने का अपना आशय घोषित कर 
दिया था 


Panvel 


05 


29 


Pali Devad 


75 Part 
77 Part 
78 Part 
186 Part 
187 Part 
296 Part 
198 Part 
760 Part 
1 Part 
4 Part 
9 A Part 
7 Part 
16 Part 
19 A Parl 
17 Part 
21 A Part 
52 Part 


05 


00 


15 


और अतः सक्षम प्राधिकारी ने उक्त अधिनिगम की धारा 6 की उप 
धाग ( 1 ) के अधीन मरवार को रिपोर्ट ६ वी है । 


16 


01 


00 


और आगे , यन केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात् इम अधिसूचना में मनग्न अन्मूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 


35 


09 


Chikhalc 


74 Part 
75 Part 
76 Pa11 
77 Part 
78 Part 
84 Part 
85 Part 
86 Part . 
128 Part 
129 Part 
130 Part 
131 Part 
133 Part 
135 Part 


अब अत उक्त अधिनियम की धारा की उपधारा ( 1 ) द्वारा प्रवत्त 
अधिकारों का प्रयोग करते हा केन्द्रीय सरकार एतद्द्वारा घोषित करती है, 
कि हम अधिसूचना में सलग्न अनुसूची में विनिर्दिष्ट उक्म भूमियो में 
उपयोग का अधिकार पाप लाउन बिछाने के प्रयोजन के लिए एतदद्वारा 
अजित किया जाना है । 


24 


04 


और आगे उस धारा को उपधारा ( 4 ) द्वारा प्रदान अधिकारों का 
प्रयोग करते हुए केन्द्रीय सरकार में निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने के बजाए हिन्दुस्तान 
पेट्रोलियम कारर्पोरशन लिमिटेड मबई के क्षेत्रीकरण में सभी बाधाओ से 
म का म्प में घोषणा के प्रकाशन की तारीख से निहित होगा । 
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S . O . 1320 . - - Whereas by :1 notification of Government of 
India in the Ministry of Enersy (Department of Petrolcom ) 
S . O . 3089 No . 12016 29 82 - Piod - II) dated 4 - 9 -82 under Sub 
section ( 1 ) of Section 3 of the Petroleum and Minerals l ipe 
lines (Acquisition of Right of User in Land ) Act, 1962 (50 of 
1962 ) the Central Governmer : declared its intention to acquire 
the Right of User in the Landa specified in the schedule 
appended to that notification for the purpose of laying 
pipeline . 

And whereas the Competont Authority has under Sub -sec 
tion ( 1 ) of Section 6 of the said Act submitted report to the 
Government. 

And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Lands specified in the schedule appendert to this notification . 
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125 
139 
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Now therefore in exercise ( f the powers conferred by 
Sub -scction ( 1 ) of the Section 6 of the said Act the Cential 
Government hereby declares that the right of 19er in the said 
lands specified in the schedule appended to this notification 
are hereby acquired for laying the pipelines . 
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And further in cxercise of the power con cured by Sub 
section ( 4 ) of that section , the Central Government Jirects that 
the right of user in the said lands shall instend of vesting in 
the Central Government vest on this date or the publication 
of this declaration in the Hindustan Petrolcum Coin . Ltd . 
Bombay free from n encumbrances. 
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SCHEDULE 
Pipelinc Fro n Sheung to Poyenje 
Taluka ---Panvel , Dist.: - Raigad , Maharashtra 
Village Survey No./Gut No. Hissa No. Aree 
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116 Part 
117 Part 
118 Part 
121 Part 
128 Part 


04 


72 


III 
liiiii 


00 35 
0002 
00 09 
00 
00 08 


03 


84 


04 
0020 
0005 


85 


18 


105 » 


- - 


[ LIF • छ! ( ii ) ] 
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- - - - - - - 


- 


मा सफरपरी 26, 1983/ फाल्गुन 7, 1904 
_ - - - -- - - - -- - - - - - - - - - - - - - - - - - . - - --- - 

- - - - - - - - - - - - - 

- - - - - 
3 4 5 

No . 3090 in Gazette of Government of India Part - II , Sec 
tion - 3 Sub-section ( ii ) at Page 3131 as shown in the Schedule 

published in the Gazette of Govonment of India as S . No. 
0007 

67 . The following S . No. should be read against S . No . 67 
00 16 

I thc English version annended to the above notification . 
Hindi version is correct and needs no correction . 


r - 


- - 


- 


- 


- - 


- - 


Bhingar 


SCHEDULE 


16 


05 


02 


10 


2 


07 


(07 


Read 

Foi 
S . No. 69 

S. No. 67 
___ [ No. 0- 12016 /31 / 82- Prod . 1] 

शुमो-पत्र 
नई दिल्ली , 10 फरवरी , 1983 
का० आ० 13 22. - - . भारत सरकार के राजपत्र के भाग 2 खंड 3 
उपखंड 2 दिनाक 4 सितम्बर 1982 पृष्ठ क्रमाक 132 फा० आ० 
म . 12016 / 31 / 82 प्रोड 2 के अंतर्गत भारत सरकार पेट्रोलियम , 
रमायन और उर्वरक मंत्रालय की अधिसूचना संख्या 3091 दिनांक 
4 सितम्बर 1982 में उल्लिखित अनुसूची में शिखाले गांव में नीने 
हिम्दो में दो गई अनुसूची में क्रम मंसपा 20 के नीचे गांव का नाम 
शिखले के बदले निम्नलिखित अनुसूची को लिखे हुए पड़े , 

अनुसूची 

के लिए 
शिरवली 

शिखले 
[ 0 - 120 16 / 31 / 82 प्रोड - II ] 

एल० एम० गोयल, निदेशक 
S. O . 1322. - In the Notification of Government of India , 
Ministry of Petroleum , Chemicals and Fertilizer s No, 12016 / 
3182 - Prod-II published on September 4, 1982 under s . o . 
No . 3091 in Gizette of Government of India Part - II . Sec 
tion - 3 Sub - section II at Paga 3132 as shown in the Schedule 
appended in the Gazette of Government of India needs 
correction is shown in the Schedule Loriected helewith , 
Hindi version is also corrected , 

SCHEDULE 
Read 

For 
Shiravali 

Shikhli 
[ No. (0 - 12016 / 31 / 82 - Prod . II ] 

__ L. M . GOYAL , Director 


पत . 


57 Part 
62 Part 
58 Part 
66 Part 
68 Part 
77 Part 
78 Part 
79 Palt 
82 Part 
83 Part 
86 Part 
87 Part 
92 Part 
93 Part 
122 Part 
125 Part 
139 Part 
141 Part 
14 3Part 
144 Part 
145 Part 
146 Part 
147 Part 
151 Part 
152 Part 
155 Part 
177 Part 
179 Part 
180 Part 
181 Part 
186 Part 
187 Part 
58 Part 
59 Part 
72 Part 
84 Part 
85 Part 
105 Part 
108 Part 
124 Part 
125 Part 
131 Part 
132 Part 
134 Part 
136 Part 
140 Part 
141 Part 
142Parl 
173 Part 
175 Part 
178 Part 
180 Part 
181 Part 


07 


07 
05 


03 


10 
____ 15 


Mohipe 


A 


O LA 


Poyenje 


. 


. . 


0002 


0005 


( कोयता विभाग ) 

नई दिल्ली , 10 फरवरी , 1983 
का . आ . 1323 : - केन्द्रीय सरकार , कोयला खान भविष्य 
निधि स्कीम के पैरा के साथ पठित कोयला खा भविष्य निधि 

और प्रकीर्ण उबंध अधिनियम , 1948 ( 1948 का 46 ) की 
भारा 3क की उप -धारा (1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करत 
हुए , भारत सरकार के भूतपूर्व श्रम मंत्रालय की अधिसूचना 
मं . का . आ . 2151 दिनांक 10 जुलाई , 1978 में निम्नलिखित 
गंशोधन करती है , यथा : 

उपयक्ति अधिसूचना में , कम सं . 13 और इससे सबंधित 
प्रविष्टियों के स्थान पर निम्नलिखित प्रविष्टियां प्रतिसापित 
की जाएंगी , यथा : -- 
"13 . श्री यू , नारायण , निदेशक (वित्त ) , 

ईस्टर्न कोलफील्ड्म लि . , संकतोडिया , 
डाकार : दिशेरगढ़ , जिला बर्दवान 

[ सं . 7 (3 )/ 80 -प्रशा .-1 (भ . नि .) ] 

( श्रीमती) कु . सूद , निदेशक 


[ No . 12016/ 29/ 82- Prod . II] 


ERRATA 
New Delhi , the 10th February , 1983 
S . O . 1321. In the Notification of Government of India , 
Ministry of Petroleum . Chemicals ant Fertilizers No . 12 
31 / 82- Prod - I published on September 4 , 1982 under S . O . 


- 


- - - - 


- 


- - 


- 


- 


- 


- - - - - - - 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


- 


- - 


- - - 


H 


A 


- . . 


- 


. . 
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- - - - - - 
(Dapartment of Coal) 

Rules, 1976 , the Central Government hereby notifies IISCO 
New Delhi , the 10th February, 1983 

Stanton Pipe and Foundary Company Ltd . Ujjain ( M .1 , ), a 

Subsidiary of Indian Iron and Steel Co , Ltd ., the staff 
S . o . 1323. In exercise of the powers conferied by Sub whereof huve acquued the working knowledge of Hindi 
section ( 1 ) of Section 3A of the Coul Mincs Provident Fund 
and Miscellançous Provisions Act, 1948 ( 46 of 1948 ) , real 

[ No. E. 11011 / 1 / 82- Hindi ] 
with paragraph 9 of the Cool Mines Provident Fund Scheme, 

___ V . K , AGARWAL , Dy Se . y 
the Central Government hercby makes the following amand 
mcnt in the notification of the Government of Indiul in 
the erstwhile Ministry of Labour , No. S . O . 2151 dated the 
10th July , 1978, namely : 

बोध हन और परिरहन मंत्रालय 
In the said notitution for venu! No , 13 and the entries 

( परिवहन पक्ष ) 
relating thereto . the following shall be substituted , namely : 

नई दिल्ली , 7 फरवरी , 1983 
“ 13 . Shri U , Núrain , Director (Finance ) Fastein Cool 
fields Limited , Sanctonia , P . O . Dishei yurl , Dist 

का० आ3 1325. — केन्द्रीय सरकार , डाक कर्मकार (नियाजन का 
rict Burdwan , " 

विनियमन ) अधिनियम , 19948 ( 1948 क ! 9 ) की धाग 5 क की उप 
[ No . 7( 3) / 80- Admn. I ( P1 )] 

धारा ( 3 ) द्वारा प्रदत्त शक्तियों का प्रयाग करते हुए, भारत सरकार के 
(SMT.) K , SOOD , Director 

नौवहन और परिवहन मन्त्रालय ( परिवहन पक्ष ) की अधिसूचना सै० का० 

आ० 2482 तारीख 26 जून, 1982 में निम्नलिखित संशोधन करती है , 
इस्पात और खान मंत्रालय 

अर्थात् : 
( इस्पात विभाग ) 

उक्त अधिसूचना के पैरा 2 में , श्री टी० आर० प्रगाद पदा 

और नक्षी का लोप किया जाएगा । 
गई दिल्ली , 8 फरवरी , 1983 

[ स० एल डी वी / 6/ 82- यू एम ( एल )] 
का . आ . 1924 . - केन्द्रीय सरकार राजभाषा मंघ के शासकीय 

वो० शकरलिगम , उप मषिय 
प्रयोजनों के लिए प्रयोग (नियम 1976 के नियम 10 ) के उप -गिरग 
( 4) के अगगरण में इंडियन आयरन एण्ड स्टील कम्पनी लिमि 

MINISTRY OF SHIPPING AND TRANSPORT 
की सहायक कम्पनी इस्को स्टेण्टन पाइप एण्ड फाऊन्ड्री कम्पनी 

( Transport Wing ) 
लि . , उज्जैन ( मध्य प्रदेश) को ,जिमके कर्मचारीवन्द ने हिन्दी का 

___ New Delhi, the 7th February, 1983 
कार्यसाधक शान प्राप्त कर लिया है , अधिसूचित करती है । 

S . O . 1325 . - In exercise of the powers conferred by sub 

section ( 3 ) of section 5A of the Dock Workels ( Regulation of 
[ संख्या ई . - 11011 /1 / 82-हिन्दी । 

Employment ) Act, 1948 ( ) of 1948 ) , the Cential Government 

horeby amends the Notification of the Government of India 
विजय कुमार अग्रवाल , उप सचिव 

in the Ministry of Shippig and Transport ( Transpoit Wing) 

No . S. O . 482 dated the 26th June , 1982 , as follows : 
MINISTRY OF STEEL AND MINES 

___ In paragraph 2 of the shid notification for the words indi 
(Department of Steel) 

letters " Shri T . R . Prasad " , the word "the " shall be substi 

tuted . 
Naw Delhi, the 8th February , 1983 

__ [ F. No . 1 DV | 6| 82- US(T ) ] 
S. O . 1324 . - In pursuance of sub -rule ( 4 ) of Tule 10 of 
the Official Language Use of official purposes of the Union ) 

V . SANK ARALINGANI, Dy. Secy . 


सचना और प्रसारण मंत्रालय 


आवेश 
नई दिल्ली , 29 जनवरी, 1983 


का० आ० 1326. - - फिन्म मलाहकार बोर्ड के कार्यकरण में संबंधित विनियमों के नियम 14 ( ख ) के उपबंधों के अन्मर्गन भदस्त अधिकारों , 
का प्रयोग करते हुए केन्द्रीय मरकार एमवारा इमके माथ लगी अन मूर्ची के पालम में वी गई फिम्मो को उनके ममी भारतीय भाषाओं के रूपान्तरो महिन 
जिनका विवरण प्रत्येक के मामने उक्त अनु सूची के कालम 6 में दिया हुआ है स्वीकृत करती है . 

अनुसूची 


क्रम संख्या फिल्म का नाम 


आवेदक का नाम निर्माता का नाम 


फिल्म की लम्याई 
( मीटरों में ) 


क्या वैज्ञानिक फिल्म है या शिक्षा 
संबंधी फिल्म है या ममाचार और 
मामयिषा घटनाओं की फिल्म या 
हाफमैदी फिल्म है । 


- - 


- - 


- - 


- - 


- 


- - - 


- 


1 भारतीय समाचार समीक्षा 1763 


277 फिल्म प्रभाग . .. .। 

इरा 
279 

- - 


- 


गमाचार और मामयिक घटनाओ की फिल्म 
मामान्य प्रदर्शन के लिए । 

- तदेव 


2 भारतीय समाचार समीक्षा 176.3-फ 


- - - - - - -- 


-- 


- - - 


- 


[ भा । II - स्वण्र 3 ( ii ) 1 
- - 

___ = - - - - - - - 


भारत का राजपब फरवरी 26, 1483/ फाल्गन 7, 14910 .. 


1143 


- - - 


- - - 


- - - - - - 


- 


- - - 


- 


- - - - 


6 


- 


- 


- 


3 ( 1 ) भारतीय समाचार समीक्षा 1751 

और भारतीय समाचार ममीक्षा 
गया 17104 ( प्रादेशिक पश्चिम ) 


300 फिल्म प्रभाग , भारत मरकार, 

परर रार, बम्बई -26 


समाचार और मामयिक घटनाओ की फिल्म । 
क्रमश म . मान्य और प्रादेशिक प्रदर्शन के लिए 


290 


- तदैव 


- नदेव 


( 1 ) भारतीय ममाचार ममीक्षा 175.. 

और भारतीय समाचार ममीक्षा 
मया 1704 ( प्राशिका उत्तर ) 


1 भारतीय मभाचार ममीक्षा 1765 


261 


- नदव 


ममाचार और मामयिक घटनाओ की फिल्म | 
मामान्य प्रदर्शन के लिए 


300 


- सदैव 


ममाचार और मामयिक घटनाओ की फिन्म । 
मग म भान्य और प्रादेशिक प्रदशन के लिए । 


30 " 


- नदेव 


- नव 


5 ( I ) भारतीय मनाचार ममीक्षा 1766 

और भारतीय समाचार समीक्षा 
1716 ( प्रादेशिक पूर्व ) 
( 1 ) भारतीय समाचार. गमीक्षा 
17bh और भारतीय समाचार 
ममीक्षा 19 65 

( प्रावेणिक दक्षिण ) 
6 भारतीय मनाया र ममीक्षा 1767 

और भारतीय मनाचा र समीक्षा 
1767 

( प्रादेशिक पश्चिम ) 
7 भारतीय ममाचार समीक्षा 176 7- 


- मदैव 


ममाचार और मामयिक घटनाओ की फिन्म । 
क्रमण मामान्य और प्रादेशिक प्रदर्शन के लिए । 


+ 


- सदय 


समाचार और मामयिक घटनाओ की फिल्म 
मामान्य प्रदर्शन के लिए । 


8 भारतीय समाचार ममीक्षा 1768 


179 


- नदष 


- नदेव 


151 


- नदेव 


१ ( 1 ) भारतीय मभापार समीक्षा 

1769 और भारतीय समाचार 
ममीक्षा 1769 
( पादेशिका उत्तर ) 


मनाच र और मामायक घटनाओं की फिल्म 
फमश सामान्य और प्रादेशिक प्रदर्शन के 
स्लिा । 


153 


- देव 


- सदेव 


( 2 ) भारतीय समाचार ममीक्षा 
1754 और भारतीय ममाचार 
ममीक्षा 1769 

( प्रादेशिक पूर्ष ) 
10 भारतीय मनाचार ममीक्षा 1770 


301 


- देव 


ममाचार और मामयिक घटनाओ की 

फिन्म । सामान्य प्रवर्शन के लिए 
- नव 


11 भारतीय समाचार समीक्षा 1771 


303 


1 ? भार्म य मभाचार समीक्षा 177 ? 


302 


- नवय 


- तदन 


13 भारतीय समाचार समीक्षा 1773 


285 


- तदेव 


- नव 


772 


- नदेव 


ममाचार और मामयिक घटनाओ की फिल्म । 

क्रमश मामान्य और प्रादेशिफ प्रदर्शन के लिए 


14 भारतीय समाचार. ममीक्षा 1774 

और भारतीय समाचार ममीक्षा 
1771 
( प्रादेशिका दक्षिण ) 


- - 


- 


[ फाईल मख्या 315 / 1 / ५ ! -एफ ( पी )] 

मुकुमार मंडल, डेम्क अधिकारी 


3 


- 


- 


- 


- - 
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MINISTRY OF INFORMATION & BROADCASTING 

ORDER 

New Delhi, the 29th January., 1983 
S . O . 1326 . - In exrcise of the powai s yestrdundas the provisions of Rulo 14 (6 ) of th - Rrgulltion : relating to the working 
of the Film Advisсiy Board , the Central Government hereby app yes filmsspöcified in cilumn 2 of the Schedulo annoxed hereto in all 
its /their languages version to b of the description specified against iteach in column 6 of the said schedulc , 

SCHEDULE 


Title of the film 


SI. 
No . 


Length of the film 

( in metres). 


Nime of the applicant Nm of th : 

Picducer 


Brief synopsis whether a scientific alli 
or for educational puiposes or a film 
dealing with news current events and 
documentary Alm . 

- 

- - 


- 


- - - 


- 


- - - - 


- 


- - 


2 


-- - 


- - - - - 


- 


- 


- 


1. INR 1763 


277 


279 
300 


2 . INR 1763 - A 
3 . (1 ) INR 1764 & INR 1764 

(Regional W . 81) 
(ii ) INR 1764 & INR 1764 

(Regic nal North ) 
4 . INR 1765 


Films Division , Govt. of Irdia , 24 - Nows and curiont events Gineral 
Peddar Road , Bombay - 26 . 

velouse. 
-Co 

- do . 
- do 

N w & Current evcils . General and 
Regional release respectively . 


290 


- do 


264 


- do 


300 


Nws and current vents . General 

release . 
News and Current events , Gencial and 
Regional relcase respectively . 

-do 


302 


5. ( ) INR 1766 & INR 1766 
(Regional East) 
( ii ) INR 1766 & 

INR 1766 

(Regional Sruth ) 
6 . INR 1767 & 

INR 1767 

( Rs giccal West) 
7 . INR 1767 - A 


241 


- do 


- do 


294 


- 


279 
251 


- do 
-do 


News and curront cvents , Gencial 
relas . 

-do . 
Nows and current events , General and 

Regional ielease respectively . 


8 . INR 1768 
9. (ii ) INR 1769 & 

INR 1769 

( RegionalNorth ) 
( ii ) INR 1769 & 

INR 1769 

(Regional East) 
10 . INR 1770 


253 


- do 


- do 


301 


- do 
- do . 


11 . INR 1771 
12 . JNR 1772 
13 . INR 1773 
14 . INR 1774 & INR 1774 

(Regional (South ) 


303 
302 
285 
272 


News and current events , General 
release . 

-do 
- do . 

- do 
Now and Current eyènts , General and 

Regional release respectively. 


-do 
-(1 ) 


[File No. 315/2 /82-F (P )], 
Sukumu Mandal, Desk Officer 


I . TUTA 


संचार मंगालग 

( tu mm ) 

fanni , 9 , 1983 
77 to 1327 . Fateh ATT HGHT 627, fra 8 AIT , 
1960 017T FTT PIT TO TITT ATT fun , 1951 $ fiqh 434 

To III * 4T ( * ) TITT 37 * - 7. Forflauta 
टेलीफोन केन्द्र में दिनांक 1- 3- 83 में प्रमाणित दर प्रणाली लाग 

कन का 
निश्चय किया है । 

[hear 5-6/82- or que o cor ai )] 


MINISTRY OF COMMUNICATIONS 

( P & T Board ) 
New Delhi, the 9th February, 1983 
S .O . 1327 . In pursuance of palat ( ) of Section iſ of 
Rulo 434 of Indian Telegraph Rules, 1951 , as introduced by 
S . O . No. 627 dated 8th March , 1960 , the Director Gencial, 
Posts and Telegraphs, heichy specified 1- 3 - 1983 as the date 
on which the Mcastircel Rate Systeni will be intieducat in 
Vemur Telephone Exchange Andhia Pradesh Circle , 

( No . 5-6 /82-PHBIPT)] 


[ भाग 11 -- खण्ड ( ji ) ] 

भारत का राजपत्र फरबर्ग : 6, 1983/ फाल्गन 7, 1901 

_ __ _ - _ - _ - - - - - - - - - - - - - - - - - - - - - - -- - - - -- -- - - - - - -- - - - - - - - 
नई दिल्ली , १ फरवरी, 1933 

New Delhi, the 18th February , 1983 
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का० आ० 1328 -- स्थायी आदेश सख्या 627, दिनाक 8 मार्च, 
1960 द्वारा लाग किए गए भारतीय तार नियम , 1951 के नियम 131 
के स्वण्र्ड III के पैरा ( क ) के अनमार डाक -नार महानिदेशक ने 
कालियाकविलाय टेल फान केन्द्र में दिनाक 1- 3- 83 से प्रमाणित दर प्रणाली 
लाग करने का निश्चय किया है । 

[ संख्या 5- 1/ 83– पी एच बी ] 


S . O . 1331. - - In pursuance of paie (w ) of Section III of 
Rile 434 of Indian Telegraph Rules , 1951. as introduced 
bh S . O , No . 627 dated 8th March , 1960 , the Director Gene 
Tal, Posts and Telegraphs, hereby specified 1 - 3 - 1983 as the 
Udle on whi h the Meuqured Rate System will be introduced 
i Satana Telephone Exchange Maharashtra Circle . 


[ No. 5- 7 / 83-PHB] 


S . O . 1328 .---- In purshance of rara la ) ol Section III of 
Rule 434 of Indian Tolegraph Rulcs , 1951 , as introduced by 
S. O . No. 627 dated 8th March, 1960 , the Directel ( General 
Posts and Telegraphs, hereby specified 1 - 3 - 1983 as the di .te 
on which the Measuic . Rate System will be introduced in 
Kaliakhavilai Telephone Fxchange Tamil Nadu Circle . 


का . आ . 1332 . स्थायी आदेश संख्या 627 , दिनांक 18- 2 - 1988 
8 मार्च , 1960 वारा लाग किए गए भारतीय तार निगर , 1951 
के निराम 434 के खंड 3 के पैरा ( क ) के अनस्गर छाक - तार महा 
निदेशक ने चरीगल टेलीफोन केन्द्र में दिनांक 1- 3 198:3 से प्रमाणित 
दर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5-8/ 83 -पीएनबी] 
आर . सी . कटारिया , महायक गहानिदेशक 

( पी . एच ए . ) 


No . 5 - 4 / 83 PHB] 


गई दिल्ली , 15 फरवरी , 1983 
का , आ . 1329 : - स्थायी आवेश स . 627 , दिनांक 
15 / 2 / 1983 , 8 मार्च , 1980 द्वारा लाग किए गए भारतीय तार 
नियम , 1951 के निगम , 434 के खण्ड 3 के पैरा ( क ) के 
सागार डाक - मार महानिदेशक ने नरवाना टेलीफोन केन्द्र में 
दिनांक 1 -3 -1982 मे प्रमाणित दर प्रणाली लागू करने का 
निश्चय किया है । 

[ संख्या 5 - 6 / 83 - पी . एच . बी ] 


S . O . 1332 . - In pursuince of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced 
by S . O . No . 627 dated 8th March , 1960, the Director Gene 
Tul, Posts and Telegraphs , herehy specified 1 - 3 - 1983 as the 
date on which the Measured Rate Sysem will be introduced 
in Cherial/ Laduoor Telephone Exchange Andhra Piadesh 
Circle . 


[ No . 5 - 8 / 83 -PHBI 
R . C . KATARI4 , Asst . Director -General ( PHB ) 


श्रम तथा पुनर्वास मंत्रालय 


New Delhi, the 15th February , 1983 
S. O . 1329. In pursuance of parn ( a) of Section] III of 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced by 
S . O . No . 627 dated 8th March , 1960), the Director General, 
Posts and Telegraphs , hereby specified 1 - 3 - 1983 as the date 
on which the Measured Rate Systein will be introdụced in 
Nirwana Telephone Exchange N . W . Circle . 

[ No . 5-6 / 83 -PHB 


श्रम विभाग 


नई दिल्ली , 28 दिसम्बर , 1982 


का . आ . 1330 : --स्थायी आदेश सं . 627 , दिनांक 
15/ 2/ 1933 , 8 मार्च, 1960 द्वारा लोग किए गए भारतीय तार 
निगम , 1951 के नियग , 434 के खण्ड 3 के पैरा (क ) के 
अनुसार डाक - तार महानिदेशक ने गन्ना टेलीफोन केन्द्र में दिनांक 
1 -3 - 1983 से प्रमाणित दर प्रणाली लागू करने का निश्चय 
किया है । 

[ संख्या 5 -8/ 82 - पी . एच . बी . ] 


का . आ . 1333 : - मैसर्स राठी गैसस लिमिटेड , 3 - ए , 
न्धना- 2 . टाल्सटाय मार्ग, नई दिल्ली - : (दिल्ली / 5224 ) , (जिसे 
इसमें इसके पश्चात उक्त स्थापन कहा गया है । ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 
का 19 ), (जिसे इममें इसके पश्चात उक्त अधिनियम कहा गया है ) 
की धारा 17 की उप -धारा (2क ) के अधीन छूट दिए जाने के 
लिए आवेदन किया है ; 


S . O . 1330. In pursuance of pata la ) of Section II of 
Rule 434 of Indian Tolegraph Rules, 1951. as introduced by 
S . O . No . 627 dated 8th March , 1950, the Director General 
Posts , and Telcgiaphy, hereby specified 1 - 3 - 1983 As the date 
on which thc Measured Rate System will be intioduced in 
GUNA Telephone Exchange M P . Circle . 

[ No. 5-8 / 82 -PH. B.] 
नई दिल्ली , 18 फरवरी , 1983 
का . आ . 1331 . -- स्थायी आदेश संख्या 726 , दिनांक 18-2-1983 
8 मार्च , 1960 द्वारा लाग किए गए भारतीय नार निरम , 1951 
के नियम 434 के खंड 3 के पैरा ( क ) के अनगार डाक - तार महा 
निदेशक ने मालाना टेलीफोग केन्द्र में दिनांक 1 - 3 - 1983 से प्रगापित 
दर प्रणाली लाग करने का निश्चय किया है । 

[ संख्या 5- 7/ 83 -पीएचबी] 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किमी पृथक अभिदार या प्रीमियम का 
मंदाय किए बिना ही , भारतीय जीवन बीमा निगम को सामूहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे है 
और ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक 
ॐ नका है जो कर्मचारी निक्षेप सहमद्ध बीमा स्कीम 1978 (जिसे 
इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें 
अनज्ञेय है । 


__ अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप -धारा (2 - क ) द्वारा प्रदत्त शकिायों का प्रयोग करते हुए , 

और इससे उणद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के मभी उपछन्धों के प्रवर्तन से छूट देती है । 
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अनुसूची 

म्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किगी 

गरम कम हो जाने है , तो यह छूट रद्द की जा की है । 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्स नई दिल्ली को ऐमी विवणिया भजेगा और ऐसे 10 गादि किसी कारणवश , नियोजक उस नियत तारीक 
लेखा रखेगा तथा निरीक्षण के लिए ऐमी सुविधाएं प्रदान करेगा भी - र , जो भारतीय जीवन बीमा निगम निगल कर , प्रीगियर 
जो केन्द्रीय मरकार समय - समय पर निदिष्ट करे । । 

का संवार करने में असफल रहता है , और पालिगी को व्यपगत 

हो जाने दिया जाता है तो , छूट रदद् की जा सकती है । 
2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार ___ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खंड ( क ) के वरतिक्रा की दशा में , उन मत मदस्यों के नाम निदेशिनियों 
उधीन समाय - स्गय पर निर्दिष्ट करे । 

या विधिक कारिमों को जो , यदि यह छट न दी गई होती तो 

उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तर 
3 . सामूहिक बीमा स्कीम के प्रशाम्ग में , जिसके अन्तर्गत 

दायित्व नियोजक पर होगा । 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण _ 12 . उक्त स्थापन के सम्बन्ध में गियोजक , इस स्कीम के 
पगारो का मंदाय आदि भी है , होने वाले मभी व्ययों का वहा अधीन आने वाले किसी मदस्य की मत्य होने पर उसके हकदार 
नियोजक द्वारा किया जायेगा । 

नाम निर्देशिनियों / विधिक गरिमों को बीमाका रकम का संदाय 

पपरवा में और प्रत्येक दशा में भारतीय जीवन बीमा निगग से 
4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित 

बीमाकृत रकम प्राप्त होने के मात दिन के भीतर सनिश्चित 
मामहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 

करेगा । 
उसमें संशोधन किया जाए , तब उम मंशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मख्य बातों का 

[ सं . एग - 35014/ 486 / 82 - पी . एफ . - 2 ] 
अनवाद , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

MINISTRY OF LABOUR AND REHABILITATION 

(Department of Labour.) 
5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 

New Delhi, the 28th December , 1982 
का या उन्त्रत अधिनियम के अधीन छूट प्राप्त किमी स्थापन की 

S . O . 1333, — Whereas Messi s Rathi Gases Lid . 3 - A , Van 
भविष्य निधि का पहले ही मदम्य है , उसके स्थापन म नियोजित dhana , II, Tolstoy Marg, New Delhi - 1 ( DI I 5224 ) here 
किया जाता है तो , गियोजक सामहिक बीमा स्कीम के गदस्य के inafter referred to as the said establishment) have applied 

for exemption under sub- section (2A) of section 17 of the 
प में उसका नाग तरन्त दर्ज करेगा और उसकी दावत 

Emploveca Provident Funds and Miscellaneous Provisions 
भावश्यक प्रीमियम भारतीय जीवन निगम को मंदत्त करेगा । 

Act ( 19 of 1952 ) ( hercinafter referred to as the said Act ); 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते है तो , नियोजक मामहिक बीगा स्कीम के अधीन 
कर्मचारियों को उपलब्ध फायदों में ममचित रूप से वद्धि की 
जाने की व्यवस्था करेगा जिससे कि कर्मचारिगं के लिए सामूहिक 
बीगा स्कीम के अधी उपलब्ध फायदे उन फायदों से अधिक 
अनकूल हों , जो उक्त स्कीग के अधीन अन ज्ञेय है । 


And whereas, the Central Government is satisfied that 
the cmployees of the said establishment are , without making 
any separate contribution or rayment of preniium . in en 
joyment of benefits under the Groun Insurance Scheme of 
the life Insurance Corporation of India in the nature of 
Life Insurance which are more favourable to such em 
nlovecs than the benefits admissible under the Employees 
Denosit - Linked Insurance Scheme, 1976 (htreinal er referred 
to as the said Scheme) ; 


Now , therefore, in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto . 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


7 . सामूहिक बीगा स्कीम में किसी बात क होते हुए भी , यदि 
किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन मन्वेय रकम उमा 
रकम से कम है , जो कर्मचारी को उस दशा में मंवय होती जब वह 
उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के यिधिक 
यारिम / नाम निर्देशिती को प्रतिकर के रूप में दोनों रकमाों के 
अंगर के मराबर रकम का मंदाय करेगा । 


SCHEDULE 


† The employer in relation to the said astublishment 
shall submit such returns to the Regional Provident Fund 
Commissioner , Delhi, maintain such ccounts and pro 

such [ncilities for inspection , as the Central Govern 
ment may direct from time to time. 


8 . मममूहिक बीग स्कीम के उपबन्धों में कोई भी मंशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , दिल्ली के पूर्व अनुमोदन के 
बिना नहीं किया जाएगा और जहां किमी मंशोधन से कर्मचारियों 
के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहाँ , प्रादेशिक 
भविष्य निधि आय का अपना अनुमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण स्पष्ट करने का एक्सियक्त अमर देगा । 


2 The cmployer shall pay such inspection charges as the 
Central Government may , from time to time, (lirect under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 


3 . All expenses involved in the administration of the 
Group Insurancc Scheme, including maintenance of 1c 
counts , submission of returny, payment of insurance piemia , 
transfer of accounts , rayment of inspection charges etc 
shall be horne by the employer. 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उम् सामहिक बीमा म्कीम के , जिम 
स्थाएन पहले साना चुका है अधीन नही रह जाते है , या इम 


4 The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Jusurance 
Scheme AS approved by the Central Government and , as 
and when amended , alongwith a translation of the salient 
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features thereof, in the language of the majority of the 
employees . 


अनकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 1978 (जिसे 
इसमें इसके पश्चात उक्त स्कीम कहा गया है) के अधीन उन्हें 
अनुज्ञेय है ; 


5. Whereas an employee, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
An establishment exempted under the said Act, is employed 
in his establishment. the employer shall immedlately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप - धारा ( 2- क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की उवधि के लिए उक्त 
म्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसपी 


6 . The employer shall arrange to enhance the benefity 
favailable to the employees under the Group Ingurance 
Scheme appropriately , if the benefits availablo to the em 
ployees under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme ore 
more favourable to the employees than the benefits ad 
missible under the said Schemo. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employce the 
amount payable under this scheme be less than the amount 
that would be ravablo had emplovee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir nominee of the cmployee as compensation . 


1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भाँवष्य 
निधि आयुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे 
लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए प्रवान करेगा 
जो केन्द्रीय सरकार समय - समय पर निविष्ट करे । 


8 No amendment of the provisions of the Group Traur 
ance Scheme shall he made without the prior androval of 
the Regional Provident Fund Commissioner , DAlhi and 
where anv Amendment is likely to affect adversely the 
Interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his annroval give & rca 
gonahle opportunity to the employees to explain their point 
of view . 


2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
माप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार 
उक्त अधिनियम की धारा 17 की उपधारा (3क ) के संड ( क ) के 
अधीन रामय - गमन पर निर्दिष्ट करे । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा पीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का दहन 
नियोजक द्वारा किया जायेगा । 


9 Where . for any reason , the employeer of the said 
establishment do not remain covered under the Groun 
Insurance Scheme of the Life Insurance Cornouation of 
India is ready Adonted by the said establishment, or 1ho 
henefits to the employets under thig Schome pre reduced 
in any manner, the exemption shall be liable to be can 
celled . 


____ 10 Where, for any reason. the emplover fails to rav 
the premium etc . within the duc date , a fixed by the Life 
Insurance Corporation of India and the policy is allowed 
to lange , the exemption is lable to be cancelled . 


11 In case of default , if any made by the emplover in 
payment of premium the renonsthility for navment of 
Assuranre benefits to the nominees or the legal heirs of ds 
crared members who would have been covered under the 
said Schem , but for grant of this exemption , shall be that 
of the employer . 


___ 4 . निगोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित 
सामूहिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी 
उगम मंशोधन किया जाए , तब उस संशोधन की प्रति तथा 
कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
बनुयाय , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 
___ 5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
क या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन में नियोजित 
किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के सदस्य के 
रूप में उनका नाम तरन्त दर्ज करेगा और उसकी पावत 
शावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत करेगा । 


12 Uron the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall neure trompt navment of the 4117 Assured to the 
nomine - legnt heirs entitled for it and in any case within 
7 data of the recrint of the SLUI assured from the life 
Insuranre Corporation of India 

[ No. S-35014( 468) / 82 -PF II ] 


का . खा . 1334 • - मर्म रामन लाल प्रायवेट लिमिटेड . 
चक्रवती , अशोक रोड, अशोक मार्ग , कण्डीवली ( इ) बम्बई , 
( महाराष्ट्र/ 11581) , (जिसे इममें इसके पश्चात, उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपन्ध 
अधिनियम , 1952 ( 1952 का 19) (जिसे इसमें इसके पश्चात 
उक्त अधिनियम कहा गया है ) की धारा 17 की उप -धारा ( 2 - क ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी . किसी पथक अभिवाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की सामहिक 
बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं 
और ऐसे कर्मचारियों के लिए ये फापरे उन फायदो से अधिक 
1318 GI / 82 - 3 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए आते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन 
कर्मचारियों को उपलब्ध फायदों में सचित रूप से वद्धि की 
जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए सामहिक 
वोगा स्कीम के अधीन उपलब्ध फायवे उन फायदों से अधिक 
अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय है । 
___ 7 . सामूहिक बीमा स्कीम में किसी बात हुए भी , यदि 
किसी कर्मचारी की मत्य पर इस स्कीम के अधीन सन्देय रकम उस 
रकम से कम है , जो कर्मचारी को उस दशा में संदेय होती अब वह 
उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक 
बारिस / नाम निर्देशिती को प्रतिकर के रूप में दोनों रकमों के 
अंतर के बराबर रकम का संवाय करेगा । 


8 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
पारेशिक भविष्य निधि शायुक्त , महाराष्ट्र के पूर्व अनुमोदन के 
बिना नही किया जाएगा और जहां किसी संशोषन से कर्मचारियों 


" 
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3 . All cxpenses involved in the administration of the 
Group Insurance S . heme, including mainternance of ic 
counts , submission of returns, payment of insurance premia , 
transfer of accounts , payment of inspection charges clc . 
shall be borne by the employer , 


4 . The employer sball display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme AS approved by the Contral Government and , as 
and when Amended , alongwith a translation of the Suli nt 
fcatures thereof, in the language of the majority of the 
cmployees. 


5 . Whereas an employca , who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an cstablishment exempted under the said Act . la emplo 
in his establishment, the employer shall immcdiately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


के द्वित पर प्रतिकूल प्रभाव पड़ने की संभावना हो वहां , प्रादेशिक 
भविष्य निधि आयुक्त अपना अनुमोदन देने से पूर्व कर्मचारियों 
को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना पका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किगी 
रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 

10 . गदि किमी कारणश , नियोजक उम नियत तारीख के 
भीत्र , जो भारतीय जीवन बीमा निगम गियर करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद् की जा सकती है । 
___ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नाम निर्देशितियों 
या विधिक यारिमों को जो , गदि यह छूट न दी गई होती तो 
उक्त स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का लत्तर 
दायित्व नियोजक पर होगा । 
__ 12 , उक्त स्थापन के सम्बन्ध में गियोजक , इस स्कीम के 
अधीन आने वाले किमी मदम्य की मृत्यु होने पर उसके हकदार 
माग निदेशितियो / विधिक वारिसों की बीमाकत रकम का संवाय 
रात्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
भीमाकृत रकम प्राप्त होने के सात दिन के भीगर मुनिश्चिात 
करेगा । 

[ संख्या एस -35014/ 470 / 82- पी एफ . 2 ] 


6. The employer shall arrange to enhance the benefits 
available to the employocs under the Group Jusurance 
Scheme appropriately , if the benefits availablc to the em 
ployces under the said Scheme are enhanced , so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits ad 
missible under the said Scheme 


7 , Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under thig scheme be less than the amount 
that would be payable had employee been covered undet 
the said Scheme, the employer shall pay the difference to 
the legal heir nominee of the employee as comncnsation . 


8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra and 
where any Amendment jg likely to affect adversely the 
intcreat of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the cmployees to explain their point 
of view. 


S . O . 1334. - Wherens Messrs Ramana] Private Ltd . 
Chakravati , Ashok Road, Ashok Nagar , Kandivli ( F ) 
Bombay - 1 (MH /11581) (hereinafter referred to as the said 
Astablishment) have applied for exemption under gub -section 
(2A ) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act ( 19 of 1952 ) (hereinafter re 
ferred to as the said Act); 


9. Where , for any reason, the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or the 
benefits to the employees under this Schome are reduced 
in any manner , the cremption shall be liable to be con 
celled . 


10 . Where, for any reason , the employer fails to pay 
the premium etc . within the due date , as xed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 


And whereas , the Central Government is satisfied that 
the employees of the said establishment aro , wi hout making 
any separate contribution or payment of premium , in en 
joyment of benefits under the Group Insurano Scheme of 
the Life Tngurance Corporation of India in the nature of 
I ife Insurance which are more favourable to such em . 
nlovers than the benefits admissible under the Employees 
Deposit- T inked Insurance Scheme, 1976 (hereinafter iefcried 
to as the said Scheme) ; 


11 In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assuran c hencfits to the nominecy or the legal hoirs of de 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the cmployer. 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject to 
the conditions snecified in the Schedule anneyed Herrio , 
the Central Government herehy erempts the said establish 
ment from the oprration of all the provisions of the said 
Scheme for a period of three years . 


12 Upon the death of the member covered under the 
Scheme the employer in relation to the said cstablishment 
shall ensure prompt rayment of the sum assured to the 
nominee legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corroration of India 


SCHEDULE 


[ No. S-35014( 470) / 82 -PF. In 


1 . The employer in relation to the said establishment 
shall submit surh returns to the Regional Provident Fund 
Commissioner Maharashtra , maintain such accounts and pro 
vide quch facilities for inspection , as the Central Govein 
ment may direct from time to time, 


नई दिल्ली , 10 फरवरी, 1983 


2 . The employer shall pav such inspection charges a , the 
Central Government may from time to time, direct under 
clante ( a ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month , 


का . मा० 1335 ---ममर्म इंडियन आक्सीजन लि०, आक्सीजन 
हाऊस, तारातला रोड, कलकत्ता , (जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
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कह गया है ) को धा , 17 को उपधार ( 2क ) के अधीन अपनी 7/ 1 , 
बेथियान. मुबाली स्ट्रीट , तोण्डीयार पेट, मद्रास-600081 ( टी एन /8 25 ) 
और 13 इंडस्ट्रियल एस्टेट, अम्बासूर , मद्रास - 600058 ( टी एन / 4014 ) 
पर स्थित शाखाओं को छूट दिए जाने के लिए आवेदन किया है । 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का सन्याय किए बिना हो , 
भारतीय जीवन बीमा निगम को सामूहिक बीना स्कीम के अधीन जीवन 
बोमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम, 
1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अन शेय हैं 
__ अन., केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिविष्ट शतों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपमन्धों के प्रवर्तन से छूट 
देती है । 

अन सूची 
1. उक्त स्थापन के संबंध में नियोगका प्रादेशिक भविष्य निधि आयुक्त 
तमिल नाडु को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निविष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय -समय पर 
निविष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तति लेखाओं का 
रखा जाना , विवरणियों का प्रस्तुत किया आना, बीमा प्रीमियम का सन्दाय , 
लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्दाय आदि भी है, होने वाले 
सभी व्ययों का बहन नियोजक द्वारा किया जाएगा । 


____ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त तमिलनाडू के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसा संशोधन से कर्मचारयों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त अपना 
अनुमोदन देने से पूर्व कर्मचारिया को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवरा , स्थापन के कर्मचारी, भारतीय जीवन बोमा 
निगम की उस सामूहिक बीना स्कीम में , जिसे स्यापन पहले अपना चुका 
है अधान नहीं रह जाते हैं , या इस स्कीम के अधान कर्मचारियो को प्राप्त होने 
वाले फायदे किसा राति से काम हो जाते हैं, तो यह छूट रब को जा 
सकता है । 
____ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन मामा निगम नियत कर प्रामियम का संवाय करने में 
असफल रहता है और पालिसा को व्यपगत हो जाने दिया जाता है तो , 
छूट रद का जा सकता है । 

11. नियोजक द्वारा प्रीमियम के संदाय मे किए गए किसी व्यक्तिम 
की दशा में उन मुत सबस्यो के नामानाशासमों या विधिक पारिसों को 
जो यदि यह, छूट न ६ गई होता तो उक्त स्काम के अन्तर्गत होते , बामा 
फायदो के सदाय का उत्तरदायत्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजफा, इस स्कान के अधीन आने 
वाले किसा सदस्य को मृत्यु हाने पर उसक हकवार नाम निवाशातयों/ 
बाधक वारसा का बामाकृत रकम का सदाय तत्परता स आर प्रत्यक वमा 
में भारताय जावन भामा निगम स बाभाकृत रकम प्राप्त हाने के सास दिन 
के भातर सानामत करना । 


[संख्या एस -35014/( 68)/ 82-पा० एफ० -11 ] 


New Delhi, the 10th February, 1983 


S . O . 1335. -- Whercus Messrs Indian Oxygen Limited, UAy 
gen House , Taratala Road , Calcutta (hereinafter relenied to 
us the said eslaous meals has applied for exemption under 
sub- Section ( 2A ) of section 17 of the Employees PIVident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), 
(hereinafter referred to us thic suid ACL) to its brunches at 
111 , Vaithianathan Mudall Street , londiarpet , Madlas bU0081 
( IN / 825 ) and 13 Industulal Estate, Ambattur , Madins - 600058 
( TN/ 4014 ) ( heleinalter reterred to as the said establishment ) 
have applied for exemption under sub -section ( 2A ) of sectioin 
17 of the Employees Provident Funds and Miscellaneous Pro 
visions Act ( 19 of 1952 ) ( hereinafter referred to as the said 
Act) ; 


4. नियोजक , केन्द्रीय सरकार द्वार । यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें शंसोधन किया 
जाए सब उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित 
करेगा । 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो ,नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त पारगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं , तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फाययों में समुषित रूप से वृद्धि की जाने की व्यवस्था करेगा , 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुशेय है । 

7 . सामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
फर्मचारी की मुत्य पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है, जो कर्मचारी को उस दशा में संदेय होतो जब वह उक्त स्कीम के 
अधीन होता तो नियोजक कर्मचारी के विधिक वारिस नाम निर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के म राबर रकम का संवाय 
करेगा । 


And whereas, the Central Governmep : is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium , in enjoymcut 
of benefits under the Group losurance Scheme of the Life 
Insurance Corporation of India in the naturo of Life Insu . 
rance which are more favourable 10 guch employees than tbe 
benefits admissible under the Ginployeey Deposit -linked Insu 
rance Scheme, 1976 ( hereiaafter referred to as the said 
Schemc) ; 

Now , therefore, in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the suid Act and subject 
to the conditions specified in the Schedule annexed heicto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 
1 . The employer in folation to the said establishment shall 
submit auch returns to the Regional Provident Fund Cainmig 
sioner , Tamil Nadu , maintain such accounts and provide 
such facilities for inspection , at the Central Government may 
direct from time to time. 

2. The employer shall pay stich inspection charges as the 
Central Government may, from time to time, direct unler 
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clause ( a ) of sub -section ( 3A ) of section 17 of the suid Act, 
within 15 days from ibe close of every month , 


अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , उक्त अधिनियम के उप 
बन्ध उक्त स्थापन को लागू करती है । 

[ सं० एस० 350 19( 28)/ 83- पी०एफ० II ] 


S . O . 1336. - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishinent known as Messrs Sneva Diamond 
Tools Private Lunited , Mambakkam Chingloput District, 
Tamil Nadu Stato including its Sales office at 40 , Erralualu 
Chetty Street , Madras - 1, have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provi. 
sions Act , 1952 ( 19 of 1952), should be made applicable to 
the said establishment ; 

Now , therefore, in exorcise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central Gov 
ernment hereby applies the provisions of the said Act to 
the said establishment. 

ENo . S -35019(28) / 83 - P . F. II] 


3 . All expenses involved in the administration oi thc Group 
Insuranve scheme, including maini_ nance of accounts , Sub 

mission of Iclulns , payment of insulance premld , transiel or 
accounls, payment ol inspection chalyes etc . shall be t. olne 
by the employers . 

4 , The cmployer sliall display on hs Notice Board of die 
establishment , a copy of ne rules or the Group Insurance 
Scheine as approved by the Central Government dat , as 
and when amended , alongwith a translation of the Silent 
toatures thereof, 111 the language of the majority of the 
employecs . 

5 . Whereas an employee, who is already a member of ille 
Employees Provident Fund of the Hoovident Fund of an 
establishment exempled undel the said Act, 1s employed in 
big establishment, the cmployer shall inimediately enroi him 
as a member of the Group Insuruns Schene and pay neces 
Hary premium in respect of hinm to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to chance the benchis 
available to tho employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees 
under the said Scheme are enhanced , so that tho benefits 
available under tho Group Insurancu Scheme are more favour 
ablo to the employces than the benefits admissible under the 
Bald Scheme. 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if ou the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall ray the diffeience is the legal 
heir /nomince of the employee as compensation . 

8. No amendment of the provisions of the Group Insur 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the umployces, the Regional Provident Fund 
Commissioner shall before giving his approval, give a season . 
able opportunity to the employees to explain their point of 
view . 


9 . Where , for any rşason , the employees of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of Judia 
As already adopted by tho said establishment, or the benefits 
to the employees under this Schemo are reduced in any 
manner, the exemption shall be liable to be cancelled . 

10 . Where, for any reason , the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India and the policy is allowed to 
lapse , the exemption is liable to be cancelled , 

11 . In case of default, if any made by the emplover in 
payment of premium the responsibility for payment of assu 
rance benefits to the nominees or the legal heirs of deceased 
mombers who would have been covered urider the said 
Scheme but for grant of this exemption , shall be that of tho 
employer . 

12 . Upon the death of the member covered under thr 
Schome the employer in relation to the said establishment 
thali ensic prompt payment of the sum Aquind to the 
nominee legal heirs untitled for it and in any case within 
7 days of the receint of the sun assured from the Ilfo 
Insurance Corporation of India . 

___ [ No . S-35014( 68) / R2 PF. 111 


माई विल्ली, 11 फरवरी, 1983 
का०मा० 1337. — मैसर्स पुस्मोन -लावाल लिमिटेड, बम्बई पूना रोड , 
दापोडी, पूने- 411012 ( महाराष्ट्र / 4410 ), (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) में कर्मचारी भविष्य निधि और प्रफीर्ण उप 
बन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के 
अधीन छूट दिए जाने के लिए आवेदन किया है। 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पुषक भभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायवों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबर बीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्स स्कीम कहा गया है ) 
के अधीन उन्हें अन शेय है ; 
__ अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2 ) धारा प्रदत्त पाक्सियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिविष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्स स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 

मनुसूची 
1 . उमस स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त महाराष्ट्र को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय- समय पर निविष्ट करें । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केमीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय-समय 
पर निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संदाय , लेखाओं का अन्तरण , निरीक्षण प्रमारों का सदाय आदि भी है , 
होने वाले सभी ध्ययों का वहन नियोजक द्वारा किया जाएगा । 


कामा. 1338.--- केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स 
स्नेवा डायमंड टूल्स प्राइवेट लिमिटेड, मामबक्कम, चिम्पलपूत डिस्ट्रिक्ट , 
तमिलनाड राज्य जिसके अम्मर्गत उनका 40, ईरालाल चेट्री स्ट्रीट , मद्रास- 1 
स्थित विक्रिय कार्यालय भी है नामक स्थापन से सम्बद्ध निगोजक और कर्म 
पारियों की महसंख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य 
मिधि और प्रकीर्ण उपबन्ध अधिनियम , 1932 ( 19 52 का 18 ) के उप 
पन्ध उक्त स्थापन को लागू किए जाने चाहिए । 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधित किया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की मसया की भाषा 
में उसकी मुख्य बातों का अनुवाद स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 


1151 


[ भाग II --- खण्ड 3 ( 11 ) ] 


भारत काराणपत्र : फरबरी 26, 1983/ फारगम 7, 1804 


- - --- 


- - 


- - - - - - - 


- - - - - 


- - 


- 


- : - - 


. 


Devels admissible under the Employees Deposit- Lished lusul 
Tunce Schemc, 1976 (hereinattor refused to as the suid 
Scheme) ; 

Now , therefore , in exercise of the power s conſcied by 
Sub-BCClion ( 2A) of section 17 of the said Act and subject 
to the conditions spccined in the Schedwe PDC) ed dieselo , 
the Central Government hereby excinpts the said tolublish 
ment from the operauion of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
1. 1 he employer in relation to the said establishment shall 
slibmit such returns to the Regional Provident Fund Connis 
sioner , Maharashtra , maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from timo to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , iron time to time, duect under 
clause ( a ) of sub-section (3A) or section 17 of the said Act, 
within 15 days from the close of every month . 


3 . All expenses involved in thc udbojnistration of thic Group 
Insurance scheme, including maintenance of accounts , Sub 
Mussion o1 returns, payment of insulance rremia, ironster of 
accounts , payment ol inspection charges etc. shall be bolne 
by the employers . 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
मियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरम्त 
वर्ज करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदस करेगा । 
___ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
आते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि को जाने की व्यवस्था करेगा, 
जिससे कि फर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7. सामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उस रकम से 
फम है , जो कर्मचारी को उस दशा में संदेय होती , जय यह उक्त स्कीम 
के अधीन होता सो , नियोजक कर्मचारी के विधिक बारिस नाम निदेशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय 
करेगा 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वही, प्रादेशिक भविष्य निधि आयुक्त, अपना 
अनुमोदन देने से पूर्व-कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

___ 9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उस सामूहिक यीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है अधीन महीं रह जाते है , या इस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट 
रद्द की जा सकती है । 

___ 10. यदि किसी कारणवश , नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम फा संवाय करने में । 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत सदस्यों के नामनिवेशितियों या विधिक पारिसों, 
को जो यदि यह , छूट न वी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
मीमा फायदों के सवस्य का उत्तरदायित्व नियोजफ पर होगा । 
__ 12. उक्त स्थापन के संबन्ध में नियोजक , इस स्कीम के अधीम 
आने पाले किसी सदस्य की मुस्यु होने पर उसके हफवार नाम निवेशितियों / 
विधिक बारिसों की बीमाप्त रकम का संदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाप्त रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[सं० एस - 35014 / 475/82 -पी०एफ० - 2] 
New Delhi, the 11th February. 1983 


4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insuranco 
Scneme as approved by the Central Government and, us 
and when amended , alongwith a translation of the salient 
teatures thereof, in the languago of the Majority of the 
omployees , 

5 . Wbereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
< sculushment exempied under the said Act, is employed in 
his establishment , the niployer shall immediately cool bún 
As 4 member of the Group insuranco Scheme and pay pecca 
sary premium in respect of him to the Lite Insurance Cor 
poration of India , 

6 . The employer shall arrange enhance the benefits 
available to tho omployoas under the Group Insurance Schepio 
appropriately , if ite benefits available to the employees 
under the said Scheme arc enhanced , so that the benetits 
available under the Group Insurance Scheme are more tavour 
able to the cmployees than the benefits admissiblo under we 
said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the aplount 
payablo under this scheme be less than the amount that 
would be payable had employao been coverod under the said 
Scheme, the employer shall pay the difference to the legal 
hçir / nominee of the employee as compensation . 

8. No amendment of the provisions of the Group Insu 
rance Scheme shall te made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and whore any amendment is likely to affect adversely the 
interest of the employecs, the Regional Provident Fund 
Commissioner shall before giving his approval, give # 1eason 
ablo opportunity to the employees to explain their point of 
view . 


9 . Where, for any reason , the employees of the said 
establishmont do not remain covorod under the Group - 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the guid establisbment, or the tencfits 

omployces under this Schems are reduced in any 
manner , the cxemption shall be liable to be cancelled. 


S . O . 1337 . — Whereas Messrs Vulcan - Javol Ltd ., Bombay 
Poona Road , Depodi, Pune - 411012 (MH / 4410 ) , (hereinafter 
referred to as the said establishment) have applied for exemp 
tion under sub-section (2A) of section 17 of the Ensployees 
Provident Funds and Miscellaneous Provisions Act ( 19 of 1952 ) 
( hereinafter referred to as the said Act ); 

And whorgan , the Central Goveroment is satisfied that the 
employees of the said establishment are , without making any 
Beparate contribution of payment of premium , in enjoyment 
of benefits under the Group Insuranco Schomo of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than the 


10. Where , for any reason, the employer fails to pay the 
premium etc . within the due date, a fixed by the Life 
Insurance Corporation of India and the policy is allowed to 
lapse, the exemption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
paymont of premium the responsibility for payment of assu 
ranco benefits to the nomince or the legal heirg of doceased 
members who would have ben covered under the said 
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जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


Scheme but for grant of this exemption , sholl be that of the 
cmployer . 

12. Upon the death of the membe : covered under the 
Schemc the employer in relation to the said establishment 
shall ensure prompt payment of the sum asured to the 
nomince / legal heirs entitled for it and in any case will in 
7 days of the receipt of the sum assuied from the life 
Ingurance Corporation of India . 

___ [ No. S -35014( 475 ) / 82- PF. II ] 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सदेय रकम उस रकम से 
कम है , जो कर्मचारी को उस दशा में संदेय होती , जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस नाम निर्देशिती 
को प्रतिकर के रूप में दोनों रकमो के अन्तर के बराबर रकम का संदाय 
करेगा । 


का०मा०1338 - मैसर्स रामाकृष्णन स्टील इण्डस्ट्रीज लिमिटेड करमा 
ई- 841 104 ( तमिलनाडु/ 0190 ) , (जिमे इममें इसके पश्चात् उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन 
छूट दिए जाने के लिए आवेदन किया है । 


___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किमी पथक या अभिवाय प्रीमियम का संवाय किए बिना 
ही , भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन 
जीवन बीमा के रूप में फायवे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
ये फायदे उन फायवों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप साख 
मीमा स्कीम, 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया 
है ) के अधीन उन्हें अनुज्ञेय है ; 


___ 8 . सामूहिक बीमा स्कीम के उपबन्ध में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वाँ , प्रादेशिक भविष्य निधि प्रागुमत , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन मीमा 
निगम को उस सामूहिक बीमा स्कोम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे फिसी रीति से कम हो जाते हैं , तो यह छूट रह को 
जा सकती है । 


10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संदाय 
करने में असफल रहता है , और पालिसी को पपगत हो जाने दिया जाता 
है तो , छूट रर की जा सकती है । 


11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम 
की दशा में उम मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो यदि यह छूट न दी गई होती तो उक्त स्कोम के अन्तर्गत होते , 
बीमा फायवों के संदाय का उत्तरदायित्व नियोजक पर होगा । 


अतः केन्द्रीय सरकार , उक्न अधिनियम की धारा 17 को उपधारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपावन 
अनुसूची में विनिविष्ट शर्तों के अधीन रहते हुए, उमस स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 

अनुसूची 
1, उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त तमिलनार को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा नया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदाय करेगा जो केन्द्रीय सरकार , समय 
समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 3फ ) के खण्ड ( क ) के अधीन समय -समय 
पर निर्दिष्ट करें । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
फा रखा जाना , विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संदाय, लेखाओं का अन्सरण , निरीक्षण प्रभारों का संवाय आदि भी है , 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए , 
सब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अमुवाव , स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, ओ कर्मचारी भविष्य निधि का या 
उक्स अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा । 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत्त करेगा । 


__ 12. उक्त स्थापन के संबन्ध में नियोजक, इस स्कीम के अधीन आने 
घाले किसी सदस्य की मृत्यु होने पर उसके हकवार नामनिर्देशितियों 
विधिक वारिसों की बीमाक्स रफम का संवाय तत्परता से और प्रत्येक 
वशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014 /480/82-पी०एफ० - ३ ] 


S . O . 1338. -- Whereas Messrs Sri Ramakrishan Steel In 
dustries Ltd ., Karamadai-641104 ( TN /6190 ) , (hereinafter re 
feried to as the said establishment) have applied for exemp 
tion under sub - section (2A ) of section 17 of the l inployees 
Provident Funds and Miscellaneous Provision Act, 1952 ( 19 
of 1952 ) ( hereinafter referred to as the said Act ) ; 


And whereas , the Central Government is satisfied that the 
employees of the syid establishment are , without making any 
separato contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Ipsų 
rance which are more favourable to such employces than tho 

efits admissible under the Emplo / 2c8 Deposit -Linked Insu 
Tance Scheme , 1976 ( hereinafter referred to as the said 
Scheme ) ; 


6. यदि उफन स्कीम के अधीम कर्मचारियों को उपलब्ध फायदे बताए 
जाते है तो , नियोजक सामूहिक मीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुषित रूप से वृद्धि की जाने की व्यवस्था करेगा , 


Now , therefore , in exercise of tặe powers conferred by 
sub- section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of threo years . 


[ भाग II--- खण्ड 3 ( ii )] 


भारत का राजपन्न : फरवरी 26, 1983/ फाल्गुन 7 , 1904 
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SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Commiya 
sioner , Tamil Nadu , maintain such accounts and provide 
such facilitics for inspection , as the Central Govermani nay 
direct from time to time. 

2 . The employer shall pay slich inspection charges as the 
Central Government may , from time to time , direct under 
clause (a ) of sub -section ( 3A ) of section 17 of the saint Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme. including maintenance of accounts , Sub 
mission of returng, Dayment of insuranr premia , transfer of 
Accounts , payment of inspection charges ctc . shall be hoine 
by the employers, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government End, as 
and when amended , alongwith a transaction of the salicnt 
features thereof, in he language of the majority of the 
employecs. 


का०मा० 1339 - मैसर्स गेडोर टूल्स (t ) प्राइवेट लिमिटेड , ई- 20/ 30 
एम० आई० डी० सी०आई०ए० , चिकलयामा , औरंगाबाद- 4312 10, एम . 
एस० ( महाराष्ट्र 16549 ) , (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम 
कहा गया है ) की धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए 
जाने के लिए आवेषन किया है । 
__ और झेन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पथक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप महबर बीमा 
स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुशेय है ; 
___ अत: केन्द्रीय सरकार , उक्न अधिनियम की धारा 17 की धारा 
( 2फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपावर 
अनुसूची में विनिविष्ट शर्तों के अधीन रहते हुए , उस स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबग्धों के प्रपतन से छूट 
देती है । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund ( f in 
cstablishment exempted under the nail Act , is empioyed in 
his establishment, the cmployer sba11 inmediately enrol him 
as a member of the Grour Insurance Scheme and pay ncces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


अनुसूची 
1. उक्त स्थापन के संबन्ध में नियोजक प्रादेशिक भविष्य निधि 
आयुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय 
समय पर निर्दिष्ट करे । 


6 . The employer whallarranze to cphance the benefits 
available to the employees linder the Group Ingirance Scheme 
appropriately , if the benefits available to the emp oyecs 
under the said Scheme Aro enhanced so that the benefits 
available under the Group Insurance Scheme are more favour 
able to the employees that th : bensfits admissible under the 
said Scheme . 

7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employee the amount 
payable under this schemc be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the cmployar shall pay the difference to the lepal 
heir /nominee of the employce as compensation . 


8 . No amendment of the provisions of the Groun Ingu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fun .1 Commissioner , Tamil Nadu 
and whore any amendment is likely to affect advcisely the 
interest of the employces , the Regional Provident Fund 
Commissioner shall before giving his arproval , give a reason 
able opporlunity to the employees to explain their joint of 
vicw . 


2. नियोजम ऐसे निरीक्षण प्रभारों का प्रत्येक माम को समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय मरकार, उका अधिनियम की 
धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन ममय-समय पर 
निविष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
संवाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों का मंदार आदि भी है , 
होने वाले सभी व्ययों का वहन नियोगफ द्वारा किया जाएगा । 

4. नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक मी मा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन को प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसको मुख्य बातों का अनुवाद , स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन झी भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाग है तो , नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुन दर्ज करेगा 
और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदम करेगा । 


9. Where, for any reason, the employces of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Coronation of India 
as alrcady adopted by the said establishmen * or the benefits 
to the employees under tuis Scheme are reduced in any 
manner, the exemption shall he liable to be cancelled 

10 . Where, for any reason , the employer fails to pay the 
premium etc. within the duc date , as fixed by the Life 
Insurance Corporation of India and the policy is allowed to 
lapse , the exemption is liable to be cancelled , 

11. In case of default, if any inade by the cmployer in 
payment of premium the responsibility for puytent of agsu 
rance benefits to the nominees or the legal heirs of decçased 
members who would havo heen covered under thc said 
Scheme but for grant of this exemption , shall be that of the 
employer , 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the slid establilunent 
shall ensure prompt payın :nt of the sum assured to the 
nominee /legal heils entitled for it and in any case within 
7 days of the receipt of the sum assured from the life 
Insurance Corporation of India . 

[ No . S - 35014( 480 ) / 82 PF.II ] 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बताए 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा , 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


7. साम हिम बीमा स्कीम में किसी बात के होते हुए भी , यदि किमी 
कर्मचारी की मुत्य पर इस स्कीम के अधीन संदेय -रफम इस रकन से 
कम है, ओ कर्मचारी को उस दशा में संदेय होती , जब वह उन काम 
के अधीम होता सो , नियोजक कर्मचारी के विधिक वारिम /नाम निर्देशितो 
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3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance premia , transfer of 
Accounts , payment of inspection chargec etc . shall lie borte 
by the employers . 


4 . The employer shall disply on the Notice Board of the 
establishment, a copy of iho rules of the Group Insurance 
Scheme 98 approved by thc Central Government and , 29 
and when amended , alongwith a transaction of the salient 
features thereof, in the language of the majority of the 
employees. 

5 . Whereas an emplovee, who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the raia Act . 19 employed in 
his catablishment, the employer shall immediately wrol him 
as a member of the Groun Insurance Scheme and pay herec 
SATY promium in respect of him to the Life Insurance Cor 
poration of India , 


को प्रतिकर के रूप में दोनों रकमों के असर के बराबर रकम का संपाय 
करेगा । 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाष पड़ने की संभावना हो वही, प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवमर देगा । 
___ 9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
भिगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है भधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह 
की जा सकती है । 
____ 10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संपाय करने में 
असफल रहता है, और पालिसी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संपाय में किए गए किसी म्पविक्रम 
की दशा में उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों 
को जो पदि यह छूट दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के संपाय का उत्तरदायित्व मियोजक पर होगा । 
___ 12. उक्त स्थापन के संबन्ध में नियोजक , इस स्कीम के अधीम 
आने वाले किसी सदस्य को मूल्य होने पर उसके हफवार नाम निशित्तियों ) 
विधिक मारिसों की बीमाकत रकम का संवाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस - 35014/470/ 82 - पी०एफ 0 - 2 


6 . The employer shall arrange to entance the henefits 

ble to the employees under the Group Insurance Scheme 
appropriately , if the benefits availnble to the cmuloyecs 
linder the said Scheme are enhanced so that the henchto 
Avnilable under the Group Insurance Scheme are inore favoliT 
able to the employees than the benefits admissible under the 
said Scheme. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employeo the amount 
payable under this scheme be less than the amount that 
would be payable had employce heen covered under the said 
Scheme. the employer shall nay the difference to the legal 
heir Inomince of the employce as compensation , 

8 . No amendment of the provisions of the Group T12511 
rance Scheme shall be made without thc prior 911 Toval of 
the Regional Provident Fund Commissioner , Maharashtra 
and where any amendment is likely to effect adversely the 
interest of the emplovees, th : Regional Provident Fund 
Commissioner shall before giving his approval, give a ten 
ahlo opportunity to the employees to explain their poir of 
view. 

9 . Where, for any reason, the employees of the said 
establishment do not remain covered under the Group 111 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment or the benefits 
to the employees under thig Schem are reduced in any 
manner , the exemption shall be liable to be cancelled . 


. 


S . O . 1339. - - Whereas Messrs Gedore Tools ( 1 ) Pvt. Ltd . , 
E - 29 / 30 , M . I. D . C .I. A , Chikalthanal, Aurangabad - 431210 
(Maharashtra State ) (MH / 16549 ) , (hereinafter referred to as 
the said establishment) have applicd for cxcmption undor 
sub - section ( 2A) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 
(hereinafter referred to as the said Act) ; 


___ 10 . Where, for any reason , the employer fails to pay the 
premium ctc . within tho due dato , as Axed by the Life 
Insurance Corporation of India and the nolicy is allowed to 
lapse, the cxemption is liable to be cancelled . 


And wheroas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insuranc , Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than the 
benefits admissible under the Employecs Deposit-Linked Insu 
rance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 


11 . In case of default , if any made by the employer in 
payment of premium che responsibility for payment of accu 
rance benefits to the nominess or the legal heirs of decewed 
members who would have been covered under the said 
Schemo but for grant of this exemption , shall be that of the 
employer , 


Now , therefore, in oxercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions pecified in the Schedul» annexed here o , 
tho Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said cstablishment 
shall ensure prompt payment of the sun aşgured to the 
nomineo /legal heirs entitled for it and in any case within 
7 days of the receint of the sum assured from tho Life 
Insurance Corporation of India . 

ENo . S- 35014( 476) / 82-PF.II ] 


SCHEDULE 


1. The employer in relation to the gald establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Maharashtra , maintain such accounts and provide 
such facilitics for inspection , as the Central Government may 
direct from time to time. 


का० प्रा०1340.- - मैसर्स जे० एम० मार्शल ( प्रा . ) लि०, पूना 
411034, जिसमें उसकी ( 1 ) तकतवाली पार्क , नारानपुरा, प्रहमवाबाव 
13, ( 2) 53 कैम्या काटेज , प्रकापुरी , बड़ौदा - 5 ( 3) पंचवटी , 1/ 3 , 
उलसूर रोड, बंगलूर- 42, ( 4 ) 107 एम० जी० रोड, बम्बई-1 , ( 5 ) 
5- पोरिएन्ट रो, कलकत्ता -17, ( 6 ) 24- लक्ष्मी इन्शोरेन्स बिल्डिग, 
मासफमली रोड, नई दिल्लो 1 , ( 7 ) 3- 6- 270-3 हिमायतनार, हैदराबाद 
29, ( 8) 168-धाम्बू भेट्टो स्ट्रीट , मद्रास -1, ( 0) 5/ 2, सलो पार्ट 


2 . The employer əhall pay such inspection charges as the 
Central Government may, from timo to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the sald Act, 
within 15 days from the close of every inonth, 


[ भाग II - - खण्ड 3 (ii ) ] 
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प्रतिकर के रूप में दोनों रकामों के अन्तर के बराबर रकम का संदाय 
करेगा । 


मेन्टम , कोटला रोड , नागपुर- 13, ( 10 ) बम्बई पूना रोड कामरवा डो , 
पूना -34 ( महाराष्ट्र/ 2885 ) पर स्थित शाखाएं जो एक ही फोड नम्बर 
के अन्तर्गत पाती हैं (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) 
में कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 
का 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की 
धारा 17 को उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए प्रावेदन 


8 . सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिका 
भविष्य निधि प्रायुक्त महाराष्ट्र ( बम्बई ) के पूर्व अनुमोदन के बिना 
नहीं किया जाएगा और जहां फिस. संशोधन से कर्मचारियों के हित पर 
प्रतिकूल प्रभाव पड़ने की संभावना हो , वहाँ प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमापन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 


प्रोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृथक अभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकरल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
प्रधीन उन्हें अनुज्ञेय हैं । 

प्रतः , केन्द्रीय सरकार, उक्त प्रधिनियम की धारा 17 को उपधारा 
( 2 ) द्वारा प्रपत्त शक्तियों का प्रयोग करते हए पोर इससे उपाबत अनुसूची 
में विनिर्दिष्ट शर्तों के अधीन रहते हए , उक्त स्थापन को तोन वर्ष की 
अवनि के लिए उन स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


9 यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन मोमा 
निगम की उस सामहिक मीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है मधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
सकती है । 
___ 10 यदि किसी का गवश , मियोजक उस नियत तारीग्य के भीतर, जो 
भारतीय जीवन बीमा निगम नियत करें , प्रोमियम का पंवाय करने में असफन, 
रहता है , पोर पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह 
की जा सकती है । 


मसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोग प्रवेशिक भविष्य निधि 
प्रायुक्त महाराष्ट्र ( बम्बई ) को ऐसो विवरणिया भेजेगा और ऐसे लेखा 
रखेगा तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय 
सरकार, समय -समय पर निर्दिष्ट करे । 


11 नियोजक द्वारा प्रीपियम के संवाय में किए गए किसी व्यतिक्रम 
की दशा में उन मुस सदस्यों के नामनिर्देशिधियों या विधिक पारिसों को जो , 
यदि यह छूट न दी गई होती तो उक्त स्फोम के अन्तर्गत हो , योमा 
फायदों के संदाय का उनरदायित्व नियोजफ पर होगा । 

12 उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नाम निर्देशिलियों 
विधिप , वारिसों की बीमाकृत रकम का संवाय सत्परता से और प्रत्येक 
दशा में भारतीय जीवन यामा निगम से बीमाकृत रकम प्राप्त होने के सात 
विन के भातर सुनिश्चित करेगा । 
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2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को उपधारा ( 3 ) के खण्ड ( क ) के अधीन समय -समय पर 
निविष्ट करे । 

3. म. मूहिक बीमा स्कीम के प्रश मन में , जिसके अनर्गत लेखाओं का 
रखा ज ना , विवरणियों का प्रस्तुत किया जाना, बोमा प्रोमियम का मंदाय , 
लेखामों का प्रसारण , निरीक्षण प्रभारों का संदय अदि भी है , होने वाले 
समी उपयों का वहन नियोजक द्वारा किया जायेगा । 


[ 


A . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित ममूहिक बीमा 
स्कीम के नियमों का एक प्रति, पोर जन को उनमें संशोधन मिया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियो की बहुसंखपा की भाषा 
में उसकी मुख्य व सों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई मा कर्मचारी, ओ कमचारी भविष्य निधि मा या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का । 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामूहिक बोमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबा सावरक प्रीमियम भारतीय जीवन बीमा निगम को 
संवत करेगा । 


S. O . 1340 . - - Whereas Messrs J . N . Marshall ( Private ) Limit 
ed , Poona- 411034 including its branches at ( 1 ) Inkhawala 
Park , Naranpura, Ahniedaval - 3 , ( 2 ) 53, Kenya Cotage, 
Alkapuri Baroda - 5 , ( 3 ) Panchavati 1 / 3, Usoor Road , Ban 
unloie -42, ( 4 ) 107 , M . G. Road , Bombay -1 , ( 5 ) 5A, Orient 
Row , Calcutta - 17, (6 ) 24 , Laxmi Insurance Building Asaf 
Ali Road , New Delhi- 1 , (7 ) 3 -6 - 270 .3 , Himayatnagar , Hydeia 
bad -29 , ( 8 ) 168 , Thambu Chetty Strect , Madras-I , ( 9 ) 512 , 
Vali Apaitments , Ko ul Road , Nagpur 13 anu ( 10 . Bom . ay 
Poona Road , Kasarwadi, Poona - 34 which are centrally cover 
ed under Code Number ( MH / 2885 ), ( hercinafter referred to 
as the said establishment ) have applied for exemplion under 
sub -section ( 2A ) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act , ( 19 of 1952 ) ( here 
inafter referred to as the said Act); 

And whercas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or paymont of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable to such employees than the 
benefits admissible under the Employers Denosit-Jinked Ins : 
rance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section ( 2A) of section 17 of the said Act and subject 
to the conditions specifient in the Schedule annexed here o , 
the Central Government hereby excnpts the said establich 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
__ 1 . The employer in relation to the said establishment shall 
submit such returns to he Regional Provident Fund Cornis . 
sioner , Maharashtra ( Bombay ), maintain such accounts and 


स यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बनाए 
जाते हैं सो , निमोनक सामुहिक वोमा स्कीम के अधीन कर्मचारियो को 
उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि फर्ममारियों के लिए स मूहिक बीमः स्कीम के प्रधान उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेय हैं । 

7 सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन सन्देय रकम उस रफम से कम 
है , जो मार्मचारी को उस दशा में संदेय होती , जम वह उक्त स्कीम के 
प्रवान होता तो , नियोजक कर्मचारी के विधिक बारिस / नामनिर्देशिती को 
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provide such facilitics for inspection , as the Central Govern 
ment may direct from 11. 7le 10 timo. 


2 . The employer shull pay such inspection charges 8 the 
Central Government pay , from time to tim : , direct under 
clause (a ) of sub -section ( 3A ) of section 17 of the said Act, 
within 15 dnyy from the close of evely Imonth , 


का . मा०1341.--मर्म असा इंजीनियरिंग कारपोरेशन लिमिटेड , 
नं . 12, गमाकृष्णा रोड, मोम- 7 ( तमिलनाडु 7 460-7.), (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) जिसे इसमें इसके 
पश्चात् उक्त अधिनियम कहा गया है ) की धार 17 को अपधारा ( 2 ) 
के अधीन छूट दिए जाने के लिए प्रावेदन किया है ; 


3 . All expenses involved in the administration of the Grous 
Insurance Scheme , including maintenance of accounts, sub 
mission of returns, Wayment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall be borne 
by the employer . 


4 . The cmployer hall display of the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Scheme 19 approved by the Central Government and , as 
and when amended , alongwith a translation of the salieni 
features thereof, in the language of the majority of the 
eimployees . 


___ और केन्द्रीय सरकार का सम घान होगा है कि उक्त स्थापन के 
कर्मचारी , किमी पथक अभिदाय या प्रीमियम का मन्वाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामहिक मीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनकाल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया है) के अधीन 
उन्हें अनुशेय है 

मन केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इमा उपाबद्ध 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्था , को तीन 
वर्ष की प्रथधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्मन से छद 
देती है । 


5 . Whercas an cmployee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment , the employer shall inimcdiately cirol him 
49 A member of the Group Insurance Scheine and pay necex 
sary premium in respect of him to th , Litr Insurance Cor 
poration of India . 


6 . The employer shall arrange to cnhance the benefits 
available to the employee9 under the Group Insurance Scheme 
appiopriately , if the l enefits available to the employees 
under the said Schene are enhanced , so that the benefits 
available under the Group Insurance Scheme are morc favour 
able to the emplovoos than the hencfits admissible under thic 
said Scheme, 


अनुसूनी 
1 . उक्त स्थापन के संबंध में नियोजन प्रादेशिक भविष्य निभि प्रायुक्त 
तमिलना फो ऐसी विवरगियां भेजेगा और ऐमे लेखा रखेगा मथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
ममय पर निर्दिष्ट करेगा । 

2 नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 को उपधारा ( 31 ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the Grour In 
surance Scheme, if on the death of an cinployee the amount 
payable under thly scheme be less than thc aniount thut 
would be payable had emclovec been covoied under the said 
Scheme, the employer shall ray the difference to the legal 
heir /nomince of the employee as compensation . 


8 . No amendment of the provisions of the Group Inger 
iance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
(Bombay ) and where any amendment is likely to affect adver 
Yely the interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approvai, give a reason 
able opportunity to thọ cmployees to explain their roint of 
view. 


3 सामहिक श्रीम: स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना, विवरणियों, का प्रस्तुत किया जाना, बीमा प्रोमियम 
का सम्दाय , लेखामों का अन्तरण, निरीक्षण प्रभारों का सन्दाय प्रादि भी 
है , होने वाले ममी व्ययों का बहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदित मामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए , 
सब उस संशोधन की प्रति तथा कर्मचारियों की बहसंसपा की भाषा में 
उसकी मुम्य बातों का अनुवाद, स्थापन के मूचना -पट्ट पर प्रदर्शित करेगा । 


9 . Where, for any reason, the employees of the said 
establishment do not reinain coveied under the Groun J11 
surance Scheme of the LIfe Insurance Corporation of India 
as already adopted by the sud establishipient, or the benefits 
to the employecs under this Scheme are reduced in any 
manner , the exemption shall le linhle to be cancelled . 


10 . Where, for any reason, the employer fails to pay the 
premium etc . within the due date , 49 fxe 1 hy the Life 
Insurance Corporation of India and the rolicy is alloweć to 
lapse , the exemption is liable to be cancelled , 


5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त मधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाना है तो , नियोजक 
सामुहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 
मौर उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदत करेगा । 


11 , In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assul 
rance benefits to the nominace or the legal heirs of deceased 
members who would have been covered under the sail 
Scheme but for grant of this exemplion , sh9]1 be that of the 
employer. 


12. Upon the death of the member covered under the 
Scheme the employer in relation to the said cstablishment 
chall ensure prompt payment of the sum assured to the 
nomince /legal heirs entitled for it and in any case within 
7 calls of the receipt of the sun assured from the Life 
Inguriince Corporation of India . 

| NJ, 5: 35014( 3051 / 82- PE.II ] 


6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समचित रूप से वृद्धि की जाने की व्यवस्था करेगा , 
जिससे कि कर्मचारियों के लिए सामहिक मोमा स्कीम के अधीन उपलब्ध 
फायवे उन फायवों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 

7 सामूहिक बीमा स्कीम मे किसी बात के होते हा मी , यदि किसी 
कर्मचारी की मार पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती , जब वह उक्त स्कीम के 
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अधीन होला तो , नियोजक कर्मचारी के विधिक पारिस नाम निर्देशिती को 
प्रतिकार के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


2 . The employer shall pay such inspection charges us the 
Central Governmcot nay , from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act 
within 15 days from the close of ever ] month. 


__ 8 सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 
भविष्य निधि मायफ्न तमिलनाडु के पूर्व अनुमोदन के बिना नही किया 
जायेगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो यहाँ , प्रादेशिक भविष्य निधि अायुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का 
युक्तियुक्त प्रवमर देना । 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance piemia , finnsfer of 
accounts , payınent of inspection charges etc . shall be tonne 
by the employer . 


4 . The cmployer shall display on tbc Notice Board of the 
cstablishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , ar 
and when amended , alongwith 4 translation of the solicnt 
features thereof, in the language of the majority of the 
employces. 


5 . Whercas an employec , why is already a nemre . of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act , in employcul in 
his establishment, the cmployor shall immediately chrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


१ यदि किमी का रगवश, स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम को उम सामहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

का है अधीन नहीं रह जाते हैं , या इस रफीम के अधीन कर्मचारिगों 
को प्राप्त होने वाले फायदे किसी रानि से कम हो जाते हैं , तो यह छूट 
रद्द की जा सकती है । 

10. यदि किसी कारणवण , नियोजक उस नियत मारीख के भीर, 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संवाय करने में 
अमपान रहता है , और पालिसी को ध्यागन हो जाने दिया जाता है मो , 
छूट रख की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
को वशा में उन मत सदस्यों के नामनिर्देशिनियों या विधिक बारिमों को जो 
यदि यह , छूट न वो गई होती तो उक्त स्कीम के अन्तर्गत होते बीमा, 
फायदो के सदाय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall urenge to enhance th : benefits 
available to the employees under the Group Insurance Schemc 
appropriately , if the benefits available to the employers 
under the said Scheme are enhanced, so that the henefits 
uvailable under the Group Insurance Scheme are more favour 
able to the cmployecs than tlic benefits admissible under the 
Baid Scheme. 


7. Notwithstanding anything contained in the Group In 
surance Schcino, if on the dcah of an employee the amount 
payable under this scheme be lers than the mount but 
would be payable had employee becir covcic under the said 
Scheme, the employer shall poy the differenc : to the legal 
heir / nominee of the employze as compensation . 


12. उक्त स्थापन के संबंध मे नियोजक , इस स्कीम के प्रधान माने 
वाले किसी सदस्य को मृत्यु होने पर उनके हकदार नाम निशितियों/ 
यिधिक वारिसो की बीमाकृत रकम का संदाय तत्परता से पौर प्रत्येक दणा 
में भारतीय जीवन बीमा निगम से बीमा कृन रकम प्राप्त होने के सात 
दिन के भीतर सनिश्चित करेगा । 

[ मस्या एस 3 501 4/ 477/ 32 पी० एफ० ३ ] 

ए० के० भट्टाइ, प्रबर सचिव 


S . O . 1341. - Whereas Messrs Anna Engineering Corporation 
Ltd., No . 12, Ramakrishna Road, Salem- 7 , (TN/ 1460 - A ) , 
theidinafter referred to as the said establishment ) have applied 
for cxemption under sub -section (2A ) of section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act ( 19 of 1952 ) (hereinafter referred to as tho said Act) ; 


8 . No amendment of the provisions of the Group Insu 
runce Scheme shall X mudo without the prior approval of 
the Regional Provident Fund Commissionei , Tami Vide : 
and where any arendinant is likely to affcut adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a jenson 
able opportunity to the employees to explain their roint of 
vicw . 

9. Where , for any reason , the cmployees of the said 
establishment do not remain covered under the Gioun In 
surance Scheme of the life Insurance Corporation of India 
BS alreedy adopted by the said establishmcnt, or the benefits 
to the employees under this Scheme ore reduced in any 

mannel , the exemption shall be liable to be cancelled. 
____ 10 . Wheic, for any reason , the cmployer fils to pay the 
piemium etc . within the due date , as fi \cd by the Life 
Insurance Corporation of India in the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default , if any made by the emplover in 
paynient of premium ho reaponsabilily for payment of a s11 
rance benefits to the nominees or thic legal heirs of <lçceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
cmployer. 


And whercus , the Central Government is sittisfied that the 
employees of the said establishment are , without making any 
separate contıibution or payınent of premium , in enjoyment 

Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable 10 sựich eniployees than the 
bencfils admissible under the Employees Deposit - Linked Josul 
rance Scheme, 1976 (hereinafter referred to as the said 
Scheme) ; 


Now, therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed here o , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Schome for a period of three years . 


12 . U the death of the membei covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the quin d led | 
nominec /legal heirs entitled for it and in any cry within 
7 days of the receipt of the sum angure ,i from the Life 
Insurance Corporation of Lidia . 

___ INo. S - 35014( 477 ) / 82. PF II ) 
A . K . BHATTARAI, Under Secy . 


SCHEDUI E 


1. The employer in iclation to the said ( stablishment shall 
submit sich returns to the Regional Provident Fund Commis 
sioner , Tamil Nadu , maintain such accounts and provide 
such facilities for inspection , as the Central Government may 
direct from time to time, 


New Delhi, the 9th February , 1983 
S . O . 1342 — In pursunnce of section 17 of the Industrial 
Disputes Act . 1947 ( 14 of 1947 ) , the Central Governntent 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Hyderabad in the industrial dispute 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 

Reference No. CGIT -2 / 14 of 1981 
PARTIES : 
Employers in relation to the Management of Reserve 

Bank of India . 


AND 


between the employers in relation to the State Bank of India , 
Hyderabad and their workmen , which was received by the 
Central Government on the 1st February , 1983 . 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) AT 

HYDERABAD 
Industrial Dispute No. 29 of 1982 

BETWEEN 
The Workmen of State Bank of India , ( Eluru Branch ). 

AND 
The Management of State Bank of India , Hyderabad . 
APPEARANCES : 

None — for the Workman . 
Sri K , Srinivaya Murthy , Honorary Secretary of Andhra 

Pradesh Federation of Chamber of Commerce and 
Industry for the Management. 


Their Workman 
APPEARANCES : 
For the Employers - Shri N . V . Sundaram , Legal Adviser. 

Shri M . A , Batki, Asstt. Legal Adviser. 
For the Workman - - Shri L , K , Pande , President, Reserve 

Bank . Workers Organisation . 
INDUSTRY ; Banking , 

STATE : Maharashtra 
Bombay, dated the 13th January, 1983 

AWARD 


(Diclated in the Open Couit ) 


AWARD 
In exercise of the powers conferred by Sections 7A and 
10 (4 )( d ) of the Industrial Disputes, Act, 1947 , the Central 
Government referred the following industrial dispute existing 
between the omployers in relation to the Management of 
State Bank of India and their Workman by Order No . L - 12012 / 
295 /81-DIA ) dated 10 -6 - 1982 as modified by another Order 
No. L - 12012 295 /81-DIYA dated - July , 1882 to this lndus 
trial Tribunal for adjudication : 


On receipt of the Failure of Conciliation Report dated 
24 - 7 - 1980 from the Assistant Labour Commissioner ( C ) ie 
porting failure of conciliation , the Central Government in 
exercise of the powers confered under Section 10 ( 1) ( d ) road 
with Section 1275) of the Industiial Disputes Act, 1947 have 
referred the following dispute for adjudication 


“ Whether the action of the management of State Bank of 

India in relation to its Eluru Branch in termina ing 
the service of Shri M . Veerraju , Godown Watchman 
with effect from 31 - 1- 1978 is justified ? If not, what 
relief is the workman concerned entitled ? " 


" Whether the action of the management of Reserve Bank 

of India , Bombay in terminating the services of 
Smt. V , S . Padgaonkar , Clerk , Agricultural Joan 
Department, Bombay vith: effcct from 25- 7 -77 is 
Justified ? If not, to what relieľ is the workman 
concerned entitled ? " 


2 . The very reference indicates the real cause namely the 
termination of the services of Smt. Padgaonkar with effect 
from 25- 7 - 1977. 


2 . On receipt of the above reference, the same was registered 
and taken on file in I. D . No . 29 of 1982 on 27 - 7 - 1982 and 
notices were issued to both the management and the Work 
man for 20 - 8 - 1982 . No ‘ ices were duly scrved on the parties , 
On 20 - 8 - 1982 . Sri K . Srinivasa Murthy undertook to appcar 
for the management, whereas Sri D :SR Verma undertook to 
appear for the Worknen and the case wAS posted to 4 - 9 - 1982 
for filing the claims statement of the Workmen . Subsequently 
Sri K . Srinivasa Murthy filed his authorisation for the manage 
ment on 18 - 9 - 1982 . Though time was extended for fling the 
claimg statement of the workmen from 4 - 9 - 1982 to 18 - 9 - 1982 , 
then to 1 - 10 - 1982 , then to 19 - 10 - 1982 , then to 19 - 11 - 1982 , 
than to 26 - 11 - 1982 and then to today . the claims statement 
of the workmen is not filed , Sri D . S . R . Verma who lindertook 
to ioncar for the workmen on the first adjournment day 
ie , on 20 - 8 - 1982 has not hosen to Alle any authorisation 
till today . Atually Sri DS. R . Verfa was requesting for the 
extension of the time for claims statement upto 19 - 10 - 1982 . 
Thereafter he also did not choose to be present before this 
Tribunal . As guch the workmen are unrepresented before 
this Tribunal during the last three adiournments Thereforo 
I am constrained to take it that the workmen are no more 
interested in this referenre Hence tho reference is terminated 
and an Award is accordingly passed . 


3 . Before we turn to the picadings and deal with the points 
raised on behalf of the respective parties , It shall be neces 
sary to lay down the facts and the history which ullitnately 
led to the order of termination and the resultant dispute The 
concerned workman was in the service of the Reserve Bank 
of India at Bombay which Bank has framed rules known as 
Reserve Bank of India ( Staff ) Regulations , 1948 by which the 
parties shall be governed . It is conceded by hoth tho posties 
that these regulations have the force of contractual obligntion 
And do not amount to statutory regulations Now it seems 
that Smt. Padgaonkar joined the service of the Bank on 
2 - 12 - 1968 , AR & temnorary Clerk Grade II initially Tt re mg 
from the wiitten statement filed by the Bank at Ex . 6 /MI 
that initially the appointment was for a fixed period of six 
months but she was subsequently offered the post of ten 
porary Clerk Grade [ which appointment was accepted by 
thc workman and as such posted in the Agricultural Credit 
Department of the Bank , where she stood confirined in the 
Bank service on 1 - 1 - 1971. While she was in the service of 
the Bank a report was submitted by the Chief Officer , Agri 
cultural Credit Department, in May , 1976 that Smt. Padgaonker 
was absenting herself fron du y since 13th January . 1976 on 
the ground that she w18 Suffering from rost-natal cability . 
Even before that she had availed of leave during different 
periods. as detailed in paragraph 4 (b ) of the said Writ en 
statement, enjoyment of which leave is not the point of ron 
troversy . The nature of leave and the duration sinre the 
Rame have ultimate bearing on the issues involved are as 
follows 
Natore of leave From To Months Days Resortrd on 
Mater - ity leave 1 -7-75 31- 10 - 75 4 001 - 11-75 
Sick leave nn 1 /2 5 -11-75 1- 1 - 76 1 28 
average pay 
Ordinary leave 2 - 1- 76 - 0 0 1 3 -1 - 76 
Ordinary leayo 5 - 1- 76 9 - 1 -760 05 10 - 1 - 76 


Dirtated to the Stenograrher, transcribed by him and correc 
ted by me and given under my hand and the seal of this 
Tribunal, this the 1st day of December , 1982 . 


APPENDIX OF EVIDENCE 


-Nil 
S. V . RAMANA REDDY, Presiding Officer 


S . O . 1343 . - In pursuance of section 17 of the Industrial 
Disputes Act. 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Governi 
ment Industrial Tribunal No . 2 Bombay - 1 in the industrial 
dispute between the employers in relation to the Reserve Bank 
of India Bombay and their workmen . which waq received by 
the Central Government on the 29th January , 1983. 


[ATT II - -UT 3 (i) ] 


HTT 47 71349 : 59 


- - - 


- 


- 


It is alleged that the absence from 23- 1 - 1976 to 12 -6 - 1976 
that is a period of four months and 21 days was icgularised 
by grant of extruordinary leave without pay and allowances . 
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attend the school and arrangement for care -tuker is made. 
The Medical Quicer even went to longib Of Uvising 
Smt. Paaguonkar LO 1¢ $ 14n temporarily ironi uno sei vice with 
lze Opinion 10 lejoin in case be Bauk agrecs, 


7 . Even before this oport was submitted by the Medical 
Olhiçdi , by per lctter dated 2 - 8 - 19 / / SM , Puugaonkar H d 
tur leave und keeping lien tof 8x nionung dung when period 
according to her she would be in a position 10 ide over 
the dumculties, The Deputy Chief Ollicer by his lctler udled 
22- 8 - 1971 1cpoited this miller to the Chief Manger und 
ultimately a compunisation was despatched to the employee 
asking her to report for work immediately at any lale veloce 
2y - > - 1911 lanling which the bank would assume that she 
way no longer interested to continuo in Banks service . When 
on 29 - y - 1911 also she did not report for duty the papers were 
sent to the Central uifice , result of which was the letter 
dated 18 - 10 - 1977. By this letter the employee was udvised 
that if she fails to report for duty by 25 - 10 - 1977 , the Bank 
will nave no alternative but to terminate her services . How 
ever by roply dated 24 - 10 - 1977 admitting that the leave tri 
Joyed by her was disproportionate to ibc length of service , 
Smt. Padgaonkar , on the ground of family difficulties , sought 
extension of leave by atleast by one month . This again icd to 
inter -departmental queries and on a note put up by the Office , 
the J . C . M . proposed to terminate the services by his endorse 
ment dated 28 - 10 - 1977 whose action was approved by the 
Deputy Governor. Similarly the Chief Officer agreed with 
another note of the department that the services of Smt. Pad 
gaonkar be terminated with effect from 25 - 10 - 1977 as a 
Tesult of which on 3 - 11- 1977 suitable communication termi 
nating ihe services were issucd . On 27 - 12 - 1977 a chetuo for 
Rs 385 .00 was remitted to the employec. 


4 . Subscquently on 14 -6 - 1976 Smt. Padgaonkar içported fai 
duty but again absented herself from 19 - 7- 1975 and went on 
seeking Icave on raious givunds. Un 11 - 11 - 1970 a conden 
tial letter was addiessed by the Chief Oliver to the Chief 
Manager, Reserve Bank of India stating the particulars of 
leave enjoyed by thc workman and soliciting instructions 
from the Central Office. In communication from the Chief 
Manager addrçssed to the Chicf Ollicer , Agriculrural Credit 
Deparuinent stating that extraordinary leuve without pay 
and allowances fionn 2 - 12 - 1976 10 2 - 3 - 1977 should be sanc 
tioned and at the same time the workmun should be cautioned 
that she should positively rcpoil for duty on or before 
21- 3 - 1977 failing which the Bank will have no alternative but 
to terminate her services without any further notice . A commu 
nication to this cffect was sent under the signature of Deputy 
Chicf Officer on 7 - 3 - 1977 to which Smt. Pady . onkar replica 
by letter dated 21 -3 - 1977 requesting indulgency to allow her 
to report for duty on 1 -4 - 1977 due to certain exigencics be 
yond her control and foi sanctioning the leave as prayed for 
by application dated 4 - 3 - 1977 . On 5 - 4 - 1977 the Chief Ollicer 
reported that Smt. Padgaonkar joined the duty on 1 - 4 - 1977 
and ho therefore proposed to regularise her absence for 29 
days from 3 - 3 - 1977 to 31 - 3 - 1977 by granting extraordinary 
leave without pay and allowances etc . However on 13 -4 - 1977 
there was a fresh request from Smt. Padgaonkar for Icave 
for 5 days with effect from 11- 01 - 1977 on the ground of 
her illness . This was followed by another letter dated 25 -4 - 77 
seeking extension of leave by one fionth with effect from 
22 -4 - 1977 on the same ground . On 28 - 4 - 1977 the Bund had 
regularised her leave for 29 days and it was communicuted to 
the workman and further she was advised to show marked 
improvement in her leave record in future . 

5 . On 28 - 5 - 1977 on the ground that Smt. Padgaonkar was 
suffering from arthritis and resultant inability to attend the 
duty from 23 -5 - 1977 she sought leave for a period of two 
months on medical grounds and annexed to this was a ceiti 
ficate issued by Dr . S . V . Purandare dated 28 - 5 - 1977. This 
requested fuither led 10 inter - departmental correspondence and 
suggestion was made by the Chief Officer that Smt Padgaonhar 
may be advised to report to the Bank s Medical Officer, as 
in the opinion of the Chicf Officer the employer was not keen 
on attending office regularly . As on 31- 3 - 1977 , it was found 
that Smt. Padgaonkar had enjoyel sick leave for 4 inonths 
and six days, Spe - ial leave for 2 months and 7 days , Mater 
nity leave for 8 months on two occasions and extraordinary 
leave for 13 months and 7 days. As on that day it seciris 
that to the credit of Smt. Padgaonkar there was no ordinary 
leave but sick leave on half pay for 22 days . 
The Chief Officer wag directed to issue a leite . to Smt l ad 
gaonkar to appear before the Bank s Medical Ollicer for 
medical examination and accordingly a communicated dated 
14 - 7- 1977 went from the Deputy Chief Officer to tho em 
ployee . However on the date fixed she could not appear 
before the Medical Oflicer for examination but sought per 
mission to appear in the course of thə week namely last 
wcok of July , 1977 . 


8 . When Smt. Padgaonkar faced with the order of terpi 
Dation she submitted an appeal to the Governor of Reserve 
Bank of India against her alleged unjust and uncalled for 
dismissal, under Staff Regulation 25 ( 2 )( b ) of the Reserve 
Bank of India (Starf ) Regulations , promising that she would 
be regular in attendance and sccking permission to l c -start her 
career . However the Governor on the strength of u note put up 
by the office tuned down the said request and thc decision 
was communicated to Smt. Padgaonkur on 16 - 5 - 1978 . This 
ultimately led to the conciliation proceedings and on their 
failure to the prescnt referenco . 


9 . By the statement of claim Ex. 2 / W the family dillicultics 
which Smt. Padgaonkar was facing have been reiterated and 
it is urged that since pre - condition to effect letrenchment , 
which are mandatory conditions were not fulfilled , the order 
of termination becomes bad and void , It is also stalcd ibat 
the notice pay way not despatched along with the order of 
termination but sometime later on and that any compensation 
as stated in Section 25F was not offered or paid , although it 
was obligatory on tho Bank to do 50 . It is ulicgcd thut the 

pulation by which the parties are governed ie . the Rc 
serve Bank of India ( Stall ) Regulations cannot override the 
provisions of the Industrial Disputes Act and therefore if 
the stipulations laid down under the said Act are not ful 
filled , the compliance with the regulations would be of no 
avail. It is also alleged that the Deputy Chicf Oflicer had no 
power or authority to terminate the services of Smt, Pae 
gaonkar and since she cannot be termed as Manager and 
since prior approval of the Governor was not obtained , the o der 
of termination is rendered void and incffe tive . Similarly on 
the ground of retrospective effect tricd to be given to the said 
order it is contended that on this yound also the order suffer 
from serious infirmities . In paragraph 12 of the Statenenl of 
claim the family difficulties which were being experienced by 
Smt Padgaonkar have been narrated and it is alleged that 
the Bank was linable to indicate that the work of Smt. Pad 
gaonkar was so important that irtenaiahle loss was likely 
to be callscd by her absence . It is pointed out that the RBI. 
might have sanctioned further leave considering the rules and 
regulations prescribed and that looking into the law and 
procedure the order of termination stands unjustified . 


6 . Medical examination by Dr. Bhatt, Bank s Medical Offi 
cer took place on 29 - 7- 1977 who by his report dated 12 - 8 - 77 
found that it wag not the illness of the employee nor the 
illness of any of the chudren bu ! because the children are 
too young and the parents do not wart to leave them in 
the care of servants, Smt. Padgaonkar was marking time and 
was seeking time till her elder child will be in a position to 


10 . In reply to this statement of claim the R . B .I . filed 
their rejoinder at Ex . 6 / M where they have traced th : 
history to which a reference is already made and it is 
urged that Smt. Padgaonkar having persistently refused to 
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report for duty in spite of frequent extensions, the Bank was 
left with no alternative but to terminate her services . It 
is urged that the termination was not a termination simplictor 
but termination by way of disciplinary action ag tho employee 
unauthoriscdly remained absent without prior sanction of 
leave and did not report for duty despite being directed to 
do so . Placing reliance on Regulations 32 and 39 of the RBI 
( Staff) Regulation , it is uiged that Smt. Pudgaunkar was quity 
of the misconduct by not reporting for duty and the Bank 
could have held domestic enquiry and dismissed her fioni 
service, since this will have resulted in a stigma resort was 
taken to Regulation 25 ( 2 ) of the Staff Regulations and ser 
vices were terminated . 


was guilty OL 


and neglected h 


wlingly and that 


11 . Since the Bank has come forward with the plca 
that it was because of misconduct the severatce was 
elfe - ted permission was sought to establish the said mis 
conduct before the Tiibunal, there being no prior domestic 
enquiry held in the 123 :1cr. 1t is alleged that having regard 
to the leave under various categories enjoyed by the work 
man the duration of whuch extended to 3 years and 3 
months during the period of service of less than 9 years , 
in addition to which casual leave 15 days per year was 
Availed of, the Bank complains that ultimately the duty 
of an employee is to attend the office and thut since the 
action was by way of disciplinary action the provisions of 
Section 23F can never be attracted . 


employeç on giviog him one month s notice or pay in lieu 
thereof if the employee belonging to any other clasy than 
Class I. Regulation 25 ( 3 ) at the same time laid down that 
nothing in sub - regulation ( 2 ) shull aflect the right of ihc 
Bank to retire oi dismiss an employee without notico or 
pay in lieu thercof in accordance with the provisions of 
Regulations 26 and 4 ? or lo teiininate the service of an 
emplovec without notice or pay in licu thereof on his 
being certified by the Bunk s Medical Officer to be perma 
ncally incapacitated for further continuous service in the 
Bank . Now although 1esort was taken to Rcgulition 25 ( 2 ) 

id though the letter of terminalion rcads accordingly , 
becausc of the inleipretul 10 ,1 of Section 100 ) of the Inclu18 
trial Disputes Act and of the toim retrenchment , the Bank 
has now come forward with the plea that the employee 
was guilty of the 114conduct in the sense she consistently 
remained absent and neglected her dutics and failed to 
report for duty though udvincd accordi 
power yested under the RBI, under Regulation No , 47 has 
been excrcised to terminate her services in other words 
that the order of termination as it stands though reads as 
termination simplicitor , the case of tho Bank now is that 
it was in fact punitive notion for the alleged misconduct. 
Under the Regulation 47 ( 1 ) an employco who commits a 
breach of the Regulations of the Bank or who displays 
negligence, inefficiency or indorcnce or who knowingly does 
anything detrimental to the inlercstcs to the Bank or in 
conflict with the instructions, or who commits a breach of 
discipline or is guilty of any other act of misconduct shall 
be liable to the penalties laid down including the penalty 
of dismissal. Sub -Regulation ( 2 ) at the same time lays down 
lulfilincnt of prior condition namely framining of charges, 
giving of reasonable opportunity to the employee to answer 
the same and allowing the workman to defend his cade , 
Under proviso to sub -Regulation ( 2 ) these requirements 
may not be fulfilled if the facts on the basis of which action 
is to be taken have been established in a court of law or 
Court Martial or where the employec his absconded or 
where it is for any other rcasons impructicable to communi 
cale with him or where there is d fficulty in observing them 
and the requirements can be waived . As the facts stasid 
to situation us contemplate by the pioVINO had at any tinic 
arisen and thereforc the Bank cannot rely on the same. 


12 . Regarding the contentions that the order of te ,mi 
nation was not passed by competent authority , the plea 
of the Bank is that thc termination was cffected by the 
Chicf Officer , Agricultural Credit Dopatlinent with the prior 
upproval of the Governor and that the said Chief Officer 
comes within the definition of the term Manager under 
the Staff Regulations, being an officer in -charge of the 
Department, It lo lcgel that the termination was effccted 
with effect from 25 - 10 - 1977 , Office Oreder dated 2 - 11 - 1977 
was merely a communication of the said lact which had 
already taken place and therefore cannot be said to be 
giving retrospective effect no - on that ground the order can 
be challenged . 

13 . On thc ubove pleadings the following issues arise for 
determination and my findings thereto are : 
ISSUES 

FINDINGS 
1. Whether the dispute referred to regarding the termi 

nation of services of Mrs . V . S . Padgaonkar is 
not an industrial disptuc ? 

Already noted 
2 . Does the Respondent prove that the termination of 

the services of Mis V . S . Padguonkar was on 
Account of misconduct as alloted ? 

Yes 
3 . If ycs can Reserve Bank prove the said misconduct 
without prior domestic enquiry ? 

Ycy 
4 . If yes do they prove the alleged misconduct ? Yes 
5 . Whether the order of termination is justified ? 

Yes 
6 . To what relief th : workman is entitled ? 

REASONS 
14 . Regarding the contention of the Bank that the dispute 
ieferrcul to coull never be termed as an indusrial dispute , 
this point was heard as a preliminary issue and by order 
dated 11- 11 - 1982 the objections to this effect raised by the 
Bank stood over - 1 uled . 


16 . Under Section 2100 ) of the Industrial Disputes Act 
which shall govern the iclationship in the present reference 
what has been laid down is that any termination t y the enir 
loyer of the services of a workman for any reusor whatsoevei 
olherwise than as a punishment infiicted by way ol liscipli 
nary action , amounts to letrenchment cxccpt in CASCY falling 
under Clauscy ( ul ) , ( h ) ind ( c ) which are not atliacted in 
the instant case . The termination therefore ay it stands 
unless the Bank is in { position to plead and prove that 
the same to be by way of disciplinary action . Would amount 
to retrenchment and since the provisions of Section 25F 
of the Industrial Dispules Act admittedly have not been 
followed , no reronchment compensation having offered or 
paill for the past sei vice at the rato stated , the order would 
he rendered void and illegal. The interpretation put o l 
the definition of reticnchment under Section 2 ( 00 ) of the 
Act was the subject -matter of various decisions of the 
Lordships of the Supreme Court heginning from State Bank 
of India Vs, N , Sumeramon : y 1976 AIR . Duce 1111 and 
it has been row consistently held , which Sections become 
thc law of the land that any termination cyccrt in the case 
of termination by way of punishment and except in the 
case of the excluded maiteis . altracts the same definition 
and therefore it is incumbent on the employer to follow 
the provisions of Section 25F of the Industial Disputes 
Act. 


Nil 


15 . If we turn to lạited daled 3 - 11- 1977 vhat we notic : 
is that by the said communication the employees was advised 
that her services stood terminated as from the close of 
business on 25 - 10 - 1977 . The letter further communicated 
that a month s pay in lieu of notice shall be paid to the 
employee in terms of Regulation 23 ( 2 )(b ) of the Staff Re 
gulations. As ihe letter stands therefore and similarly 
as the ollice note preceding this communication readi, 
severance of the relationship was proposed to be effected 
in exciicsc of the powers under Regulation 25 ( 2 )( b ) of the 
Stal Regulations. Under the relcvant regulations which 
falls under Section 3 of Chapter II under Caption termina 
tion of service , the Bank may terminate the services of any 


17 . To overcomc this difficulty is already indicated the 
Bank has come forward with the ple of discipliniry action 
by way of punishinent so as to bring the case in the er 
culdad category . in Oriental Textilo Fnishing Mills , 
Amritsar Vs. Labour Court, Jullundur a case report in 1971 , 
II, LUJ, page 505 the facts were that the cinlovces were on 
strike ( uring the rendoncy of a reference which encder the 
Said strike illegal and although the workmen were persuaded to 
join the Jutics thosc cisimasion faild und ultimately the 
management issued notice in joining upon the workmen to 
altend the dutics by a specific date , which communicati in als 
fell in deaf ears as a result of which the n er of thics 
employees were removed from the 10lls although no correctie 
enquiry was held in the misconduct. The question therefore 
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it was tried to be urgerl that the difficulties in which Smt. Pad 
gaonkar was placed should have been appreciated by the 
Bank and sympathetic considerations were duc to her . The 
question is whether this difficulty would prevail on the difficul 
ties of the Bank and that in the light of the difficulties ex 
perienced by Smt. Padgaonkar , she can he absolved of the 
charge of misconduct . 


22 . Apart from other objections to which a reference will 
shortly be made there are two main objections raised on 
behalf of the Union in their attempt to impugn the jelevant 
order . In the first place it is contended that if the action 
is to be called at all a punitive action since no enquiry pie 
ceded the some, which enquiry is a must, the Reseive Bank 
of India cannot come forward with a say that the action 
was on the ground of alleged misconduct. There is also an . 
other objection namely the ordering not passed by the com 
petent authority as required by the Regulations, the sarre is 
rendered invalid and therefore non -existing. 


23 . It is true that under the Award known as Shri Ven 
katarama Aiyar Award notified in the Gazette of India , 
dated 5 - 3 - 1968 under Chapter XIII the procedure for the 
termination of employment and taking other disciplinary 
action have been laid down , where paragraph 13 . 3 to 13 10 
which speak of the procedure at the enquiry . It is an admit 
ted fact that no such enquiry known as domestic enquiry , 
had taken place nor any chargesheet was issued nor the em 
ployee concerned had any opportunity to meet those charges . 
Relaying on this circumstances therefore it has been uirged 
that there is denial of natural justice and that in the absence 
of any pre - enquiry , it was incumbent on the Reserve Bank 
of India to hold the same, now it is too lata in the nav for 
the Reserve Bank to tern the action 75 a disciplinary artion 
much less entitle to establish the same. 


arose whether the termination was legal and that whether 
prior enquiry into the misconduct Was obligatory and its 
omission rendered the order as illegal . Ultimately tlie Loid 
ships of the Supreme Court held that though theie was no 
enquiry it was open to the management to justify the action 
of termination of service by evidence led befo 3 the Indus 
trial Tribunal and for this proposition the earlier rulings in 
Punjab National Bank Itu . Vs. Workmen , 1959 ( II) LLJ , rage 
666 , workmen of Motipur Sugar Factory ( P ) Ltd Vs. Moii 
pur Sugar Factory , 1965 ( I ), LIJ, page 162 Hindustan Gere 
ral Electrical Corporation Ltd . Vs Bishwanath Pizsad 1971 
( II ) , III, page 3 . 0) were reled on In the same case it was 
further held that if there was rersistent and odurate rcfusal 
by the workmen to join duty notwithstanding the fact that 
the management had done everything possible to persuade 
them and gave them an opno : tunity to come back to work 
but they have without sufficient cause refused would amount 
to misconduct and justify the termination of service . It was 
found that the notire issued to the workmen meniioi ed that 
he workmen were free to join duty by a certain date and 
further found that the misconduct attihuted to the emploiees 
stood established and thnt the stani taken wins resonable . 

18 . Similarly in Assım Oil Company Limited Vs. Their 
workmen 1960 (I) , LLI , page 587 it has been laid down that 
! the words used in the order of discharge and the form which 

it may have taken are not conclusive in the matter , the 
Industrial Tribunal rould be entitlej to go behind the words 
and the form and decide whether the discharge is discharge 
simplicitor or not. Their Lordships further observed that 
if it appears that the purported exercise of the powers to 
terminate the services of th > employee was in fact the result 
of the misconduct alleged against him then the Tribunal would 
be justified in dealing with the dispute on the basis that des 
pite its appearance to the contrary the order of discharge is in 
effect an order of dismissl and at the same me the exericse 
of the powers in question to be valid must always be bond 
fide . Similarly in Guianat Steel Tubes Ltd . Vs . Gujarat Steel 
Tubes Mazdoor Sabha , 1980 ( 1), LL ) , page 137 (119 ) When 
the language of the termination order is equivocal or mis 
leading it was held by their Lordships of Supreme Court that 
if the severance of service is effected , which in the instant 
case has been done , the first condition is fulfilled and iſ the 
foundation or cause of severance is the servant s risconduct 
the second is also fulfill 1. The Lordships fuither observed 
that if the basis or joundation for the order of termination is 
clearly not turpitudinous or visite . 1 with evii pecuniary 
effects then the inference of dismissal stands and vice 
Versa . 

19 . Everything therefore depends on whether the Bank 
successfully establishes the alleged misconduct so as to bring 
home the charge or the plea of disciplinary action . Without 
which the interpretation of the term retrenchment would be 
attracted and as already stated since there is no compliance 
of the provisions of Sesiion 25F of the 1. D . Act, despite 
several years of service , there would be no difhculty in giust 
ing the order . 

20 . Was then the absence a misconduct on the part of the 
employees so as to attract disciplinary action . For the said 
purpose we shall have to again revert to the Staff Regulatic ns 
particularly Chapter VI which lays down provisions or rules 
regarding leave and joining time. If we refer to these rules 
and at the same time refer to the chart of duration of leave 
enjoyed by the workınan , no other conciusion would te 
possible than to hold ihat leave enjoyed was disproportionate 
to the period of service , a fact even admitted by the work 
man in one of her communication and that barring sick leave 
for 22 days on half pay. she had no other leave to her credit . 

21. At one stage there was an attempt to plead illness for 
which purpose a certificata from a Doctor residing at Dadar 
was produced . When the crirloyee was asked to appcar before 
the Bank s Medics Oflicei as is evident from the croit of the 
said Medical Officer dated 12 - 8 - 1977, not the illness but other 
factors were di cussed with the said authority namcly the 
factors like under -age of the childien and there being nobody 
else in the family to look after them . Atleast from July , 
1977 therefore there was no other ground for Smt. Padgaon 
kar to be away from the place ci work excepi her family 
difficulties . This dilemi had assumed the character of con 
flict between two loyaldes, first the employee owed to the 
Bank in whose service she was and the second to the family 
and her children . In the stuitement of claim after string 
that the aim of the State is towards welfare of the Society . 


24 . What happens in the case when the misconduct is attri 
buted and an action is taken but no prior enquiry has taken 
place , was the subject matter of various decisions of the 
Lordships of Supreme Court righ : from the decision in 
Punjab National Bank V3. Their workmen had reported in 
1960 I SCR 806 followed by olnur decision which are to be 
had in Municipal Corporation , Greater Bombay Vs. P . S . 
Malavankar and others reportedl in 1978 . ( IT ) LLJ , page 168 
( page 172 ) . In para 8 their Lordships observed ielying on 
the various decisions enumerated thcre that even if the im 
pugned order of termination of service was held to be punitive 
in character , and could not have been passed save and except 
as a result of a disciplinary enquiry held under the Standing 
Orders , impugned order cannot be struck down as invalid 
on the ground of non - cornpliance of the requirements of the 
Standing Orders, since the employers availed of the opportu 
nity open to them and adduced sufficient evidence justifying 
the action taken by ihe management. It was further ohsci ved 
that this conclusion is fortified by a catena of decisions of 
the Supreme Court where it has been consistently held that 
no distinction can be made between cases where the domestic 
enquiry is invalid or defective and those where no enaniry 
has in fact been held as required by the relevant stanrling 
orders and in either case it is open to the siinerior to ins ify 
his action before the Tribunal by ariducirg jelevant evidenre . 
The objection therefore that in the absence of prior domestic 
enquiry and in the absence of prior opportunity to the en 
ployee to meet the charge , the R . B . I. cannot now come for 
ward with the plea of misconduct cannot survive. 


25. In the case above mentioned a similar point arose 
namely whether it was a termination simplicitor or termina 
tion amounting to dismissal for misconduct and on going 
through the evidence, which was adduced before the Tribunal 
it was held that the evidence established that the service of 
the Respondent was not satisfactory and therefore action could 
be taken against him . In the instant case also though there 
was no enquiry the RBI coming forward with the plea that 
the consistant absence despite direction to resume duties 
amounted to misconduct and if therefore the Reserve Bank 
of India acted in a particula . manner , the employee cannot 
complain . Of course , whether it amounts to misconduct or 
not , it is another question to he determined but the fact that 
if there is an averment regarding misconduct an opportunity 
is available to the employer even if he had held no prior 
enquiry , to adduce sufficient evidence and establish the mis 
conduct for the first tinic before the Tribunal. 
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26 It was then urgel that the decision was not taken by 
the Competent authority It 19 not disputcd that under the Re 
gulations especially 3 ( d ) the Manager means the officer in 
charge of an office or branch for the time being and it also 
mcuns with reference to the different departments of Cent 
ral Once the officer in chuge of the departmtnt in which 
the employee is employed oiis to le employed Under Re 
gulation 3 ( e ) the competcnt authority means thc Govçrnor 
in case of Officeis other than Offi erg in Gracle A and the 
Manager in other case . We have already feen that the 
Action which was contcinplate namely to termina e the 
services of Smit Padgaonkar was approved by the Chief 
Officers and it was only the communication which was 
done by the Deputy Chief Officer as can be scen from Fx 
hibits 56 / M and 57 M In the above mentioned case also 
though the order W 18 pessed by thọ authority competent to 
do so the comunication was done by somebody subordi 
nate to him but as it was the order of the authority not 
lacking any compatenry, mere communication was held to 
be no ground to strike down the older It is also to notice 
that when the appeal was preferred to tho Governor of the 
Bank a $ seen from Ex 59 / M the same was turned down 
of course whether there was appeal or no appeal ligality or 
otherwise of the Oliginal order would solely dcpendunt on 
whether the same was passed by thc Competent authority or 
not Since the Chief Officer of the Department is to be 
termed a Manager und therefore , họ is entitled to pass the 
order, the objection in this regard also must fail 


tending lçave and icmaiding abgcnt from the place of her 
duty As a result of which there was no leave to her credit , 
leave sought by her during the shoit span of nine years of 
bervicc was extending for a period of three years ol more 
It is not that the Bank acted hastily and hurticdly in the 
mattet nor th any sympathy was lacking but every time 
She was advised that it was in her interest to join the service 
inmediately and at one stage the absence from 22 - 7 - 1977 
to 25 10 - 1977 was ordered to be listed as extraordinary 

VC without Ply and allowance It is therfore evident that 
it was only when the patience of the Bank authorities W79 
cxhausted that they decided to sencre the relation hip Tha 
grant of extra - oidinay leave is tied to be u en help of 
and it is uiged that tlenst dung this period the absence 
shall be dected to have been condoned and therefore the 
sanie cannot be a ground for passing the oider The grant 
of cxtra ordinary leave in my view piovce the absence of 
malcfido on the part of the Bank and on the contrary 
si ggests that for difficulties which Smt Padgaonkar wag 
experiencing the Bank had sympathy but when the matter 
wis stretched too long action followed 


30 There may be several employce serving in the Bank 
and with the help of the remaining employecs the Butik 
could have carried on the work The employee however 
cannot be allowed to make capital out of it otheiwisa įf 
the presumption is that the absence of a particular cmp 
loyee would not effect the working of the Bank , the very 
reason foi cmployment of such an employee would be 
non - existing and in that case there cannot be any griev 
ance if he or she is thrown in the street The contentio i 
therefore that there wcro other employces and her absence 
would not ca1150 111 oparable damage to the Bank would 
be of no avail 


27 I have already poluted out that Smt Padguonkar was 
placed in such a circumstance that had she joined the duties, 
her children miglit have teen ncglccted At the samo time 
I have also obscived the conflict between two loyalties one 
to her family and the other to the RBI Yet because of 
the contract of service with tho Bank the family difficulties 
to a certain extent could not have been allowed to over uide 
those duties which she owed to the employer In 19 jcgaid 
though it is non medical advice by a Medical Omcer of the 
Reserve Bank of India it was a correct advice given by D 
Bhat to Smt Padgasuhai when he suggested either to join 
the duties immediately or to take option of temporaly resi 
gnation of service with the option for reappointment in casc 
the Bank agreey 


31 In Indian Irun and Steel Company Ltd Vs Thoir 
workman 1958 ( I),LLJ, page 260 the absence of an emp 
loycc was on the ground that he was taken to the Police 
Custody by tho Police which culminated in his absence 
from duty for cortar period The absence in the said ca o 
was not on account of volition on thc pait of cmploj ee 
but it was hosted on him , even then the termination of 
service by the employer under the Standing Orders was 
held justified 


28 Under Regulation No 34 it is incumbrot on an emp 
loyce to serve the Bank honestly and faithfully and should 
use his utmost endeavouis to promote the interests of the 
Bank If anybody remains absent continuously whctheith 
is leave to the vedit or not , such an employee cannot bc 
said to be following the directions in the Regulation No 34 
We have also seen regulation No 39 ( 1 ) which lays down that 
an employee shall not abscht himself from his duties without 
having first obtained the premission of the competent autho 
rity , nor shall he absent himself in case of sickness or ac 
cident without submitting a sufficent medical certificate It 
19 only in the case of temporary in disposition As made out in 
the proviso thc production of a medical certificate may be 
dispensed with In thc instant se at one stage Smt Pad 
raonkar reported that she was suffering from arthritis and 
had produced medi al certificate in this record but when the 
Bink doubted the veracity thereof and therfoie directed the 
employce to apnear before the Bank s Medical Officer as 
stated herein before no ground of illnes , was discussed on 
disclosed but the real difficulaies were faynily difficulties in 
which Smt Padgaonkar was placed then the grourd of 
illness altenst at the relevant time was not a genuinç ground 
Sub- regulation ( 2 ) of Regulation 39 further makes it clear 
that an employee who absents himself from duty without 
leave or overstaye hig leave except under circumstirceg be 
yond his control for which he must tender a satisfartory 
explanation , sh ill not be entitled to draw any pay and al 
lowances during such absence or overstayal and shall ſur 
ther be liable to such disciplinary measures as the compe 
tent authority may impose The Absence thereforo even 
under the Regulation is deprocated and when any employec 
absentq himself without any reason it would expose such an 
employee to disciplinary action 


32 In Arvind Boird and Papei Porducts I td Vy Its work 
men which is a casc ducided by th - Industriat Tubuñal Bonhay 
reported in 1958 , (I ) , LLJ pago 372 , though the absenco 
of the woikmen was on the glound of uiret by the Police , 
the dismissal for the absence wag upheld a similar con 
tenlion was raised that in the absence of ny enquiry 110 
oider of dismissal for the misconduct could have been 
passed because it was found that it was difficult to what 
explanation the workmen could have given for their absence 
In view of the provision the company could not have been 
asked to wait indefinitely pending the uncertain result of 
the crimin il prosecution launched against them and the 
concein cannot afford to wait indefinitely for those of the 
workmen who absеrted themselves to tun up for work 
when they like or when they are in 7 position to do 50 
Even in tho instant case Smt Padgnonhar was expecting 
the Bank to wait indcfinitely so that she could tide Over 
the family difficulties and then could resume duties Such 
expectation could not have been there and it was renly 
the duty of Smt Padgaonkar if sho really wanted to serie 
the Bunk to make other alternative Artengement and on 
the duties as and when asked to do so or if the family difficul 
tits wero unsurmountable cither to gulte or adopt the inethed 
sugrested by the Bank s Medical Officer It 19 tile that 
Smt Palgaonkar who had the responsibility of two small 
children to bring un was in a dilema vet the necord speaks 
that sufficient latitude was shown and leave even when it 
was not due was rantert Anil it was when the froncit 
remoined unabated , the Bank came down with hçavy hand 
Not only at the time of Ordei of temination but even 
when the matttei W befoie the Assistant Labour Cominis 
sioner , the Bank hnd conic cut with the plea that it was 
a termination of ervice under Regulation 25 ( 2 ) ( b ) It was 
thercforc lirged on behalf of the Union that when even 
before the Assistant Labour Conmissionej the stand was of 
simple termination and not by way of punishment, the 
Bink should not now be allowed to ovorcome the diffi 
culties created by the interpretation of Section 2 ( 00 ) of 
the Industrial Disputes Act to plead as disciplinary action 


29 Without adveiting to the various letters exchanged 
hetween the parties and the directions 19917ed by the Bank 
from time to time which are there on record it can be held 
conclusively that at the relevant timę despite several opport 
unities extended to Smt Padgaonkar for one reason or the other 
she could not avail of those opportunities and went on ex 


in Pasettled 
that service 
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Normally it is true that in cases particularly governing along the employee was ill nor it would mean that the 
Section 33 of the Industrial Disputes Act it is the employec employer must condone the absence . Even in the case 
who pleads that the order of termination simplicior 18 ne 

where there was incarceration against the will of the em 
It simple termination but a punitive acion for the past con 

ployee , the absence was found to be sufficient to render 
duct amounting to discharge or dismissal, Here the tables valid the action of the management terminating the sei vice . 
are turned in the sense when the employee describe the It is not therefore whether the case was genuine or not 
termination as termination simplicitor and thereby falling but because the absence would have been no longer tole 
under the definition of retrenchment under Section 2 ( 00 ) rated by the Bank . Furthermore, as already pointed out 
the management has come forwaid with the plea that the when the examination by the Bank s Medical Officer was 
same was not a terminalion simplicitor but us result of insisted upon it was revealed that it was not on the ground 
disciplinary action . It is contended on behalf of the Bank of illness but family difficulties which normally in the case 
that the order was so worded though the continuous ubsence of continuouis absence the employer cannot be expected to 
amounting to misconduct was the reason behind it so that take notice of it, atleast when several opportunities advanced 
the chances of future employment of the cmployees were were ignored the Bonk cannot be said to have acied harshly . 
not named . If with this motive the order was passed and 
at the same time if there is sufficient material to uphold 
the misconduct and the resultant action against the em 

36 . Net result of the above liscussion is that since the 
ployes, what is the real nature will have to be determined 

action of termination is found to be by way of punith 

ment the provisions of Section 2 (0o ) of the Industrial Dis 
whether the pleut 19 coming from the cmployee Or the em 
ployer . In Municipal Corporation , Gieater Bombay Vs . 

rutes Act and the interpretation namely that terminaion 
P . S . Malavenkar and others the case already relerred to 

was for any rcason whatsoever cannot be attracted nor 
in pura 7 page 171 their Lordships observed that it is now 

the failure to abide by the provisions of Section 25F of 
well-settled that the question whether { paricular order 

the Act would be of any avail since in the case of termi 
terminating the service of an employee is by way of 

nation by way of punishment thosc provisions will not be 
punishment or not has to be determined on the facts and 

attracted . 
circumstances of each case and the form of the order is 
not decisive of the matter. There as here two courses were 

37 . The order is it was giveni retrospective effect yet 
lelt open before the employer namely to termine the 

when the operative pait of the order is severable meiely 
service aftei givior one month a notice or to impose the 

because retrospective effect has been given cannot lender 
punishnient for misconduct and it was held that the question 

the wholc order nuyntory When an order is found seve 
els to which powers have been exercised has to be determi 

jablc in Jeevaratnam ( R ) Vs. Stato of Madras. 1967 ( I ) , 
med having regard to the substance of the matter and not 

LIJ, page 391 their Lordshine of tho Supreme Court held 
its foim . It was also further observed that one thing 

ihat retrospective part can be given fullest effect, and 
must be borne in mind that there are two distinct and 

though the Court cannot pass a new order of dismissal, 
independent powers and as far as possible , neither should 

but certainly il can give effect to the valid and severable 
be constilled so as to emasculate the other or to render it 

Part of the order. 
ineffective . At page 172 it has been further observed 
that if misconduct of the employee constitutes the founda 

38 . The conclusion therefore is that the challenge to 
tion for teiminating his service , then even if the order of 

the order must fail and that the action of the inanage 
termination is purported to be made under the Standing 

ment in terminating the services of Smt Padgaonkar was 
Orders, it may be liable to be regarded as punitive in cha 

fully justifled . 
racter though even in such cases it may be ascertained that 

Award accordingly . 
the management had not punished but meiely terminated . 
In the instant case tho main foundation , I say the sole No order as to costs . 
foundation was the continuous absence foi long spell of 

Dated : 20 -1 -83 . 
period ng scen from the noting prepared at the time of 
final order and because of such absence, no course WEIS 

M , A . DESHPANDE, Preslding Officer 
left open for the Bank hut to pass the relevant order . 

[ No. L - 12012 / 187 / 80 - D .II ( A )] 


the determinem 
of the 


with Leave und joining 


S . O . 1344 . - In pursuancc of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 1 , Bombay in the industrial 
dispute between the employer in relation to the State Bank 
of India , Nagpur and their woikmen , which was received 
by the Central Government on the 28th January . 1983 


33 . If we go to Chapter VI of the Regulalions dealing 
with Leave and joining time, and if we compare the chart 
of leave of Smt, Padgaonkar it is evident that no leave 
was to hei crcdit except 22 days leave on half average 
pay appearing in thc record and her demand for extension 
on the grourd of fumily difficulties and not on her own 
sickness was not at all justified . If therefore the Hank 
declined to grant such leave nfter trying to caution time and 
again the cmployez and directed her to lcsume the duties 
without fail, no fault can be found with the employer 
who it must be stated acted patiently for considerable 
length of time. The Bank 49 an employer was concerned 
with their own working and even though the difficulties 
of the employees should be considered and werç considered 
yet if those difficulties created obstacles in the discharge of 
the duties of the employer which she Owed to the Bank 
such private or family diflicultics cannot be made a grourd 
so as to ignore the duties Aq Bank employee 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 


Reference No . CGIT -3 of 1981 
PARTIES : 
Employers in relation to the management of Stnte 
Bank of India , Region No. 1. Nagpur; 

AND 


Their Workmen 


34 , Once the incis amounting to misconduct are csta 
blished and the record is clear in this regard leave to no 
other conclusion , although the same has been established 
not during the enquiry but in the course of the trial before 
the Tribunal. And unless the final order is found to be 
disproportionato , shocking or haish it would not be possible 
for the Tribunal to interfere in the matter , oven if had 
the mattres been left to this Tribunal some other order 
might have been passed . When the employer has exercised 
his option in a particular manner unless the interference is 
legally permissible the action cannot be frowned upon). 


APPEARANCES : 
For the cmployer - Mr. A . A , Khan Officer - in - Charge, 

Disciplinary Proceedings Cell. 
For State Bank Workers Organisation - Mr. P . V . 

Gade , Advocate . 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay , dated the 17th day of January , 1983 


35 . I am told that during the sickness thic Bank had 
sanctioned medical bills but this does not mean that all 
1318 GI/81 - 5. 
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AWARD 


The Government of India , Ministry of Labour , by order 
No. L - 12012 /23 / 80 - D . II . A dated 28th February , 1981, in 
exercise of the powers conferred by clause ( c ) of sub 
acution ( 1) of Section 10 of the Industrial iDsputes Act, 
1947 , ( 14 o 1947), have referred to this Tribunal for adjudi 
cation an industrial dispute between the employers in re 
lation to the management of State Bank of India . Region 
No. 1 , Nagpur and their workmen in respect of the matters 
specified in the Schedule mentioned below : 


SCHEDULE 


" Whether the action of the management of State Bank of 

India , Region No . 1 , Nagpur in relation to their 
Dhamangaon Badhe Branch in terminating the 
services of Shri N , D . Dco . Cashier -cum - Clerk 
with effect from 15 - 1 - 1980 is justified ! If not, 
to what relieſ is the concerned workman entitled ? " 


2 . The workman , N . D . Deo , was working as Cashier 
cum -Clerk at the State Bank of India , Dhamargaon Badhe 
Branch as per order of the Bank dated 9 - 2 - 1978 from 
the Regional Manager , Nagpur. This order Was directed 
to the Branch Manager of the Bank at Dhamangaon Badhe 
Branch , Thc workman was by order , dated 14 - 2 - 1978 , 
by the Branch Manager, State Bank of India , Dhamangaon 
Badhe Branch temporarily appointed for six months. Accord 
ing to the workman , he was appointed in a permanent 
Vacancy with an assurance of not giving any break and 
to be observed permanently after appearing for a personal 
interview which was to be conducted shortly . The Gencrat 
Secretary , State Bank Workers Organisation (hereinafter 
reterred to as the " Organisation " ) alleged in the statement 
of claim that even though personal interviews were held by 
the Bank three times in the year 1978 the workman was 
not called for the interview . He wag directed by the letter 
dated 17th July , 1979 , of the Branch Manager, Dhaman 
gaon Badhe Branch to appear for written test on 22nd July , 
1979 . It is alleged in the statement of claim that the work 
man WAS served with a notice of termination dated 
January , 1980 . The workman protested against the notice 
of termination by this representation dated Sth January , 
1980 . The Organisation thereafter filed dispute with 
the Asstt. Labour Commissioner ( C ) on 10 - 1 - 1980 . It is 
alleged that the Bank did not settle the dispute and a failuro 
renort was submitted by the Asstt. Labour Commissioner 
( C ) on 15- 2 - 1980 . 


It was denied that the workman was appointed in a perma 
nent Vacancy , The Bapk pleaded as follows. The number 
of temporary employecs working in the Bank was found 
to be very 141 ge and even the nuniber of those who had 
completed one year s continuous service while working in 
Superennuary capacity way also 90 large that it was not 
feasible to absorb all of them in the permanent vacancies 
immcdiately . Considering this and other factors it was 
decided that before such einployces could be considered 
for permanent absorption in the Bank , it was necessary to 
test their suitability according to the Bank s criteria and 
a recruitment test / personal interview was thought to be 
the feasible mode of judging ile çuitability of such employees 
to be considered for pejmanent absorption . Even though 
" personal intervitw " was given out in the letters of appoint 
ment as the mode of judging the workman s suitability 
for permanent absorption that by itself would not lead to 
the conclusion that in the case of this workman it was 
the only mode. The employers were not bound to test his 
suitability only by personal interview and not by the written 
test. The personal interviews held in the year 1978 weie 
of the employees who first qualified themselves in the 
recruitment test . The workman not having qualified there 
was no occasion for calling him for personal interview . 
The workman did appear for two tests in 1978 . He, how 
ever , did not succeed in the said recruitment test. It was, 
therefore , decided that the servicey of thepresent workman 
along with three other workmen who had not passed the 
written tcst were to be terminated after giving them ret 
renchment compensation . Even hereafter the present work 
man along with some others was advised to appear for 
another test which was held at Bombay on 22 - 7 - 1979 . 
The present woikinan appeared for the test . 
but did not pase the test. The manage 
ment therefore served the workman with a notice dated 
1 - 1 - 1980 terminating his cmployment, in view of his 
failure to qualify himself in the written test . As the case 
of the workman was being sponsored by a Union which was 
not recognised under thy Code of Discipline adopted by 
the management, the Conciliation Officer was informed that 
the management would not appear before him in the procced 
ings which have heen sponsored by the Union not recognised 
by tho Bank The management informed the Conciliation 
Officer that it was prepared to participato in the proceed 
ings iſ a separate hearing was given to them . It was not 
Jenied that the terms and conditions of the emplovecs aro 
governed by the Sastry and Desai Awards, It was , however , 
stated that it was open to an eniployer to change the mode of 
recruitment from the mode of selection 
according to exigencicy. It was stated that even 
though it was mentioned in the appointment order of the 
workman that his absorption was to depend upon his pass 
ing in the personal Interview it was not obligatory on the 
management to stick to that mode of selection alone . It 
was, therefore , prayed that there was no substance ju the 
disnute raised on behalf of the present workman and the 
reference be answered by an award regatjving the claim 
of the workman . 


3 . It is further alleged in the statement of claim that 
before the annointment of the workman at Dhamangaon 
Badhe Branch he had put in 252 days in the State 
Bank of Indin at Buldhana Badhe Branch In view of his 
pat service , it was stated in the statentent of claim that 
the workman was anpointed temporarily at Dhaniangaon 
Badhe Bronch with effect from 14 - 2 - 1978 in U Dermanent 
Vacancy . It is further alleged that terminating the work 
man s services with effect from 15 - 1 - 1980 was illegal and 
in conravention of the assurance pivon to him in the order 
dated 14 - 2 - 1978 . According to the Organisation , for the 
pusnose of recruitment and absorption in the permanent 
vacancy the emplovers of the State Bank of India were 
governed by the provisions of the " Sastry and csai Awards " 
Ja modified hy subsequent settlements . It was pointed out 
that the workman having served at the Buldhana Brunch 
of the State Bank of Indii , carlier to his employment it 
Dhamangaon Badhe Branch for 252 days happened to 
he a retrenched emplovre, who in the normal con se should 
hove hern given preference for filling up the rermanent 
vacanry at Dhamangaon Bache Branch after completing his 
probationary neriod of six months As per the appoint 
ment letter dated 142- 1978 the workman was to he absor 
hed in narmnnent vacanrv after maging a neronal interview . 
It was therefore stntent that terminating the services of the 
workman with f1 from 15- 1 - 1980 for not passing & 
written test was in breach of the contract. It was therefore , 
praved that the action of the Falk in terminiting the prvices 
of the workman he declared AS illegal and wrongful and 
that ho he reinstated in his substantive post at Dhamangron 
Andhe Rranch with continuity of service and seniority and 
back wages . 


5. The cause of this workman was espoused by the Orga 
nisation . The statement of claim to which reference has 
heen made above was filed by the Organisation on 14 -8 - 1981. 
The workman . Deo , however , informed this Tribunal by 
his letter dated 4 - 9 - 1981 that he had alrcadydisaffiliated 
himself from the Organisation and that he had authorised 
the State Bank of India and Subsidiary Panky Fmployees 
Union (hereinafter rcferreri to as the " Union " ) to apnear on 
his hehalf before this Tribunal He had further praved 
that the statement of claim , if any , Aled by the Organis2 
tion may be treated as cancelled and the statement that 

ould be filed by the Union may be accepted . The said 
( inion also filed on Application with the same prayer on 
20 - 10 - 1981 . For the reason given by me in my order 
vinted 10 - 8 - 1982, I rejected both these applications. I roin 
ted out in thet order that the workman was not 11 party 
to this reference, that the Organisation was a party to 
the reference ; that the Organisation had esponged the cause 
or the workman and that no exceptional cirruinstances were 

hown to me 19 to why the representation of the Organisa 
tion should bc concelled In my order ( made reference 
to the decision of the Sureme Court in the case of Ram 
Priend Vichwakarma V . Chairman , Industrial Tribunal. Parna 

AIR 1961 No. 18 n . 857 ) I had however, directed in 
my said order that the workman will be allowed to produce 
hic docuiments if nov or make his own submission in addi 
tion to the submission that would be made on behalf of 
The Organisation . I had also permitted the workman to 


4 . The eninlover - State Bank of India . . resisted the demand 
of the Organisation hy its written statement dlated 4 - 9 - 1981. 


- - - 
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Ale a written statement, if any in addition to the written interview only . He should not have been called upon to 
statement filed by the Organisation . The workman did not appoar for the written test. I think there is no substance in 

this contention . In order 10 find out whether the workman 
file any written statement. 

was entitled for being absorbed in the permanent Vacancy 

we have to take into consideration the relevant rules and 
6 . The workman was examined on the bearing of the case . 

regulations or the terms of settlement, if any , in foice at the 
No any oth¢r oral evidence was adduced on behalf of the 

material time. Mr. Khan , an officer of the Bank who lep 
parties viz ., the Bank and the Organisation . The parties 

resented the Bank , submitted that the letter of appointment 
adduced documentary evidence . 

at exhibit 0 - 2 was caielessly drafted ; that will , however , 

according to Mr. Khan would not give right to the workman 
7 . Now , it is the contention of the Organisation that the to say that he need not pass the written test if such a test 
workman . Deo was appointed by the Bunk by its order was prescribed under the rules and regulations in force . I 
dated 14 - 2 - 1978 which order was issuçd by the Branch think, there is much substance in this submission , 
Manager, Dhamangaon Badhe Branch , temporarily for six 
months in a permanent Vacancy with an assurance of not 

9 . Reliance was placed on behalf of the Organisation upon 
viving any break and to be absorbed permanently aftei appeal veiain paragraphs in the Sastry Awaid . In Para 493 on which 
ing for personal interview which was to be conducted shortly . relianco is placed by the Organisation wliat is slated lg lbat 
Now , that appointment letter is al exhibit 0 - 2 . The text of the Tribunal did not think it necessary to lay down conditions 
the letter is as follows : - - 

regarding the minimum qualifications for recruitment of the 

stuff by banks as the requirements of different banks are not 
" With reference 10 your application , we have decided 

necessarily uniform . Para 495 of the Sastry Award deals 
to appoint you as at Cashier- cum - Clerk in içmporary 

with the cases of probationers . It lays down that the crdi 
supernumerary capacity initially for the period of 

nary period of probation should not exceed six months, which 
six months from today . 

period may be extended in suitable cases . The present work 
man was not appointed as a probationer . The question is 

and regulations and what was the proce 
Although , we do not propose to give break in your 

dure adopted by his Bank for recruitment for the post of 
temporary service , your permanent absorptioni in 

Cloiks /Cashiers , etc . An extract from thic Bank s rules and 
the bank will depend upon the outcome of the 

regulations (Ex. E - 8 ) contained in publication entitled " Hand 
Personal Intervicw which will be conducted shoitly , " 

Book on Ștaff Matters" detailing procedure regarding recruit 

ment in the Bank s service has been placed on record , 
The Bunk denied in its wiitten statement that the workman Clause 11 of that exti act deals with wiitten tcst. It is in 
was employed in a permanent vacancy . It is the case of the the following terms : 
Bank that the workman was appointed purely in a temporary 
supernumerary capacity . This is borne out by the letter of 

" Eligible candidates are dilected by the Personnel De. 
appointment. The contention of the Bank further is that the 

partment to appear at the written test (objective type ) 
number of temporaiy employees working in the Bank was 

in the following subjacts :-- 
very large and it was not possible to absorb all of them in 
the permanent vacancies immediately . The Bank , therefore , 

( a ) Numerical Ability , 
decided that before auch employees could be considered for 
permanent absorption in the Bank it was necessary to test 

(b ) Abstract Reasoning ( Cential Intelligence ) , 
their suitability according to the Bank s criteria and a reciuit 

(0 ) Clerical Aptitude , and 
ment test /personal inturview was thought to be the feasible 
mode of judging the suitability of such employees to be 

(d ) English Language." 
permanent absorption . It was further submit 
ted that even though personal interview was given out as the 

Claude 12 deals with personal interview . Il states that the 

Sticcessful candidates in the written test are interviewed by a 
mode of judging the workman s suitablity for permanent, ub 

Section Committee constituted by Bombay Local Head Office 
sorption , that by itself would not lead to the conclusion that in 

Clause 13 provides hat the Committee , after interviewing all 
the case of this workman it was the only mode. According to 

the candidates who uppe ved at the inierview , draws & waiting 
the Bank , it is not bound to test ) the suitability of the employees 

list of the successful candidates . 
only by the personal interview . With regard to the contentions of 

The successful candidates 
the Organisation that the workman was not called for personal 

on the waiting list are posted to Branches as and when suitable 

vacancies arise . In view of these rules of reciuitment no 
interviews held on 4 - 4 - 1978 , 29 - 12 - 1978 and 30 - 12 - 1978 the 

fault in my opinion can be found with the Bank in insisting 
Bank ploaded that the reisonal interview held on these dates 

upon the present workman to appear and pass the written test, 
werc of the employecs who had first qualified themselves in 

especially when the Bank was confronted with a large num 
the reciuitment test . It was pointed out on behalf of the 
Bank that this workman was called for recruitmerit lest in 

Der Of temporary employees 
April 1978 and again in December 1978 . Hc appealed for 
hosc tests , but he did not succeed . It was fluther pointed out 

10 . There is, in my view , another angle froni which the 
that the workman simuarly placed were called to appear for 

matter can be looked at. Written test, if it is prescribed by 
the test and some of the passed the test. According to the 

the rules and regulations cun in my viow be looked upon an 
Bank , the present workman alon with it few others was given 

a part and parcel of personal intervicw . I , therefore, find 
a chance to appear for another tcsi held in July , 1979 . All 

that there is no substance in the contention of the Orqutiga 
hese four employees appeared for the test and excepting the 

tion that the Bank was not justified in insistiny upon the passing 
present workman iest of them passed . Consequent upon the 

in the written test . As the wojkmjn did not pass the written 
failure of the workman to qualify himself in the test held in 

test, the action of the Bank , in my opinion , in terminating the 
July , 1979 , the management served the workman with the 

temporary services of the workmai was justifed . 
notice of termination . The notice of termination is at exhibit 
0 - 4 . It is dated 1- 1 - 1980 . 

11. One moic point urged on behalf of the Organisation 
The notice states that ay 1h 
workman had faled to oualify 111 th special test for Clerk ) 

was that the notice of termination is dated 1 - 1- 1980 , and 
Cashier held on 22 - 7 - 1979 at Bombay the Bank harderided 

the Bank sought to terminate the sci vices of the workman 
in terminate his Services with 

with effect from 15 - 1 - 1980 . It is submitted for the Bank 
effect from 15 - 1 - 1980 . A 
cheque in favour of the workmar representing the retrench 

that in view of the provisions in Section 25 - F of the ludust jal 
ment compensation equivalent to 15 dors average phyfoi 

Disputes Act, the workmaz is iequired to be given one month s 
cvery completed year of services was enclosed 

notice in writing indicating the rcasons for retrenchment. It 
is pointed out foi the Organisation that the notice of termina 

tion is of 15 days only . Prinia facie this notice could have 
8 . Now , it is clear that the workman wis appointed in 1 been found to be invalid for terminating the services of the 
teinporary supernunierary post initially for a period of six Workman . However , it appears that the Organisation demanded 
monthy. It is true that the workman was informed by the reinstatement and continuance of thọ workman in the 
Bank s letter dated 14 - 2 - 1978 ( cxhibit 0 - 2 ) that his perniançat Services and raised a dispute before the Asstt . Labour 
absorption in the Bank will depend upon the outcome of the Commissioner ( C ), Nagpur, who initiated the conciliation pro 
personal interview . The contention of the Orgunina ion is ceedings. It is common ground between the parties that the 
that his quitability should have been decided by personal workman was continued in service even after 15 - 1 - 1980 as a 
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result of the direction of the Conciliation Oliver And ulti 

" Whether the action of the Management of Union Bank 
mately he was stopped from work from 26 - 2 - 1980 . It will 

of India in relation to ity Vijayawada Muin Branch , 
thus appear that even though the notice of termination dated 

Vijayawada, in denying promotion to Miss A . J . 
1 - 1 - 1980 reported to terminate the services of the workman 

Elavia , Head Clerk 10 ] post in Oflicer Cadre is 
was of 15 days only the workman remained in service for 

justified ? If not, to hit relief is the workman con 
more than one month . 

certed entitled 2 


12 . The object of giving notice obviously is to Mitigate the 
hardship to the workman and give him sufficient time before 
he is actualiy terminated . In this case , the services of the 
workman came to an end about 1 - 1 2 months after the notice 
of termination , I , therefore , do not think that the termination 
produced a certificate sheet containing the particulars of salary 
The compensation paid therefore is adequate . 


13 . At the time of terminition , retrenchment compensation 
as laid down by the provisions of Section 25 - F of the Indus 
trial Disputes Act has been paid to the workman . He was 
in service for about two years and the retrenchment compen 
sation has been paid on that basis. No dispute was raise 1 
in the statement of claim that the compensation paid wn 
in -adequate . Even otherwise it has been pointeil out by 
Mr. Khan on bohalf of the Bank that the basic pay of the 
workman at the material time was Ry 170 and dearness allo 
wance was Rs. 324 . 36 . He stated that the compensation of 
Rs. 494 . 36 hag been given to the workman , The Bank has 
produced a certificate sheet containing the particulars of salary 
ani allowances paid to the workman . It is at exhibit . - 7 . 
Tho compensation paid therefore is adequate . 


2 . Lspousing the culise ul tlic concerned worker, numely , 
A . J . Elavia , the Union Bank Imployees Union filed a 
statement of claim contending as loll WS : The Management 
of the Union Bank ol India identified 18 vacancics in the 
ollicer cadre in Andhra Pradesh for the year 1979 In 
terms of the promotion policy agreement signed between 
the Management and All India Union Bank Employees 
Federation , 50 per cent of the vacancies ule to be filed up 
by promotion on seniority basis , 25 per cent on the basis of 
ranking on the panel of employees who come out success 
ful in the test conducted for purpose in 1978 and the balance 
of 25 per cent by direct recruitment from outside. However , 
in respect of the vacancies identified for 1979 , it was agreed 
by the Management that 100 per cent would be Alled up 
by promotion ; 50 per cent on the basis of seniority and 
50 per cent in order of ranking on the said panel of success 
ful candidates . Mis A . J . Elavid s name appeared as No. 8 
on the said panel of successful candidatcs at the time of 
its publication in December, 1978 . But after absorption 
of the first five candidates against the vacancier ror 1978, 
her position improved to No. 3 . She was therefore entitled 
to promotion from the clerical cadre to officer cadre against 
the identified vacancicy in Andhra Pradesh for 1979 , U11 
fortunately , the Management of the Bank ignored her, while 
issuing the promotional orders for 1979 . Inspite of soveral 
representations given by the workmen and their paient Or 
ganisation i.e . All India Union Bank Employees Federa 
tion , the Management has failed to offer Miss Elavia the 
promotion , to which she is legitimately entitled . The 
Management s action of depriving Miss Elavia foi her 
ughtful claim to promotion has not only disappointed her 
but also caused resentment among the other members of 
the Union . Further Miss Elavia offered herself as onc of 
the candidates in the test for promotion to Officer cadre 
against the vacancies to be identified in 1980 , conducted in 

month of December , 1979 . But the Management did 
not allow her to appear in the test The panel of success 
ſul candidatci of the test held in December, 1979 was not 
announced until the alleged " Bar " imposed on her was 
lifted . Thus it is clear that the Management deprived her 
Once a promotion to officor cudre from the panel of success 
ful candidates published in December , 1978 and secondly 
did not give an opportunity to seek perniission to the 
test held in December , 1979 . Hence their claim that Miss 
Elavia be given promotion to Offlcer cadre with ictrospective 
efl ect . 


14 . In the result, I find that the action of the management 
of State Bank of India , Region No . 1 , Nagpur , in terminating 
the services of N . D . Deo , Cashier -cum - Clerk with cffect 
from 15 - 1 - 1980 is justificil . The workman , therefore , is 
not entitled to any relief , 


15. My award accordingly . No crdor as to costs . 

[No . L - 12012 /23 /80 - D II ( A ) ] 
M . D . KAMBLI, Presiding Officer 


$ . 0 . 1345 . - n puli suance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Hyderabad in the industrial dispute 
between the employers in relation to the Union Bank of 
India , Vijaywada and their workmen , which was ieceived by 
tho Central Government on the 1st February , 1983 . 


BEFORL: THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD 


Industiial Dispute No. 7 of 1981 

BETWEEN 
Workmen of Union Bank of India , Vijayawada. 

AND 
The Management of Union Bank of India , Vijayawada. 
APPEARANCES : 


Sri M . V . Madhava Rao , General Secretary , Union 

Bank Employees Union , for the Workmen , 
Sri I, A . Naidu , Hon . Secretary of A . P . Federation of 

Chambers of Commerce and Industries , for Manage 
ment. 


3 . To the above claims slateniunt, the Management filed 
011 12 - 10 - 1981 a counter affidavit of Ils Regional Manager 
at Hyderabad averting as follows : - Miss A , J . Elavia was 
cmpanelled at Serial No. 8 out of the successful candidates 
in the competitive test and interview held to the post of 
Officer Grade II, During the currency of the panel, though 
a vacancy arose for appointment of Officer Grade II in the 
year 1979 , Miss A . J . Elavia could not be appointed as 
Officer Grade II in the vacancy in view of her earlier re 
fusal to accept higher appointinent in the said cadre as 
special assistant Her refusal operated 29 a bar on her in 
teims of Clause No. 6 . 4 of the promotion giceinent dated 
22 - 10 - 1975 entered into between the Management of Union 
Bank of Indin and its Workmen represented by the All India 
Union Bank Employees Federation , Miss A . J. Elavla 
was woiking as Head Clerk . On 29 - 9 . 1978 she was ofter 
ed the post of Special Assistant as per Clause No. 2 . 3 of 
the promotion agrcement dated 22 - 10 - 1975 , As per this 
Clause . Special Assistant would be appointed from among 
the existing Head Clerk based on seniority as Head Clerk 
inclusive of weightage for educational qualifications obtained 
after appointment as Head Clerk . The post of Special 
Assistant carries a Special Allowance of Rs. 11. 00 . Hence 
the post of Special Assistant in a higher post as defined in 
Clause 1 ( a ) of promotion agreement. A9 Miss A J . Elavia 
had refused to accept the offer of special Assistant offered 
to her on 20 - 9 - 1978 , slic was barred for higher appoint 
ment / promotion for a peiiod of two Janis 29 per Clausc 
6 . 4 of the promotion percenicnt by the Management by its 
letter dated 22 - 11 - 1978 . Hence even though she was em 
panclled in the year 1978 to be eligible for appointment as 


AWARD 


In exercise of the powers cupiered by Section 7A and 
10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 , the Govern 
ment of India rcferred the following industrial dispute exist 
ing between the Employers in relation to the Union Bank 
of India and their Workmen by Order No. L - 12012 (265 ) / 
80 -DII ( A ) dated 24 - 4 - 1981 to this Industrial Tribunal for 
adjudication : 
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Ollicer Grade 1 and even though during the currency of the 
panel her turn for appointinent had come up for considera 
tion , she could not be appointed to the cadre of officer 
Gradc jl in view of Clause No . 6 . 4 of the proinotion agree 
ment read with the above dcbarring letter dated 22 - 11 - 1978 . 
Hence the Management with right in refusing to appoint 
Miss A . J. Elavia as Oficer Grade II when her turn had 
come up for appointment in the year 1979 . No doubt Miss 
A . ) . Elavin offercd herself as one uithe candidates in thic 
competitive test ſtor promotion to Ollicer Grudc cadre 
for the vacancies to be identified in 1980 . The Managc 
ment did not peimit her to sit for that test 1 ) view of the 
fact that by December , 1979 the above said bar against her 
continlled to be in force upto 19 - 9 - 1980 . Further , as per 
Clouse No. 4 . 1 of the promotion agreement , it is one of 
the preconditions for promotion , besides good service iecord 
and educational qualifications etc ., that an einployee should 
have qualifics of intrative and willingness to accept higher 
iesponsibilitie , ctc ., foi consideration to promotion along 
with seniority . Accoptance of higher responsibilities is one 
of the critanion for consideration to the promotion . AS 
Misy A . J. Elavia refused to iccept the higher post of Special 
Assistant offered to her , she was rightly not allowed to it 
for the examination conducted in December, 1979 and to 
the subsequent intcrvicw hell in July , 1980 a . per the above 

aid Clause 4 . 1 , Miss A . J . Elavia is not entitled to pro 
motion 15 Oflice Grude li with retrospective effect. Hence 
the claim of the Union is liable to be rejected with costs. 
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6 . On her above chief Oxaniination , the following ans 
wers are clicited in her cross examination . The original 
appointment of W . W . 1 in thic Bank was 95 Typist- cum 
clerk in the year 1970 . Ex , M2 is a Memorandum , under 
which the Managcinent gave her the first offel of Special 
Assistant, She rejected the bovc promotion as per her 
letter marked as Ex. M3. Ex . M5 is Menjorandum , under 
which the Managemcnt offcret her the promotional post of 
Special Assistant for the second time. Ex . M6 is her letter 
by which she declined the second ofter , Ex, M4 is a copy 
of the Ictter of the Management, by which W . W . I was in 
formed that she was barred for consideration for higher 
oppointment or promotion for a period of two years on 
Accounts of her refusal to accept the first offer . Ex, MP7 is 
another letter from the Manaueincnt informing W . W . 1 that 
she would be baired from being considered for higher ap 
sointment of promotion for a neriod of two years on ac 
count of her declining the cond offer of the post of Special 
Assistant. W . W . 1 did not make any representation to the 
Management protesting against the bar imposed on her 
under Fx M4 and M7, W . W . I does not know whether 
the above bus was imposed on her as contemplated in Fx . 
M1 agreement , 


4 . After change of Advocates of the Nenagement, un 
additional counter was filed by the Management on 15- 2 - 1982 . 
This additional counter is it detailed repetition of the earlier 

ciments of the original counter , without any tenable ad 
ditional grounds . 


S . During the course of the cnquiry , seven docuinients 
were marked by consent by both the partics Lis Exs. Mi to 
M7. Ex . Mi is a copy of a grcement dated 22- 10 - 1975 
entered into between the Management of the Union Bank 
of India and its workmen represented by All India Union 
Bank Employees Federation on the question of promotion 
and other matters. Ex. M2 Jated 15 - 7 - 1978 iş a Memoran 
dum issued by the Management of the Bank offering the 
higher appointment of Special Issistant to Miss A . J. Eluvia . 
Ex. M3 dated 20 - 9 . 1978 is the letter of Miss A . J . Elavia 
to the Branch Manager of the Bank expressing hei In 
willingness to accept the abovc offer . Ex . M4 dated 
22 - 11- 1978 is a copy of the letter of the Superintendent, 
Department of Personnel of the Bank imposing a bar against 
Miss A . J . Elavia for a period of two years from 20 - 9 - 1978 
from being considered for higher appointment / promotion . 
Fx MS dated 24 - 2 - 1981 is Memorandum issued by the 
Bank offering for the second timo the post of Special Assis 
tant to Miss A . J . Elavia , Ex . M6 dated 16 - 7 - 1981 is the 
letter of Miss A , J . Elavia tu thc Management of the Bank 
expressing her refusal to accept the above second offer . 
Ex, M7 dated 30 - 7 - 1981 15 letter of the Superintendent, 
Department of Personnel of the Bank imposing the second 
bar of two years from 16 - 7 - 1981 against Miss A ) . Elavia 
from being considered for higher appointment / promotion . 


7 Accodulo the chien mation of M . W . l . he 
wulhcd AS l ersonnel Hicer in the Regional Office of the 
Union Bank of India at Hydcrubud tiom Fobiuary , 1979 to 
June 1981 . From July 1981 til March 1982 , he worked 
As the Assistant Superintendent ( Stadt ) in the Regional 
vifice of the Union Bank of Inulin , Hyderabad , W . W . 1 WAS 
appointed as Typist -Cumi - Cierh th : Bank in the year 
1970 . Shc woched like that till 1978 . She trady made Head 
Cleih in the Bank with cucut trom 1 - 9 - 1978 . As W . W . I 
declined the Ext, M2 offer by her Ex . M3 reply , she was joti 
mated of two years bar for promotion by Ex . M4 communi 
cation as per Clause 6 - 4 of Ex . Mi agreement. After the 
two year bar period was over , they gave W . W . 1 the second 
offer as per Ex . MS, which was also refused by her as 
per Ex , M6 . Hence Ex . M7 bar was imposed on her for a 
period of two years , W . W . 1 was one of the candidates for 
the officers test held by the Bank in the year 1978 . AS 
pet the list of successful candidates published in the year 
1979 , her runk was No. 8 . The written examination for 
the above test was in the month 0 September , 1978 and 
the oial interview was in December , 1978 . Though W . W . 1 
was the successful candidate with rank No. 8 , they did not 
give her the promotional post of officer in view of Ex , M4 
bat . As the application of W . W . 1 for writing the 1979 
officers test was during the bar reriod covered by Ex . M4. 
they did not allow her to appear for the officers test held 
in the year 1979 , So no call letter was issued to W . W , 1 
asking her to appear for the test. Consequently , she made 
il representation to the Bunk to permit her to appear for 
the test, The Bank intimated her that she cannot be per 
mitted in viow of the Ex. M4 bar. The Bank published the 
list of candidates successful in the officers test hold in the 
year 1979 . Ex . Mi is an agreement entered into between 
the Management of the Union Bank and its Employees 
Union iegarding the question of promotion and other mattois . 
Ex. Ml agreement is still in force . 


8 . On his above evidence in chief -examination , M . W . 1 
stated in his cross cxamination as follows - W . W . 1 conti 
nues to work in Vijayawada Bank . The offer of a post of 
Hoad Clerk was made to her in Vijayawada Bianch , Ex . 
M2 offer to W . W . I as Special Assistant was at Warangal . 
The reason given by W . W . I for Jeclining the first offer 
was unavoidable fimily enumbrance at that time. 


5 .A . Besides marking the above documents by consent, the 
Workmen examined Miss , J. Elavi, as W . W . 1 , whereas 
the Management examined its present Assistant Superinten 
dent ( Personnel ) Union Bank of India , Zonal Office , Banga 
lore , as M . W . 1. According to the evidence of W . W . 1 in 
her chief -examination , she is working as Head Clerk in 
Union Bank of India at Vijayalytida since 1978 . She offered 
herself as a candidate in the Officers test held in 1978 , 
Her name was 8th in the list of successful candidates . After 
the result of the above test, she was offered the higher post 
of Special Assistant twice . But she will not offered the 
promotional nost of Oncer . She also offered herself for 
the test of Officers held in the year 1979 . She was not 
intimated the data of the domination after she went her 
application for the above test. So she presumed that hey 
did not accept her as a candidate for the above test, Re 
landing offers for the post of Special Assistant she refused 
both the offers . One of the offcis was after the panel of 
Successful candidates for the post of officers held in 1978 
Why Dhli-tel. The second offer was before the publica 
tion of the panel in between the written test and the earlier 
interview . 


9 , workmun concerned in this Cuisc namely Miss 
A , T, Elavia has joined As Typist - cum - Clerk in the Union 
Bank of India in the year 1970 . She was promoted to the 
post of Head Clerk in the Bank with effect from 1 - 9 - 1978 . 
Fx . Mi is the promotion agrcement dated 22 - 10 - 1975 on 
tered into between the Union Bank of India and its Work 
men represented by the All India Union Bank Employees 
Federation . The Management issued Ex . M2 Menjorandum 
dated 15 - 7 - 1978 offering the higher post of Special Assistant 
to Miss A ) , Flavia at Warangal. That post was carrying 
int that time i Special Allonnce of Rs. 91. 00 per month , 
The above post was ctbully offered to Miss A ) . Elavia 
on 12 - 9 - 1979 , when she was working as Head Clerk in the 
Vijayawada Branch of the Bank . By Ex . M3 letter dated 
20 - 9 - 1978 . Miss A , J . Elavir informed the Management 
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Tegretting that due to paveidable family encumbrances at 

be superceded without goad and cogent reasons and 
that time she was unable to accept that offer. Consequenity , 

clecision of the Management should be borne out 
the Management by Ex . M4 letter dated 22 - 11- 1978 in 

by the service record of the employees . Such deci . 
formed Miss A . J . lluvia that she will be barred from being 

sion and the casons thereof will be communicated 
considered for higher appointmect / promotion for a period 

to the employee concerned in writing . The aggriev 
of two years from the date of her lefusal i. e . 20 - 9 - 1978 . 

ed employce will have a right to appeal to the 
In that letter Miss A . J . Flavia WAS furthçi informed that 

Chief Executive which will be disposed of within 
she will also not bc eligible to work in higher post in the 

60 days of the receipt of the appeal." 
sume cadre on temporary assignmen : or to officiate in higher 
cadre during the pericd of the bar . In the above state of 

12 . The above portion of the Agreement provides a 
affairs, the Muragement of the Bank identified 18 Vacancies right of appeal to the workman when the seniority of the 
in the cadrc of Officers Giade II in Andhra Pradesh for the workman is overlookçd in a case of appointment to a post 
year 1979 . To select Suitable officers to fill up the said carrying higher status in the sam : cadre. In the present 
posts , a written test in Scptember , 1978 followed by an case , it is not the case of cither party that the seniority 
oral intervjew in December , 1978 was conducted for the of Miss A . J . Elavin is overlooked . On the other hand , tho 
eligible bank employees. As per the result of the above Management itself was offering repeatedly the higher post of 
selection published by the Management in Decembcı, 1978 , Special Assistant in the sume cadre to Miss , A . J . Elavia . 
the name of Miss A . J . Elavia appeared as No . 8 on the So there is absolutely no nced for Miss A . J . Elavia to prefer 
panel of successful cutljdates . The first 5 of the successful any appcal contemplated in the above quoted " Preliminary " 
candidates were absorbed in the Bank in the year 1978 itself, poition . As such the contention of the Management on this 
After such absorption the position of Miss . A . J . Elaviit im 

uspect is untenable and misconceived , 
pioved to No. 3 . Though there were suflicient vacancies to 

13 . Before Proceedink with further discussion , let us 
appoint Miss A . J . Elavja to the post of Officer grade II 

scc the relevant provisions of Fx . MI Agrecment, Clause 
in the Bank in the year 1979 , she was not given the Officer s 

1 . 1 ( a ) reads as follows : 
post on the ground that the bar under Ex . M4 was in force 
ut that time. Subsequently , the Barrk identified some more 

" Term HIGHER POST will mean specified assignment 
vacancies for the year 1980). To select suitable candidates 

or appointment in the same cadre which entitles a 
for the year 1980 vacancies , the Management conducted a 

workman to receive & Special Allowance under the 
written test in December , 1979 followed by an oral inter 

Awards /Scitlenients governing Bank workmen , 
view in July , 1980 . Miss A . J . Flavia offcred herself as 

namely Head Clerk or Sncclal Assistants or Assistant 
one of the candidates in the above test. She was not permitt 

Head Cashier ci Hedi Cashier in the clerical cadre 
ed to appear for that test on the same ground that Ex . M4 

and Head Peon of Daftally or Bill Collector or Cash 
bar was in force . The result of that test was published somc 

Peon in the Subordinate Cadre. " 
where in October, 1980 , undisputedly ufter the expiry of 
Ex . M4 bar on 19 - 9 - 1978 . Thereafter Miss A . J. Elavia was 

Clause 1. 1 ( c ) reads us follows : 
again offered the post of Special Assistant at Visakhapatnam 

" Term PROMOTION will neon piomotion from one 
by the Management 25 pei Ex M5 Memorandum dated 

cadre to next higher cadre i. e . from the Subordinate 
24 - 2 - 1981, at which time the post curied a special allowance 

cadre to Clerical Cadre or from the Clerical Cadre 
of Rs. 283 . 00 per month , By Ex. M6 dated 16 - 7 - 1981, 

to the lowest grade in Officer Cadre " . 
Miss A .J . Elavia informed the Management refusing to 
accept the offer on the ground that she was not in a position Clause 2 . 3 ( a ) Teuds as follows : 
to undertake it transfer to Visakhapatnam at that moment. 

al Assistants will be appointed from among the 
Consequently , the Munagement imposed the second bar 

existing Head Clerks, based on Seniority as Head 
against A 1 Elavia deban ing her for consideration for 

Clerks inclusive of weightage for qualifications 
higher appointment / promotion for a further period of two 

obtained after appointment as Head Clerkis , 
years from 16 - 7 - 1981, ay per letter marked as Ex. M7 dated 
30 - 7 - 1981. Long before the imposition of the socond bar, 

The relvant portion of Clause 6 - 4 jeads as follows : 
the Government of India referred this industrial dispute for 
adjudication on 24 - 4 - 1981 . The ubove are the undisputed 

" If an employee refuses to accept a higher appointment 
facts in this case , 

in thọ same vidre Or a promotion to the higher 

cadre offered strictly in terms of these Rules , at 
10 . As can be seen from the above dates , the agitation 

the station where he is working , he shall forfeit his 
leading to the present industrial dispute must have started 

claim for such higher appointment / promotion for 
sometime earlier to the leference dated 24 - 4 - 1981. It 

a period of three years from the date of such re 
can safely be presumed that the Management gave the 

fusal . Refusal to accept ¢ higher appointment / 
second offer of the post of a Special Assistant to Miss A . J . 

promotion at any other station in the same state 
Elavia under Ex . -M5 Juted 24 - 2 - 1981 after the starting of 

will bar hiin for such higher appointment / promo 
the agitation by the workmen , as the dispute must have been 

tion for a period of two years . Such employees 
pening for somoţime in the stages of negotiation , concilia 

will not be cligible even to work in higher posts 
tion and decision taking by the Central Government preced 

in the same cadre on temporaiy assignment or to 
ing the reference . So it would appear that the second offer 

officiate in a higher cadre during the period of bar. 
was made to thwait the promotion to Miss A . J . Elavia by 

For this purpose the offer of appointment to a 
Tekorting to the second bar, when the workmen were actually 

higher post / promotion to a higher cudre should be 
agitating for her promotion and when there was no question 

in writing to the employco concerned and the 
of Miss A . J . Elavia iccepting the second offer at that time. 

rofusal theicon should also be in writing ." 
This sort of conduct on the part of the Management must 14 . So , as can be seen from the above provisions, higher 
be held to be malafide and mounting to harassment and 

post like Special Assistant is only a post with higher status 
victimisation of the worknen . However Ex , MS to M7 are in the same cadre with some special allowance . On the other 
irrelevant for the purpose of decision in this case , since the hand , promotion is from a post in one cadre to unother 
second bar under Ex . N7 Was imposed against Miss A J . post in the next higher cadre As such the higher post is 
Elavla long after the reference in this case . 

Lindisputedly different from promotion . On the above un 

disputed basis , the learned representative for the Management 
11. The learned representative for the Management took a wants me to interpret the above quoted portion of Cialise 6 . 4 
pieliminary objection that the present reference is not valid , to the effect that once Miss A . J . Elavia refused to accept 
since the concerned workwoman did not pursue her remedy the post of a higher appointment she must be held to bo 
of appeal provided by the Fx , M1 agreement. Obviously , cebarred for both the post of higher appointment and the 
the learned representative is referring to the " Preliminary " post of promotion , As against the suid contention , the 
portion of Ex . MI agreement which reads as follow . : 

learned representative for the workmen contends that the 

lensonable interpretation is that when the workman refuses 
“ Appointment to a post carrying higher status in thic to accept the offer of higher appointment, the workman shull 

same cadre. can not b : automatic on the basis of be dcbarred from the higher appointment only and not from 
Seniority of service . Other factors li 

both the higher appointment and promotion . As Such the 
qualifications good service record integrity etc . decision in this case revolves round on the correct interpre 
cannot be ignored Seniority of a person will not tation of the above pustion of Clausc 6 . 4 . 
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Ex , M4 bar . As such , the action of the management of the 
Bank in denying promotion to Miss A . J . Elavia is quite un 
justified . 


18 . Coming to the iclici , basc oil the selection in the 
panel of Officers Grade 11 in the examination held in 1978 , 
Miss A . J. Llavia was placed in 8th rank . As cheerved 
above , the first 5 persons of that successfuí panel Werc 
stated to have been absorbed in the year 1978 itself . So her 
position improved to No . 3 against the vacancies arising in 
the year 1979 . As such , she must have bcen posted in the 
third Vacancy of officer s rost arising in Andhra Pradesh 
in the year 1979 , " Therefore , she must le given her promo 
tion with retrospective oil ct from the date of the fall of 
the third Vacancy . Since she was deprived of her promo 
tion all these years , he is entitled to her seniority with all 
concomittant full wages of Oficers Grade 1). Therefore , the 
Management has to promie Miss A ) , Elavik with immediate 
cllect maintaining her cniority and paying her the difference 
of pay and all other allowancey and benefits ever since the 
date of the third vacancy in the year 1979 . 


15. The relcvant portion of tho above quoted portion of 
Clause 6 . 4 feads as follows if 40 employee refuses to 
accept a higher appoiptinent in the same cadre or a promo 
tion to tho higher cadro olferd . . .. . . . . . .. . . .. . . . . ., he sbal} 
forfcit his claim for such higher appointment piomotion . . . . . . . 
••• . . . . , . . . . . . " As can be seen from the former pot 
tion , the word " OI " is med between a highci appointment 
in the same cadre and a promotion to the higher cadre , 
whereas the mark " /" in lised in between the words 
" Higher appointment and promotion " occurring in the luttet 
portion . When such language is liked , the correct interpre 
tation should be that the employce , who refuscy to accept the 
higher appointment shall forfelt his claim for such higher 
appointment, whereas an employec , who ſellises to accept 
promotion , shall forfeit his claim foi such pionjotion . In 
other words, the interpietarion should be that iſ an employee 
refuses to accept a igher appointment in the same cadre 
or a promotion to a higher cadrc , he shall forfeit his claim 
for such higher appointment and promotion espectively . 

the intention of the partics In otherwise , they have to 
insert the word " And " in between the words " Higher ap 
poinment and promotion " instead of the mark " J" used at 
present in the latter portion . They could have also said 
that when once an employce refused 10 accept eithçı higher 
appointment in the sanc cadre or a promotion to a higher 
cadre , the employee shall forfeit his claim for both the 
higher appointment and pornotion Therefore , the intention 
of the parties is very clear . As per that clear intention , the 
employce , who refuses to all cert the higher appointment in 
the same cadre , whall forſet his claim for such higher ap 
pointment only and the employce , who refuses to accent 
promotion , shall forfeit his claim to promotion only . On 
such interpretation , I have to hold that tho action of the 
Management in depriving th : post of Officer Grade II to 
Miss A , J, Flavia , based on the alleged Ex. M4 bar, is in 
correct and uniustified . 

16 . The learned representative for the workmen submits 
that this is a case of double punishment for the workwomen . 
It is stated that the eligibility of an employee to appear for 
the test of officers conducted in any year is taken as on 1st 
April of that year. When Miss A . J. Elavia appearad for 
the Officers test in the year 1978 , there was no bar on her 
on 1 - 4 - 1978 . When the bar was imposed On 22 - 11 - 1978 , 
w e .f . 20 - 9 - 1978 , the bar was there against her in December 
1978 , when the result of the test was published . Since the 
eligibility for the next tent held in the year 1979 was to be 
considered as on 1 - 4 - 1979 , there was the bar against her . 
However , when the result of th : second test was announced 
sometime in October , 1980 , there was no bar against her 
at that time, as Fx, M4 bor neriod wag over by 19 - 9 - 1980 . 
Thus, the learned represeniative of the workmen contends 
that Miss A . J . Elavis was deprived of her promotional job , 
when she was undisputedly eligible to appear for the test 
as on 1 - 4 - 1978 and she was doprived of the opportunity to 
appear for the test in the vear 1979 when there was no bar 
Against her at the time of the publication of the result of 
1979 year test in October, 1980 . The above contention is 
clearly well - founded the workwoman cannot be deprived 
of both the chances. The effect of the har must be in force 
either at the time of the eligibility for the test or at the 
time of the publication of the result of the test. So this con 
duct of the Managemont alvo must be hekl to the vindictive 
and unfair labour practice . 


19 . In the result, an award is passed declaring that the 
action of the Management of the Union Bank of India in 
Telations to its Vijayawad Main Bianch , Vijayawada in deny 
ing promotion to Miss AJ Elavil , Head Clerk to 1 post. 
in Officers cadre ly injustificd , and directing the Manage 
Inent of the Bank to promote her with immediate effect 
maintaining her seniority retrospectively with effect from 
the date of the third vacancy in the year 1979 and to pay her 
all the difference of pay and other allowances and benefits 
from the above date of thiid vacancy in the vear 1979. The 
ieference iq answored accordingly . 


Dictated to the Stenographer, tianscribed by him and 
corrected by me and given under my hand and the seal of 
this Tribunal, thi , the 3rd day of December , 1982 , 

$ d./-( Illegible ) 
INDUSTRIAL TRIBUNAL 

Appendix of Evidence . 
Witnesses Examined 

Witnesses Examined 
For Workmen : 

For Management : 
W . W . 1 A1. Elavia 

M . W . 1 K . Raj Mohan 
Documents Exhibited for Workmen : - NIL 


NII , 


Documents Exhibited for Management : 


Fx. M1 / 22 - 10 - 75 , - Copy of Agreement entered into 

hetween the Management of Union Bank of India 
and All India Union Bank Employees Federation 
on the question of promotion and other mattery , 


Fx M2 15 - 7 - 78 . - Memorandum regarding the first offer 

of Special Assistant to A . J. Fluvia by the Managc 
mont 


Fx , M3 / 20 - 9 - 78 . - Letter addressed by A . J . Elavia to 

the Brunch Manager , Union Bank of India , Vijaya 
wada lejecting the offer of the post of Special 
Assistant, 


17 . I astly the learned terrescrtative for the Management 
contended that as per Clause 4 . 1 of the promotion agree 
ment it is one of the preconditions for riomotion besides 
good service record and educntional qualificationis p c . That 
an empiree should have qualifics of initiative and willing 
ness to acrent higher responsibilities etc .. for consideration 
to promotion , along with seniority . The above rcouirements 
are certainly necessary for promotion to ofhicers cadre reparit 
ing the candidates who were being nroninted as ner the 
caniority in the 50 per cent quota But the mecant iyono 
tion of Mics A . J . Fl: vin is not a promotion according to 
seniority . This is a promotion of the candidaten spirriel in 
the test and interview condiri hy the Bank within the 
meaning of 1982 4 211 ) of FX NT agreement to much for 
promotion within the meaning of rl15e 42 / h ) the loin 
roouirements are not necessary . Further aver otherwise it is 
not the roup of the Management that Miss A Y Flavin Van 
deprived of her mout on account of want of the hove requisi 
tas . Tt in the nosive Se of the Manonement that the riomo 
tional job wis ont viven to Viss 1 . I Hlavia on nocount of 


Fx. M4 / 22 - 11- 78 . - - Copy of the letter addressed by 

Sperintendent, Department of Personnel , South 
Zone II, Bombay to A . J . Elavia , regarding the bar 

for higher promotion for a period of two years. 
Ex. M5 /24 - 2 -81. - Memorandum addreysed by the Supe 

rintendent, Union Bank of India to A . J. Elavia 
regarding the second ofler of the post of Special 
Assistant, 


FY, M6 / 16 - 7 -81.- Letter addressed by A . J . Elavia to 

the Superintendent, Department of Personnel, South 
Zone II, Union Bank of India , Bomlay rejecting 
second offer of the post of Special Issistant at 

Visakhapatnam . 
Ex, M7 / 30 - 7 -81, - Letter addressed by the Superinten 

dent Union Bank of India , Department of Per 
sonnel. South Zone IT, Bombay to A , I, Elavia 
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He also requested the manugement to get his ace determine ] 
regarding the 217. 1 hai con higher apliointment or 

by a Medical Board as per policy docision of the BCCL , but 
promotion . 

The management iefused to do the same. J .he Union of the 

concerned workman therefore leised an industrial dispute 
S. V . RAMANI REDDY, Presiding Officer 

which resulted into this reference . 
INo . 1 - 12012 / 265 /80 -D . II ( A ) ] 

The case of the management of BCCL is that Shri Mathura 
N . K . VERMA , Desh Officer 

Dusadh , Night Guaid , was retired from October 1981 on 
completion of 60 years of age on the basis of arc declaied by 

him and entered in the Colliciy içcords. It was denied that 
New Delhi, the 8th February , 1983 

his date of birth was 24 - 3- 29 ay contended on behalf of the 
S . O . 1346 . - In pursuance of section 17 of the Industıial 

workman . The management alleged that before take over 
Disputes Act , 1947 ( 14 0 1947 ), the Central Governinent 

of the Collicry the concerned workmu had withdrawn his 
hereby publishes the following award of the Cential Govern 

provident fund fully which could he only possible if he had 

attained the age of 50 yeus. Accordingly since he was ic 
ment Industrial Tribunal No . 2 , Dhanbad in the industrial 
dispute between the employers in relation to the management 

cmployed before tako Over 50 yea s was the age mentioned 

in the Form B Registei and on the basis of the same ho 
of Benedih Colliery of Messis Bharat Coking Coal Limited , 

altained the age of 60 years in October , 1981. It is admittccl 
Post Office Nawagarlı , District Dhanbad ang their workmen , 

that before retirement the union of the concerned workman 
which was received by the Central Government on the 28th 

represented befoic the mundgement that the age of the con 
January , 1983 . 

cernect workman should be determined by a Medical Board 
BEFORE THE CENTRAL GOVERNMENT, INDUSTRIAL Constituted by the management. Since there was no provision 

to do so , and from the records his age was capable of deter 
TRIBUNAL (NO. 2 ) AT DHANBAD 

mination , the prayer of the workin1411 to get his age deter 

mined by a Medical Board us l efected . 
Reference No. 10 of 1982 
In the matter of an industrial dispute under 9 . 10 ( 171) In this reference the score is very limited in the sense that 
of the I. D . Act , 1947 

We have only to answer as to whethei the action of the 
PARTIES : 

management to retire Shri Mathura Dusadh from Octoher. 

1981 without determination his age is justified . Now let us 
Employers in Lelation to the management of Benedih 

sce what materials we have got before us . 
Colliery of Mesyr s Bharat Coking Coul Limited , 
P . O . Nawagarh , Distt : Dhanbad . 

In this case both parties have acduced oral and documen 
tary evidence . The concerned workmar Shri Mathura Dusadh 

is WW - 2 . His evidence is that he was employed in Benedih 
Thcir Workmen 

Colliery as Night Guard appointed by the earstwhile employci . 

The arytwhile employei terminated his services and after 
APPEARANCES : 

his representation he wa9 reinstated . According to him his 
On behalf of the cmployers -- Shri B . Joshi, Advocate . 

age was not recorded by the earstwhile employer in Form B 

Register and after Nationnligation BCCL also did not re 
On behalf of the workmen --- Shri D . Mukherjee, Advocate . cord his age in Form B Register. He has furthei said that 
STATE : Bihar. 

INDUSTRY : Coal. 

Form A Submitted by the carstwhile cmployer befoie the 

C . M . P . F . Oruanisation dict not contiin his date of birth , 
Dhanbad , dated the 24th January, 1983 

her more the witness said that he was issued one identity 

rardi by M /s . B .CC. L ., and he lost that Identity card . Aflei 
AWARD 

that he represented beforc the management and th Personnel 

Omcer issued a cony of the Identity carl which is Axt W - ? . 
This is a reference under Section 10 of the I. P . Act, 1947 . 

In his evidence he has wid that his Jate of birth is during 
The Central Government by its order No. L - 20012 ( 304) /81 

winter season of 1930 . 
D . III ( A ) dated the 29th January , 1982 has jeferred this dis 
pute to this Tribunal foi adjudiction on the following terms ; 

Another witness crimined on behalf of the concerned 
SCHEDULE 

workman İR Shri Durga Prasad Mundal (WW - 1 ) who is a 

Medical Officer of State Dispensary , Baglimarn . He examined 
" Whether the action of the management of Benedih Col Mathura Duyadh , the cuncerncil workman , ori 31 - 8 - 82 . In 
liery of Messi s Bharat Coking Coal Limited , Post 

his opinion he asscsed his age to be $ 1 years. He issued a 
Office Nawaguh, District Dhanbad in superannuat 

certificate Ext. W - 1 . In his cross - examination he has sail 
ing Shri Mathua Dusadh , Night Guard from Octo 

that he did not record the details of the cxumination done by 
ber, 1981 without determination of his age is justi 

him in assessing his age . He idmitted that no X - AV was 
fied ? If not, to wh : t relief is the workman con 

taken in order to ascertain the condition of bone He has 
cerned entitled ? " 

said that he assessed the age on the appearance of the con 

cei ned workman He also nimits that his case was not je 
The concerned workman Shii Mathusa Dusadh has con 

ferred to him by any authority . 
tended in the written Statement that he was originally ap 
pointed as permanent Night Guard in the year 1947 . The 

The concerned workman was appointed as Night Guard 
erstwhile management of the Colliery in an arbitrary manner 

in Benedih Colliery in 1947. A his services had been termi 
removed him from service . When he approached the manage 

nated as far back as 13 - 8 - 196 ? Dic was reinstated on 13 - 10 - 71, 
ment he was allowed to resume his dutics from 13 - 10 -71. The 

Before that he had withdrawn full amount lying in deposit 
Benedih Colliery was taken over by the Government , 

with thc C . M . P . F . Commissioner . The Bharat Coking Coil 
17 - 10 - 71 and nationalised w . . f . 1 - 5 - 72 . The case of thic con 

Ltd , which succeeded the custwhile emplovet 99 owner of 
cerned workman is that his date of birth was not mentioned 

Banedih Collicry enteren] his age in Form B Register to 
in the Form B Register maintained by the Colliery after 

50 years . The take over had taken place in 17 - 10 - 71 mrt tha 
nationalisation . Further morc although he WAS A member of 

nationalisation took place on 1 - 5 - 1972 . Moreover B .CC 
the Coal Mindy Provident Fund Organisation , the B . C .CI . 

circular dated 26 - 7 -77 markant fut W - 7 ilyn nimitted liv 
did not deduct the provident fund from his valary . The the management. The ille all i Imitted facta 
workman gave out his date of birth An 24 - 3 - 1929 . Accordinu 
to his date of birth he attuined the age of 60 years on 

The management ridicell only (ine witrus MW - 1 Shii 
24 - 3 - 89 but he way superannuated w . e . f . October , 1981. Jc PN Choudhury Hois senior Personnel Online Prrcilih 
cording to the workman the action of the managedient in Collicry and knows thc concerned workman He has prove ! 
szinerannuating him w .ef October , 1981 wus illegal, arbitrary Torm R Renister which loy been marhed on Tyt 1 - 3 , Entry 
and uniustified and against the principle of natural justinn 

concernint Shri Mathura Dusadh is Fyt M311 Fyt M . 
The concerned workman immediately protested av, int hi is the anplication under lie sientre of Shri Mathie Ducadh 
illegal and arbitrary unprannuation but without any 

Ext. M - 1 is the another representation of Shri Mathura Dusadh 
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Ext. M - 4 is a forwarding letter signed by Shri P . K . Roy, 
Welfare Offlcer under whi the application or Shri M bun 
Duşach bearing his L . C .I kignature were sent to the Coal 
Mines Provident Fund Ofice. This application is Ext . M - 5 . 

Tho letter of Shri D . Alukherjes , Secretary , Bihar Colliery 
Kamgar Union is Ext. M -6 . 


by a Medical Board for corrcit Assessinent of his age. This 
is a position which the workman has taken in line with the 
Tequirement of this circular of Ext . W - 3 . The management has 
no reasonable explanation to offer against the rejection of the 
prayer of the workmaz to got his age assessed by a Medical 
Board . 


Thus having considered all aspects of the case I have to 
hold that the uction of the management of Benedih Colliery 
of Messrs Bharat Cokiti Coa ! I imited . Post Ollice , Nawi 
garh , District Dhanbad in superannuating Shri Mathura Dusadh 
Night Guard from October , 1981 without determination of his 
age is not justified . Consequently , the case of the workman 
should be referred to the Medical Board constituted by tho 
management for determination of his age, and if it transpires 
that the concerned workman Wak prematurely retired , ho 
should he reinstated to his original job with all back wagen 
and other emoluments togethe : with continuity of service . 


This is my Award . 


J. P . SINGH , Presiding Officer. 
INo. L - 20012 (304) /81- D HII( A )] 


New Delhi, the 8th February, 1983 
S . O . 1347 . - ] n pursuance of section 17 of the Industria 
Disputes Act, 1947 114 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Şudamdih Project of Messrs Bharat Coking Coal Limited , 
Post Office Sudandih , District Dhanbad and their workman , 
which was received by the Central Government on the 1st 
February , 1983. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 , AT DHANBAD 

Reference No. 37 or 1982 
In the matter of an Industrial Disputer under Section 

10 ( 1Xd) the I. D . Act, 1947. 


The main document on which tho management clies is 
Ext . M - ) . This is in applicalion tor Telund of the prola 
lund amount of the concerlei workilun . This document shows 
that the converned workon worked from 12 - 5 -47 to 13 - 8 - 62 
It bodiy the Lli ). of Marbur ! Dusadh . The date of birth is 
Lader Lolumn ) on the leversy Olwiis document. No date 
of birth is mentioned but his ayc at the time of içimination 
of service was recorded as below 50 years , Shri B . Joshi, 
Advocale appearing on behalt of the management has said 
that this application was tec : lved by the Benedih Colliery 011 
20 - 3 - 71. and his age then was below 90 ye313 . Obviously 
This became the basis for recording his age in the Form B 
Register , Ext. W - 3 and W3 / 1 wher : a is recorded as 50 
years . In Form B Register no dato of birth is mentioncd . 
It will appear that in the Writion Statement of the concerned 
workman the date of birth is 24 - 3 - 1929. In Ext. M - 6 which 
is a letter signed by Shri D . Mukherjee , Secrctory Bihar 
Colliery Kamgar Union the date of birth of the concerned 
workman is stated to be 24 - 5 - 1936 , The concerned workman 
WW - 2 in his evidence has said that his dat ? of birth is during 
winter season of 1930 . So therc are three conflicting datcs 
of birth of the concerned workman , In this case it simply 
goes to show that thy concerned workman is not putting 
worth A consistent case ohviously because the concerned 
workman docs not know that exactly is the date of his birth 
Now I have såid that the Form B Regi ter mention , the age 
of the concerned workman to be 50 years . It is a 
record prepared by B . C . C . L . after nationalisation , No dute 
of birth has been mentioned in Ext. N1- 3 / 1 and we do not 
clearly and exactly know when the entry M - 3 was written , 
We however , find on the top page of this Register agc men 
tioned " ag on 17 - 10 - 71 " in red ink , Now this 17 - 10 - 71 is 
the date of take over . Apparently this is a rough ostimate and 
11 cannot be equivalent to record of the date of birth for the 
purpose of superannuation , Shri Joshi for the management 
has said that at the time of making application for refund 
of Provident Fund amount the age of the conceince workman 
was below 50 years and so calculating from that time the 
concerned workman was due to retire in October , 1971 on 
completion of 60 years , On behalf of the workman it hay 
been contended that the management should have produced 
the Form B Register prepare } during the time of carstvhile 
employer . The fact that he was below 50 yoats of age at the 
time of making application could he any year below 50 years 
and it could not be snid that he wacurcaching 50 years. 
Shri Joshi s conten ion is that under the CM . P . F . Scheme the 
refund of Provident Fund amount could not be dono to a 
workman unless he had attained the age of 30 years , and so 
the cstimato made by the B . C . C . L that the ave of the anno 
cerned workman was 50 years at the time of nationalisation 
could he deemed to be a correst one . There is a dood dol of 
sonce in argument but we cannot refinitely say as to what 
was the actual age of the concernyl work man at the time of 
take over. The point for consideration is that before his re 
tirement the workman and his Union had represented before 
the management that his cose should be referred to a Medi 
cal Board for determination of his actual age for the pur 
pose of superannuation and this demand of the workmen 
WAS rejected by the management. It is admitted in the wiittcn 
Statement of the mingement also . In this cinarction cit . 
cular , Ext. W - 3 has heen filed on behalf of the Workman , 
Under this circular in there was iscredency hetween Forin R 
Register and the r M . P . F Register with regard to fgc of 
the concerned workman his case should he referred to the 
Medical Board . It has been pointed out that in this case 
the Identity Card did not show his age and therefore , the 
entry Ext . W - 3 should not he iolicd upon . Moreover , tha 
management should have got Form A from the Provident 
Fund Office where it was Aled by the Colliery at the time 
when he became 3 member of C . M . P . F , At any rate in 
absence of any provident Fund paper showing the age of 
the concerned workman and the date of birth not hcing men 
tioned in Form B Regin ct. the only desirable course to be 
adopted by the morcment was to conccde to the request 
made hv the workmei and his union to gct him examined 
1318 GI /82 6 


PARTIES : 
Employers in relation to the management of Sudamdih 

Project of Messs Bharat Coking Coal Limited , Post 
Officer Sudamdih , Distt : Dhanbad . 


AND 


Their Workman 


APPEARANCES : 


On behalf of the employerg - Shri O . P . Tak , Dy. Chiel 

Mining Engineer / Project Officer, Shaft Mine , Sudam 
dib . 


On behalf of the workmen - Shri Chandra Shekbar 

Choubey St. General Secretury , Coalfield Labour 

Union , Dhanbad . 
STATE : Bihar . 

INDUSTRY : Coal. 
Dhanbad , Dated the 28th January, 1983 


AWARD 
This is an industrial dispute under Section 10 of the ID . 
Act, 1947. The Central Government by its Order No, J .- 20012 
(410 ) /81- D .II( A ) dated , the 13th April , 1982 has referred 
this dispute to this Tribului for adjudication on the following 
terms 


SCHEDULE 


" Whether the action of the management of Sudamdih 

Project of Messrs Bharat Coking Coal Limited , Post 
Office Sudandih , District Dhanbad in not piomoting 
Shri Ramesh Kumar Singh to a Clerical Grade- It 
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post from the date when his juniors were promoted 

( d ) That both the parties submit that they consider this 
is justified ? ff got, to what relief is the workman 

overall agreoment to be fair and reasonable to both 
concerned entitled ? " 

of them , 


In view of the above, both the parties pray that the Hon ble 
Tuibunal may be pleased to give an Award in tering of this 
joint application and the agreement as incorporated herçın 
ubovc . 


On 1occipt of the reference notices were sent to the parties 
for filing Written Statement. Accordingly parties filed their 
written statement. Thereafter they submitted their rejoindeis 
When the parties prayed for time for filing documents this 
Tribunal granted time and fixed this case on 8 - 12 82 . On 
8 - 12 - 82 both tho parties submit that the crise is under pro 
c¢98 of settlement and ultimately on 27 - 1 - 83 the parties Med 
a settlement in terms of which Sri R . K Singh , the concerned 
workman will be placed as Assistant Store Keeper 
in the pay scale of Rs, 508 -23 -692 - 29 - 808 and he will have 
notional schiority in that post with effect from 17- 9 - 1980 
Since the settlement is beneficial to the parties and in parti 
cular to the concerned workman I accept the same and PASS 
he Award accordingly . The settlement will form part of 
the Award as an Annexure . 


O , P . TAK 

R . K . SINGH 
Dy. Chief Mining Engineer / 

Workman Concerned . 
Project Officer , Shaft Mine , 
Sudamdih . 

P . N . SINGH CHANDRA SHFKIAR CHOUBEY 
Sr Personnel Officer, 

Jt. General Secretary , 
Sudamdih Area . 

Coalfield Labour Union 

Dhanbad 


L. P . SINGH , Presiding Officer 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . II, DHANBAD 
In the matter of Reference No. 37 / 82 


WITNESS : 
1. Devendra Singh . 

24 - 1 - 83 . 
2 . Ashok Kumar . 

26 - 1 - 83 , 


J. F . SINGH , Presiding Officer. 
[No. L -20012 ( 410) /81- D . III ( A )) 


PARTIES 


New Delhi, the 9th February, 1983 


Employers in relation to the management of Sudamdıh 

Project of M / s . B . C . C .L . Ltd . 


AND 

Thçir Workman 
Sri R . K . Singh , Explosive Issues 

MEMORANDUM OF SETTLEMENT 


S .O , 1348 ,- - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of tho Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad , in tho indus 
trial dispute between the employers in relation to thg min 
agement of Japadoba 3 and 4 Pits Colliery of Messrs Tata 
Iron and Steel Company Limited Post Office Jamadoba , Dis 
trict Dhanbad , and their workmen , which was received by 
the Central Government on the 7th February 1983 , 


The above mentioned employers and the workman con 
cerned — Si R . K . Singa most respectfully beg to subniit as 
follow . : 


BFFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO 2 ) AT DHANBAD 

Reference No. 32 of 1981 
In the matter of an industrial dispute under S. 10 ( 1 ) ( d ) of 

the I . D . Act, 1947 


1. That the above mentioned matter refers to an Industrial 
Dispute relating to Sri R . K . Singh under section 2 - A of the 
Industrial Disputes Act, 1947 which has been motionally 
treated as an ludinal Dispute by the Central Government 
and referred to this Hon ble Tribunal for adjudication on the 
following terms : 


" Whcther the actior of the managenient of Sudamdih 

Project of M / s . Bharat Coking Coal Limited , Post 
Office Sudaindih , Distuict Dhanbad in not promoting 
Sri Ramesh Kumar Singh to Clerical Gradc- II post 
from the date when his juniorg weic promoted is justi. 
fied ? If not, to what rciief is the workman concerned 
entitled ? " 


4 . That the employers and the Workman concerned - Sri 
R . K . Singh have mutually discussed and negotiated this matter 
between themselves and have come to an amicable overall 
settlement in respect of the same on the following terms. 


PARTIES : 
Employers in relation to the management of Jamadoba 3 

and 4 Pits Colliery of M / s . Tata Iron and Steel 
Company Limited , P . O , Jamadoba , District Dhanbad , 

AND 
Their workmen 
APPEARANCES : 
On behalf of the employers - - Shri S . S. Mukherjee , 

Advocate , 
On behalf of the workinan - Shri S . Bose , Secretary , 

Rashtriya Colliery Mazdoor Sangh , Rajendra Path , 

Dhanbad . 
STATE : Bihar . 

INDUSTRY : Coal 
Dhanbad , the 31st January, 1983 

AWARD 
This is a reference under 5 . 10 of the I.D .Act, 1947. The 
Central Government by its Order No L - 20012 ( 148 ) /81 
D . IIIA dated 1st June , 1981 has referied this Jispute to this 
Tribunal for adjudication ontbe following terms : 


(a ) That it huy been agreed that Sri R K Sine will 

be placed as Assistant Store Keeper in the pay - scale 
of Rs. 508 -23 - 592 -29 808 and he will have notional 
seniority in that Post with effuct from 17 - 9 - 1980 


(b ) It has been further agreed that the workman crni 

cerned shall not claim for any back wases, whatso . 
ever , 


(c ) That it is agreed that this is in over -all agrcement 

relating to all the claims of Sri R K Sugh ariving 
out of ind in connection with the present reference 
to this Hon ble Tribunal and also it fully settle 
all matters and resolve the dı« putę jelating to the 
demands of Sri R . K , Singh . 


SCHEDULE 
" Whether the action of the management of Jamadoba 3 

and 4 Pits Colliery of Meers Tata Jron and Steel 
Company Limited , Post Office Jamadobu . District 


- 


- - 


- 


- 
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Dhanbad in terminutiug the services of Shrimati by a letter dated 2nd November, 1979 w . c. f. 25 - 10 - 79 . The 
Mangali Mason Kamin with effect from the 25th 

0140agcment denied that the service of Smt. Mangl kami 

was lcrminated w . e . f. 25 - 5 - 1979 . The managemont bowevei 
May , 1979 , is justfied ? If not, to what relief is the 

pointed in tho W . S . that Smt. Mungli Kamin did not per 
workman concerned entitled ? " 

torm her duty fion 25 - 5 - 79 till the date of dischargo etleclive 

from 25- 1079 . The stund of the management is that during 
The concerned worker11 Dut, Mangli Kamin is a perma 

this period she was no1 to perform her original dyty , 
nent employce of TISCO Colliery with eflect from 25 - 4 - 1995 . 

On the above ground the management sought to justify the 
The workman s case is that the record of the collicry man 

termination of services of Smt. Mangli Kamin . 
agement originally mentioned the date of birth of the con 
cerned workman as 1929 , Atew years back the manage 

It will appear that the facts are more or less admitted . 
mcat introduced new service card in which her date of birth 

It is an admitted position that in the original service card 
Was shown to be 25 - 5 - 1919 . Similarly in the Identity card 

and in the original idontity card the date of birth was 
also the same date of birth has been inentioned . The work 

25 - 5 - 1929 and it was changed 10 25 - 5 - 1919 . Similarly 
man represented against the wing record of date of birth 

uçccording to the managedicnt she was discharged from ser 
and she was Assured that the necessary corection would be 

Vico with cfftct from 25 - 10 - 79 and no payment was made to 
made, but instead of correcting tho worng entry she was her between 25- 5 - 79 and 25- 10 -79 for the reusong that she 
superannuated on the basis of the incorrect entry of the date 

did not work on ground of unfitness for the job . It will 
of birth 1. c , 25 - 5 - 1919 instead o . 1929 . The concerned work 

upper that the management has accepted the opinion of 
man made a representution before the Divisional Manuger 

the Medical Board that on 5 - 9 - 79 her age was 
( Collieries ) Jamadoba vide her polition dated 26 - 5 - 79 against 

35 years . In this case uur puli poso is not to answer as to 
illegal superannuation , but thc management refused to con 

whother the date of birth of the concerned workman 19 
sider it . The union of the workacn through their letter 25 - 5 - 1919 or 25 - 5 - 1929 , Suffice it to say that cven accoid 
dated 18 - 3 -80 raised a dispute before thọ ALC ( C ) , Dhan ing to the management the concerned workman was 55 years 
bad who took up the mutter with the parties and held con 

of age on 5 - 9 - 79 . Our purpose in this reference is to deter 
ciliation proceeding . Due to failure of conciliation this re 

mine whether the terminylion of services of Smt. Mangli 
ference was made for adjudication as per schedule mentioned kamin w .c . f, 25 - 5 -79 is justified . Inspite of differences in the 
above . 

date of termination as to whether it was 25- 5 -79 or 25- 10 - 79 , 
our discussion is not tested because the termination of 

service is premature . The stand of the management is very 
The case of the management in the other hand is that the clear that the termination of service was caused on the 
date of birth as recorded in thọ books of the Colliery is ground of continued ill health and unfitness for tho lob . 
25- 5 - 1919 On thc own declaration of the ceocerned work 

Suflice it to say that if such a situation is not established by 
man . The Adrema Priutiug wus introduced in the payroll by the management, the necessary inference will be that 
of the company some time in thọ year 1959 /60 when the Such termination amounted to retrenchment within the meaning 
year of birth of Şirnati Mangli Kamin was wrongly cm of Section 25F of the Iudustrial Disputes Act. 
bossed as 1929 in the serviço card as well as in the Iden 
tity card issued to her , [ his mistake was detected in the 

We have before us the evidence of Dr. H , S . Kanchan , 
year 1970 and correction was made in Adroma Printing and Lye Specialist of the Tuta s Cential Hospital, Jamadoba. He 
also in the new Identity card introduced in 1977 /78, 25 - 5 - 1919 was the Chairman of the Medical Board with Dr. A . B . 
is therefore correct date of birth of the workman as con 

Sinha , and Dr, Y , K , Palival, Physician . They examined Smt. 
tonded on behalf of tho management. According to this Mangli Kamin of Jamaduba Colliery . She was declared un 
date of birth Smt. Mangli Kamin was to have becn super At for extension of service Jue lo defective vision . The 
annuated after completion of 60 ycars of age on 24 - 5 - 1979 , Medical Board s report is Ext. M - 1 containing the signature 
As per Company s proceviure in respect of retirement cm 

of Dr. Kanchan and other members of the Board . Another 
ployecs were allowed to appear before the Meclical Board Medical Board was constitucd for ascertaining tho age of 
of Tata s Central Hospital to ascertain fitness for extensioj] Smt Mangli Kamin . Dr. A . B . Sinha , Surgeon was the 
of ono year of service a ter completion of 60 years of age . Chairman of the Board , and Dr. T .G . N , Sinha, ENT Su 
Accordingly Smt. Mangi Kamin was referred to Medical yent, and Dr. B . Ki Srivastava physiciar were inenter . 
Board where she appeared on 23 - 5 - 79 , The Medical Board Her age way ascertained approximately as 55 years. The 
examined her and declared that she was unfit for 

report is Ext, M - 2 . She was again examined on 24 - 10 - 79 with 
due to detective vision , As no extension WAS granted 10 Dr. Kanchan as Chailinan end Dr. A . B . Sinh , and Dr. Y . 
her she was superannuated from Companyy service with 

K . Paliwal as members , Smt. Mangli kamin was not found 
effect from 25 - 5 - 1979 after completion of 60 years of age 

fit for work due to defective vişion . The certificate is Ext . 
The Rushtriya Colliory Mazloor Sangh took up the case of M - 3 , MW - 1 has said that her vision in each eye was 5 / 16 
the concerned workman on the ground that since the year without glasses with no improvement with glasses to normal 
of hor birth has been incutioned as 1929 in the old Identity 

Jimit due to cataract change in both eyes . The Dr, has said 
Card she should not have been superannuated on the basis that the defective vision occurs in graduul process and ut 
of her date of birth as 25 - 5 - 1919 , The matter was however that particular time the cataract was not matured enough for 
explained to the Union that the mistake crept up due 10 operation to restore her normal eye sight. In his opinion it 
wrong Adrema printing. However at the request of the re would take 2 / 3 years to rostoie her normal eye sight by 
cognised union the management agreed as a specific case to 

oporation . 
er Smt. Mangli Kumin to the Medical Board again to 
assess her age as also whether she was fit to work as A 

Another witness MW -2 Sri S , K , Biswas is a clerk in the 
Mason Kamin , The Medical Beard Examined her on 5 - 9 - 79 

Personnel Department of Tata Colliery since 1967. He main 
and assessed the age us 55 years. The Board however dict 

tains service records . He has proved the service card Ext. 
not oxamine her in respect of fitness to continue in emplov 

M - 4 . He hus also proved Ext. M - 5 which an Office copy 
ment. This matter was again referred to the Chief Medical 

of letfer . Another letter Ext. M - 6 is signej by L . H . Parvati 
Officer to find out her fitness to resume her duty . The Chief 

yar , Chief Personnel Manager . Another letter jy Ext. M - 7 
Medic :11 Officer by his letter dated 9 - 10 -79 informed that 

The letter of the CMO Shri G . K , Lath is Ext. M - 8 . Ext. M - 9 
the Medical Board due to oversight omitted to cxamine Smt. 

is a letter signed by Shri Luthar , Assistant Chief Personnel 
Mangli Kamin about her fitness to continue lo cmployment, 

Manager . Ext . M - 10 is a letter signed by Shri A . K . Singh , 
and asked that he may be advised to appear before the 

Agent of the Colliery . The witness has said that between 
Medical Board for the purpose . Smt. Mangli Kamin was 

25 - 5 - 79 and 25 - 10 -79 Smt. Mangli Kamin did not work in tho 
accordingly appearedi hefore the Medical Board which ey 

colliery . But she was paid for that period and one month 
mined her again on 24 - 10 - 79 . In the opinion of the Medical 

wages in licy of notice . 
Board she was unft for original job of a mason kamin due 

Smt, Mangli Kamin , MW - 1 bus heen examined . She has 
to defective vision and hypertension . The Management s case 

given her age as 56 years . She produced a photostat copy of 
is that in view of the re - assesseri age of the workman as 

the Identity Card which is Ext, W - 1. 
55 years ag on 5 - 9 - 79 she could have continued in her em 
ployment hut as the Medical Bourd declared her unfit for 

The evidence thus led by the parties will show the position 
original job due to defective vision and hypertension , the taken by the parties in the W . S . The photostat copy of the 
management had no alternative but to discharge her from Identity Card , Ext, W - 1 shows that Smt. Mangli Kamin s 
Company s service on Medical ground . The Management year of birth as 1929 . I have already said that it is an ad 
Intimated Smt. Mangli Kamin about her medical discharge mitted position that the previous service record and the 
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ber services , and she is further entitled to full back wages 
and other emoluments . 
This is my Award . 

J . P . SINGH , Presiding Officer . 
[No . L-20012 (148 )) / 81-D .DI( A )] 

A .V .S . SARMA , Desk Officer 


identity card showed her year of birth as 1929 which the 
management corrected in 1970 to be 23 - 5 - 1919 . The ques 
tion before mo is as to whether the tremination of Services 
could be justified on the ground of continued ill health , It 
will appear that Mangli Kumin , according to the management 
was above to be suporannvated on the ground that she was 
attaining the age of 60 years , and according to the policy 
of the Company she was referred to the Medical Board for 
extension of service by one year. This shows that at the 
time when she was referred to the Medical Board the ques 
tion was as to whether on account of retaining the age of 
60 years she was still to fit to work on the basis of Coni 
pany s policy that one years extension should be granted to 
cach worker if found medically fit for the same. It is not 
the case of the management that Mangli Kamip during tho 
course of her service was found to be ul health . It was 
Just a routine matter onnected with the extension of servicc 
that she was sent to Medical Board , This is a point on which 
Shri S . Bose representing the workniar has seriously argucd , 
The law on the subject is very clear. DL . ( Vol. II - 1960 ) at 
page 434 has been referred to by both the parties . In this 
judgement " continued ill health " hus been defined as this ex 
pression occurs in Section 2000 ) of the 1. D . Act. This pro 
vision is an exception to retrenchment, and it has been ex 
pressly provided that if the termination of service is on the 
ground of " Continued ill health " it would not amount to re 
trenchment within the meaning of Section 25F of the Act . 
" Continued ill healtb " hus been also explained by their 
Lordships of Patna High Court in this judgement . I would 
better quote the same bçre . 


af forent , 14 20 t , 1983 
1 . T . 1349 . --Fit for fructe , 1052 (1952 
ihl 05) En 176 5 TYTT (1) ITT ETT GRATUIT 
का प्रयोग करते हुए केन्द्रीय सरकार श्री गतीश परी को मरूया 
खाद निरीक्षक के अधीन सान निरीक्षक के रूप में नियुक्त 
aft 

[ . - 12023 /2/ 81-9TT . 1 ] 


New De ]hi, the 14th February, 1983 


S . O . 1349 . - In cxcrcise of the powers conferred by sub 
section ( 1) of section 5 of the Mines Act, 1952 ( 32 of 1952 ), 
the Central Government hereby appoints Shri Satish Puri 
as Inspector of Mines subordinate to the Chief Inspector of 
Mines, 

IF . No. 12025 /2 /81-MI) 


" In my considered judgement, " continued ill health " in 

cludes any physical defect on infirmity in - capacitat 
ing a workman for future work for an indefinite 


period . " 


af format , 9 * ** ** , 1983 


FITO ATO 1350. - - 74477 , * a . , 1942 

4101T UGH ATARRITY FIT sut 477 ur facut a fi 
उक्त स्कीम के अधीन अस्थायी भत्ते , कुटम्म पेंशन भसे, बाल भत्ते और 
निःशक्तता पेंशन की दरों में , तुरन्त और आगे आवेश होने तक , निम्न 
लिखित और अस्थायी खियां की जाएंगी, अर्थात् : - - 

( क ) अस्थायी भत्तं की दशा में , जहां क्षति ऐमी है जिसके लिए 
राहत उच्चतर मापमान पर दी जा सकती है , 11 रुपए अर्धमासिक दर 
पर, और किसी अन्य क्षति की दशा में , केवल दस रुपए पचहत्तर से 
अर्धमासिक दर पर । 


It will appear that so long as the question of extension of 
service of the workman did not arise , there was no ques 
tion of any ill health of the workman , got to speak of con 
tinued ill health . The avidence in this case is that she was 
found to have defective vision due to her immaturo cataract , 
MW - 1 Dr. Kanchan has said that it would take 2 / 3 years 
time to mature the cataract . Shri Bose for the workman has 
pointed out that the workman has appeored in this Court 
as witneys without any spectacles and she is able to see and 
move about. He has further pointed that he produced the 
worknian to show that she has no physical infirmity or any 
sign of old age . It is about 3 years that the concerned 
workman was examined by tive Medical Board and even now 
the cataract in her eyes is not maturec . Shri Boso has point 
ed out that if the question of her superannuation had not 
arises the concerned workmay could have gone on working 
because there was no coniplain about her working . Accord 
ing to him she is a Kainin attached to a Mason and there 
fore she is not required to work underground . Her job fur 
ther could not endanger the safety of the mine or any other 
workers . He has vehemently argued that the management 
has adopted a callous Attitude in terninating her service al 
though there was an valid ground to terminate her service on 
the basis of continued ill health . It is no doubt true that the 
concerned workman is not suffering from any physical de 
fect or infirmity incapacitating her for future work for an 
indefinite period . Moreover, it was only a case of imma 
ture cataract with which a large number of serving people 
suffer and still carry on their livelihood . Even now the con 
corned workman is not hanılicapred in her movement due 
to this immature cataract . I therefore , do not find that the 
Medical Boards finding is enough to mean that her case was 
of " Continued ill health " . Now this being the position the 
provision of Section 25F of the I. D . Act is attracted in 
favour of the workman and it amounts to retrenchment 
without any valid reason . 


( T ) 

# 14 # 348475 ( 1 ) # guifita fil 
शक्तता पेंशन की दशा में , नि . शक्तता को कुछ प्रतिशतताओ के लिए 
farfufam ir .-- 


जहो नि .शक्तता यदि क्षति ऐसी है जिसके यदि क्षति ऐसी नहीं है 
की प्रतिशतता लिए राहत उच्चतर माप जिसके लिए राहत उपततर 
निम्न प्रकार है मान पर दी जा सकती है मापमान पर दी जा सकती 


रुपए प्रतिमास 


रुपए प्रतिमास 

10 


100 


10 


90 
80 


6 . 75 


60 


4 , 75 
2 . 75 


Thys having considered all aspects of the case I have to 
hold that the action of the management of Jamadoba 3 and 4 
Pits Colliery of Messi s Tata Tron and Steel Co ., Ltd . P . O . 
Jamadoba District Dhanbad in terminating the servces of 
Shrimat! Mangli Mason Kamin with effect from the 25th 
May, 1979 is not justifled . Shy is , therefore , reinatated to 
her original job with eifect from the date of termination of 


ra 


( ग ) कुटुम्ब पशन की दशा मे , प्रत्येक मामले में 15 रुपए प्रति मारा 
sit « 97 
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( घ ) बाल भत्ते के दशा मे , प्रत्येक बालक के लिए 2 रुपए प्रति 
माम के दर पर जब तक किस कुटुम्ब पेशन का कुटन्य के किर्म उनर 
ज वी पात्र सदस्य को मदाय चाल रहता है और यदि ऐम कुटुम्ब पेशन 
का मदाय नहीं किया जा रहा है तो प्रत्येक बालक के लिए 5 रुपए प्रति 
माम । 


उपरोक वृद्धिया, ---- 

11 ) म स्कम के खण्ड 32 के उखड ( 1 ) मे अधिकथि 
परिर्स मा के अर्थ हो , 


( 2 ) इम गर्त के अधीन हो कि किम अर्हकः क्षनि के बाबत 
कुटम्ब पेशन के तान वह हो । जिसके लिए राहत चतर मापमान 
पर दी जा सकती है । 

[ स० एम- 19025/1 / - 9 फैक० ] 

जे० के० जैन , अवर सचिव 


नई दिल्ली , 16 फरवरी , 1983 
का आ° 1351 --- न्द्र य मकार, कर्मचारी कुटुम्ब पेशन, 1971 के पैग 
28 के के अनुसरण में , यह निदे देता है कि 31 मार्च, 1982 को 
यथा वद्यमान कुटुम्ब पेशनो मे अनुपूरक वृद्धिया न चे विनिर्दिष्ट दरो पर 
1 अप्रैल , 198 ) मे दी जाएगी । 
ii ) ऐसे पंतन भोगी जो 40रु० वृद्धि ऐसी होनी चाहिए जिसमे 
प्रति माम तक पेशन ले रहे थे । कि पेशन बढ़कर 60 २० 

प्रति मास हो जाए । 
( ii ) ऐसे पेरान भोगी जो 4050 20 रु० प्रति माम की वृद्धि । 

प्रति माम से अधिक और 60 
रु . प्रति माम तर पेशन 

ले रहे थे । 
( iii ) ऐसे पेजन भोगी जी 60रु० 25 रुपए प्रति मास की वृद्धि । 

प्रति माम मे अधिक ओर 80 
रुपए प्रति माम तक पेशन ले 

रहे थे । 
( iv ) ऐसे पेगा भोगी जो 80९० 30 रूपए प्रति माम की वृद्धि । 

प्रति मास से अधिक आर 100 
रु० प्रति मास तक पेशन ले रहे 

थे । 
( V ) एमे पशन भोगी जो 100 रु० 35 रु० प्रति माम की वृद्धि । 

प्रति मान में अधिक पेशन ले रहे 


New Dal hi, the 9th February 1983 


S . O . 1350 . -- In exercise of the powers conferred by clause 44 
of the War Injuries Scheme, 1942 , the Central Government 
hereby directs that, with immediate effect and until further 
orders, the following further temporary increases shall be made 
in the rates of temporary allowance , family pension allowance , 
children allowance and disability pension under the said Scheme, 
namely : 
( a ) in the case of temporary allowance where the injury in 

one for which relief may be given on the higher scale , 
at the half monthly rate of Rs. 11 / -and in the case of 
any other injury , at the half monthly rate of rupees 

ten and paise seventy - five only . 
( b ) in case of disabihty pension provided for in sub - clauso 

(1 ) of clause 14 of the said scheme, for certain percen 
tages of disablenment, at the rates ar under : 


2. अनुपूरक वृद्धियो की दरे ऐस: सुटुम्ब पेशन से सबधित होगी जो 
कर्मचारी कटम्ब पेशाः सीम , 1971 के पैरा 2811 ) के निबन्धनो के 
अनुमार मदेय होगी । 


Where the percen - 
tage of disable 
ment is . 


If the injury is one If the injury is not 
for which relief may one for which relief 
be given on the may be given on the 
higher scale . higher scale . 


} ऐसे पेगा भाकियो को दगा मे जो 31 मार्च, 1452 को क 
म्तीम के पैरॉ 28 { 2 ) के अधी. ये ले रहे थे, ऐमी वृद्धि पैग ) 
के जची उपती पेशन से सबधित हंगी ओर उसमे उपरोक्त (i ) और 
( ii ) के मामने अने वाले पेगन भगियों के लिए 10 रु . ( केवल दम 
रुपए ) की गि को तथा उपरोक्त ( iii ) से ( v ) के मामने आने वाले 
पेशन भ ियो के लिए 15 १० की और वृद्धि की जाएग । किन्तु यह 
वधित वृद्धि केवल ऐसी अवधि के दौरान संदेय हे गी जिसके लिए स्कीम 
को पैग 282) के अधे न पेशन सदेय है । 


Rs . per mensent 


Rs. per mensem 


10 


100 
90 


8m 


[फा० स० एन० 35011/ 140 / 81 एक पो जो ] 

पी० मिन्हा , उस पवित्र 


70 


6 . 75 
60 

4 . 75 

2 . 75 

- - - - - 
(c ) in the case of family pension at the rate of Rs. 15 

per mensen in each case . 


- - 


- 


-- - 


- 


( d ) in the case of children allowance , at the rate of Rs. 2, 

per mensem for each child so long as a family pension 
continues to be paid to any surviving eligible member 
of the family and Rs. 5 / - per mensem for each child if 

no family pension is being pard . 
The above increases shall be subject to : 
(1) the limitation laid down in sub -clasuc (2 ) of clause 32 

of the said Scheme ; 
(ii ) the condition that the amount of family pension in 

respect of a qualifying injury is one for which relief 
may be given on a higher scale . 

[ No. S -19025/ 1 / 79- Fac .] 
J . K . JAIN, Under Secy 


Neu Delhi, the 16th Februa, y, 1983 
S . O . 1351. In pursuance of paragraph 28A of the 
Employees Family Pension Scheme, 1971 , the Central Govern 
ment hereby directs that supplementary additions to the Family 
Pensions as on 31st March , 1982 shall be granted with effect 
from the Ist pul , 1932 at the fates as specified below : - - 
(1 ) Pensioners who were 

The increase should be 
drawing pensions upto 

such as to increase the 
Rs. 40 / - per month . 

pension to Rs. 60 . 

per month. 
(11) Pensioners who were drawing An inciease of 

pe isions above Rs. 40 /- per Rs. 20 - pei month . 

month upto Rs. 60 / par 

month . 
(iii ) Pensioners who were drawing An increase of 

pensions above Rs. 60 - per Rs . 25, - per month. 
month usto Rs. 80 -, per month. 
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( iv ) Pensioners who were drawing An incrcase of 

pensions above Rs. 80 /- per R s 30 /-per month . 
month upto Rs. 100 /-per month . 


(v ) Pensioners who were drawing 

pensions above Rs. 100 /- per 
month , 


An increase of 
Rs. 35 / -per month . 


Officer under the Chief Medical Officer and the later by 
the Out -door Foreman of the Chief Mechanical Engineer . 
In the present case the demand for unclean allowance has 
been made by the workmen attached to the Taratala Colony 
Sewage Pumping Plant , Calcutta . Their case is that un 
clean allowance is paid by the CPT to the workmen attached 
to the Sewage Plant at Netaji Subhay Dock and there is 
no reason why it should not be paid to them for doing 
similar work . It is therefore prayed that a direction may 
he issued to the CPT to pay unlean allowance to the work . 
men Attached to the Sewage Plant at Taratala Colony 
which is being managed by the Outdoor Foreman , Chief 
Mechanical Engineer s Dopartment. The management has 
contested tho claim . 


2 . The rates of supplementary additions will be related to 
the Family Pension as would be payable in terms of paragraph 
28 (1 ) of the Employees Family Pension Scheme, 1971 , 


3 . In case of the pensioners who as on the 31st March , 1982 
were drawing pensions under paragraph 28 (2 ) of the said Scheme, 
the increase will be related to their pension under paragraph 
28 (1 ) and shall be further enhanced by a sum of Rs.10 /-(Rupees 
ten only ) for the pensioners against (i) and ( ii ) above and by 
Rs. 15 /- for the pensioners against ( iii ) to ( v ) above . This 
enlanced addition will , however , be payable only during the 
period for which the pensions under paragraph 28 (2 ) of the 
Scheme is payablo . 

(File No. S . 35011/ 10 /81-FPG ] 

P . SINHA, Dy . Secy . 


3 . Sri D . K Mukherjee appearing for the CPT argues 
that the concerned workmen are not covered by the Board s 
Resolution No. 1157 Jated 27th August, 1962 . It is submit 
ted that this resoluton was passed on the basis of the recom 
mendation of the Classification and Categorisation Commit 
tee appointed by the Government of India . In my opinion , 
the contention is not acceptable . The recommendation of 
the said Committee linder paragraph 37 at page 9 of the 
Report is as follows : 


" Sanitary Staff : 


New Delhi, the 16th February, 1983 


37 . The Committee has fixed for the Class IV Sanitary 

Staff at all ports , generally designated as Sweepers / 
Scavengers , Rat Catchera , the scale of Rs. 30 - 1 -35 . 
In their caso the Committee would urge upon the 
Administration of the Ports the desirability of 
giving to these categories such unclean allowance 
us they might consider just ." 


S . O . 1352 .- In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal , Calcutta in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port Trust, Calcutta and thoir workmen , which 
was received by the Central Government on the 3rd Feb 
ruary , 1983 , 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 

Reference No. 20 of 1981 
PARTIES : 
Employers in relation to the management of Caluutta 
Port Trust, Calcutta 

AND 
Their Workmen , 


These recommendations were considered in a meeting of 
the Board under Resolution No. 1157 dated 27 August 1962 
and the benefit of unclean allowance was extended to yomo 
other categories of workmen also . The main thing there 
fore to be seen is as to whether the nature of work done by 
the concerned workmen in the present case is the same as 
of those who arc already been paid unclean allowance . Sri 
Mukherice has bot disputed the fact before the tha 
Khalasis attached to the Sewage Pumping Plant under the 
Chicf Mechanical Engineer belonging to class IV and they 
are doing similar nature of work . If for similar work 
workmen attached to Sewage Plant at Netaji Subhas Dock 
are being paid I see no good reason as to why the workmen 
attuched to Sewage Pumping Plant at Taratala Colony 
should not be paid . As already stated , Sii Munkhcojeo does 
not dispute the basic fact that these bhalasis ( unskilled 
labour or gwcepers) are doing job of similar nature and under 
similar conditions like the staff under The Chief Medical 
Officer in the medical department. Their claim therefore 
must be allowed . Ju my opinion the resolution of the 
Board of 1962 cannot be treated as 4 bar to such payment. 


APPEARANCES : 


On beyhalf of Employers. - - Mr. D . K , Mukherjee Indus 

trial Relations Officer 
On behalf of Workmen , - - Mr. K . K . Banerjee, Assistant 

Secretary , with Mr. Paresh Bose , Assti . Secretary 

of the Union . 
STATĘ : West Bengal 

INDUSTRY : Port 

AWARD 
The Government of India , Ministry of Labour by their 
Order No . L - 32011 / 30 / 80 - D .IV ( A ) dated 13 April , 1981 
referred the following disptuc for adjudicatin to this Tri 
bunal : 
" Whether the demand of the Calcutta Port Shramik 

Union , Calcutta , for payment of unclean allowance 
to thc Scwage Plant Attendants and Khalusis at 
lached to the Sewage Pumping Plant under the 
Chief Mechanical Engineer is justified and if su . 
to what relief are the concerncd workmen cntitled 
and from what date zu 


4 . Now , as regards the other category of workmen , 
namely , Sewage Plant Attendants attached to the Sewage 
Pumping Plant at Taratila Colony , tho contention of Sri 
Mukherjec appearing for the CPT is that they belong to 
class III employees and they are not entitled to any un 
clcan allowance as they are not required to handle the 
excreta directly . On the other hand, Sri Banerjee, Assistant 
Secretary of the Union submits that the resolution of the 
Board has been applied to class III employees also , as for 
example , to carpenters , reasons , etc . In my opinion his 
contention finds Aupport from the materials on record , vide 
T xt. M - 3 tho Board s meeting dated 27 August , 1962 . I 
am therefore , inclined to accopt the contention raised on 
behalf of the union and to hold that Sewago Plant Atten 
Jants also arc entitled to unclean allowance even though 
they may not directly be called sanitary staff . I think that 
it will not be proper to discriminate between one set of 
employees working in one department under the CPT and 
other set of cmployees working in another department under 
the same employer when all of them are doing work of 
similar nature . I theiefore hold that both categorics of work 
men working at the Sowage Plant at Taratala Colony , Cal 
cutta under the Chief Mechanical Engineer are entitled to 
unclean allowance . 


2 . I think the answer to the reference should he in the 
affirmative , It appears that the CPT has got two Sewage 
Plants -one at Netaji Subhas Dock and another at Taratala 
Road , Calcutta . The former is managed by the Health 
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5 . Sri Mukherjee contended that cven if payment of un 
clean allowance is allowed it should be prospective i.e . from 
the date of the award . I am not inclined to accept this 
contention . The dispute in this caye was raised by the 
concerned workmen with the management in December , 1973. 
I am therefore inclined to allow their claim from 1st Janu 
ary 1974 . 


30 - 7 - 76 to 06 . 00 hrs . of 31 - 7 - 76 comoritted misconduct by 
taking all ay wheat of about 10 kgs . and 8 kys , approximately 
in two bugs from wagon stabled at castyard without autho 
rity . 


6 . For the reasons given above , my concluded Award is 
that the demand of tht Calcutta Port Shramik Union , 
Calcutta for payment of linçlean allowance to the Sewage 
Plunt Aliendants and Khalasis attached to the Sewage 
Pumping Plant under the Chief Mechanical Enginçer 19 
justified and they should be paid the same from 1st January , 
1974 at the rate admissible to them and not from 1962 as 
claimed 


Dated , Calcutta , 
The 22nd January , 1983 , 

M . P . SINGH , Presiding Officer 

(No . - 32011 / 30 / 80 , D -IV ( A ) 
Now Delhi, the 16th February, 1983 
S . O . 1353. In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern : 
ment Industrial Tribunal, Calcutta in the industrial dispute 
between the employers in relation to the management of 
Calcutta Port, Trust , Calcutta and their workmen . which 
was received by the Central Government on the 3rd Feb 
ruary , 1983 , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 

Reference No. 43 of 1980 
PARTIES : 
Fmplovers in relation to the management of Calcutta 
Port Trust, Calcutta , 

AND 
Their workmen . 


3 . In view of the fact that the Enquiry Oflicer found the 
concerned workruen guilty and tho said finding way further 
found correct by Sri Bhattacha ya , the then Presiding Olli 
cer of this Tribunal, the union has confined its argument 
before me to the question of punishment only . It is sub 
mitted that the dismissal be set aside and Mohit Roy be 
reinstated with full back wages , ctc , and that some minor 
punishment he imposel. My attention has been drawn to 
Section 11A of the Industrial Disputes Act which empowers 
this Tribunal to set aside the dismissal and to impose lesser 
punishment. I am not inclined to agree with this contention . 
It is true that only 18 Kgs. wheat was being stolen but it 
is not the quantity of the property but the nature of the 
Act which is material. The concerned workman was a 
Security guard. Theft by him is a serious charge . In 
Ruston and Hornshy ( 1) HD , V , T . B , Kadam , AIR 1975 
(SC ) 2025 it was held that the charge of attempt to steal 
the property of the company was a serious one and the 
delinquent destrvcd nothing sort of dismissal. That way 
a case of suspected dishonesty . That was also a case of 
4 watchman of a certain factory . When he was seen corrying 
away a new Fluorescent Tube , he was challenged by on 
other watchman , Then the delinquent in the case brought 
hack the tube and kept in the guard room of the factory . 
In that situation it was held that the delinquent deserved 
dismissal. In view of this decision of the Supreme Court 
the punishment of dismissal in the present case cannot be 
Intorfered with . 


4 . My award therefore is that the management in relation 
to the Calcutta Port Trust were justified in removing the 
concerned workman , namely Mohit Roy , Security Guard 
No. 466 attached to the Vigilanco and Security Advisor , 
Secretary s Department from sorvice with cffect from 6th 
May 1977 and ho is not entitled to any relief . 


Dated , Calcutta , 
The 22nd January , 1983, 


M . P . SINGH , Presiding Oflicer 

(No . L - 32012 /5 /80D), IV ( A )] 
T . B , SITARAMAN , Desk Officer 


APPEARANCES : 
On behalf of Employors.-- Sri D . K . Mukherjee Indus 

trial Rolations Officer . 
On behalf of Workmen .- Sri Asgar Ali , Vice- President 

of the Union . 
STATE : West Bengal 

INDUSTRY : Port 
AWARD 


New Delhi, the 9th February , 1983 


The Government of India , Ministry of Labour by their 
Order No. 1 -32012 / 5 / 80 - D . IV ( A ) duted 7th June , 1980 
referred the following disptuc to this Tribunal for adjudi 
cation - 


S . O . 1354 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) . the Central Government 
hereby publishes the following avard of the Central GoverTl 
ment Industrial Tribunal, Calcutta , in the industrial dispute 
between the employers in relution to the management of Ban 
kola Colliery of Fastern Coalfields Limited , Post Office 
Ulhra District Burdwan and their workmen , which was re 
ceived by the Central Governmort on the 3rd February , 
1983. 


" Whether the management in relation to Calcutta Port 

Trust , Calcutta are justified in removing Shri Mohit 
Roy, Security Guard No . 466 , attached to Vigi 
lance and Security Adviser , Secretary s Depart 
ment from service with effect from the 6th May, 
1977 ? If not , to what relief is the concerned 
workman entitled 2 " 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CALCUTTA 

Roferncce No. 93 of 1978 
PARTIES : 
Employers in relation to the management of Bankola 
Colliery of Fastern Coalfields Limited 

AND 
Their workmen 


2 . In this case the union challenged the validity of the 
domestic enquiry held in connection with the dismissal of 
the concerned workman Mohit Roy, a Security Guard of 
the Port Trust dated 6th May , 1977 . After hearing both 
the parties Sri Bhattacharya , the then Presiding Oncer by 
his order dated 3rd December 1981 held that the finding 
of guilt in respect of the charge levelled against the dolin 
quent as arrived at by the Enquiry Officer was based upon 
proper evidence and that the finding of the Fnquiry Officer 
was reasonable , that the domestic onquiry was held properly 
and according to natural justice . The preliminary issue 
was thus decided in favour of the Calcutta Port Trust, 
According to the management the delinquent along with 
Deba Prasad Batabyal during the period 22 . 00 hrs of 


APPEARANCES : 
On behalf of Fmployors- - Sri S. K . Acharya , Personne ) 

Manager. 
On behalf of the Workmen - Sri B . S. Azad General 

Secretary of the Union . 
STATE ; West Bengal 

INDUSTRY : Coal . 
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AWARD 


By Oider No . L - 19012 ( 38 ) / 78 -DIV ( B ) dated 1st Decem 
ber , 1978 the Governinent of India , Ministry of Labour , re 
ferred an industri dispute 15 to " Whether the action of the 
management of Bunkola Collitry of Eastern Coalfields Limi 
ted in rcfusinu çmpoymentt to Shui Dhiraj Singha with effect 
from 1 - 6 - 74 is justified ? If not to what reief is the said 
workuvan entitej . " , for Adjudication to this Tribunal, 


Colliery Kamgar Union and Bharat Coking Coal Ltd ., 1978 
JI III, 17 ( SC ) for the purpose of showing that the Govern 
ment company was bound to take ove and employ all the 
Horkmen of the company under Sec . 14 ( 1 ) of the said 
Nationalisation Act. But in that CAAC the concerned work 
man was held to be in the employinent of the erstwhile 
company on the date of take over . That case , therefore , is 
of 110 assistance , 


5. For the reasons given above , my Award is that the 
action of the management of Binkola Colliery of ECL in 
refusing cmployment to Dhiraj Singha with effect from 1st 
June, 1974 in justiſied . Dhiraj Singha therefore is not en 
titled to any relief , 


Dited , Calcutta , 
The 24th January , 1983 . 


M P. SINGH , Presiding Officer 
[No, L- 19012 (38 ) / 79 - D .IV ( B ) ] 


New Delhi, the 14th February , 1983 


2 . The answer to the reference would be " Yes" , Dhiraj 
Singhds 11011c 16 not mentioned in any statutory record in 
clying B form register ( Ext . M - 1 ) . His name was not 
even sliggested to the managenient by the ex -contractor, 
naprely B . S , & Company on the date of take over ( 1 9 junc , 
1974 ) . He was not an eaith cutter . His case is that he 
was bill-bonus clerk and hc muintuined all the records of 
the quary employees but there is not a single bill on record 
not there is any bonus rogister to show that he actually 
worked under the ex - contructor . He relied on a letter , Ext . 
W -2 sent by B , S , & Company to the Manager , Bankola Colli 
ery . In that letter the said Company suld that Dhiraj Singha 
had joined their firm as billing / Pay Clerk in November 1973 
and that they had released him on 16 June , 1974 . Other 
exhibits filed by the Union are not material on the point in 
inouc , The point in issure is whether Dhiraj Singha WHS , 
immediately before the Epopinted date , in the 
employment of B . S . and Company. So far as Ful . 
W - 2 is concerned , it is not convincing . If he 
was in the employment of the ex -contractor, there is no rea 
yon as to why his name should not have mentioned in 
H form register or any paper of the B . S . & Company . It is 
to be noticed that both in the written statement and in his 
evidence Dhiraj Singha has stated that all workmen of the 
company excepting him were taken over by the ECL . He 
has not given any reason in Hris evidence as to why that 
was so . The only reasonable Inference is that he was not 
in the employment of the old company. There is no evi 
dence of any ill feeling between B . S . & Company and the 
Government company . No motive is suggested anywhere 
againt the Government company MW - 1 M . K . Mukherjee 
has depoed before this Tribunul that the workers were taken 
over on the basis of attendance register , that besides the 
carth cutter s the mining sirdars and one Basdev Pal were 
also taken over . The name of Basdev Pal appears in the 
B form icgister yide the entry Ext. M - 1a . It will not be 
Out of place to mention that the contract with the company 
was for earth cutting , that 10 earth cutters were taken over 
and even the mining sirdar was taken over . Dhiraj Singha , 
as already stated , was not an carth cutter . There is no re 
liable evidence on record to show that he was even bill / 
bonus clerk , MIW - 1 says that for one month after the take 
over he dill not receive any communication from any quarter , 
Dhiraj Singha ulso did not approach him at any time within 
one month . This leads to the conclusion that Dhiraj Singha 
was not in enployment of the company. 


S . O . 1355 . — In pursuunce of section 17 of the Industrial 
Disputes Act 1947 ( 14 of 1947), the Central Government 
hercby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 3 , Dhanbod , in the industrial 
dispute betwcen the employers in relation to the management 
of Central Mine Planning and Design Instituto Limited , Asan 
sol and their workmen , - vhich was received by thc Central 
Government on the 9th February , 1983. 


BEFORF THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM - LABOUR COURT NO . 3 , DHANBAD 


Reference No. 21 / 81 


PARTIES : 


Employers in relation to the management of C .M . P . D .I. 

Ltd ., Asansol, Regional Institutc - I, G . T Road , 
Asansol. 


AND 


Their workman . 


APPEARANCES : 

For the Employers - Shri R . S. Murthy, Advocate . 

For the Workman - Sri C . S . Mukherjee, Advocate . 
INDUSTRY : Coal , 

STATE : West Bengal. 


Dated , the 3rd February, 1983 

AWARD 


The Government of India in the Ministiy of Labour in 
exercise of the powers conferred on them U / 10 ( 1 )( d ) of 
the Industrial Disputes Act , 14 of 1947 ha , veferred the dis 
pute to this Tribunal for adjudication under Order No. L 
19011( 8 ) / 80 - D . IV ( B ) duted th , 14th May , 1981 . 


3 . The union has examined four witnesses but they are 
all useless , WW - 1 is Dhiraj Singha himself . He is highly 
interested in his own casc . In cross - examination ho says . 
he was the only clerk in B . S . & Company. If it was a 
his name could not have been missed to be mentioned , to 
the CMA or any authority concerned at the time of take 
nier . His evidence is not supported by any bill or by any 
piece of paper which he cluims to have written , WW - 2 , 
Khatu Rajbanshi, an earth Cutter har deposed that Dhiraj 
Singha used to prepared billy and make payment to the earth 
cutters and used to maintain the borils register. Th : Te is 
no document to 971pport his evidence . His evidence , there 
fore , is not icliable . WW - 3 Mohd . Altarul is another earth 
cutter and his evidence also is of similits nature unsuroste 
hy any documentary evidence . WW - Ram Gopal Chatter 
jce is a formal witness He has only proved certain letters 
written by the Company. This is all the ovidence acluced 
hy the Union , I am not inclined to rely on the same, 


SCHEDULE 


" Whether the notion of the manugemen of Central Mino 

Planning and Design Institute I td ., Asansol, in pot 
promoting Smt. Tripati Sengupla bido ita Regional 
Director s Order No. R1- 1 / CMPDIOR /CTR / 28 
( w ) 748 lated the 30th April , 1977 as Stoic Kecrer 
in the lay Scalc Rs , 425 % -700 , is justificd ? If not, 
to what relief is she entitled ? " 


4 After considering the evidence on record I am of oni 
Dion that the Union has miserably failed to establish thit 
imme liutely before the aurointed date Dhirah Singha was 
in the emplovment of BS & Compun 

BS & Company Tf so . there is no 
question of application of Scion 14 ( 1 ) of Coal Mincs 
Nationalisation Act , 1973 . The union has strongly relied 
On the case of Workmen Concerned represented by the Bihar 


2 . The case of the workman is that she was originally op 
pointed under Coal Boaril along with Smi. Namita Bhatta 
chaiicc and while working under Coal Board they wero 
governed by the C . P . C . sale . Subsequently Coal Board was 
taken over by the Govednment and the workmcn of Coal 
Board came under Wage Board recommendation in October , 
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of these remarks the concerned workman was superseded 
and Smt. Nanita Bhattacharjee who had better record of 
service was given promotion . 


1977 . The workmen of the Coal Board subscquently op ed 
for N . C . W . A , on 28 - 7 - 77 which was acceptd finally by the 
management of C . M . P . D . I. It is stated that A Departmental 
Promotion Committee ( D . P . C .) was held on 30 - 4 - 77 for pro 
motion to the post of load Clerk /Suore Keeper in which 
though the concerned workmin wus senior to Smt. Nomita 
Bhattacharjee still she way sliperseded and Smt. Narita 
Bhattacharjee was given promotion . It is submitted that 
though the concerned workman fulflled all the icquirements 
and conditions of the rules of promotion but she was not 
considered fit on the plch of unsuitability with conducting 
any sort of suitability test. It is further stated that sho was 
superseded on the ground of some adverse remarks against 
her but the said adverse remarks was never communicated 
to her and that she ieceived the same only after she made 
representation when promotion was not given to her . The 
prayer is that the action of the management in nof promoting 
her to the post of Storo Kecper is unjustified and she should 
be promoted and given consequential clicf, 


6 . The D . P . C . proceedings of 1978 has been filed and 
marked Ext. M - 4 which would show that even in 1978 the 
concerned workmun wag not considered fit for promotion but 
howover she was given promotion for a period of six inonths 
and she is continuing on the higli - s post . Thus theic was 
sufficient documents before the D . P . C . for superscuing the 
concerned workman . Ext. M1-2 in the cxtiact from schodyle 
to the Coal Board service regarding Recruitment and Gene 
ral Conditions Regulations and it shows that for promotion 
to the post of Head Clerk merit is the only criteria which 
is to be considered . Apparently before the D . P . C . Smt. 
Namita Bhattacharjee was considered to be more meritorious 
having a good record of service as against the concerned 
workman whohad adverse remarks Against her and hence 
she was superseded . Thus no illegality apnears to have been 
committed by the D , P . C and the decision of the D . P . C . 
cannot be challenged when seniority was not the criteria for 
giving promotion . 


3 . Tho case of the management, however, is that the normal 
channel of promotion from the post of Assistant in the Coal 
Board was to the post of Head Clerk and that one post of 
Store Kceper fell vacant early in 1977 in the Regional Ins 
tilute , Asansol and as it was a ex-cadre post, therefore , accord 
ing to the promotion channels AS obtaining in the Coal 
Board Smt. Namita Bhattacharice was promoted to the said 
post as she was found suitable for the same. It is admitted 
that the concerned workman Wan senior to Smt. Namita 
Bhattacharjee but it is stated that thc D . P . C . considered the 
annual confidential rerort of both theyc workmen and camc 
to the conclusion that the performance of Smt. Nanita Bhatta 
charjee was far superiod to that of the concerned workman 
and that on the remarks of the Reporting Officers Smt. Nomita 
Bhattacharice was found fit for promotion and hence she 
vas promoted accordingly . It is submitted that seniority is 
not the ( riteria for promotion tothe post of Head Clerk 
and that the only criteria is merit ant as Sit. Namitz Bhaita . 
chatine was found morc meritorious anil there was accuse 
remarks against the concerned workmen hence she was surer 
srdeil. It is further ihmitted that the one of the ancienpl 
workmonas congirleret in Santamar 1978 ftar taling into 
account her performance etc . and the D .P . C . this time alko 
considered her not fit for promotion , but her case was re 
cially considered hy the Chairman - cum -Managing Director 
who decided to give her promotion initally for a perod of 
six months only and furing that period her performance was 
who derided to give her neorolion initally for a nerod of 
six months only and during that neriod her nerformance 
yung to lentched. Her performance my reviewed after 
six months of promotion and she was allowed to continue 
to the game post Thus the main defence is that as the 
D . P . C . dict not find the concerned workman fit for promotion 
hence she was superseded . 

4 . The point for consideration is as to whether the action 
of the management in not promoting the concerned workmen 
to the post of Store Keeper is justified . If not to what relief 
she is entitled . 


7. The only ground taken on behalf of the workman 
is that the adverse remarks given to her was not communi 
cated to her and that it was communicated to her when 
sho filcd representation and wanted to know of her superses 
sion . In support of it she has filed certain reprcsentations 
which she made before higher authorities which are 
Exţa, W - 2 and W -3 and Ext. W - 1 is the reply given to her 
communicating to her the adverse remark recorded. It is no 
doubt true that the adverse remark should have been com 
municated to the concerned workman and she should have 
bocn given opportunity to file représentation , if any , but this 
lacura alone in my opinion cannot set aside the decision of 
the D . P . C . Ag the D . P . C . had no knowicdge as to whcther 
the remarks had been communicated or not. Further there 
is no rule in this department to show that no action can be 
taken on the adverse remarks unless it is communicated . 


8. Considering these, I hold that the action of the man 
agement in refusing promotion to the post of Store Keeper 
to the concerned workinon is not unjuratified and she is not 
entitled to any relief , 
9. I give my award accordingly. 

J. N . SINGH , Presiding Officer, 

[No. L - 19011(8 ) / 89 - D . IV (B )] 


S .O . 1356 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central 
Government Industrial Tribunal No. 3 , Dhanbad , in the 
industrial dispute between the employers in relation to the 
management of Begunia Project of Messrs Bharat Coking 
Coal Limited , Post Office Barakar , District Burdwan , and 
their workmen , which was received hy the Central Govern 
ment on the 7th February , 1983 . 


5 . WW - 1 is thọ concerned workman and her main evidence 
is thal as she was kenior to Sml. Namita Bhattacharjee she 
should have been promoted to the post of Head Clerk . She 
has thus claimed promotion on the ground of seniority only . 
Admittedly D . P . C . was held on 30 - 4 -77 and the proceedings 
of thc D . P . C . has been marked Fxt, M - 1 . It is admitted 
that no suitability test is held by the D . P . C . and that promo 
tions are made on the basis of three years confidential report , 
Ext. M - 1 Would show that two posts of Head Clerk and one 
nost of Store Kcerer were to be filled up . The post of Store 
Keeper is equivalent to the post of Head Clcık , The post 
of Store Keeper, however, according to the management 18 
an ex - cadre post and that the nortral channel is to give 
promotion to the post of Head Clerk . Two persons who 
were promoted to the post of Head Clerk ire admittcdly 
senior to thc concerned workman From the D . P . C , report 
it will appear that as there were certain advergeemarks 
against the concerned workmin hence she was not found it 
for promotion . Exts . M - 3 to M - 3 /2 Tre the confidenti +] 
ramails of the concerned work for the last thicc years . 
They would show that she was found below averige and not 
fit for nsomotion hy the Reporting Authority . On the basis 

131 R GT/ 82 - 7 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL - CUM - LABOUR COURT NO . 3 , DHANBAD 
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PARTIES : 


Employers in relation to the management of Beginia 

Project of M /s. Bharat Coking Coal Ltd ., P . O . 
Barakar, District Burdwan . 
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from 1st January , 1975 placed an Overman in Technical 
Grade B and Head Overman was placed in Icchnical 
Glide A , 


AND 

Their workman 
APPEARANCES : 

For the Employers — Shri G . Prasnd , Advocate . 

For the Workman Shri B . Lal, Advocate. 
INDUSTRY : Coal. 

STATE : West Bongal. 
Dated , the 31st January, 1983 

AWARD 
The Government of India in the Ministry of Labour in 
excrcise of the powers conforted on them Us, 10 ( 1 ) ( d ) of 
the Industrial Disputes Act 1947 has referred the dispute 
to this Tribunal for adjudication under Order No, L - 19012 
(20 ) /80 - D , IV . ( B ) dated the 28th March , 1981. 

SCHEDULE 


" Whether the management of Begunia Project of M / s. 

Bharat Coking Coal Ltd ., P . O . Barakar , District 
Burdwan is justificd in not regularising Shri D , N . P . 
Singh ag Ovciman In harge in Grade A ( Techni 
cal and Supervisory ) with effect from 17th July , 
1974 ? If not, to what relief is the workman con 
cerned entitled ? " 


7 . It is submitted that under the Cadre Scheme of Bharat 
Coking Coal Ltd ., the post of Head Overman is a promo 
tional post to bo filled up from amongst ovesmen are l -wise 
and this promolion depends upon the suitability of the 
candidate and the Vacancies and the employers circulated a 
cadre scheme for uniform Promotion norms in rcpcct of 
promotion from Overmin to Hend Overman . The concerned 
workiman was appointed in the year 1970 did not come 
wichin the purvicw of the Sulid norms and hence hc way 
not considered fit for promotion to the post of Hond Over 
man . According to the management in fact a Departmental 
Promotion Committee was constituted for promotion from 
Overman to Head Overman in the year 1977 but the exist 
ing strength of Head Overmen was found to be fiore than 
required and hence no promotion was given and only 
a panel was prepared and that panel was also expired . In 
that Departmental Promotion Committee also the case of 
the concerned workman was not considered as he did not 
possess the rçauired qualifications. It is also stated that the 
concerned workmin is the Deputy General Secrctary of the 
sponsoring union and in consultation with this 
sponsoring union a uniform promotion policy -cum - cadre 
scheme for promotion of inining personnel was finalised on 
4th March , 1979 and the sponsoring union enteied into a 
settlement with the managemenl on a qumber of items 
including the promotion matteis of various posts . It is sub 
mitted that in accordance with this settlement a Departmen 
tal Promotion Committee has been constituted and the caso 
of the concerned workman can only bc cxamined by the 
said Committcc in duc course . It is , however , stated that on 
the request of the Association the cosc of the concerned 
workman was referred to the fligh Power Grievance Com 
miltec And the said committed though found the concerned 
workman not eligible for promotion but since he had work 
cd in tho higher grade he was given difference of wages from 
17th July , 1974 to 27th October , 1978 amounting to 
Rs. 3234 . 9 paise , 


2 . The case of the workman is that he has been working 
as Overman Incharge with effect from 17th July , 1974 conti 
nuously without any interruption at Begunia Project of M /s . 
Bharat Coking Coal Ltd , He possesses all the qualifications 
and cxperience required for an Overman Incharge and he 
is doing his duty as Overman Incharge right from the 
beginning to the satisfaction of all concerned . 

3 . It is submitted that the Overman Incharge is in Techni 
cal Grade A but the concerned workman was placed in 
Grade B and was being paid less woges than that of 
Grade A . Tho concerned workman represented the matter 
before the management and the management was pleased to 
pay him the difference of wages betwecn Giade A & B 
for certain pcriod but his grievance for placing him in Gradc A 
As per his work as Overman Incharge was not roʻtified . 
Scveral representations were made but the management 
instead of regularising him in Grade A , stopped payment 
of difference of wages of Grade A from 21st October , 1978 
after paying the same for 4 years 3 months and 10 days . 


8. According to the management the endeavour of the 
Association is to get the concerned workman promoted out 
side the cadre scheme which is not possible for the public 
sector. It is also submitted that pronotion is entiicly n11n 
agement s function and none can claim promotion as of 
right, 


9 . On the above grounds it is prayed that the Reference 
be decided in favour of the managemcnt. 

10 . The point for consideration is as to whether the 
management is justified in not reguliaising the concerned 
workman as Overman incharge in Grade A with ellect from 
17th July , 1974 . If not to what relief thc concerned work 
man is cntitled . 


4 . The concerned workman then raised the present in 
Custrial dispute through his union . It is stated that he was 
tiansferred to Beglnia Project in the year 1974 to fill up a 
permanent Vacancy for Overman Incharge as a competent 
person was required to meet the special needs there . There 
was no Overman or Overman Incharge at that Projoct in the 
beginning and for special reasons from the very beginning 
the concerned workman was pla " ed as Overman Incharge , 
Later on thrce more Overmen were placed in that Project 
to work in three different shifts and the concerned workman 
has been working all through in the general shift and has 
also to see the management of other shifts as and when 
occasion arises. It is al o submitted that in all the records 
and registers of the management the designation of the con 
cerned workman has been shown 29 Overman in harge 
and he has hecn treated as such by the management also , 
It is therefore submitted that the concerned workian 
entitled to be regularis d as Overman Incharge from the 
very beginning i. c. from 17th July, 1974 with full back 
wages . 


5 . Tho management has contested the claim of the con 
cerned workman and the defence is that he is not a work 
man within the ineaning of the Industrial Disputcs Act and 
hence the Reference is not maintainable . 


11. At the outset it may be stated that the case of the 
workman throughout is that of regularisation and not of 
promotion . In para 6 of the written atatement the marag : 
ment has contended that linder the cadie scheme of Bharat 
Coking Coal Lid ., the post of Head Over is a promotional 
nost to bo filled up from among the overnicn steg -wise , 
This fact was also put to the concerned workman during 
the course of his deposition but it has been denied Iu fiict 
no such cadre scheme of the Bharat Coking Coul I til , h 15 
been filed to show that there was such a crdre scheme of 
the Bharat Coking Coal Ltd ., from the very beginning . In 
fact such cadre scheme was for the first timo promulgated 
by the Coal India in the year 1978 ard a lotter (lated 
25th April , 1978 ( Ext. M - 2 ) was circulated to all the Subsi 
diarics of Coal India viz . BCCI , CCL , ECL , WCL and 
CMPDIL . This letter no doubt has given the details of 11 
statling pattern and promotional avenue for mining super 
visory personnel in the collietics and this shows as to how 
the post of Senior Head Overman is to be filled up . It is 
not denied that prior to Coul W . ge Board recomm ndation 
the post Sr. Overman was designated as Sr, Overman , Head 
Overman or Overman Incharge and the Coal Wage Board 
designated the said post is HICd Ovcman only . It is als ) 
not denied that prior to Cool Wuce Board recommendation 
an overman was in Grade C and an Overman Incharge or 
Head Overman WAS in Grade B . Tho National Coal Wage 
Agreement however put the Overman in Grade B and 


6 . It is however stated that the concerned workman has 
been working as an Overman in Boguinia Project having bcen 
So appointed on 16th May , 1972 . According to the inan 
agement under the Coul Waige Board recommendation An 
overman was in Grade and the higher post of overman 
used to be known as Head Overman / Sr, Overman /Ovciman 
Incharge and these three posty were rcdesignated under tho 
Coal Wige Board recommendation as Head Overman in 
Grace B . The National Coal Wage Agreement- I, however , 
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working as Scnior Overman since 1974 and so the schemo 
of 1974 is clearly not applicable to him . 


Head Overnin in Grade A and this agreement came into 
force from 1st January , 1975. As stated earlier , prior to 
1978 there was no cadic scheme for promotion to the 
post of Head Overnan . The management has tried to show 
that it is a case of pionotion and the promotion is to be 
made only by the Lerarental Promotion Committee but 
the case of the workman as stated earlier is that of regu 
14115at1011 and So the question of promotion docs pot af16e 
at all , 


12 . The conccincd wurkman has examined himşelt as 
WW - 1 and he has stated that he joined M /s , BCC Ltd ., 
219 Oveľmin after leaving the job of Bengal Coul Co . , in 
1972 and from there he was transferred to Chanch Col 
liery and then to Kegunia Colliery on 17th July , 1974 . AL 
that limc thic collier y was closed and that it was to start 
hence he W .19 Gansterred theie . According to him he was 
medo Overman Incharge from the very date of joining 
that collicry on 17th July , 1974 and he got an Authorisationi 
in writing. In support of it the concerned workman has 
filed Ext. W - 3 the authorisation letter issued by the Project 
Mungoi showing that hc was being authorised to work 
as Ovcman Incharyo in Bogunia Project with effect from 
17th July , 1974 . Exl, W - 2 is another lotter dated 26th Sep 
tember 1975, showing that the concerned Worknian was 
authorised to work as Overinan Incharge there . Thus from 
thzie two lottets it is clear that from the very date of his 
Transir thic conceiucd Horkman wag dirccted to work 
us Oveinian Incharge . Ex . W - 4 is a letter dated 
20 .h March , 1975 issued by the Project Manager 
to the concerned workman desigualing him AS 
Ovcmn Incharge. There is another letter Ext. W - 5 to the 
game clfect . Lat , W - 7 is the identity card issued to the 
concerned workman and here also his designation is 44 
Oveiman Incharge . 


16 . It has however been urged on behalf of the manage 
ment that due to the cadre scheme the post of Senior Over 
man is to be filled up by promotion only and there is no 
question of rcgularisation , But this fact is also not correct, 
The concerned workaian bus stated in para 8 of his depo 
sition that one Sii C . R , Mukherjce was jegularised 38 
Senior Overman in Technical Grade A without any promo 
tion . It is in evidence that a Pit Incharge is also a Sr. 
Overman , The Office Order Ext. W - 1 dated 5th April , 1982 
issued by the Dy, Personnel Manager would show that Sri 
C . R . Mukherjee an Oveiman of Victoria West Colliery 
Was working as Pit Incharge independently for a long time 
has been regularised as Senior Overman and this regulari 
sation was to take effect immediately . Thus from this docu 
ment it is clear that as late as in 1982 Sri Mukherjee an 
Overmin was regularised as Senior Overman because he was 
workiny s Pit Incharge for quite a long time. This docu 
ment thus falsifies the case of the management that after 
the coming into force the cadre schemo in 1978 there has 
been no promotion . 


17 . An attempt has been made on behalf of the management 
supporting the case of promotion of Sri C . R . Mukherjee . 
MW - 1 his stated that Sri C . R , Mukherjee was regularised 
As Senior Overman because of his diploma but even in thu 
cudie scheme it is no where mentioned that a person hold 
ing diploma will be regularised as Senior Overman . Theie 
is nothing to show that the concerned workman docg not 
possess the qualifications required for a Senior Overman . 
In fact admittedly he peiformed tho work of Senior Overman 
since the year 1974 and was also paid difference of wages 
for about 4 years . The case of the management, thorefore 
that the post of Senior Over can be filled up by piomotion 
only falls to the ground . 


7th July , 1974. Man , In barge at Bemow that he was 


13 . All these documents coupled with the evidoncc of 
the concerned woikaan cle . ily go to show that he was 
working as Overman In harge at Begunia Project since 
17th July , 1974 . MW - 1 is the Manager of Begunia Project. 
It is adnitted by him in his deposition that Sri D . N . P . 
Singh the concind voilman is the senior most overman 
there . Though this witness has stated that BCC Ltd ., inti 
duced a Cidie Scherrie but that scheme has not been filed . 
This wifocs has admitted in paragraph 13 of his CTOSS 
examination that since 1974 the concerned workman was 
authorised to work us Overman Incharge. It is also admitted 
by him that the case of Sri Singh is for recularisation and not 
for promotion . In paragraph 16 of his deposition this wit 
nuss has adinitted that Sri Singh is working at present as 
Dust Inchai yo 21 . 1 only Senior or Head Overmen ore to be 
considerrd to work as Dust Incharge , This fact clcarly go to 
prove that till the present day the concerned working is 
performing the luty of Senior or Head Overman . 


18 . The management has filed ceitain documents to show 
that there was some Departmental Promotion Committee 
but the casc of Sri D . N . P . Singh was not considered fit. 
But these documents are of no avail . Sri Singh WAS work 
ing as Senior Overnan from the year 1974 and so there 
was no question of considering his namo for the post of 
Senior Overman in the year 1977 or onwards . 


14 . A pl : a has been taken by the monagement that there 
is no post of Senior or llead Overm n in Begunia Projeci. 
But this fact is belied from the do uments and written stato 
incnt of the management themselves . According to the 
manarement the casc of the concerned workman was re 
ferred to the Grievance Committce and the Grievance Com 
miltee direcical Puyment of difference of Wanges to the con 
corned workman as he was working as Overman Incharge , 
This difference of wages was paid to the concerned work 
m . n right from 17th July , 1974 till 21st October , 1978 vide 
Fet, W1- 6 the payaient voucher, Now if there was no post 
of Senior Overman or Ilcad Overman jp Begunia Project 
how could tho concerned workman was directed or autho 
rised to work aj Overman Incharge there . In fact MW - 1 has 
admiticd in para 7 of his c1055 -cvamination that whenever 
the concerned workman Workud as a Senior Overman be 
WHS given difference of Wiges as per Coal Wage Board 
recommendation , The wiitten statcinent filed by the inanuge 
ment also suproils this fact. 


19 The next contention of the management is that th 
post of a Senior Overman or Overman is of sipervisory 
character and As an Overman or Sr. Overmad drawn pay 
above Rs. 500 hence the concerned workman is not a work 
man under the Industrial Disputes Act . It is well settled 
that the question whether a person holds supervisory post 
Or not is to be considered on the question as to what is 
the main duty of that person . Tho concerned workman has 
stated in his evidence the duties periormed by him and 
according to hin } the dutics performed by him is of nanual 
natuie and that he does not hold supervisory post . It is 
stated by him that he has got no power to appoint any per 
son or to grant leave ctc . and that he has got no official 
function . He cannot take disciplinary action . He has fur 
ther stated that he works under the direction 35 issucd by 
tlit manager , Ax against this there is no evidence nor any 
documcnt has been filed on behalf of lho nianagement to 
show as to what is the train duty of the concernod work 
man , MW - 1 has staled that as per instruction of the mana 
ger an overman allots duty to workman underground AS 
per requirement, Thus the overman works Vader the direc 
tion of the manager . It is the management who has taken 
the plea that an overman is not a workman and as gļich onus 
lay on them to show as to what was the main or piincipal 
duty of an Overman so that it can be judged as to whe 
ther his main duty was of supervisory character or not. The 
management has also argued that some Tribunal has held 
that an overnan is not a workman . Whereas the workman 
has also filed an award of Industrial Tribunal No. 1 , Dhan 
bad in which all the facts havo been discussed and it hos 
been held that an overman is workman es defined under 
the I. D . Act . This Court , however , is not bound by any 
Award of any Tribunal, There is no ruling of any 

High 
Court or Supreme Court till now on this point . The main 
criteria as stated carlier is that this fact is to be determined 
on the main duty to be performed by a person and in 
the present caso the workman has given ovidence to the 
effect that his main job is not of a supervisory character 
and he has to do mainly manual work . 


15 . All thy abova documents and evidence thus clearly 
indicate that sinc 17th July , 1974 the concerned workman 
hus bien cong the work as Overman Inchange and he has 
not b01 icgulised in that post. It is not denied that prior 
to the cidic scheme introduced by thc Coul Iodia vide letter 
Ext . 1 - 2 dated 25th April, 1978 there was no scheme under 
the BCC Lid ., for piomotion or icgularisation in the post 
of Senior Oveinan and now scheme came into force only 
in the year 1978 The coucerned workman , however , is 
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20 Considering the above circumstance and evidenct on 
the record . I hold that the concerned workman is a woik 
man as defined under the Industial Disputes Act and the 
Reference is maintainable . 


2 Scveral dates were given to the parties for hearing of 
the Celse but they took time on some ground or othei On 
20 - 1 - 1983 however, the union filed a petition stating that 
the concerned workman does not appcar to be interested in 
the matter as po instruction is being received by the union 
regarding his case It is therefore piayed by the union that 
the Reference may be ordeied to be withdrawn with permis 
sion for filing furthei petition if so advised 


21 Considering the evidence and circumstance of tht case 
on record , I hold that the management was not jusuficd 
in not regularising the concerned workman as Overman 
Incbargo 


22 The question , however , is as to from which date he 
is to get the wages of Grado A ( r¢chnical Supervisory ) 
Admittedly pior to the coming into force of the NCWA 
an Overman Incharge was in Grado B . Ho got Grado A 
with effect from 1st January , 1975 when the said agrce 
ment came into force The concerned workman 19 , therefore 
entitled to be regularised as Overman Incharge fiom the 
date he is working as such and he is to get tho wages of 
Grade A from 1st January, 1975 The amount paid to hioi 
As difference of wages will however be deducted when pay 
ment of arrears of wages 18 paid to him 


3 There is no provision under the Industual Disputes 
Act Or Rules for withdrawal of Reference The very fact 
that the concerned workman is not interested gocs to show 
that there is no dispute between the parties now and hence 
in the circumstances a no dispute award 18 passed 

IN SINGH , Presidiog Officer 

(No L - 19012 (31) / 81- D IV ( B )] 
SS MEHTA , Desk Officer 


New Delhi, the 17th February , 1983 


23 I give my award accordingly 

IN SINGH , Presiding Officer 
[No L- 19012 (20 ) / 80 -D IV ( B )] 


SO 1358 In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) the Central Government 
hereby publishes the following award of the Central Govern 
ment Industnal Tribunal , Calcutta , in the industrial dispute 
between the çmployers in relation to the management of 
Calcutta Port Trust , Calcutta , and help woikmen , which 
was received by the Central Govorn . cnt on the 30th 
January , 1983 


S . O 1357 – In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following awaid of the Central Govern 
ment Industrial Tribunal No 3 , Dhanbad , in the industrial 
dispute between the employers in relation to the management 
of Şodepur Central Workshop of Messrs Eastern Coalfields 
Limited , Post Office Sunderchak , District Burdwan and their 
workmen , which was icceived by the Cantial Government 
on the 7th February , 1983 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTIA 

Refcrence No 17 of 1981 
PARTIES 
Employers in relation to the management of Calcutta 

Poit Trust, Calcutta , 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM LABOUR COURT NO 3 , DHANBAD 


AND 


Reference No 49 /81 


Their Workmen 


PARTIES 


APPEARANCES 


Employeis in relation to the management of Sodepur 

Central Workshop of Ms Eastern Coalfieds Ltd , 
PO Sunderchak , Distt Burdwan . 


On behalf of Employers - Mr DK Mukhei jee Indus 

trial Relations Oficer 
On behalf of Workmen -- Mr Asgar Al Vice President 

of the Union 
STATE West Bengal 

INDUSTRY Port 


AND 


Their workman 


AWARD 


APPEARANCES 

For the Employers - Shri PC Banerjee Șr Personnel 


Officer. 


The Government of India , Ministıy of Labour , by their 
Order No L -32011 ( 20 ) /80 - D IV ( A ) dated 31 March , 1981 
referred the following dispute to this Tribunal for adjudi 
çațion — 


Foi the Workman -- Sri S K Acharjee 
INDUSTRY Coal 

STATE West Bengal 


Dated , the 31st January , 1983 


" Whether the action of the management of Calcutta 

Port Trust in solccting Shri Chattiranjan Sarkar, 
Super Cargo , as Deputy Security Oflicci ( Fire 
Fighting ) by denying opportunity tº qualſfied 
workman of the Fire Fighting Section and deviat 
ing from the existing practice of selecting and 
promoting persons from within the Unit 18 fair 
and justified , in the circumstances ? If not, to 
what relief are the concerned woikmen entitled ? " 


AWARD 


The Government of Indią , in the Ministry of Labour in 
exercise of the powers conferred on them u /s 10 ( 1 ) ( d ) of 
the Industrial Disputes Act, 14 of 1947 , has reforied the 
dispute to this Tribunal for adjudication under Order No 
L - 19012 ( 31) /81- D IV ( B ) dated the 14th October , 1981 


SCHEDULE 


" Whether the action of the management of Sodepur 

Central Workshop of M / s Eastern Coalfields Ltd , 
PO Sundorchak , Dist Burdwan in superannuating 
Shri Nabdev Mitra , Design Moulder with effect 
from 1- 1 - 1978 and 1 - 7 1980 18 justified ? If not, 
to what relief the workman concernod is entitled ?" 


2 Sri D K Mukherjee appearing for the management 
placed all the necessary facts leading to the selection of Sri 
Chittaranjan Sarkar, Super Cargo The facts are these 
" A post of Deputy Security Officer ( Fire Fighting ) 

was created with cffect from 1 - 5 - 1972 under Reso 
lution No 759 dated 29 - 5 - 1972 in the Port Fue 
Organisation It was provided in the aid Resolu 
tion that the post of the Assistant Fire Officer would 
remain vacant during the validity of the Post of 
Deputy Security Officer ( Frle Fighting) Shri 
Shyamal Banerjeo , who had been working under 
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AWARD 


In excicise of the powers conleucd by Sections 7A and 
1011 ) ( a ) of thc Inųustrial Disputes Act , 1947 . the Central 
Government Telerrco the following industrial dispule exist 
ing between the cmployers in Telution to Ramagundam 
Division - 1 of Singareni Collicries Conipany Limited and 
their Workmen by Order No. 21025 ( 1 ) / 80 - D .IV ( B ) dutea 
29 - 9 - 1981 to this Industrial Tribunal for adjudication = 


the Board uy thc Assistant Fire Officer since 
10 - 11 - 1966 was promoted to the post of the Deputy 
Security Officer ( Firo Fighting ) with effect from 
1 - 5 - 1972. Shri Syamal Banerjee resigned from the 
Board s service with effect from 31 - 12 - 1976 . Follow 

signation , the post of the De 
poly Security Officer ( Fire Fighting ) fell vacant with 
ellect fioni 1 - 1 - 1977 and thercalter the question 
of filling up of the post was considered by the 
Administration , IL was decided that for appoint 
ment to the post of the Doputy Securiy Officer 
( File Fighting ) , 1 suitable person would be selected 
from anongst the Super Cargo / Labour Supervisors 
of the Trailic Department. It was also decided 
that Super Cargos , Labour Supervisors with five 
years expericnce in the respective categories would 
bo considered for the post . The selected person 
would initially be attached to the Port Fire Organi 
sation in his own pay. He would also be sent to 
the next course in the National Fire Service College , 
und on his qualifying from there, he would be ad 
justed to the post of Deputy Security Officer ( Fire 
Fighting).. .. 


" Whether the action of the management of M /s. Singu 

Teni Collie1198 Company Limited , Ramagundum 
Division - 1 j17 terminating the serviccs of Smt. Jatti 
Sesbaratnam , Gencial Mancor, Cutegoiy I with 
effect from 12 - 11- 75 is jusțilicd ? If not, to what 
relief is the workman concerned entitled ? " . 


It was also decided that few Super Cargos would be sent 
for training at the appropriate level so that their services 
could be available for assistance . Tho candidates were in 
toi viewed by thic Standing Establishment Committec . As a 
result of interview two candidates were selected , one Chitta 
runjan Sarkar , Super Cargo and Jonab Abdul Halim , Super 
Cargo . While Sri D . K . Mukherjee was arguing Sri Asger 
Ali , Vice - President of the concerned union appeared before 
mę and said that the wormen concerned were not interested 
in the dispute and they would not content. He also fircd a 
petition to that offect. 


In the circumstances At " No dispute " award is passed in 
favour of the management . 
Dated , Calcutta, 
The 22nd January, 1983 . 

M . P . SINGH , Presiding Officer 
T . B . SITARAMAN , Desk Officer 
T . B . SITARAMAN , Desk Officer 


New Delhi, the 21st February , 1983 


S . O . 1359 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Contral Government 
hereby publishes the following award of the Industrial Tri 
bunal Hyderabad , in the industrial dispute between the em 
ployer s in relation to the management of Singaroni Colllerics 
Co , Limited , Ramagundam Division - I and their workmen , 
which was received by the Central Government on the 1st 
February, 1983 . 

[No. L -21025 (i) / 80 - D . IV ( B ) ] 
S . S. MEHTA , Desk Officer 


2 . The aggrieved workwoman , namely , Jatti Sesharanum 
filed a claims statement contending as follows : - She was 
appointed in general mazdoor in category I by the manage 
nent of the company to work at the medical department by 
order dated 14 - 5 - 1975 and joincd duty on 15 - 5 - 1975 . Since 
then she has been performing her duties to the entiro satis 
taction of her superiors . The order of appointment was 
for 3 months for the period from 15 - 5 - 1975 to 15 - 8 - 1975 . 
Three days after the abuve period , she was again appointed 
for another 3 months from 19 - 8 - 1975 to 18 - 11- 1975 . "Theie 
was no necessity for the company to terminate the services 
of tho workwoman . It was does so in order to creale an 
artificial break in service . While 80 , her services were 
terminated abruptly by an order dated 11 - 11 - 1975 w . e . f . 
12 - 11- 1975 , without giving any neuson whatsoever by the 
Senior Medical Oficer . The wuik -woman approached the 
company for reconsidering the matter with a request to 
reinstuto her . As there was no response , tho Petitioncr 
made a written representation on 14 - 3 - 1976 . but in vain , 
Thereafter the Vicc -President of the Tandur Coal Mines 
Labour Union . of which the work -woman was the member , 
made a demand on the company on 19 - 3 - 1976 to reinstato 
her . By letter dated 1 - 4 - 1976 , the company informed the 
union that the work and conduct of the work - woman were 
very much unsatisfactory and hence her servicce were 
terminated , The Union nad take up the matter with tho 
Conciliation Officer (Central ) . As theie was no meeting 
point before the Conciliation Officer (Central ) , the 
report was sent to the Government of India , which culminat 
ed in the present rcfcrenco . The order of termination is 
illegal, unlawful and abilitio void . The work -woman was 
appointed by the Divisional Superinlendent of the company . 
As such the Senior Medical Officer has no power or authority 
to terminate the services of the work - woman . As per tho 
Order of appointment, the work -woman was entitled to be in 
Service upto 18 - 11- 1975. Her Serviccs cannot be terminated 
before the expiry of the periud . No misconduct was alleg . 
ed against the work -woman and no enquiry was conducted . 
The order of termination is contrary to Scction 25F of the 
Industsial Disputes Act. The termination , is in violution of 
certified standing onders of the company and the principles 
of natural justice . No reasons were assigncd at the time 
of termination of services . But at a lator stage it was 
revealed by the management that her services were terminat 
ed for her very unsatisfactory work and conduct . Hence it 
amounts to termination by way of punishment . The company 
is therefore bound to hold an enquiry as per the provisions 
of the standing orders . The nction of the management in 
terminating the services in the guise of discharge siniplicitor 
is illegal and void . The husband of the work -woman , namely , 
Lakshman Rao , who is working as Overman . GDK No. 6 
Incline of the Company , was the Assistant Secretary of 
Tandur Coal Minez Labour Union . Godavari Khani. The 
Senior Medical Officer bore grudge against the union , as 
the union challenged successfully before this Tribunal and 
The High Court some of her Oriera declaring some workers 
nicdically unfit , Kecping that in view the services of tho 
work -woman were terminated . The action of the Manage 
ment therefore amoupta to victimisation and unfair labour 
practice . The action of the management is mala Gde end 
contrary to the provisions of Chapter V of the I . D . Act. 
inasmuch as the management appointed number of other 
persons after the termination of the services of the work 
woman ignoring her claim for appointment to the post, 
The persons appointed subsequent to her subsequent termi 
nation were not having the requisite qualifications and ex 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 

AT HIYDERABAD 
PRESENT : 
Sri S. V . Raman Reddy, B. A .,LL .B , Industrial Tribunal 
(Central) 
Industrial Disputes No. 24 of 1981 

BETWEEN 
The Worknion of Singareni Collieries Company Limit 
ed , Ramagundam Division - I . 

AND 


The Management of Singarcni Collierieq Company Limit 

ed , Ramagwidam Division - I, 
APPEARANCES : 

Sri G . Bikshapathy , Advocate for--- the Workman . 
Sri K . Srinivasa Murthy, Advocate for — the Management. 
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perience . The entire aciion of the management is unjustified , 
actuated with malice and bias . The work - woman studied 
uplo XI Ciass . She nad undergone training course in general 
nursing from 1 - 1 - 1962 to 1 - 3 - 1963 and passed the general 
nursing with us .inction from the compafiy s main hospital. 
Though she is fully qualilled and trained nurse , she was 
appointed as general mazdoor in the hospital. Eversince 
the date of ber termination , she is unenaployed . She could 
not secure any alternative employment in spite of her efforts . 
Hence the Oider of termination may be declared as illegal 
and unjustified reinstating the work - woman with full back 
wages and other attendant teuefits . 


mazdcor in h 


ornloved . She a com 


3 . The Divisional Superintendeni , Ramagundam Division - I 
filed a coun . er un venalt on the management of tic Singa 
reni Collieries Company Limited with the following aver 
ments , the allegations made in the claims statement 
are not correct and the same are denied . The work 
women was appointed as a temporary gentjal maz 
door to work in 1t: ho piial for a period of 3 
months from 14 - 5 - 1975 . As she was appointed only for 
a period of 3 months , her services stood terminated on 
15 - 8 - 1975 . As her temporary services were required , she 
was again appointed for a period of 3 months from 19 - 8 - 1975 , 
Her Services were terninaies W . e . f , 12 - 11- 1975 . She re 
presented that she may be appointed again . Her case was 
not considered as her work and conduct during the tem 
porary period were not satisfeciory . Hier co -workers had 
complained against her and in spite of oral warnings she 
had not improved . The order terminating her services issued 
by the Senior Medical Olicer is an order . Even though she 
was to be engaged upto 18 - 11- 1975, her services were 
terminatı d w .e . f. 12 - 11 - 1975, because of her unsatisfactory 
work and condict. The allegation that her husband E . 
Laxman Rao . Ovman GDK 6 Incline was a vpion official 
and the Senior Medical Oflicer had grudge against the union 
and that hence the termination was flected is only imaginary . 
Once the services of the work -woman was terminated due to 
unsatisfactory condu . t and work , there is no question of consi 
dering har for appointment again eventhough there were some 
vacancies in the department. There is no malice or bias 
involved in this case . As the work -woman was appointed 
only as general mazdoor , her qualification had no bearing 
for her appointment. If her qualification , are higher than re 
quirud for the post, she should not have accepted the same, 
This case was taken up in coaciliation on 9 - 12 - 1976 . The 
work - woman submited application dated 4 -11- 1976 to the 
Asci tant Labour Coinnis : 10r ( C ) , requesting the case 
to be closed and also uthorising Tandur Coal Mines Labour 
Union to represent her ( Ost . Her applications dt. 16 - 10 - 1976 
and 4 - 11 - 1976 were taken up for discusion ; and the con 
ciliation ended in failure on 9 - 12 - 1976 . Thereupon the 
Ministry of Labour by latier date :i 18 - 4 - 1978 intimated that 
the action of the management in this case can hardly be 
termed as maiaíide or unjustified and therefore the case was 
not referred for adjudication . It is surprising to know that 
the Singareni Coilieries Mazdoor Union which doez not 
exist and which has not taken up the case for conciliation 
is referred as a party in his case . When the matter was 
closed during 1978 . it 235 come up again for reference . 
The allegation that the cider oſ termination is contrary to 
Section 25F of the I. D . Act į: not correct. The work -woman 
had not put in the qualific service to claim benefits under 
Section 25F of the Act . She was appointed on teinporary 
basis for a sreciſe period and the company is free to ter 
minate her servicas as per the appcintment order . The 
allegation that the order of termination is contrary to the 
principles of justice and standing orders is no correct . The 
order of terinination does not suier from any infirmity . This 
is a belated case and he case was not represented and taken 
up for reference as per the procedure . Therciore the 
reference may be rejected . 


in the company s hospital at Kothagudem . Ex . W2 is the 
certificate showing her passing in the above Suici general 
nursing with disabil? . She loud üiso tanen part in Scouts 
and Guides rürly . Ex . 13 is the certiiicate issued for her 
participation in the rally . She worked as pari- tize teacher 
ia Wellare Contre üi Godavari Wulani lion 1908 to 1975 . 
Lx . W4 is he service certificate issued by Uc Veliare 
Cenire . Sne resigned zer job in the Wellare Centre , as she 
Was promised by the manugcinent to provide another job . 
She V5 .15 appointed in the hospital as general nazioor as 
per Ex . 15 order . She wis posied at the hospital, which 
is under the control vi the Medical Oflicer . Her services 
W cre sioped by 15 - 9 - 1975 . Again sha was ajo. nied by 
order dated 18 - 8 - 1975 for the period írom 19 - 8 - 1975 to 
18 - 11- 1975 . Die appoint:nelt oder was signcd be the 
Divisional Superintendant Ramagundam Division which is 
Ex . Wó. Before completion of ihe pericd cf service mention 
ed in Ex , W .- 6 , her services pero terminated uy the Senior 
Medical Officer w . c . f . 12 - 11- 1975 ay per Ex . 7 order . 
Th . Senior Medical Obicer has no power to terminute her 
services , since she was appoinicd by the Divisional Superin 
tendeni. She made Ex . 18 representation on 14 - 3 - 1976 to 
the management, to rcintate hor mio Suivicc . Her union 
also wrote Ey . W9 letter to the management taking up her 
cause for rein : tatenient . The management gave the Ex . 
W10 r : ply stating that her services were terminatx for 
unsatisfactory work . Therefter the Vrioni made an ap 
plication to the Assistant Labour Commissioner ( C ) . which 
is Ex . w11. Ex . W12 is the reply submitted by the manage 
ment to the Assistant Commisioner of Labour ( C ) . Ex . 
W13 is the letter writien by her urion to the Assistant 
Labour Commissioner ( C ) . O 9 - 12 - 1976 the failure rc 
port was recorded by the Assistant Commissioner of Labour 
( C ) as per Ex . W14 . During her period of service , the 
work -woman was not given any memo . eilher orally or in 
writing pointing out the lapses with regard to the perfor 
mance of her duty . The management has not issued any 
charge sheet nor conducted any clquiry against thc Wisatis 
factory service and conduct. It is not correct to say that the 
management termina cd her servic : s tecause of her unsatis 
factory work and conduct. The management has not given 
any warning either oral or written . Her husband , namely , 
E . Laxman Rao is working as Overman in No. 6 incline , 
Godavari Khani. Her husband was the Assistant Secretary 
of the Union . The : e is another union controlled by the 
communists . There are rivalries among the two uniors. 
The services of the work -woman were terminated by the 
Management at the instructions of the rival union munagod 
by the conrini t pariy . Number of persons were appointed 
after terminating her services. They are Suguna , Shushecla , 
Kanakara etc . as ginorol mazdoors . All these workers are 
junior s to her . She is not given any opportunity of ap 
puirtinent before haer juniors were appointed . None of th ? 
ayahs / general mazdoors had the educational and other quali 
fication ; possessed by the work -wonian . The post of ayah 
is permanent . The candidates will be given the post of 
general Mazdoor for 3 months. In order to cre ? break 
in servica , the management i: sued two separate appointment 
orders vith a gap of 3 ays . The work -woman was drawing 
above Rs. 400 per month at the time of termination of her 
services . She got Ofers of appointment in cne or two 
places but she did not 90 as her case was pending befor ? 
the Central Commissioner of Labour . Ai present she is 
unomproved . Hence she prays that he may be ruinsluted 
into service with back wagos ard other benefits . 


4 . On th : above coníentions, the work - weman examined 
herself as W . W . 1 and her husband as W . W . 2 and inarked 
Exs, W1 to 114 on her side . The company examired its 
then Senior Medical Oric at Ramagundam as M . W . 1 
and niarked Exs . M - 1 and M - 2 on its side . 


6 . On her above chief examination , the following answers 
are elicited , in her cross exainination . For the post of ayan 
in the company s hospital, the qualification is that the candi 
uale should pä s the standard and possess first aid certifcate 
and practical certiricate as ayah for at least 2 years eithir 
from a private doctor or from any nursing home. When 
the work -woman was appointer , the above aid qualifica 
tions were required and at present she dous 1101 krOW . It 
is not correct to say that the above said qualificaions are 
not required at any time for the post or ayah . It is true that 
for the first time, she vias appointed as general Inazdcor 
for a period of 3 inonths. It is true that her services were 
terminated on the first occasion w . e. f , 15th August , 1975. 
On the second occasion also , she was given appointment for 
3 months . Her services w210 terminated on 12 - 11 - 1975 
as per Ex. 97 before the expiry of 3 months. It is not 
correct to say that the Senior Medical Officer , who terminat. 
ed her services , has the power to do so . It is true that the 


5 . According to the evidence of W . W . 1 , in her chief 
examination , she passed H . S . C . in March . 1961. Ex . W1 
is her H . S . C . pass certificate . She had undergone a course 
of training in general nursing from 1 - 1 - 1962 to 1 - 8 - 1963 
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Senior Medical Officer was the poison incharge of the liospital . 
It is not correct to say that the gencial muzdoor will not be 
automatically be lukon as ayah atter putting services as 
yencial mazlour fur 3 months . It is not collect to státc 
that her termination hus connection with the trade union 
ativities of her liusband , It is also not true lo uy that it 
Was hot due to the instigation of the lival union she was 
terminated from scrvice . It is not tilic lo say that during 
the time she serve as genicul mazdoor her scrvice and 
conduct were usatisfactory . 


7 . Accoiding to the choice of W . W . 2 . hc is working 49 
Oveiman in No . 6 Incline, G . D . K . Ide was the Assistant 
Secrctly of Tandui Coil Mincs Tabour Union in 1975 
They had a sival union controlled by the AITUC . The 
Suid union was a lecognised union and the management was 
yilding to the demands of the suid union . There was a 
monoteiship drive in 1975 and the wildes s union had col 
lected more subscriptions than the AITUC union . Alter , 
that incident, his wilc was iemoved from service . On account 
of hi, Irado union activity , his wife was removed from 
servicc . WW - 2 stated in his cross-examinalion that his 
wife wa ; appointed US temporary general mazdoor. Ho 
stated thi t she was te minuteil within the period of 3 months 
on tho second occasion . He denied the suggestion that 
there was no connection hetween his trade union activities 
and his vifc s termination of scivice . 


whether the Divisional Superiotendent had any power to 
issuo such authorisation under the standing order of the 
company. Ex . W2 15 de ccrlilicitc issued by the company 
to show that WWI had uidcigong it course of training in 
general nuising from 1 - 1 - 1992 to 1 - 8 - 1963 and she had 
pused the general nuising Part I. Even for the post of 
ayah there IC no july prescribedi quulilications. The only 
requirements jy sullicient ulucution to understand the instruc 
tions given by the cloctur und artitude to attend on the 
patients as diiccted by thic Joctor . Actually W . W . I was 
given the two appointment orders for short periods as part 
of their schemo to select yahs out of the mazdoors after 
Testing their aptitudo fui ippointment 19 ayahıs. So 
they were also entrusting the duties of ayuhs to such maz 
coors . N W - 1 never gave any written warning or censura to 
W . W . 1 , as there was no need to issue the same for temporary 
employecs . If any porm cient cmployce indulges in such 
lapses in discharge uf duties, they certainly i suc charge 
Shects and conduct enquiries, M . W . 1 Jocs not know whether 
the husband of W . W . 1 belongs to INTUC group . She docs 
not bother whether anv employec belongs to one union or 
the other union . She does not recollects whether he declar 
ed Mattur Rahman . M - 10 gairth and Matta Mamalingaiah 
modically unfit . In disch .uging her duties at Ramagundam 
M . W . 1 declared sone of the workrien nedically uuflt. 
Without the concerned records. M . W . 1 connot give the names 
of the workers , whom she had made medically unfit. She 
does not know whether the above tamed 3 workers ap 
proached the Count and obtainel orders for their reinstate 
ment or whether they belonged to the INTUC group . It 
is not true to say that he work of W . W . 1 was quite satis 
factory and excellent and that NW - 1 terminated her services 
at the instance of the co - workers of W . W . 1 . Tho company 
appointed several mazdoors after the termination of the 
services of W . W . 1 . 


10 . A printed copy of the standing orders of the com 
pany was marked as Ex . M2 by conscnt. 


8 . According to the evidence of M . W . 1 . she is now work 
ing as the Chief Medic . Obicct in the company s hospital 
Lit Kothagudem . In 1975 sh : wa , working as the Senior 
Mcdical Ollicer of the company at Ramn . gundam , W . W . 1 
was appointed under M . W . I temporarily for a period of 3 
months i.e . fiom 15 - 5 - 1975 to 14 - 8 - 1975 . The scrvices of 
IV . W . 1 Wcre terminated on 15- 8 - 1975 by M . W . ) under ins 
truction of the Divisional Superintendent incharge of the 
nicdicol Jopartment. W . \ V . 1 W .19 gain appointed by th : 
Divisional Superintendent temporarily for another period of 
3 inonths from 19 - 8 - 1975 to 18 - 11 - 1975 . The services of 
W . W . 1 were teminato ( 112 12 - 11 - 1975 by M . W . 1 under 
the instinctions of thn Divisionnal Superintendent . During 
thc service of W . \ . 1 der M . W . 1 , M . W . 1 found the ser 
Vices of W . W . I unsatisfistory . It is not true to say that 
thr Services of WW - 1 were terminated at the instance of 
the majority labouli union due to groun rivalry between the 
Tinions, î heic is no qualifications for the rout of mazdoor , 
N . W . used to recaro number ai complainly during the 
sorvico of W . W . 1 03ler M . W . 1 from the co -workers of 
W . W . 1 and from several patients . The duties of W . W . 1 as 
mazdoor were serving food 10 the patients in plates , attend 
ing to the bathing and clothing of he patients after bath 
and cleaning of the hed : etc . In 1975 the company was 
having only 2 rcgular gvany in the dispensary nt Ramagundam , 
At that time tho company wanted to upgrade the dispensary 

into a 25 -beu hospital. As the company wanted somo 
more ayah : for the liporaded hospital , they were testing the 
artitude and suitability of the mazdoors for oppointment as 
ayahs, Thay Jill not tahn W . \ V 1 s avnih as she had no anti 
tude to work 25 12 ayah , W . IV . I was tot supplying food 
platce and water to noticntis ner her duty . W . W 1 uscil 
to nk th patients to other cclves for getting frod plates 
and water . W . W . 1 wus insistint on the patients to address 
her as coiasani. Whenever M . W . 1 175ed to pull in W . W . 1 , 
W . TV I 11et to carry out that work very relunctantly causing 
unhannines to the nationis W . W . 1 was not pulling on well 
with her co -worker s WW . 2 wals Worling as mining cordas, 
VV WI ve etur in linio 10th class . So W . W . 1 119ect to 
toss over the 1915 couch Ovhs and other co -workers , 
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11 . The work -wond ], namely , Jatti Scsharatnam , who 
will be referred to hereinafter as W . W . 1 , is the wife of 
F . Laxman Rao esan ned as W . W . 2 . She passed her 
H . S . C . cxamination in Mich . 1961. Fx , W1 is her H . S . C . 
pass certificate. She niso undergong a course of training 
in gcneral nursing from 1 - 1 - 1962 to 1 - 8 - 1963 in the hospital 
of the Singaroni Collicrics Company Limited at Kothagudem 
and passed in the general nursing examination with his 
tinction . Ex, W2 is the certificate showing her possing in 
the above gencral nursing examination . She also took part 
in the Scouts and Guides Rall , hcd at Kothagudeni in 
January , 1959 , as can seen from the certificate marked 
as Ex . W3. She worked as part time teacher in the Welfare 
Centre of the Company at Godavari Khani from 1968 to 
1975 . Tx . W4 is her service certificate issued by the Welfare 
Centre , While so slicy appointed as general mazdoor by 
the company for a period of 3 months from 15 - 5 - 1975. 
Fx, W5 is tho above order of aprointment dated 14 - 5 - 1975 . 
As per the abovc order lic Services stood termiriated on 
15 - 8 - 1975 . Again Oy Ex, WG order dated 18 - 8 ,1975. sho 
WOS appointed for another period of 3 Bioriths from 
19 - 8 - 1975. But before the opiry of the above period of 
3 month , her fcrvices were terminatcıl W . e . l. 12 - 11 - 1975 
by the then Senior Medical Officer of Ramalindan Divi 
sion of the company je. M . W . 1 , as her the order of termina 
lion marked as Ex . 17 dated 11 - 11 - 1975 Then W . W . 1 
submited the representation Ex . W8 dateet 14 - 7 . 1976 to 
the Managing Director of the comnany tequesting for her 
reinstatement. The Vice President of the Tandur Coal 
Mines Labour Union 71 = 0 sent the renresentation Fr. 19 
dated 19 - 3 - 1976 1o the Divrional Superintendetit . Rania 
mindan Division No, I of the coinnnny to reconsider the 
case of W . W . 1 and to reinote her in the company s ser 
vice , By Er. W10 lettrs dated 1 - 4 - 1976 , the Divisional 
Superintendent Ramz0lt) lan Division 1 of the company re 
nlied to the Viro President of the Tandur Cool Mince 
Inhory Uninn informing him that the trinnarary Appoint 
Itinent of WW1 Win terminatel, Os her work and crinduct 
were reprieit to he vpiv 1711 10sit factor trill brince 
They are not reconsidering lier case for ip - ppointment. There 
After thr matter with Portught to the notics of the Assistant 

shops Commissioner ( hy the Vice -President of the 
Tondur Coal Mincs Labour Union by his letter Ex . W11 


orking as mining 


unani s ser 


9 . On the ahora chicf crimination of A1. W 1 the follow 
ing analyers are plicited in her cross -cyamination , The Divi 
rional Surrrin nndant inchro of the micati al contratt of 
the common issued the first arrointient arter 75 per Ex . 
15. Fr , \V6 is the recrind anointment order of WW . 1 . 
Fy 177 is the order is niet hy MW 1 terminating thr srivicis 
or WW1 Waf 12 - 11 1975 MM 1 had no rowers to 
Antoint any employee at that time and no noivera to terminate 
the line of n emploi 10. Finne 1 . W 1 taninstid 
the sp oon of lvlyt instructct for the Divisional Superin 
totam Artunity - Diusiannt $ 177 rinterdint 2017horir 

1 Her P Nt " iitl 17 901harisation Hinten 11 - 11- 1975 
in farminate the price of W . W . 1 , NW . 1 does not hnow 


mies atendent Rampitt Cated 1 -4 - 1976 
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dated 4 - 4 - 1976 . On thet letter, the Assistant Labour Com 
missioner ( C ) tried for conciliation . Ex . W12 dated 
1 - 9 - 1976 is the vicws of the management submitted to the 
Assistant Commissioner of Labour ( C ) . Ex , W 13 dated 
17 - 9 - 1976 is the yicws of the Vice President of the Tandur 
Coal Mines Laboul Vuuon submitted to the Assistant Com 
missioner of Labour ( C ) . Ex . W14 is the minutes of concilia 
tion proceedings heli on 9 - 12 - 1976 by the Assistant Labouç 
Commissioner ( C ) . As the conciliation proccedings failed , 
the Govornment of India eferred this industrial dispute for 
adjudication to this Industrial Tribunal. The above are the 
undisputed facts in this case , 


termination of service is a colourablo exercise of the powers 
vested in the manageincnt or as a result of victimisation or 
unfair labour practice , the Industrial Tribunal would have 
jurisdiction to intervene and set aside yuch a termination . 
In order to find out the same, the Industrial Tribunal has 
implied jurisdiction in g intu all the circumstances, which 
led to the termination simpliciter. Even though an order of 
termination may be couched in teims of an order of ter 
mination simpliciter , this Tribunal is entitled to go 
behind the apparant languagc in question and consid 
whether the order of termination simpliciter is imposed by 
way of punishment . As Cill be seen from the wording of 
Ex. W7 Order , tho lunguage employed shows that it is an 
order of termination simpliciter , Let us see whether it is 
an order of terminatiun simpliciter or punitive in nature . 
If the above order is punitive , it cannot stand , as in such 
a case there must be an enquiry and fin : ling of guilt to dis 
charge cven a temporary employec . 


12 . Undisputedly the initial appointment of W . W . 1 for 
a period of 3 monting in the first instance is purely tenipo 
rary foi a period of 3 mont!) s as can be seen from Ex . WS 
order of appointinent, which reads as follows : - . 


" You aro heroby temporarily appointed to work as 

Gencral Mazdoor in Category I emoluments for a 
period of 3 monthy with cffect from 15 - 5 - 1973 . 
Your services slani automatically terminated on 
15 - 8 - 1975 . You are directed to report for duty 
to the Sr. MO . RG . on 15 - 5- 1975 " . 


14 . Though no rça ons were assigned for the termination 
of the services of WY . W . 1 in Ex. W7 order , however as can 
be seen from Ex . W10 letter of the management and evi 
dence of M . W . 1 , the acrvices of W . W . 1 wero terininated as 
her work and conduct during the temporary appointment 
were found unsatisfactory . On this aspect the following are 
the details given by MW . 1 in her evidence in the chief 
cxamination : 


In terms of the order , the services of W . W . I stood automa 
tically terminated on 15- 8 - 1975 . Even the second order of 
Aprointment of WW - 1 WAS Also purely tomporary for a 

iod of 3 month , as can be seen frodi Ex. W6 Order of 
appointment, which loads as follows : 


" You are hereby temporarily appointed as General 

Mazdoor in Category - I emoluments , to work at 
Medical Department for a period of three months 
with effect from 19 - 8 - 1975 . Your services stand 
Outomatically terniinnteu by 19 - 11 - 1975. You 
are directed to report for duty to Sr. MO . , RG , on 
19 - 8 - 1975. " 


As per the above order, the services of W . W . 1 would stand 
Automatically terminated by 19- 11 - 1975 . However her ser 
viccs were terminated by M . W . 1 als per Ex , W7 order of 
termination w . e .f . 12 - 11 - 1975 i. o . 7 days before the expiry 
of the 3 months period . W . W . 1 questions the Ex , W7 order 
of termination on several grounds. Ex . W7 reads as 
follows : 


" Dining her services under me, I found ber services 
unsatisfactory .. . . . . .. .. . .. .. . . I us 

... . . . . . I used to receive num 
ber of complaintą during her service under me 
from her co -workers and from sevcral patients . Her 
duties as arazıloor were serving food to the patients 
in plates , attending to the bathing and clothing 
of the patients after bath and cleaning of the beds 
etc . . . . .. . . . . . . .. . . As we wanted some more ayah3 
for the upgraded hospital, we were testing the 
aptitude and the suitability of the mazdoors for 
appointment as syahs, We did not take her us 
ayah as she bar no aptitude to work us ayah , She 
was not supplying food plutes and water to the 
patients as per her duties. She used to ask the 
patients to go themselves for getting their food 
plates and water . She was insisting on the patients 
to address her as dorasani. When I used to pull 
un that mazdoor , she used to carry out thot work 
very reluctantly causing unhappinces to the patients , 
She was not pulling on well with her co -workers . 
The husband of the mazdoor was working as min 
ing sardar, She was educated unto 10th class. So 
sho lised to loss over the less educated ayahs and 
other co -workers." 


" Ref : SC . RGI Ir. No. DPO , RGI/ 4 / 75 / 513 dated 

18 - 8 - 1975, With reference to the above cited letter , 
your services are hereby terminated with effect from 
12 - 11 -75. " 


The following is the evidence of M . W . 1 in her cross cxa 
mination 


As can be seem from the above order , the company terminat 
cd the services of W .W . 1 without assigning any reasons. 
According to the company , the above orier is order of ter 
mination simplicitcr and since the appointment of W . W . 1 
was purely temporary , slic can be discharged from service at 
any limc without assigning any reasons, Standing Orders 
13 ( C ) of the Standing Ordery marked as Ex , M - 2 reads as 
follows : 


" I never gave Any written warning or censuie to the 

above mazdoor, as there was no need to issue the 
same for temporary employees. If any permanent 
employco indulgcs in such lapses in discharge of 
duties . we certainly issuio charge chcets and conduct 
enquirion. .. . . . . . . . . . . . . . . . . . . . .. It ig not true to say 
that the work of the above mazdoor was quite 
satisfactory and excellent and that I terminated hier 
services at the instance of her co -worhers, " 


" No temporary employce whether monthly paid or 

weekly paid cr piece - tate or probationer or substi 
tute whether monthly or weekly paid shall be entitl 
ed to any notice or pay in lieu thereof if services 
are terminated . " 


As per the above standing order, W . W . 1 is not entitled to 
any notice or pay in lieu thereof on tho termination of her 
services provided that the order is an ordat of termination 
sinnliciter and no tiem .i whatsoever attached . The company 
contends that Ex . W7 in an order of termination simpliciter . 
wherein W . w . 1 contends that the above order is by way of 
punishment . 


15 . As can be seen from the above evidence of M . W . 1 , 
the work and conduct of W . W . 1 must he held to be unsatis 
factory. As against the same W . W . 1 stated denving the 
allcgations of the management that the management terminat 
ed her services because of her unsatisfactory work and con 
duct. As can be seen from the above cvidence of M . W . 1 , 
M . W . 1 does not impute any one of the misconducts categoris 
ed in standing order 16 of Ex. M2. warranting an enquiry . 
It is true that MW - 1 stated in her cross -examination that if 
any Dermanent employee indulges in such lapses in discharge 
of duties , the comnany will issue charge sheets and conduct 
coguines Arcadiro of the list of misconducts enumerated 
in standing orriar 16 shows that the present invatisfactory 
work and conduct imputed to WW - 1 does not fall within 
the meaning of any of the misconducts detailed therein , As 
such there i7 no need for conlucting any enquiry for ter 
minating the services of WW . 1 who is only a temporary em 
ployoc . 


13.Under law and an ag ner the above quoted standing 
Order , the management has a right to terminate the services 
of temrorary employee at any time without notice or 
DAV in lieu or notice and without assigning any reasons. 
The employer is frme to deal with his cmployees when the 
action concerned is not punitive or malafidc or does not 
amount to victimisation or unfair labour practice . If the 
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WW - 1 cannot be held to amount to victimisation orf unfair 
labour practice , 


16 . W . W . 1 contends that hei sei vices were terminated not 
on account of the unsatisfuctory nature of hei work and 
conduct , but on account of the unior activities of her hus 
band , namely , W . W .2 . According to the claims statement 
of WW - 1 her husband , namely , WW -2 who was working as 
Overman , G . P . K , No . 6 Incline of the company , war the 
Assistant Secretary of Tandur Coal Mines Labour Union , 
Godavari Khani. MW - 1 hore grudge against the union . When 
MW -1 declared some workers medically unfit , the union 
challenged the said decisions successfully before the Tribunal 
and High Court. Keeping this in viow the services of W .W . 1 
were terminated . Therefore the action of the company 
amounts to victimisation and unfair labour practice . 


17 . When it came to evidence , W . W . 1 deposcd in her chief 
leximination that her husband , namely , W . W . 2 , who 18 
working as Overman in No . 6 Incline Godavari Khani 
was the Assistant General Secietary of the Union , that 
there another union controlled by communists, that there are 
rivalries among the two unions and that her Services were 
terminated by the company at the instructions of the rival 
union managed by the communist party . In her cross 
examination it was suggested to her that her termination had 
no connection with the trade union activities of her husband , 
that it way not due to the instigation of the rivul union thut 
she was terminated from service and that during the time 
she served as general mazdocr, her service and conduct wero 
unsatisfactory . Of course WW - 1 denied all thosc sugges 
tions, W . W . 2 derosed in his cvidenco in chicf examination 
that he is working as an Overman in No. 6 Incline Godavari 
Khani that he way the Assistant Secretary of Tandur Coal 
Mines Labour Union , that they hac a rival union controlled 
by AITUC , that the said union was a recognised union and 
the management wag yieldiaz to the demands of the said 
union , that theic was a membership drive in 1975 and his 
union had collected inorc subscription , than the AITUC 
union , that after this incident his wife was removed from 
service and that on acocunt of his trade union activities 
conducted by him , his wife removed from service . In his 
Cros examination . it Wu , Suggested that there was no con 
nection between his trade union activities and the termina 
tion of the serviccy of his wife. But he denied the suggestion . 


19 . Nextly WW - 1 contends that she is bighly qualified , 
that the termination of her services by he company is mala 
were appoinicd by the compay and that these factore show 
that the tormination of her services by thc company is mala 
fide . It is true that admittedly some workers were appointed 
to the post of general mazlogis in he company after the 
tcrmination of tho services of W . W . 1 . But once tho ser 
vicoy of W . W . 1 Weie terminated on thc ground that her 
work and conduct were not satisfactory , there is no question 
of hel rcappointment Naturally when the vacancies 81050 , 
the company was ut liberty to appoint any other persons 28 
general mazdoois . Further the qualifications of W . W . 1 , dis . 
closed from the certificates inarked as Exs . W1 to W4, 
huvc no bearing on the appointment to the post of ueneral 
mazdoor, which pos dues not require any qualification , 
Even for the post of ayah , as can ho seen from the positive 
evidence of MW - 1 no such qualifications are prescribed . The 
only requirement is ufficient education to understand the 
instructions given by the doctor and aptitudo to attend on the 
patients as directed by the doctor. M . W . 1 found the work 
and conduct of W . W . 1 as unsatisfactory , when certain duties 
of a yahs were entrusted to WW - 1 to tcst her suitability and 

ent as ayahs. Besides, W . W . 1 has no 
right to claim the post of ori ayalı urless and until she was 
found suitable for hat nost and appointed to that post 
by the company . However there is no reed in this case to 
find out whether the qualifications possessed by WW - 1 Are 
required and sufficient for the post of uyah or whether they 
warrant the appointment of WW - 1 as ayah , since the order 
of termination , qiiestioned in this case , is relating to the 
post of general mazdoor . Therefore I do not see any mala 
fidey in this case in the termination of the services of W . W . 1 . 


20 . Another contention of W . W . 1 is that the order of 
termination is contrary to Section 25F of the Inutsrial Dis 
putes Act . This contention is intenable and misconceived . 
To be entitled to the benefits under Section 25F , the work 
man shall be in continuo119 Service for not loss than one year . 
It is not the case of WW - 1 that she has been in continuous 
service for not 1mgų than orc yeur Hence this contention of 
W .Wj is also rejected . 


18 . In its counter, the company denied the above allera 
tions. In support of the above allegations, there is only the 
baro , oral and interested cvidence of W . W . 1 and her husband 
W . W . 2 . There is absoluoty no other independent evidence . 
No documentary evidence is produced to make out the above 
allegations. A specific instance to the effect that M . W . 1 
declared some workers medically unfit , that the union of 
W . W . 2 challenged the decisions successfully before the Tri 
bunal and High Court and that hence tearing grudge on 
this account the sei vices of W . W . 1 were terminated by 
M . W . I When this case was suggested to M . W . 1 The 
denied the same She stated that she did declare some 
of the workmen is nevicilly unfit in discharge of her dutics , 
She stated that he does not recollect whether she declared 
Meitur Rahman Mansaiah and Metta Ramalingaiah medical 
lv unit . that she cannot give the names of the workers whom 
she had declared modically unfit and that she does not know 
whether the above rimc 3 washers approuched the Court 
and obtained orden for heir reinstatement or whether they 
belonged to the INTUC Croup . She also tated that she 
does not know whether WW - 2 helongs to INTUC vroup 
and asserted that she ( or at lothe whether any emplovee 
belongs to onc union o , the other union . I really M . W . 1 
declared any cmpiover belongine to the wion of W . W . 2 
as medically in it and 1 cully the union of WW2 successful 
Jy challengeil ihe decisions of M . 

WT before the Tribunal 
and High Cour there my he lot of documentary evidence 
to h - tantiita 1hr love allegations. No sernin of naner is 
filed try show that AVV I declared any emplove helandine 
in the Union of WW ? 29 tredically unfit or to show that 
the union of W . 

W2 rccesiully challenged any such deci 
vjon of MWI In the absence of an uch deciparv 
evidence and in view of the denial of MW . I relying on 
thr mera orol intimtaristall eilence of WWI Anil WW . ? 
it Monon ton halt that MW - 1 hore grudve arninst W 1V - ? 
Soy the notion of the management in terminating the scrvice of 

1318 G1/ 82 - 8 


21. Lastly, W . W . 1 contends that since she was appointed 
by the Divisional Superintendent, M . W . 1 has no competency 
to dismiss her. As can be seen from both the appointment 
orders marked as Exs. W5 and W6. W . W . 1 was Eppointed 
on the two occasions by the Officer of the cader of Divisional 
Superintendent. It is also admitted that it was M . W . 1 , who 
terminated the services of WW - 1 in this case as fier the 
order of termination marked as Ex W7. In her evidence , 
M . W . 1 clearly adnits that she had no power to appoint any 
employee at that time and that similarly she had no power 
to torminate the services of any employee at that time. So 
it is clear that M . W . 1 was incompetant to terminate the 
services of W . W . 1. As per Ex . W1 order, already quoted 
in paragraph 12 above , it is state that with reference to Ex . 
W6 order the services of W . W . 1 were terminated we. f. 
12 - 11 - 1973 . To show that M . W .. I has rassed the above 
order of termination , under authorisation from the Divisional 
Superintendent, the company introduced Ex . M - 1 in evidence 
stage, Ex . MI reads 43 follows :- -- 


" Kindly refer to our discussion today regarding the 

unsatisfactory work of Smt. Jatti Sesharatnam , 
General Mazdoor ( Trainec ) . 


I hereby authorise you to terminate the services of the 

above Smt. Jatti Sesharatnam As I agree with 

the report given to me by you ." 
As observed above , this authorisation was introduced for 
the first time, when M .W . I entered the witnesa box . There 
is absolutely no reference to this Ex. M1 authorisation any 
where in the counter of the company . On the other hand , 
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Appendix of Evidence 


Witnesses Examined 


Witnesses Examined 


For Workman : 


For Management : 


WW -1 Smt. Jatti Sesharatnam , MW -1 Dr. M . Ramalaxmi. 


W . W . 2 E . Laxman ,10 


to the positive contention of W . W . 1 in her claims statement 
that M . W . I had no powei Oi authority to terminate her 
services , the company stated in the counter that the order 
terminating the services of W . W . I issued by M . W . 1 is an 
order . If rcally Ex. M - 1 order was in existing and if really 
M . W . 1 passed ihe Ex . W7 order by virtue of the authority 
vested in her in pursuance of Ex . M - 1 order , it inust have 
definitely found a place in the counter . Not only that 
Ex . M1 order must have been necessarily quoted by M . W . 1 
in issuing Ex . W7 ordei , il Ex . MI order was in existence by 
the date of Ex . W - 7 order . Curiously there is absolutely no 
reference to Ex . Miri any whisper or indication about the 
authorisation under Ex . Ml in Ex . 17 order . Fuither copies 
of the present orders marked as Exs . W5 to W7 were enclos 
ed to Ex . W12 views submitted by the management to the 
Conciliation Officer , The abuve enclosure also do not show 
the existence of Ex . Mi order. So I have no hesitation to hold 
that Ex . M1 authorisation must have been a got up docu 
ment in this case . 


Documents Exhibited for the Workman 


Ex. W1/ 5 -8 -61. - H .SC . Certificaie of WW1 


Ex. W + 2 /9- 11- 82-- Certificate of pass in general nursing 

by W .WI 


Ex . W3 / 10 - 1 - 59 . Cutificate issuc ] for the participation 

of WW - 1 in the Scouts and Guides Camp at 
Kothaguden . 


Ex . W4 / 20 - 9 81 - - Service Certificate of W .Wi issued 

by the Inspector, Welfare Centre . 


Ex. W5 / 14 - 5-75 _ Order of appointment of W .W . 1 


22 . Even accepting the case of the company that Ex MI 
is a true document, it cannot be a valid document. It is 
undisputed proposition of law that an order of termination 
of a worker has to be pussd by an officer competent to 
appoint a worker or in officer higher in lank above him , 
but never by an officer lower than the appointing authority . 
If any delegated juthority is to mass an order of termination 
of a worker appointed by the competent authority , such 
power to deligate must be there for the delegating authority 
Under the standing orders of the company . The learned 
advocate for the compiny 19 able to draw my attention to 
anv standing order authorising, such celczation Therefore 
M .W1 doce not Jerive Any authority from Fr, M1 ti ter 
minate the services of W . \ . 1 . As such the Fr. W7 order 
of termination mut lihat to be an invalidi der Durch 
by an incomprtent authority. 


Ex, W6 ,18-8 -75 _ Order of appointment of W .W .1. 


Ex . W7 / 11- 11-73 ...Order of termination of he services 

of W . W . : 


Ex, W8/ 14 -3 -76 - Representation made by W . W . 1 to the 

Managing Director of the company , 


Ex. W9 / 19 - 3 - 76 -- Letter of the Vice Picsident f Tandur 

Coal Mines Labour Union to the Divisional Superin 
tendent, Ramagudam Division - I, 


23 . roming to the relief, as observed already Ex. W -6 
annointinant is rirelv i trmounty Anpointment for a fixed 
neriod of 3 months , which nesiod ands on 18 - 11 - 1975 Rut 
for the innumer I Y W7 Onl s WW1 would have only 
continued in her service from 12 - 11 -1975 in 18 - 11 - 1975 hoth 
dare inclusive On account of the intervening Fr 17 order , 
WW - 1 lost her emnioyment for a period of 7 days only 
19 Qurh he must to riven inlics for those 7 davs Oulu 
Tyrlege and runtil the company continues her services havond 
18 - 11- 1975 . WW1 han no rinht to continue in the rout 
hevond 18 - 11- 1975 Therefore there is no direction of re 
indiatement nof WWI in imprime now Shin is entitled only 
to emoluments from thu nhoval of 7 dove of her service . 


Ex . W10 / 1 - 4 -76 Reply of the Divisional Superintendent, 

Ramagun .iun Division - l to the liver silent of 
Tandu M1 Moncs Lihur ( 0 ) 


Ex W11 / 4 -4 - 76 - Application of the Vice President , 

Tandui vol Mines Labour Union to be Assistant 
Labour Cuminissioner ( C ) 


Ex , W12 / 1 - 9 -76 – Views of the management submitted 

to the Asst , Labour Commissioner ( C ) . 


Fx. W13 / 17 . 0 - 76 - View , if the Vice Presc if the 

Tandur ( oal Mincs Latour Union submitted in the 
Assistant Libour Commissioner C1 


24 . In view of my move finiting, the result would be 
the same even if I Yn helt nll the other previous renton 
tions urned by WWI in her favour In other words even 
if the FY W - 7 order is held to he munitive of malafide or 
amount to victimisation or unfair lahout practice . that order 
alone will be truck run in which pyrnt on 

1 will 
he entitiet to her mange ply from thir period of 7 nevg 
from 12 . 11 - 1974 to 18 - 11- 1975. In that event ilan there is 
no question of reinstatement of WW - 1 in servico , since her 
anmintment was no temporary and for a fixed period of 
3 months ending bv 18 - 11 - 1975 , 


Ex. W - 14 /9 - 12 - 76 - Minutes of the conciliation proceed 

ings held by the Assistant Labour Commissioner ( C ) . 


Documents Exhibited for the Management 


Fx 


M1 / 11 - 11- 75 — Authorisation letter from the 
Division 1 Superintendent, Singareni Collierits Crni 
pany Limited , Ramnagudam Division to M . W . 1 
to termicate the servi ! 11 . 1 . 


25 . In the result. an award is a sed verlating that the 
action of the management of M /s Sinonreui colieiies Con 
pany Limited Rampurilani Divisi in I in terminating the 
services of Smt, Jattt Sesharatnam General Mazdoor, Cate 
gory T with effect from 12 11 - 1975 is not justifel. Yence 
the above work : wcmini is entitle of the navnent of her 
Usual emoluments for 7 davs je. from 12 - 11 - 1975 to 
18 - 11 - 1975 both dry inclusive She is not entitled to the 
reinstatement with huisk W10€ as prayed for by her . The 
reference is answered accordingly . 


Ex. M2 / 8 - 1 -63 - Stunding Orders 

Collieries Company Limited 


of 


the 


Singareni 


Sd /- ( Illegible ) 

Presiding Officer 
Industrial Tribunal 


Sd /- ( Illegible ) 
Industrial Tribunal 


[No. L -21025 ( 1) /80 -DIV ( B ) ] 

S . S. MEHTA , Desk Officer 
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[ भाग II- - खण्ड 3( ii ) ] 
- - - - - - - - - 

मई दिल्ली , 20 मई, 1982 


- - 


- - - - 


2 


( ii ) नये क्षेत्रों / स्थापनाओं के नये वर्गों पर योजना के विस्तार के 

लिये प्रावश्यक निधिया । 


का आ3 1360. - - कर्मचारी राज्य बीमा अधिनियम , 1948 ( 1948 
का 34 ) की धारा 36 के अनुमरण में , कर्मचारी राज्य बीमा निगम के 
वित्तीय प्राक्कलन तथा निष्पादन बजट 1982-83, सर्वमाधारण की 
जानकारी के लिये एतद्वारा प्रकाशित किये जाते हैं । 


3. 1981-82 वर्ष के बजट प्राक्कलन तैयार करते समय यह 
अनुमान लगाया गया था कि कर्मचारी राम्य बीमा योजना के अन्तर्गत 
63 . 32 लाख कर्मचारियो को शामिल किया जायेगा । उपर्युक्त लक्ष्य 
1980-81 वर्ष के दौरान ही प्राप्त कर लिया गया था ( 31- 3-1981 
की स्थिति के अनुसार 63 . 32 लाख कर्मचारी शामिल थे ) । 


कर्मचारी राज्य बीमा निगम 


वित्तीय प्राक्कलन तथा निष्पादन बजट 

1982- 83 


100 


4. परिशिष्ट - 1, 30- 11- 1981 तक योजना के कार्यान्वयन की 
राज्यवार कुल व्याप्ति , 1981- 82 तथा 1982-83 के दौरान योजना 
के कार्यान्वयन के लिये संभावित रोजगार के नये मैक्टरों को शामिल करते 
हुए अतिरिक्त क्षेत्र तथा कार्यान्ययन की संभावित ताराखों का मुवा है । 
इन क्षेत्रों का निर्धारण राज्य सरकारों के परामर्श से किया गया है । 


1981- 82 वर्ष के परिणोधित प्राक्कलन तथा 1982- 83 वर्ष के 
बजट प्रापकलान पर व्याख्यात्मक ज्ञापन 


.. 


स्थायी ममिति तथा निगम ने क्रमश : 6 फरवरी, 1981 सपा 7 
फरवरी , 1981 को हुई मैटकों में 1981- 82 वित्तीय वर्ष के लिये 
कर्मचारी राज्य बीमा निगम के प्राय तथा व्यय के बजट प्राक्कलनों क . 
अनुमोदन किया था । केन्द्रीय सरकार ने इनका अनुमोदन कर दिया था । 


5. 1981- 82 वित्तीय वर्ष के परिशोधिन प्राक्कलन तथा 1982 - 83 
वर्ष के बजट प्राक्कलन कार्यान्वयन के संगाधिन कार्यक्रम को ध्यान में 
रखकर तैयार किये गये है । 


पजट विवरण 


2. 1981-82 वर्ष के बजट प्राक्कलनों के अन्तर्गत निम्नलिखित 
प्रावधान पाते हैं - - 


6. सारणीब मजट विवरण - क तथा ख में क्रममाः 1980- 81 वर्ष 
के पाय व्यय के वास्तविक आंकड़े तथा 1981- 82 वर्ष के परिशोधित 
प्राक्कलन और 1982- 83 वर्ष के बजट प्राकलन दिये गये है । 


( i ) विभिन्न केन्द्रों में, जहां योजना कार्यान्वित की जा चुकी है , 

योजना को चलाने के लिये आवश्यक धन -व्यवस्था , तथा 


6 . 2 नीचे दी गई सारणी में एक नजर में प्राकलन विखाये गये हैं । 


एक नजर में बजट 


- 


- 


- 


- - 


- 


- - - 


- - 


- - 


- 


लेखाशीर्ष 


1980- 81 
वास्तविक अफिड़े 


1982- 83 
बजट प्रामफलन 


1981- 82 

प्राक्कलन 
बजट पारणोधित 
( लाख रुपयों में ) 


राजस्व आय 


1 , 88, 80, 00 


5, 20 , 13 


अंगावान 
ग्यास तथा लाभांश 
मप्रावजा 
किराया, दर तथा कर 
अन्य शीर्ष ( ख ) 
कुल राजस्व प्राय 


1, 79,76, 57 

4, 62, 48 
2, 97, . 67 
4 , 86 . 15 

98 . 66 
1, 93, 21 . 53 


2, 87 . 56 
4, 46 , 00 

1 , 0778 
2, 02, 41 . 47 


1, 88, 80, 00 
3, 05, . 951 
2, 78 . 39 
5 , 51 . 09 

1 , 32 , 45 
2, 01, 47 . 88 


1 , 95, 30, 00 
27, 82 , 13 

3 ,13. 15 
6, 30 . 01 

89. 97 
2, 33, 45 . 26 


राजस्व लेखे में व्यय 


71, 78 . 51 
80, 41 , 45 

21 . 68 
1 , 52, 41 . 64 


79, 98 . 88 
77, 60 . 46 

22 . 14 
1 , 57, 81 , 48 


81, 22 . 68 
90, 75. 28 

27 . 79 
1, 72, 25 . 75 


1 हितलाभ 

क . चिकित्सा हितलाभ 
ख . नकव हितलाभ 
ग . अन्य हितलाभ 

कुल हितलाभ 
2 . प्रशासम व्यय 
3 . अस्पताल औषधालय ( मूल्य ह्रास, मरम्मत तथा मनुरक्षण ) 
4 . ( i ) पंजीगतनिर्माण प्रारक्षित निधि 
( ii ) मापात पारक्षित निधि 

राजस्व लेख में कुल व्यय 
व्यय से अधिक प्राय की राशि 


86, 77 . 33 
93, 75 . 81 

29 . 07 
1 , 80,82. 21 
16, 84. 57 


14, 10. 42 


15, 38 . 99 


15, 74 . 30 


2, 32 . 08 


2, 91 . 90 


3, 08 . 65 


3, 30 . 14 


17, 92 . 83 

1 , 28 . 91 
1 , 88, 05 . 88 

5 ,15 . 65 


18, 88 , 00 

1 , 48 . 22 
1, 96, 48 . 59 

5 , 92, . 88 


9 , 44 . 00 

95 . 18 
2, 01, 47 . 88 

शन्य ( ग ) 


28, 97 , 00 

1 , 00 . 00 
2, 30, 93 . 92 

2, 51 . 34 


( क ) पैरा 9. 6 वेखें । 
( ख ) इममें निकिरमा हितलाभों तथा अन्य राजस्व शीर्ष के संबंध में दिल्ली प्रशासन का शेयर शामिल है । 
( ग ) पैरा 17 देखें 
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- 


- - 


- - - - - 


- - 


- 


- 


राजस्व लेखे से बाहर व्यय 


10, 40 . 62 


850 . 60 


10, 23 . 78 


12, 30 , 00 


पंजोगत लेखे में व्यय 
प्राधि रोकल गेष 
प्रस रोकर शेष 


7 , 5166 


6 , 36 . 09 


G , 90 . 00 


9, 37 . 57 


9, 37 . 57 


6 , 40 . 00 


6 , 90 . 00 


7, 110 , 00 


विभिन्न शीर्षों के अन्तर्गत कुछ महत्वपूर्ण मत्रों की संक्षिप्म व्याख्या 
नीचे पराग्राफों में दी गई है । 


में राज्य मरकारों/ संघ राज्य क्षेत्रों का शेषा " नया 1992- 93 के अज : 
प्रामफलनों में राजस्व में शामिल की गई है । 


7. पेशवान - - प्रशदान में नियोजकों तया कर्मचारियों के शेयर 
फार्मचारी राज्य बीमा संशोधन अधिनियम , 1975 द्वारा यथा-पंसाधित 
कर्मचारी राज्य बीमा अधिनियम , 1948 को अनुसूची- I में दी गई दरों 
के अनुसार देय हैं । 


1981- 82 वर्ष के परिशोधित प्राक्कलन 

1 - - आय 


8 . 1. चिकित्सा हितलाभ - संघ राज्य क्षेत्र , दिल्ली में योजना सीधे 
निगम द्वारा चलाई जाती है । प्रतः संघ राज्य क्षेत्र दिगनी को छोड़कर 
" क -चिफिस्सा हितलाम " शीर्ष के प्रन्सर्गत व्यय शुरुपात में राज्य सरकारों 
द्वारा किया जाता है तथा बाद में 7 : 1 के निर्धारित अनुपात में निगम 
तथा राज्य सरकारों के बीच शेयर किया जाता है । अधिफमन शेयर 
योग्य राशि समय -समय पर निगम द्वारा निरेिवर को गई अधिकतम 
सीमा के प्रधान होती है । इस शोर्ष के प्रसान को गई धन-व्यवस्था 
का उद्देश्य व्यय के निगम के शेपर का पूरा का है । 

8 . 2. चिकित्सा हितलाभों पर व्यय को अधिकतम मीमा प्रति 
कर्मचारी चिकित्सा हितलाभों पर वार्षिक शेयर योग्य व्यय को प्रावकान 
सीमा 1 अप्रैल , 1980 से निम्न प्रकार है: - - 


चिकित्सा देख -रेख का स्वरूप 


मोमित 
विस्तारित 


प्रति कर्मचारो अधिन सीमा को 

राशि 
70 रुपये 
85 रुपये 
120 रुपये 


9. 1. चालू वर्ष ( 1981- 82 ) में अब निगम का राजस्व 
2, 01 , 47 . 88 लाख रुपये होने का अनुमान है जब कि बजट में 
2, 02, 41 . 47 लाख रुपये का प्रमान था । 
अशक्षाम 
____ 9 . 2. अंशदानों से पाय 1, 88, 80 . 00 लाख रुपये रखी गई है 
जैमा कि बजट पर पर रखे जाने का सामान था । 

9 . 3. 31- 11- 1981 की स्थिति के अनुसार योजना के अन्तर्गत 
माये कर्मचारियों की कुल मंधा 63 . 60 लाख थो तथा योजना के 
विस्तार और मौजूवा कार्यान्वित क्षेत्रों में अतिरिक्त व्याप्नि द्वारा वित्तीय 
वर्ष की समाप्ति तक लगभग 0 64 लाख अन्य कर्मचारियों को शामिल 
किये जाने की संभावना है । पारगाधिन प्राकानो में प्रत्याशित अतिरिक्त 
ध्याप्ति को ध्यान में रखा गया है । 
__ _ 9 . 4 . 30 नवम्बर , 1980 तक अंशवानों को बमाया निर्धारित 
राशि 31 मार्च , 1981 को 41, 23 . 56 लाख रुपये थी । निगम पहले 
ही बकाया राशि की वसूली के लिये कानूनी कार्रवाई कर चुका है । 
उपर्युक्त राशि में से 30 सितम्बर, 1981 1 66 . 89 लाख रुपये 
की राशि वसूल की गई है । निगम प्रानो बाया सांग को वसूनो के 
लिये भरपूर प्रयास कर रहा है । लेकिन यह उजनीय है कि निगम 
को अपनी बकाया राशि की वसूली के लिये राज्य मरकारों पर निर्भर 
रहना पड़ता है । 
चिकित्सा हितलाभों में विल्लो प्रशासन का शेयर 

9 . दिल्ली में बीमाकृत व्यक्तियों तथा उनके परिवारों को चिकित्सा 
वेख -रेख की व्यवस्था करने को जिम्मेवारी 1 अप्रैल , 1962 से निगम द्वारा 
ली गई थी । अनुमोदित व्यवस्था के अनुसार पिफिस्स देख-रेख पर निगम 
द्वारा किए गए व्यय का 1/ 8 भाग तथा चिकित्सा रेदेख -रेख पर व्यय की 
निर्धारित अधिकतम सीम से अधिक उपय दिल्ली प्रशासन से वसूल किया 
जाने योग्य है । निगम "द्वारा शुरू में किए गए चिकित्सा हितलाभ में 
राज्य सरकारों/ सष राज्य क्षेत्रों का शेयर " शीर्ष के अंतर्गत 96 . 10 लाख 
रुपये की व्यवस्था पिछले वर्षों के लिए दिल्ली प्रशासन द्वारा देय राशि का 
सूचक है । 
व्याज तथा लामाग 

9 . 6 प्राक्कलनों में मामान्य रोकड़ शेष प्रनिर्धारित प्रारक्षित निधि 
( मापात प्ररक्षित निधि ) तथा भविष्य निधि के निवेश पर प्राप्त व्याज , 
निगम के कर्मचारियों को की गई पेशगियों पर प्राप्त ब्यान नथा महाराष्ट्र 
मामार को अस्पताल नपा प्रोषवालय भवनों के विस्तार के लिये 1977 
78 तक दिये गये कों पर प्राप्त व्याज शामिल है । 


इसके अलावा प्रौषधियों, दवाइयों तथा पट्टियों पर अधिकतम सीमा 
से ऊपर ष्पम की 25/- रुपये से ऊपर तथा 50/- रुपये तक प्रति 
कर्मचारी परिवार एफक प्रति वर्ष अनुमति दी गई है । कर्मचारी राज्य 
बीमा निगम के स्वामित्व में प्राने वाले तथा कर्मचारी राज्य बीमा योजना 
से प्रभारित भवनों का किराया प्रधिकतम सीमा के बाहर रखा जाता है 
लेकिन राज्य सरकारों तथा निगम के बीच निर्धारित अनुपात में शेयर 
किया जाता है । 

8 . 3. राज्य सरकारो को अवायगियो - निगम वर्ष के पौरान 
भिफिस्सा हितलाभों पर व्यय के अपने गेयर के 90 प्रतिशत तक 
"लेखागत " मवायगियां करता है । ये प्रदायगियो राज्य सरकारों से प्राप 
व्यय विवरणों के आधार पर की जाती हैं । संबंधित राज्य महालेखाकारों 
से लेखा परीक्षा प्रमाण-पत्र प्राप्त होने पर इन चायगियों का समायोजन 
किया जाता है । 


8 . 4. निगम द्वारा सोधे किया गया था . -" चिकिपा अपार या 
देख-रेख और प्रसूति सुविधाये - निगम द्वारा माघे किया गया पर " शीर्ष 
के अन्तर्गत की गई धन-व्यवस्था में संघ राज्य क्षेत्र विपी में योमात 
म्पक्तियों सपा उनके परिवारों की चिकित्सा देख -रेख के प्रशासन को 
अनुमानित लागत पामिल है । शेयर योग्य राशि के 1/ 8 की वर पर 
मनमामित बसूली "निगम द्वारा शुरूपात में किये गये चिकित्सा हितलाभों 


1981 82 के परिशोधित प्राक्कलनों में प्राय में कमी मख्य रूप से 
( i ) कर्मचारी राज्य बीमा निगम भविष्य निधि के अंशदाताओं को देय 


[ भाग II --- 


3( ii ) ] 
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4 . - व्यय 


म्याण ( 53 . 55 लाख रूपये ) की कटौतोपोर ( ii ) परिपक्वता पर मामिक 
म्याज वाले निवेश "पुनः निवेश योजना के अन्तर्गत पुनः निवेश किए गए 
थे जिससे निर्धारित अवधि के अन्त में संचयों छपान प्राप्त होता है । 


10 . पालू वर्ष 1981 - 82 में राजस्व लेखे में प्रब 2 , 01, 47 . 88 
मान रुपये के व्यय का प्रमान है, जबकि बजट में 1, 96,48 , 59 लाख 
रुपये का अनुमान था । 


11. बीमाकृत व्यक्तियों तथा उनके परिवारों को हितलाभ 


अतिपूति 

9 . 7 जहा किमी राज्य में बीमाकृत व्यक्तियों को बीमारी हिसलाम 
भवायगियो का व्ययभार अखिल भारतीय प्रौमत में अधिक पाया जाता है , 
म तरह की अधिक राशि कर्मचारी राज्य मीमा अधिनियम की धारा 58 
( 2 ) में दिए गए उपबंधों के मन मार राज्य सरकार तथा निगम के बीच 
शेयर की जानी है । इसी प्रकार जहां निगम की राय में मीमाकृत व्यक्तियों 
में बीमारी की घटना निम्नलिखित कारणों से अधिक हो - .. 


( 1 ) मि सो कारखाने या स्थापना में काम करने के लिए अस्वस्थ 
वातावरण या किसी अधिनियम के अंतर्गत कारखाने या स्थापना के स्वामी 
या अधिभौगों द्वारा प्रक्षित स्वास्थ्य संबंधी चिनियमो के पालन करने मे 
उसकी लापरवाही, या 


( 2 ) मीमाकृत व्यक्तियो के कहने में किसी कोठरी या भावास में 
सफाई की व्यवस्था ठीक न होना और इस तरह का अस्वस्थ वातावरण 
कारखाने या स्थापना के मालिक से अपेक्षित स्वास्थ्य संबंधी विनियमों का 
पालन करने में उसको लापरवाही के कारण हो नो - -- 


क - चिकित्सा हितलाम 

___ 11 . 1 इम शीर्ष के अंतर्गत कुल धन-व्यवस्था 81, 22. 68 लाख 
रुपये है । ( इसमें गत वर्षों के संबंध में 10, 33 . 16 लाख रुपये की बकाया 
अवायगियों शामिल हैं ) , इसमें चिकित्सा देख -रेख की व्यवस्या पर राज्य 
सरकारों द्वारा किए गए व्यय में निगम के शेयर के रूप में 76,94. 28 
लाख रुपये , दिल्ली में योजना निगम द्वारा सीधे पलाई जाने के संबंध में 
चिकित्सा हितलाभों पर व्यय के रूप में 1, 28 . 40 लाख रुपये तथा बहत्तर 
बम्बई में महिला कर्मचारियों तथा मीमाकृत व्यक्तियों की पत्नियों को 
मोघे स्थानीय कार्यालयों द्वारा किए गए प्रमब- शुल्क की मवायगी के रूप 
में 10 . 00 लामा रुपये शामिल है । दिल्ली के संबंध में व्यय के 1/ 8 भाग 
की वसूली 1982-83 वर्ष के बजट प्राक्कलमों की माय में हिमाव में ले 
ली गई है । महाराष्ट्र राज्य से प्राप्त प्रसव खचों के 1/ 8 भाग का समा 
योजन चिकित्सा हितलाभों पर पर की बाबत उसके दावे की प्रतिपूर्ति 
करते समय किया जाएगा । 

बाल वित्तीय वर्ष के दौरान निपटान के लिए संभावित पिछली वेय 
ताओं को पूरा करने के लिए 10, 33 . 16 लाख रुपये की राशि की 
व्यवस्था की गई है जबकि 1981- 82 वर्ष के बजट प्राक्कलन में इस संबंध 
में 10, 94. 86 लाख रुपये की रवस्था की गई थी । 

चिकित्सा हितलाभों पर व्यय में 1981- 82 के परिशोधित प्राक्कलन 
में वृद्धि म मय रूप से चिकिरमा देख -रेख की किस्म में सुधार नया व्याप्ति 
में पति के कारण हुई है । 


निगम, कर्मचारी राज्य बीना अधिनियम , 1948 को धारा 69 
उल्लिखित उपबंधो के अनुसार बीमारी हितलाभ के कारण किए गए प्रति 
रिक्त व्यय की वसूली कारखामे या स्थापना के स्वामी या अधिभोगियों से 
कर सकेगा । 

1981- 82 के परिशोधित प्राक्कलन में 2, 78 . 39 लाख रुपये की 
ग्यवस्था की गई है । इसमें प्रांध्र प्रवेश ( 5 . 52 लाख रु ) , बिहार 
( 7 . 28 लाख रुपये ), कर्नाटक ( 40 . 43 लाख रुपये ) , केरल ( 3. 27 
लाख रुपये ) , मध्य प्रदेश ( 33 . 54 लाख रुपये ) , पाहिजेरी ( 0 . 13 ल . 
रुपये ) तथा तमिलनाडु ( 1, 87 . 92 लाख रुपये ) राज्य सरकारों से अधिक 
मीमारी हितलाभ की वमूली शामिल है । 

9. 8 निम्नलिखित के संबंध में किराये , पर तथा कर---- 

(i ) कार्यालय भवन स्टाफ क्वार्टरों सहित ) , सथा 
( ii ) प्रस्पताल प्रौषमालय (स्टाफ मार्टरों सहित ) । 


मिगम द्वारा मिमित अस्पताल तथा प्रौषधालय भवनों से सबंधित किराया । 
बीमाकृत व्यक्तियों को विकिरमा हितलाभों की व्यवस्था पर राज्य सरकारों 
द्वारा किए गए गेवर योग्य व्यय का एक भाग होता है । इस प्रकार यह 
निगम तथा राज्य सरकारो के बीय 7 : 1 के निर्धारित अनुपात में स्वत : 
विभाजित हो जाता है । 
फोस, जुर्माना तथा जाना 

9 . 9 इनमें नियोजको द्वारा फेंकिंग मशीनों के प्रयोग के लिए उनमे 
प्राप्त लाइसेंस फीम के कारण प्राय सया निगन को रशियों की प्राया। 
न कर सकने भौर / मा अंशदान काई प्रस्तुत न कर ने पर नियोजकों पर 
लगाए गए ह ने भी शामिल है । 


बार हितलाम 

11 . 2 77, 60 . 46 लाख रुपये की मूल म्यवस्था के स्थान पर 
विवरण - ब में दिए गए ब्यौरे के अनुसार विभिन्न नकद हितलाभों के लिए 
1981- 82 के परिशोधित फलनों में 90, 75 . 28 लाख रुपये की धन 
व्यवस्था 1981-82 वित्तीय वर्ष के पहले पाठ महीनो के बास्तविक माकों 
तथा शेष महीनों की अनुमानित मावश्यकता पर आधारित है । 

बीमारी हितलाभ के मामले में प्रति फर्ममारी प्रति वर्ष हितलाभ दिनों 
की मौमत संख्या में वृद्धि हुई है । प्रति कर्मचारी बीमारी हितलाभ तपा 
अस्थायी अपंगता हितलाभ की दैनिक दर की भौमत राशि में भी वृद्धि 
हुई है जैसा कि नीचे दिखाया गया है - - 

मीभारी हितलाभ प्रस्थायी प्रपमता 

हितलाभ 
प्रति कर्मभारी 

1977- 178 6 . 0 ( 1 . 97 
प्रति वर्ष हित 

197879 6 , 8 1 . 13 
लाभ विमों 

1979 80 7 . 8 1 . 10 
की मौसत संख्या 

1880- 81 8 . 0 रु० 1 . 19 
प्रति कर्मचारी 

1977- 788, 31इ 9 . 39 1 . 
प्रति दिन 

1978-798 . 92 रु . 10 . 10 रु . 
औसत हितलाभ 1979-80 9 . 54 रु. 10. 72 रु० 

1980- 81 10 . 29 11 . 79 रु० 


विषिष माय 

इनमे डुप्लीकेट पहचान पत्रों की लागत के कारण प्राय , अधिक प्रवाय 
गियों तथा लेखा परीक्षा में अस्वीकृत राशि की बलियो, छुट्टी वेतन तथा 
पेंशन अंशदानों की बमूलिया, केन्द्रीय सरकार स्वास्थ्य योजना के संबंध में 
कर्मचारी अंशदान, तवनुरूपी राजस्व शीर्षों मे न ले जा सकने वाले गत 
वर्षों में किए गए सेवा व्यय की वसूलिया, न्यायालयों द्वारा डिक्री की गई 
राशियों सहित कानूनी मुकदमों की लागत की वसूलिया तया नकद हित 
लाभो मादि की वसूनियां शामिल हैं । 


बीमारी। हितलाभ के मामले में प्रति कर्मचारी प्रतिवर्ष हितलाभ दिनों 
की मोमत संख्या तथा बीमारी हितलाभ और प्रस्थायी अपंगता हितलाभ 
के मामले में प्रति कर्मचारी प्रति दिन प्रोसत हितलाभ वर में पशि 1981 
82 के पारगावित प्राककननों में बढ़ी हुई अवस्था के परिणामस्वकाईहै । 


- - - - 
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राज्य सरकारों को यह मलाह दी गई है कि वे शिथिल प्रमाणन 

पूंजीगत निर्माण तथा पापात प्रारभित निधियों में प्रदान पूंजोगत 
कम करें तथा आवश्यक प्रकिहे मंगाकर बेहतर नियंत्रण रखें । हड़तालों निर्माण प्रारक्षित निधि : 
कामबंदी प्रादि के दौरान शिथिल प्रमाणन के प्रश्न पर विचार करने के 

_ _ 15, 1 . कर्मचारी राज्य बीमा अधिनियम , 1948 की धारा 28 ( iv ) 
लियं एक ममिति का गठन किया गया था । उस समिति की रिपोर्ट स्थायी 

के उपबन्धो के अन मार, कर्मचारी राज्य बीमा निधि का जिन कार्यों के 
ममिति सथा निगम के समक्ष प्रस्तुत की जा रही है । 

लिये इस्तेमाल किया जायेगा, उनमें से एक " बीमाकृत व्यक्तियों के हितलाभ 
ग — अन्य हितलाम 

के लिये तथा जहा चिकित्सा हितलाभ का विस्तार उनके परिवारों पर किया 
12 . विविध मवों पर व्यय को पूरा करने के लिए ग - मन्य हितलाभ 

गया है , वहां उनके परिवारों के लिये भी अस्पताल , मोषधालय तथा अन्य 
के अंतर्गत बजट प्राक्झममों में की गई 22 . 14 लाख रुपये की बजाए 

सस्थानों की स्थापना व मनुरक्षण और अन्य संबंधित मेवामों को व्यवस्था 
परि गोध । प्रायफलनों में 27 . 79 लाख रुपये की धन-व्यवस्था की गई है । 

करना है । निगम ने अपनी 2 फरवरी, 1974 को हुई बैठक में निर्गय 
इन मदों में चिकिरमा बोरों तथा अपोल न्यायाधिकरणो को दी गई फीस , 

किया कि "नियोजकों " तथा " कर्मचारियों के अंशदान से प्राप्त कुल 
चिकित्मा योडो तया चिकित्सा निर्देशियों के समक्ष उपस्थित होने के लिए 

राजस्व का 10 प्रतिशत क्रमश: 8 : 2 के अनपान में प्रम्पतालों , प्रौषधालयों 
बीमाकृत व्यक्तियों द्वारा परिवहन पर सीधे किए गए व्यय की प्रतिपूर्ति 

मथा अन्य चिकित्मा संम्पानों तथा कार्यानर भवनों और स्टाफ क्वार्टरों 
के लिए उन्हें की गई प्रदागियो तथा चिकित्मा बोगों के समक्ष उपस्थित 

के निर्माण के लिये पूजीगत निर्माण प्रारक्षित निधि में जमा कर दिया 

जाये । 
होने के लिए बीमाकृत व्यक्तियों को मजदूरी की हानि के लिए देय व्यय 

और मीमाकृत व्यक्तियो की शव परीक्षा के लिए दी गई फीम तथा रोजगार _ _ 1981- 82 के परिशोधित प्राक्कलनों में अंशदानों से प्राय को 5 % 
गोट प्रादि के मामलों का निर्णय करने के लिए पुलिस रिपोर्ट तथा अन्य को दर पर 9, 44 . 00 लाख रुपये की व्यवस्था की गई है क्योंकि निम्न 
विवरण प्राप्त करने के संबंध में पुलिस अधिकारियों को देय सः शामिल लिखित कारणों से पर्याप्त निधियो उपलब्ध नहीं है: -- 
करते हुए अन्य विविध खर्चे शामिल हैं । 

( 1 ) "व्याज तथा लाभाश " से माय में कमी “ पुनः निवेश योजना " 
प्रशासन खर्च 

में निवेश के कारण हुई है जिमके अन्तर्गन 1982-83 से 
13 . 198 1-82 वर्ष के दौरान प्रशासन पर कुल खर्च का बजट स्तर 

प्रागे परिपक्वता पर क्याज सुलभ होगा । 
पर. 15, 38 99 लाख रुपये का अनुमान लगाया गया था जबकि अब 

( 2 ) नकद हितलाभों पर उपर 1981- 82 के अनः प्रामकननों से 
15,71 30 लाख रुपये का मामान है । धन-व्यवस्था 1981 -82 के पहले 

13, 14. 82 लाख रुपये बढ़ गया है । 
मात माम के दोगन किए गए वास्तविक व्यय ( पाठ मास के वेतन और 

( 3 ) चिकित्सा हितलाभों पर व्यय 1981- 82 के बजट प्राक्कलमों 
भत्तों के वास्तविक पाकड़ों को शामिल करके ) तथा वर्ष के बाकी पाच 

से 1, 23 . 80 लाख रुपये बढ़ गया है । 
माम के दौरान किए जाने वाले संभावित व्यय पर प्राधारित है । बाकी पांच 
मास के प्राकडो में कुछ ऐसी मदों पर व्यय शामिल है जो वर्ष के अंत में 

9, 44 . 00 लाख रुपये की कमी 1982-83 के बजट प्राक्कलनों 
वार्षिक रूप में ममायोजित की जाती है जैसे प्रारक्षित निधियों में अंतरित 

में पूरी कर ली गई है । 
वार्षिक प्रन रक्षण तथा मूल्य लास वर्षे,पेंशन प्रारक्षित निघि नया कर्मचारी 

आपात आरक्षित निधि 
राज्य बीमा निगम मंशदायी भविष्य निधि में निगम का अंशवान । 

15 . 2 . निगम को दिनाक 17 मार्च , 1973 को हुई बैठक में लिये 
___ 1981- 82 के परिशोधित प्राक्कलमों में अधिक धन-व्यवस्था के कारण गये निर्णय के अन मार व्यय से अधिक भाय का 120 प्रतिशत प्रापान 
संक्षेप में निम्नलिखित है : -- - 

भारक्षित निधि में जमा किया जाता है । बशर्ते कि न्यूनतम राशि 
क - वेतन 

एक करोड़ रुपये हो । यह राशि एक करोड़ रुपये से कम होने पर 

संपूर्ण राशि इस निधि में जमा की जाती है । नदन सार 1981-82 के 
( 1 ) वर्ष 1981- 82 के दौरान मंजूर की गई 1- 12-1980, 

परिशोधित प्राक्कलनों में 95, 18 लाख रुपये की धन-व्यवस्था की गई है। 
1 - 2-1981, 1- 4- 1981 , 1- 6- 1981 से महंगाई भत्ते में 

पूंजीगत लेखे पर व्यय 
वृद्धि । 

16 . 1. 1981- 82 के बजट प्राक्कलनों को तैयार करते समय 
( 2 ) 1, 600 रुपये प्रति म ह तक परिलाग्धया लेने वाले कर्मचारियों 
को 23 दिन के वेतन की तवर्थ मवायगी ( 49 . 09 लाख 

निर्माण कार्यों पर 8, 50 . 00 लाख रुपये के व्यय का अनुमान था 

( कार्यालय भवनों तथा स्टाफ क्वार्टरों के निर्माण के लिये 1, 07 . 92 
रुपये ) 

लाख रुपये तथा अस्पतालों, प्रौषधालयों तथा उनमें स्टाफ क्वार्टरों के 
- आकस्मिक म्पय 

निर्माण के लिये 7, 42 . 08 लाख रुपये ) । शुरू की गई परियोजनामों 
केन्द्रीय सरकार द्वारा पहले अन मोवित 1981-82 के बजट प्राक्कलन की प्रगति को ध्यान में रखते हुए परिशोधित प्राक्कलनों में 10, 22, 00 
के अनुसार, इस शीर्ष के अंतर्गत व्यवस्था रखी गई है । 

लाख रुपये (कार्यालय भवनों तथा स्टाफ क्वार्टरों के निर्माण के लिये 

1, 84 . 00 लाख रुपये तथा अस्पताल , पोषधालय तथा उनमें स्टाफ 
ग - - अन्य बचें 

क्वार्टरों के निर्माण के लिये 8, 58 . 00 लाख रुपये की व्यवस्था की 
परिशोधित प्राक्कलन 1981 - 82 में बजट मुख्य रूप से क . रा० बी० 

गई है । 
निगम भविष्य निधि के अंशवातामों को देय व्याज ( 53. 55 लाख रुपये ) 
की कटौती के कारण है जैसाकि भविष्य निधि जमा के निवेश पर वसूल ___ 16 . 2 . 1981- 82 के परिशोधित प्राकलनो में नई स्टाफ कारो 
किए गए म्याज को प्रति कन्ट्रा डेबिट में प्रय वसूल किया जा रहा है । की खरीद के लिये 1 . 78 लाख रुपये की व्यवस्था की गई है जबकि 

1981- 82 के बजट प्राक्कलनों में 0 . 60 लाख रुपये की व्यवस्था की 
अस्पताल औषधालय 

गई थी । 
14. इस शीर्ष के प्रमगन-व्यवस्था में इस उद्देश्य के लिये निश्चित 
पंजीगत लागत की 4०४ मी दर पर ( 1 ) अस्पताल तथा औषधालय व्यय से अधिक आय 
भवनों का मूल्यल्लास ( 61 . 73 लाख रूपये ) तथा ( 2 ) इन भवमों की 

17 , बजट सर पर व्यय से 5,92 , 88 लाख रूपये को अधिक 
मरम्मत तथा अनुरक्षण ( 2, 46 . 92 लाख रूपये शामिल है ) । 

माय का अनुमान लगाया गया था । लेकिन परिशोधित प्रास्वालमों के 


- 


- -- 


- 


- - - 


LU 
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भारत का राजपत्र, फरवरी 25, 1983/ फाल्गुन 7 , 1904 
[ भाग II खण्ड - - 3 ( ii ) ] 

-- - - - - - - - - - - 
अनार से अधिक प्राय नहीं है । कमी का मोटे तौर पर निम्न 

( 1 ) ऐसे क्षेत्रों मया सम्थापनामों में योजना को पूरे वर्ष वमाना 
प्रकार विश्लेषण किया जा सकता है । 

जिनमें कार्यान्वयन 1981- 82 वर्ष के दौरान किया गया है । 
( लाख रुपयों में ) 

( 2 ) योजना का नये भेवों / संस्थापनाओ में विस्तार । 
I. निम्नलिखित पर व्यय में वृद्धि 

( 3) कार्यान्विम क्षेत्रों में रोजगार में मंभावित बुद्धि , मथा 

( 1 ) बीमाकृत व्यक्तियों के परिवारों को चिकित्सा देख-रेख की 
( क ) चिकित्मा हिनलाभ 

1, 21. 80 

____ टाइप में सुधार । 
( ख ) नकद हिमनाम 

13, 14 . 82 

क - - चिकित्सा हित लाभ 
( ग ) अन्य हितलाभ 

565 

20 . 1. 1981- 82 के परिशोधित प्राक्कलन वर्ष के दौरान अनु 
( घ ) प्रशासन खर्च 

35 . 31 

मानिन अतिरिकन व्याप्ति तथा बीमार व्यक्तियों के परिवारों को 
( क ) अस्पताल तथा औषधालय ( मूल्यल्लाम , मरम्मत 

चिकिरमा देख -रेख को टाइप में सुधार को ध्यान में रखते हुए चिकित्सा 
नथा अमुरक्षण ) 

16 . 75 हिमलाभों के लिये (पिछली देयनामों के 1:2. 25 . 28 लाख रूपये की 
( च ) पंजीगत निर्माण मथा प्रापाल प्रारक्षित 

रराशि को शामिल कर ) 1982- 83 के बार प्राकालनों में 86, 77 , 33 
निधिया 

( - ) 9,44. 00 लाख रुपये की कुल धन-व्यवस्था की गई है । 1982- 83 के दौरान 
( छ ) मापात प्रारभिन निधि 

( - ) 33 . 04 

योजना के अन्तर्गत शामिल किये जाने वाले कर्मचारियों की संख्या का 
जोर - - 1 

4 , 99 , 29 

65 . 12 लाख ( भारित औमत ) होने का अनुमान है । इस धन-व्यवस्था 

में संघ राज्य क्षेव , दिल्ली में बीमाकृत व्यक्तियों नया उनके परिवारों 
II. राजस्व प्राय में कमी 

93 , 59 

को चिन्तिरमा देख -रेख की व्यवस्था करने के लिये 1982-83 के दौरान 
मिवल कमी 

5 , 92. 88 

निगम द्वारा सीधे खर्च किये जाने वाले 5, 04 , 15 लाख रुपये नया 

बहत्तर बम्बई में महिला कर्मचारियों तथा भीमाकत व्यक्तियों की पत्नियों 
1982- 83 क बजट प्राक्कलन 

को प्रसति शुल्क की प्रदायगी को बाबम निगम द्वारा सीधे खर्च किये 

आने वाले 10. 00 लाख रुपये भी शामिल हैं । 
__ I -- आय 

बजट प्राकलनों में यथा व्यवस्थित प्रनि कर्मचारी प्रति वर्ष चिकित्सा 
अशवान 

देख -रेख के निगम के शेयर की मोसत अनुमानित लागत निम्नलिखित है : - - 
____ 18 . 1, 1981- 82 के परिशोधिन प्राकलन ( ख ) 1982- 83 के 
दौरान " शामिल किये जाने वाले 65. 12 लाख कर्मचारियों ( भारिम 1978- 79 1979- 80 1980-81 1981-82 1982- 83 
सोमन ) को प्रत्याशित संख्या तथा ( ग ) अंशदानों से लगभग 300 रुपये 

परिगोधिन बमा प्रामा 
की अनुमानित प्रति व्यक्ति वार्षिक पाय को ध्यान में रखते हुए अंशदानों 

प्रासन 

- - - - - - - - - 
( नियोजकों तथा कर्मचारियों के शेयर ) मे 1, 95, 30 . 00 लाख रुपये 

० ० ० ० ० ० 
की प्राय का अनुमान लगाया गया है । 

92 . 00 107 . 32 115 . 81 126 . 53 132 . 28 
___ 18 . 2 , नीचे तालिका में 1976- 77 में प्रति व्यक्ति प्रंशवान से 
आय को दिखाया गया है : - - 

20. 2. 1980- 81 तक राज्य सरकारों द्वारा किये गये चिकित्सा 
1976 - 77 1977 - 78 1978 - 79 1979 - 80 1980 - 81 खर्चे में अपने शेयर की प्रतिपूर्ति की बाबत निगम की बकाया देयता 
236 2 39 Po 250 रु० 271 रू0 29: ० 25, 39 . 24 लाख रुपये होने का अनुमान है । इममें से 1981- 82 के 
1981 - 82 1982 - 83 

दौराम 10. 33 . 16 लाख रुपये के दावों की प्रदायगी का अनुमान है । 
अनुमानित मां को अनुमानित माकडे 

1981- 82 तक 15. 06. 08 लाख रुपये की यकाया राशि में से 1982-83 

के दौरान लेखा परीक्षा प्रमाण-पत्र प्राप्त होने पर 12, 25 . 26 लास्थ 
296 रु . 3000 

रुपपे की राशि दिये जाने की संभावना है । 
अधिशेष रोका बकायों के निवेश से प्राप्त व्याज 

- - नका हितलाम 
18 . 3. 1982- 83 के बजट प्राक्कलनों में वृद्धि पुन . निमेश योजना के 
अन्तर्गत अक्तूबर, 1976 के बाद किये गये निवेशों पर संचयी ब्याज की 

21 . 1. 1981- 82 के परिशोधित प्राक्कलनों तथा नये क्षेत्रो तथा 
पसूली के कारण है 1 मार्च, 1977 से फरवरी, 1978 सक उपर्यत 

संस्थापनामों में योजना के विस्तार को ध्यान में रखते हुए 1982- 83 के 
योजना के अधीन किरे गये निवेगों पर मंकणी पाज की वसूली 1982-83 

पौरन नकद हितलाभों पर 93, 75 , 81 लाख रुपये पर का अनुमान है । 
में की जायेगी । 

योजना के अन्तर्गत शामिल किये जाने के लिये संभावित नये क्षेत्रों में 

हितलाभ प्रवधियां शुरू करने के लिये भी समचित गंजाइश रखी गई 
निगग के स्वामित्व में प्राने वाले अस्पताल तथा प्रौषधालय भवनों 

वर्ष के दौरान होने वाली रोजगार वोटों से उत्पन्न हुई होने के लिये 
फा किराया 

संभावित स्थायी ( प्रांशिक तथा पूर्ण ) अपंगता तथा आश्रितजन हितलाभ 
18 . 4. निगम के स्वामित्व में आने वाले अस्पताल तथा प्रौषधालय की कुल देयतामों के पंजोकन मल्य के लिये भी बीमाकन प्राक्कलनों के 
भवनों के फिराये की बाबत राज्य सरकारो से 6, 22 . 41 लाख रुपये की माधार पर व्यवस्था कर ली गई है । 
राशि वसूल होने की संभावना है । 1982- 83 के बजट प्राक्कलनों में 
अधिक धन -व्यवस्था अधिक मरूया में अस्पताल चाल होने के कारण है । 

21 . 2. पर पैरा 12 में उल्लिखित अन्य हितलाभों के असर्गन 
II - ग्यय 

29, 07 लाख रुपये की व्यवस्था की गई है । 
19 . 1981- 82 के परिशोधित प्राक्कलनों में तत्संबंधी व्यवस्था 

21. 3. प्रतिव्यक्ति खर्च 
की तुलना में 1982-83 के बजट प्राक्कलनो में विभिन्न शीषों के अन्तर्गत 

बजट प्राक्कलनों में यथा -व्यवस्थित प्रसि कर्मचारी प्रति वर्ष मकर 
प्राधिक धन -व्यवस्था मध्य प से निम्नलिखित कारणो मे है : - - 

हिनलाभों क विभि५ वर्गों की मौमत अनुमानित लागत नीचे दी गई है । 


- - - 


- 
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- 


- 


- 


हितसाभ 


1979- 80 
वास्तविक ग्राफ 


1980- 81 
वास्तविक माफरे 

( रुपयो में ) 


1981 - 82 

1982 - 83 
परिशोधित प्राक्कलन भजट प्राक्कलन 


- - - 


- 


74 , 56 


99 . 28 


89 . 32 
3 . 55 


10195 

3 . 47 


3 . 43 


3 . 43 


11 . 76 


14 . 07 


18. 78 


19 . 03 


11 . 03 


19 . 01* 


15 . 91 


18. 81 


1. (बिमारी हितलाभ (विस्तारित सीमारी हितलाभ महित ) 
2 प्रसूति हितलाभ 
3 . अस्थायी अपंगता हितसाभ 
4. स्थायी अपंगता हिमलाभ 

( पूजीकृत मूल्य ) 
5 . पाश्रिनगन हितलाभ ( पूजीकुन मूल्य ) 
6. अन्येष्टि हितलाभ 
7. पन्य हितलाभ 
8. अशक्तता हिनलाभ 


2 . 99 


7 . 65* * 


4 . 94 


580 


0 . 17 


0 . 17 


0 , 16 


017 


0 29 


0 . 35 


0 . 44 


0 45 


(0 , 15 


1 , 04 . 23 


1, 34 . 12 


1, 45 . 65 


1, 45 . 12 


- - 


- 


- 


- - - - - 


- - 


- - - - 


- - - - - 


* * प्रति व्यक्ति व्यय स्थायी अपंगता हितलाभ तथा माश्रितजन हिसलाम के संबंध में क्रमश 2, 70 . 12 लाख रुपये तथा 1 . 59 58 लाख रुपये के एक 

मत ममायोजन की राशि को शामिल करके निकाला गया है । 


1982-83 के बजट प्राक्कलनों में 23 दिन को मजदूरी की सदर्थ 
प्रदायगी के लिये 50 . 00 लाख रुपये की व्यवस्था भी की गई है । 
माफम्मिक व्यय ( "क -- अधीक्षण " सपा ख - - फील्ड कार्य " ... दोनो के 
अन्तर्गत ) तथा " ग -- अन्य प्रभार " 


मराक्तता हितलाम को शुभात 

22 रोजगार मोट के अलावा अन्य कारणों से प्रशक्तता की 
माकस्मिकता को पूरा करने के लिये निगम ने कर्मचारी राज्य बीमा 
अधिनियम मे अशक्तमा हिनालाभ की योजना शुरू करने का अनमोदन किय । 
है । कर्मचारी राज्य बीमा अधिनियम में संशोधन केन्द्रीय सरकार के 
विचाराधीन है । अस. 1982- 83 के बजट प्राक्कलनों में आवश्यकता हितलाभ 
के लिये 10 . 00 लाख रुपये की मकितिक व्यवस्था कर ली गई है । 
प्रशसिम व्यय 

23. 1. 1982- 83 के बजट प्राक्कलन में प्रशासन पर व्यय के 
लिये कुल मिलाकर 16, 84. 57 लाख रुपये की व्यवस्था की गई है । 

1981 - 82 के परिगोधित प्राक्कलनों में कुल वेतन मथा भत्तों के 
लिये 11, 85 . 66 लाख रुपये को व्यवस्था की गई यो जबकि 1982-83 
के बजट प्राक्कलन में 12, 57 . 10 लाख रुपये की व्यवस्था की गई है 
बजट प्राक्कलम में 71 . 44 लाख रुपये की प्रतिरिक्त व्यवस्था मे ( क ) 
1 -12- 80, 1- 2- 81, 1 - 4 - 81 तथा 1- 6- 1981 से मंजूर किये गये अतिरिक्त 
महंगाई भत्तं का पूर्ण व्यय- भार ( ख ) मामाम्य वेतन वृदिया तथा इसके 
परिणामस्वरूप भत्तों में वृधिया ( ग ) ध्याप्ति में वृद्धि तथा काफी नये 
स्थानीय कार्यालयो के खुलने के कारण 1982- 83 के दौरान सजन किये 
जाने वाले अमिरिक्त पद ( ग्रुप " "- 2, ग्रुप ग "- 60 तथा ग्रुप “ घ ” - 23 ) 
( प ) 1981- 82 में स्वीकृत अतिरिक्त पदो का 1982- 83 वर्ष के दौरान 
पूर्ण व्यय - मार शामिल है । 


23 , 2. विभिन्न उप - शीषर्षों के अन्तर्गत की गई धन-व्यवस्था स्वत. 
स्पष्ट है । यह मुख्य रूप से 1981 - 82 वर्ष के पहले सात मास के 
वास्तविक प्रांकड़ो सपा योजना के प्रागे विस्तार के लिये अनुमानित 

यकतामों के माधार पर की गई है । किफायत के उपायों से 
समधित अनुदेशो का समुचित ध्यान रखा गया है । 

" प्रति कर्मचारी " प्रति वर्ष प्रशासन पर व्यय 
23 . 3. 1981- 82 के परिशोधित प्राक्कलनों सपा 1982- 83 के 
बजट प्राक्कलनों के प्राधार पर “ योजना के अन्तर्गत " शामिल किये गये 
प्रति कर्मचारी प्रति वर्ष प्रशासन व्यय क्रमश. 24. 68 रुपये तमा 25 . 68 
रुपये होंगे । 


CC 


"योजना के अन्तर्गत पाये " प्रति कर्मचारी प्रति वर्ष प्रशासन की 
लागत के तुलारमक मांकड़ों विभिन्न उप -शोपों के अनमर्गन नीचे दिये 
गये है - - - 


- 


__ _ - .- - - 


, 


- 


. 


_ _ . . 


बजट प्राक्कलन 


वास्तविक प्रकि 


उप शीर्ष 


- - - - - - - - - - - - - 
वास्तविक पाकरे वास्तविक भाकड़े परिशोधित 

प्रामफलन 
1979- 80 1980 - 81 

1981 - 82 


1982 - 83 


1978- 79 


- 


18 . 59 


17 . 11 


19 . 30 


14. 54 


13 . 55 
2 . 50 


3 . 36 


2 . 72 


3 . 89 


3 , 47 


पेतन तमा भत्ते 
माकम्मिक बर्षे 
अन्य विविध खर्च 

जोड़ 


2 . 62 


2 . 67 


1 , 46 * 


2 , 01 


2 . 43 
22. 90 


25 . 86 


24 . 68 


19 . 27 


17. 51 


- 


- - 


- - - 


- 


- 


* यदि पहले वर्षों में पेशन पारक्षित निधि में अधिक धन -व्यवस्था के समायोजन के कारण इम शीर्ष में 33 . 67 लाख रुपये जमा न किये गये होते 
हो तो पनि व्यक्ति व्यय 2 . 06 रुपये होता । 


. 


- 


- 


- 


- - - - 


- - 


- 


- - - 


- - - - 


- - 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 


[ भाग [ [- - खार ( ii ) ] भारत का राजपत्र , फरवरी 11 , 1983/ फाल्गुन 7, 190 1 

1195 
- - - - -- .. 

-- - -- - - - - - - - - - - - 
... -[ अगदाना होने वाली पाप नथा प्रदा किये गो हितलाभो आदि को तुलना में प्रशासनिक लागन को प्रशिणमता नीचे दिनाई गई है --- 

- - - - - - 
मलनात्मक अनुमान 

वारविना प्रानडे वास्तविक प्रकारे वास्तविक माय हे परिमोघिम बजट प्राक्कलम 

प्रारमग्नन 
1978- 79 

14) 79 - 80 1980- 81 1981- 82 1982- 83 
प्रनिशन प्रतिगत 

प्रतिशत प्रमिशन 

प्रतिशत 
( क ) 
- - 
अंशदान 

6 . 78 7 . 12 7 . 85 8 . 34 

8 . 62 
फूल र भय 

6 . 31 G . 70 7 . 30 

781 7 . 22( ग ) 
हितलाम 

१ . 40 8 , 93 9 . 25 9 . 14 

9 . 32 
कुल राजस्व व्यय 

7 . 25 7 . 15 

7 . 50 7 . 81 ( ख ) 7 . 29 (घ ) 
हिनलाम नथा अंशदान 

94 3 . 96 

136 
( क ) उमर लग्नित व्यय में कमी करके 33. 67 लाख रूपये के समायोजन में व्यय -भार की प्रतिशतता में मामूली गिर, वट अ गई है । 
( ख ) यदि पजीगत निर्माण प्राक्षिन निधि के मबंध 9,44. 00 लाख रुपये ( अणदानों में आय की 5 % पो दर पर ) की कम व्यवस्था के क रण 

है । 10° की मामय दर पर व्यवम्या किये जाने की स्थित में व्यय-मार की प्रतिशतना 7. 53 % निकलती है । 
( ग ) 1982- 83 के दोगन पगिक्वता पर " पुन निवेशयोगना " के अन्तर्गत निवेशो पर मची व्याज की वमूली में व्यय - मार की प्रतिशतमा मे कमी पाई है । 
( घ ) ध्यय-भार में कमी निम्नलिखित के कारण हुई है -- - 
( 1 ) 1981- 82 के दौरान पंजीगत निर्माण प्रारक्षिन निधि के मबंध में 9, 44 00 ल ख रुपये की कम व्यवस्था , जिसे 1982- 83 में पूरा 

किया गया है । 

( 2 ) बीमारी हिनलाभ की अदायगी की उच्य घटना दर । 
अस्पताल/ पोषधालय 


4. 25 


___ 4 . 48 


- 


- - 


___ - 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - - 


- 


. 


24. हम शीर्ष के अनर्गत धन -व्यवस्था में निम्नलिखित शामिल है - - 


26 . 2 . 1982- 83 के बजट प्राक्कलन में सामान्य राजस्व में 
वो मई स्टाफ कारों तथा एक सीन पहिए वाले स्कूटर को खरीद के लिये 
1 . 78 ल . म्य साये को व्यवस्था की गई है । 


ध्यय से अधिक प्राय 


( 1 ) अस्पताल तथा प्रौधालय भवनों का मल्हाम ( 65 0 3 लाख 

रुपये ) । 
( 2 ) इन भवनों की मरम्मत मथा अनुरक्षण ( 2, 1 . 11 लाख रूपये) । 

धन व्यवस्था भवनों को पूंजीगत लागत की निर्धारित प्रतिशत सानों के 
मनुमार की गई है । 
पूंजीगत निर्माण तथा प्रागा प्रारक्षित निधियों में ग्रंणदान 


27 . 1962 83 के बाजा प्राकलनां में 2, 51 . 3 4 लाख रुपये 
पर रो प्रधिक प्राय का अनमान लगाया गया है । 


प्रन्स गंकर शंग 


28 : 1 मार्च , 198 ) नया 3 । मार्च, 19. 3 को बंका में तथा 
कि शेष का अतष मा ९,५0 00 लाग्छ म्पये था 7, 10 , 00 
लाद झयगे का अनुमान है । 


35. पुजीगत निर्माण प्रारक्षिम निधि सभा प्रापान प्रक्षित निधि में 
प्रशवान के लिो क्रमप्राः 28, 97 . 00 लाख रूपये । 1981- 92 के लिये 
9, 44 00 लाख रुपये नपा 1982-83 के लिये 1953 00 लाम् 
रुपये जमा 1 , 00 , 0 0 लाख रपये की धन -व्यवस्था की गई । 
पूंजीगत लेने पर व्यय 

28 1, यह प्रनमान लगाया गया है कि 1982- 83 के दौरान 
निर्माण को नया अस्पतालों के लिये उरस्फर की खरीद पर 12, 319 . 00 
लाख रुपये खर्च होंगे जिमका क्यौरा नीचे दिया गया है : - - 


माम के पहले तीन सप्माही के दौरान 1 अप्रैल को वेतन का 
विसरण करने , प्रशासनिक खर्चे पूरा करने तथा बीमाक्प्त व्यक्तियों को 
नकद हितलाभों को भवायगो करने के लिये क्षेत्रीय कार्यालयों, स्थानीय 
कार्यालयो तथा अन्य कार्यालयों द्वारा लगभग 5, 00 . 00 लाख रुपये की 
राशि अपेक्षित है । लगभग 1 ,5000 लाख रूपये की अन्य राशि 
क्षेत्रीय कार्यालयों के लेखा संख्या 1 ( संग्रह लेखा ) में शेष पड़ी है । 
यह 30 मया 31 मार्च को प्राप्त अंशवानों की सचक है और दिल्ली में 
निगम के मम्य लेखों में 31 मार्च के बाद अन्तरित की जाती है । 


( लाम्य रूप गो में ) 


माधन स्थिति 


1. कार्यालय भवन तथा स्टाफ स्वार्टर 
पालनिर्माण कार्य 

29 , 64 
नये निर्माण कार्य 

1 , 98 , 365 
2 . अस्पताल , औषधालय सभा स्टाफ क्वार्टर पोर म्व म्थ्य लाभ ग्रह 
चलनिर्माण कार्य 

3 , 00 . 91 
नये निर्माण कार्य 

7 , 11 . 07 
मोर 1 तथा : 

12, 30 , 00 
1318 GI/ 82 - 9 


29 . 1 पर्याप्त राकर फा देखते हुए निगम की अर्थोपाय स्थिति परे 
वर्ष मंतोषजनक रहेगी । मामान्य रोकर शेप में में पिछले वर्षों के 
वोगन किये गये नियेशों में में 1 - , 14 . 87 लाख रुपये की राशि 
1981- 82 वर्ष में परिपक्व हो जायेगी और 31 ,415 . 18 लाम्ब मपणे 
को गणि 1982- 83 वर्ष में परिपक्व हो जायेगी । 
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- - 


- 


- - 


- 


- . . . - 


- 


- 


- - 


- - - - 


- 


- - 


- 


( ख ) राजस्व लेख में ( पूजीगत निर्माण तथा प्रापान पारक्षित 

निधियों में मन्नारित राशियों को छोड़कर ( प्रति व्यक्मि व्यग ) 

नया 
( ग ) 1970- 71 मे अंशदान प्राय में गंजाण । 

30 , परिशिष्ट III ( क ) तथा III ( ख ) में दिगे गो विवरण मौजूदा 
वमनबनुमा के आधार पर 1990. 81 , 1481 - 82 1982 -83 मया 
1983- 84 के दौरान प्रति व्यक्ति र जम्प प्राय नथा र जम्ब ध्यय में 
मंभावित वृद्धि के सूचक है । 


29 . 2. अधिशेष रोकड़ बकायों के दीर्घकालीन निवेश के संबंध 
में नीचे दी गई स्थिति की संभावना है - 

1981- 82 1982 -83 

( लाख रूपयों में ) 
प्रादि रोका शेय 

937 57 (6 , 9000 
व्यय मे अधिक प्राय 
( 1 ) राजस्व लेना 

शून्य 

2, 51 34 
( 2 ) अन्य गोर्ष 
ऋण, जमा पेणगिया प्रादि 

+ 15 . 55 ( - - ) 25 , 77 
जोड़ 

4), 53 . 1 . 4,15, 57 
घटाएं - - कों में मया रोकद शेष ( --- ) 6 90 00 ( - - ) 7, 10 . 00 
( प्रन्स शंग ) 
मामाग्य राफर शेप का निवेश 

2, 63 . 1 2 * * 2, 05 57 * " 
योग्य अधिशेष 

** * इन पाक हों में निर्वा ग्ल प्रारक्षित निधियो तथा पापात प्रारजित 
मिधि मे किये गये निवेश णामिल नहीं है । 


यह उल्लेखनीय है कि 1981 - 82 वर्ष के दौरान व्याज मथा 
लाभोण म प्राय में कमी के कारण निगम की यजट स्थिति पर कुछ 
दबाव रहा है । पृजांगत निर्माण प्रारक्षित निधि में घम धन व्यवस्था 
करके स्थिति परः का पाया गया है । 1982- 8 . क दोरान पन 
निवेण योजना के अन्नन नियेणो पर मंचमी व्याज की बगूली में 
स्थिति में सुधार होगा नया 1१५2- 83 के बजट प्राक्कलन में उपर्युक्न 
कमी को पूरा किया गया है । 1482-83 गे पाग निगम को मजट 
म्पिति मतापजनक रहने हो मभावना है । 


- 


- 


- 


- 


- 


- 


- - 


- - 


- 


- - - 


- 


- - 


- - 


- - 


- 


30 . I. परिशिष्ट - - 2 में दिया गया विवरण पितलिखिम 

To Tन त्यागरामन , वित्तीय सलाहकार 
का सूचक है : - - 

एव मुख्य लेखा अधिकारी 
( क ) अंशदाना में प्राप्त प्रति व्यक्ति माय । 

कर्मचारी राज्य बीमा निगम 
वित्तीय प्राक्कलन 

पर्मचारी राज्य बीमा निगम 
1981- 82 वर्ष के परिशोधित - - प्राक्कलन तथा 
1982- 83 वर्ष के बजट - प्राक्कलन 

विवरण --- " क " । प्राप्तियो 
- - - - - 
लेखा शीर्ष 

वास्तविा 

बजट परिशोधित 

बजट 
1980- 81 1981- 82 1981 - 8 

1982- 83 

( लाम्म रुपयों में ) 
-- - - - - - -- - - - - - -- - - - - - - 

- - - - - - -- - 
राजस्व के प्रधान शीर्ष 
( 1 ) अंशदान 
नियोजको तथा कर्मचारियों का पोग्रर 

1 , 79, 76 . 57 1, 88, 8000 1 , HH, 80 . 00 1 , 95, 30 (1 ) 
( 1 ) चिकित्या हितलाभ पर निगम द्वारा प्रारंभ में किए गए व्यय में राज्य मरफाग/ 
संघ राज्य क्षेत्रों का शेयर 

29 53 49 . 4 95 . 19( क ) 52 32 
राजस्म के अन्य शीर्ष 
( 3 ) म्याज तथा लाभांश ( ग ) 

4 , 62 . 18 5 , 20. 133, 05 . 95 ( ग ) 27 . 82 . 13 ( ख ) 
( 4 ) म.भावजा 

2, 97 . 67 2, 87 . 56 2, 78 . 39 ( ग ) 3, 13 . 15( ग ) 
( 3 ) किराया , दर तथा फर 
( 1 ) निगम के कार्यालय ( स्टाफ क्वार्टरी सहित ) 

8 . 31 " 

7 . 05 

7 60 
( 2 ) अस्पताल , औषधालय ( स्टाफ चार्टरों महित ) 

4, 77 , 84 4, 3800 5 , 41 . (04 11, 22 . 11 
( 6 ) शुल्क , मर्माना भया जब्तिया 

45 . 02 36 . 18 27 . 16 

8 . 84 
( 7 ) विविध 

1 . 11 

1 . 30 9. 30 ( घ ) 8 . 76 ( 4 ) 
जोह - गजन्य 

1 , 93, 21 . 5302, 11 , 172 , 01 , 47 . 882 , 3, 15 . 16 
इममें निदेशालय ( चिकित्सालय ) दिल्ली मे मबंधित प्राप्तिया शामिल है । 
ऋण, प्रारक्षित निधियो , जमा पेशगियां , नथा प्रेषण 

साधारण ऋण 
राज्य सरकारों माग ऋण की वापसी 

18 . 22 23. 65 25 . 32 

19 . 83 
जोर - - माधारण ऋण 

23 . 65 25 . 32 

18 . 03 

- - - - - - 
( क ) इसमें पिछले वर्षों से संबंधित 35. 22 लन रुपये के बक यो की बभूली शामिल है । 
( ख ) व्याख्यात्मक ज्ञापन का पैरा 9 . 6 देखें । 
( ग ) व्याख्यात्मक ज्ञापन का परा 37 देखें । 
( घ ) इसमें अलिपि पहचान पत्रों की लागत में होने वाली प्राय अधिक प्रदायगियो की यभूलियों, लेखा परीक्षा में अम्वीकृत शि , छुट्टी वेतन और 

पेंशन अंशदान तथा केन्द्रीय मरकारी स्वास्थ्य योजना की वसूलिया, पिछले वर्षों में किये गये मेवा व्यय की यमुलिया , म कदमो की नागम की 

वसूलिया, प्रादि ग.मिल है जिनका मन्त्री - मही अनुमान नहीं लगाया जा सकता क्योंकि ये घटते -माती रहती है । 
* इसमें निदेशालय ( चिकित्मा ) विम्ली में संबंधित प्राप्तियां शामिल है । 
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लेखा शीर्ष 


भारत का गजपत्र, फरवरी - 1, 1983/ फाल्गुन 7, 191 4 
- - - 

बास्तविक प्राकडे बजट 
1980 - 81 1981- 6 

( लाख रुपयों में ) 
- - - - 

- - - - - 


परिशोधित 
1981- 82 


बजट 
1982 - 83 


- - -- 


- 


- 


- - 


- - 


- - -- 


- 


- 


- 


- 


भनिधिक ऋण 


2. 28 4 ( प. ) 


1 , 710 (010 


1, 71 . 10 


I , 8000 


17 


11 51 


57. 50 


1 70 


! 41 


1 , 45 


( - ५ ) 55 90 ( 3 ) 
( - - ) 1 . 41 ( 3 ) 


0 35 


() 45 


कर्मचारी र ज्य बीमा निगम मामान्य भविग्य निधि 
( 1 ) कर्मचारियों को प्रशवान 
( ) कर्म चा ग्या क प्रशदान पर ब्याज 

का रात्री निगम प्रशद यी भविष्य निधि 
( 1 ) कर्मचारियों को प्रशदान 
( 1 ) निगम का अपादान 
( 1 ) निम्नलिखिन पर व्याज 

( स ) कर्मचारिया का प्रगदान 
( ख ) निगम का प्रदान 

क० २१ । निगम ग्रुप बीमा निधि 
( 1 ) वर्ष के दौरान वार्षिक धन व्यवस्था 
( ) निवेशा पर प्राण धाम 
( 3 ) जावन बीमा निगन मनबमित राशि 
जार-- - अनधिक ऋण 
प्रारक्षिम निधिया 


1065 


। 15 


0 75 


0 . 86 


046 


(010 


055 


(060 


566 


600 


5 . 75 


७ 00 


" 


] 1 


1) 12 


10 . 15 


22 


(0 . 65 


050 


1 , 80 


1 . 00 


15. 57 


- 2 . 72 


2 , 33 , 46 


1 , 4408 


46 . 42 


0 . 16 


निगम के कार्यालय भवना ( स्टाफ क्वार्टरी महित ) का मूल्य ह्रास प्रारक्षित 

निधि लेखा 
( 1 ) निधि में अनारस याषिक मूल्य काम प्रभार 

1 , 08 820 5 . 32 

७ . 53 
( 2 ) निवेशो पर प्राप्त ब्याज 

1 , 04 

| 16 0 88 ( च ) 7 . 23 ( छ ) 
अस्पताल तथा औषधालय भवना ( म्टाफ क्वार्टर महित ) का मूल्य लाग 
प्रारक्षित निधि लग्या 
( 1 ) निधि में प्रतरित वार्षिक मल्य ह्राम प्रभार 

59 . 84 61 . 73 

66 . 03 
( : ) निबंशा पर प्रान म्यान 

11 . 91 

13 , 31 10. 01 ( प ) 62 . 51 ( छ ) 
स्टाफ कारा का मल्यह्रास प्रारक्षिम निधि लेखा 
( 1 ) माघ म अतरत वार्षिक मल्य हाम प्रभार 

- - ( ज ) -- ( ज ) 0 . 56 ( 4 ) ! 

0 . 58 
( 2 ) निवेश पर प्राप्त ब्याज 

0 . 18 0 . 12 ( च ) 1 . 0 1 ( छ ) 
घटाए- - वर्ष में वाम्नविक अदायगया 

( . . ) 0 60 
निगम के कार्यालय भयमा ( म्टाफ क्वाटरा महित ) का मरम्मत व अनुरक्षण 
प्रारक्षित निधि लेखा 
( 1 ) निधि म प्रतरिम वार्षिक मरम्भन व अनुरक्षण प्रभार 

16 324 3621 28 

2128 26 . 10 

26 , 10 
( 2 ) निवेशो पर प्राप्त ब्याज 

067 0 . 75 0 . 67( च ) 5 . 55( छ ) 
( 3 ) निर्माण एजीमयो द्वारा पिछन पपों की अग्रिम गणियो म म वापिम की गई 
राशिया 

2 . 52 
घटाए -- वर्ष के दौरान निर्माण एजामया का दी गई प्राँग्रम राशि 

( -- ) 10 . 51 ( - - ) 14 . 00 ( - - ) 11 . 00 ( - - ) 12. 00 
( . ) इसमें पेंशन योजना का विकल्प देन यानी कर्मचारिया के सबध में प्रशदायी भविष्य निधि से सामान्य भविष्य निधि में प्रतरित राशि शामिल है । 
( च ) कमी पुन निवेग याना" म निवेशा क कारण है जिसके अन्तर्गत देय ब्याज परिपश्यता पर ही जमा किया जायेगा । 
( छ ) वृसि पुन निवेश योजना क अमर्गत नियशो पर साचत नाज की वसूली के कारण है । 
( ज ) निधि में स्टाफ कार क क्रय मूल्य म श्राधा गाँया । भान में नधिस लेखा परीक्षा प्रापनि के निपटान होने तक कोई धन व्यवस्था नहीं की गई है । 
( अ ) इगमे 1980- 81 वर्ष क लिय धन व्यवस्था क मधम 0 . 20 लाम्य रूपय शामिल है । 
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लेखा शीष 

वास्तविक पालके बजट परिशोधित 

बजट 
198081 1981- 82 1981- 92 
( लाम्ब रूपयो में ) 

- - - - 
अस्पताल नया प्रोषधालय भवनो ( स्टाफ क्वार्टरी महिन ) का मरम्भन व अनुरक्षण 
प्रारक्षित निधि लेखा 
( 1 ) निधि में प्रतग्नि वार्षिक प्रन रक्षण व मरम्मान प्रभार 

1 , 85 66 

32 06 , 4692 , 64 11 
( 2 ) निवेशो पर प्राप्त ब्याज 

1457 18 2012 63 ( 1 ) 1, 04 03 ( छ ) 
( 3 ) निमणि एमियो द्वारा पिछले वर्षों का अग्रिम शिया में से वापिस का गई 
राशियाँ 

( - ) 23 67 
घटाए वर्ष के दौरान निर्माण एशिया का वी गई सामन राशि 

( - - ) 83 7५ ( - ) 1, 2 0 00 ( -- ) 1,01 00 ( -- ) 1, 1000 
स्यापी ( माशक तथा पूर्ग ) अपंगता हितलाभ प्रारक्षित निधि लेखा 
( 1 ) निधि म अतरिम बार्षिक राशि 

11,70 87 ( अ ) 8, 85 30 10, 14 10, 94 03 
( 2 ) नि शो पर ब्याज प्राप्त 

51 75 57 82 43 10 ( घ ) 396 16 ( छ ) 
घटाए --- वर्ष में वास्तविक प्रवागियो 

( - - ) 7, 8 96 ( - - ) 7, 18 29 ( - ) 851 61 (- - ) 8, 8377 
माश्रितजन हितलाभ प्रारक्षित निधि मेखा 
( 1 ) निधि में प्रतरित वार्षिक राशि 

1, 70 _ 94 (ट ) , 33 203 , 14 823 , 7781 
( 2 ) निवेशो पर उपषित और या वसूल किया गया ध्यान 

29 04 3 12 29 03 ( च ) , 30 31 ( छ ) 
पटाएं - - वर्ष मे वास्तविक प्रदाया गया 

( - ) 1, 40 82 ( - - ) 1,51 86 (- - ) 1 ,75_ 83 ( - - ) 1,62 17 
निगम के कर्मचारियो के लिए पेशन प्रारक्षित निधि लेखा 
( 1 ) निधि मे प्रसरित वार्षिक मशवान 

7965 
( 2 ) निवेशो पर प्राप्त ब्याज 

. ! 23 7 08 19 44 ( च ) 1, 60 24 ( छ ) 
घटाएं --वर्ष मे वास्तविक प्रवागिया 

96 (- - ) 48 00 ( -- ) 39 95 ( -- ) 74 97 
निगम के कर्मचारियों के लिय अनकम्मा आरक्षित निधि लेखा 
( 1 ) निधि मे अतरित यार्षिक अशवान 

0 350 
350 
500 
50 
( 2 ) निवेशो पर प्राप्त माज 

001 

0 01 0 01 0 . 04 ( छ ) 
घटाएं - - वर्ष में वास्तविक अदायगिया 

( -- ) 0 37 ( - - ) 0 35 ( -- ) 0 30 ( - - ) 0 50 
भविष्य निधि अमा से जुड़ी बीमा निधि 
( 1 ) निधि मे प्रप्तरित वार्षिक राशि 

1090 ७ . 90 

1 . 00 120 
( 2 ) निवेशो पर प्राप्त ब्याज 

10 . 01 

0 05 0 04 . 11 ( छ ) 
षटाएं - - वर्ष के दौरान प्रदायगिया 

( - ) 0 67 ( -- ) 0 90 (- - )(0 30 (- - ) 0 90 
पूजीगत निर्माण प्रारक्षित निधि 
( 1 ) निधि मे प्ररित राशि 

17, 9283 18, 88 00 १,44_ 00 ( 2 ) 28,97 00 ( 1 ) 
( 2 ) निवेशो पर प्राप्त व्याज 

1, 2194 1, 30 25 1 ,08 56 (च ) 8,94 98 ( छ ) 
( 3) निर्माण एशियो द्वारा बापिस की गई राशिया 

1 , 12 16 
घटाएं - - वर्ष में निर्माण एजेंसियो का दी गई अग्रिम राशि 
(क ) निगम के कार्यालया के लिए भवन 

( -- ) 58 00( कृ ) (--- )1, 08_19 ( ---) 1, 64 00 (.. .) 2,18 00 
( ख ) अस्पताल तथा औषधालय भवन 

( - - ) 11,82 71 ( ) (- ) 7,41 81 ( - ) 8 ,58 00 ( -- ) 10, 12 00 
आपात प्रारक्षित निधि 
( 1 ) निधि मे प्रतरित राशि 

___ 1, 2883 1 , 48 22 45 18 1, 0000 
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( ब ) कमी " पुन निवेश योजना " में निवेश के कारण है जिसके प्रमर्गत देय व्याज परिपक्वता पर ही जमा किया जाएगा । 
( छ ) “ वृद्धि पुन निवेश योगना के अनर्गम निवेशो पर सचिन व्याज की बमूनी य कारण है । 
( ज ) इसमें 1 3 1978 का या इमसे पहले हुई अपगता की स्थिति म स्थायी अपगता हितलाभ के मौजूदा मामलो की राशि म 1 - 1 .1980 से स्वागत 

वृद्धि के धारण एक मुश्त ममायोजन के 2, 70 42 लाख रुपये शामिल है । 
( ट ) इममे } 1- 3- 1978 को या इससे पहले हुई मृत्य की स्थिति मे माश्रितजन हितलाभ के मौजवा मामला की राशि में 1 - 1- 1980 से स्वीकृत खि 

के कारण एक मत समायोजन के 1, 59 58 लाख रूपये शामिल है । 
( 8 ) कमी 9, 4400 लाख १० (प्रशदान प्राय का 5 % की कम वन व्यवस्था के कारण है । 
( ड ) वृद्धि प्रशवान प्राय की 10 % की दर पर पूर्ण धन-व्यवस्था के कारण है । 1981- 82 मे 9, 4400 लाख रु० की मम धन -व्यवस्था भी परो 

कर ली गई है । 
। निधियो मे से दी गई पशगया से साजन परिमपसिया का सूचक है । वष फ दौरान कार्यालय भरना और सानाल/ पोषधालया में निर्माण प्रादिद 

लिए दी गई पेशगियां मण 7328 वाया और 9, 6734 लाख रुपय या । 
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भारत का राजपत्र , फरवरी 26, 1983/ फाल्गुन 7 , 1904 
- - - - - -- - 

---- - - - - - - - - 
वास्तविक प्रांकडे बजट 

1980 - 81 1981- 82 
- - - - --- - - - - 


लेखा शीर्ष 


- - - - - - 

परिशोधित 

1981- 82 
( लाख रुपयों में ) 

8, 20 . 64 


1982- 83 

- - - 


- -- 


- - - - 


- 


- 


- 


- - 


- 


21,24. 962 


, 72 . 38 


43, 57 . 18 


6 . 48 


5 . 50 


7 . 50 


7 . 60 


36 , 32 


40. 00 


40 . 00 


38 . 00 
4 .3. 50 


42 . 80 


17 . 50 


47 . 50 


-- 


114 


1 , 66 


1 , 65 


1 . 70 


I . 05 


1 , 60 


2 . 50 


3 . 00 


5 . 47 


6 . 


1 


6 , 50 


7 . 00 


308 


3 . 20 


3 . 40 


3 . 50 


16 . 26 


22 . 00 


फुल -- मारक्षित निधिया 
जमा 
( 1 ) जमानत जमा 
( 2 ) मन्य जमा ( ण ) 
कुल जमा 
पेगिया 

( क ) स्थायी पं शगिर्या 

( ख ) निगम के कर्मचारियों को पंगा गया 
( 1 ) स्थानाप्तरण पर वेतम पेशी 
( 2 ) स्थानान्तरण पर यात्रा भसा पेशगी 
( 3 ) मोटरवाहन के क्रय के लिए पेशगी 
( 4 ) अन्य वाहन के क्रय के लिए पंगगी 
( 5 ) गृह निर्माण पेशी 
( 6) विविध पेशगियो ( त्यौहार पेगी, बाढ़ पेशी तथा पंखा पशगी । 
( ग ) अन्य पेगगियां 
( 1 ) राज्य सरकारों की पोर से पत्रिम अदायगी 
( 2 ) विविध ( त ) 
फुल -पेशगियां 
प्रेषण : 
( 1 ) भकप प्रेषण (नियल ) ( 4 ) 
( 2) पन्य प्रेषण ( निवल ) (ब ) 
बुल-प्रेषण 
जोड़- - ऋण , मारमित निधियों, जमा पेशगियां नपा प्रेषण 
मुल प्राप्तिया 
माधि शेष 
कुल जोर 


17. 00 
26 50 


19. 00 
21 . 00 


:23 . 63 


22. 00 


008 


(0 . 01 


0 . 0 . 


0 . 02 


25 . 00 


30 . 00 


32 . 80 


31 . 83 
83. 38 


" 


81 . 85 


85 . 07 


92 . 02 


. 


25 . 00 
16. 06 


1, 06, 13 


1 . 00 


1, 06, 13 

I . 00 

41 . UG 
26, 11, 06 24, 45 . 04 12, 53 . 05 
2,19, 32 . 59 2, 26, 86 . 51 , 14, 00 . 93 

7, 54 . 66 6 ,36 , 09 , 37 . 57 
2, 26, 87 . 252 , 33, 22 . 602 , 23, 38 . 50 


1 , 00 

1 . 00 
47, 65 . 71 
2, 81, 10 , 97 

6, 90 . 00 
2, 88, 00 . 97 


- 


- - 


- 


( ण ) म गीच में ( 1 ) पन्य पार्टियों को वेय बिलों, में कटौती ( 2 ) फ० रा . बी० निगम भविष्य निधि में प्रदायगी जमा तथा ( 3) प्रदायी प्राय 

( उनंत खाता ) शामिल हैं । 
( स ) इस शीर्ष में ( 1 ) लेखन सामग्री नियंत्रक , कलकत्ता की पेशगिया , ( 2 ) राज्य सरकारों के मुद्रण तथा लेखन सामग्री विभागों को पगियो, ( 3 ) 

निगम के क्षेत्रीय कार्यालयों तथा अन्य कार्यालयो को पेशगियो, ( 4 ) मगर पालिकामों, स्थानीय निकायों आदि को पेशगिया , ( 5 ) कानूनी खयों 
के लिए पेशगियां, ( 6 ) निगम की विभागीय कॅन्टीनों को पेशगियां, तथा ( 7 ) अन्यत्र वर्गीकृत न की गई अन्य पेशगियों की वसूली समायोजन शामिल 


( थ ) नका प्रेषण शब्दों को प्रर्प एक लेखा परिमंडल से दूसरे लेखा परिमंडन को तथा दूसरे लेखा परिमंडल से पहले लेखा परिमन को निधियों 

( नकद ) का मन्नण है । निगम का राजस्थ भारतीय स्टेट बैंक तथा इसके महकारी बैंकों के माध्यम से एकत्र किया जाया है । प्राप्त अंशवान 
सबंधित क्षेत्रीय कार्यालय के लेखा संख्या - 1 ( वसूली लेखा ) में प्रतरित किये जाने है तथा अंतिम रूप में लेखा संख्या- 1 ( केन्द्र ) मुख्यालय में प्रतरित 
कर दिये जाते है । प्रशासनिक व्यय तथा भीमाकृत व्यक्तियों की हितलाभों को प्रवायगियों के लिए निधियों केन्द्रीय लेखा संमया - 1 ( मुख्यालय ) 
से प्रतरित करके क्षेत्रीय कार्यालयों/ स्थानीय कार्यालयों को दी जाती है । निधियों के एक कार्यालय में दूसरे कार्यालय में अंतरण के ऐसे मभी 

लेमवेन " नकद प्रेषण " कहे जाते है । 
( 4 ) अन्य प्रेषण शब्दों का मर्प निगम के एक कार्यालय से दूसरे कार्यालय के बीच पुस्तक समायोजन है । निगम के एक कार्यालय में शुरू होने वाले 
ऐसे लेनदेन जिनका निगम के दुसरे कार्यालय में ममायोजन किया जाता है , विनिमय लेवे के माध्यम से प्रेरित किए जाते हैं । 

___ ए० एन० स्यागराजन, वित्तीय सलाहकार 

एवं मुख्य न्या अधिकारी कर्मचारी, राज्य मीमा नियम 
( कामन सील ) 
फमचारी राज्य बीमा निगम 
नयी दिल्ली , दिनांक 17 फरवरी 1984 
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विवरण - ख - - उपय 


लेखा शीर्ष 


वाम्मायक 


बजट 


बजट 


परिणाधिन 
1 -981- 82 


[ 18 - 1 


1981 - 92 


1982- 83 


( लाग्य रूपयो म ) 


गजस्व लेख में व्यय 


1. माकृत व्यक्तियों तथा परिवारों को हिमलाभ 


क - निकिन्मा हिनलाभ 
( 1 ) चिकिम्मा देखरेख 

उपचार तथा प्रमूसि मुविधामा की व्यवस्था पर सच में निगम के 
पायर के रूप में राज्य सरकारों प्रादि को प्रदायगिया 


117, 98 17 75, 06 . 64 76, 44 . 81 ,63 18 
( 11), 15 . (05 ( 1 ), 44 4 8th ( 10, 3 3 15 ( 12, 25 . . ( , 
लाख रूपयो की लाख रूपों की लाग्न झपयो की लाग्न झपया की 
मकाया प्रदायगिया मकाया प्रदायगिया बकाया प्रदायगिया बकाया प्रदायगियो 
शामिग्न है ) शामिन है ) शामिग्न है । ) शामिल हैं । ) 


( 2 ) चिकिस्मा उपचार 

देखरेख तथा प्रसूति सुविधाएं (निगम द्वारा सीधे किया गया व्यय ) 


3, 80 . 04 4,91). 144 , 28,405 , 14 . 15 

( 4 . 99 10 . 00 10 . 00 ( 10, 00 
लाख रूपए महा- लाग्न रुपये महा - लाख० रुपये महा - लाख रुपये 
राष्ट्र क्षेत्र के विदर्भ राष्ट्र क्षेत्र के विदर्भ राष्ट्र क्षेत्र के विदर्भ महाराष्ट्र क्षेत्र के 
क्षेत्र में प्रसव शुल्क क्षेत्र में प्रमय शुल्क क्षेत्र में प्रसव शुल्क विदर्भ क्षेत्र में प्रमत्र 
की अदायगी के की प्रदायगी के की अदायगी के शुल्क की प्रदायगी 
मंबंध में शामिल मबंध में शामिल है मबंध में णामित्र के सम्बन्ध में 

णामिल है ) शामिल है । ) 


71 , 78 . 51 


79, 98, 8891, 22, 68 ( प. ) 86, 77 33 ( ख ) 


30 


49, 30 75 


48, 77 2056 , 80 70( ग ) 


580, 60 , 58 


383 , 15 


1, 11.58 


4, 61 . 16 


3, 81 08 
, 11 1) 


1 , 25 10 


2, 16 37 


218 


8, 66 57 


10, 3120 


11 , 97, 77 


11, 39, 15 


11, 70, 87 


10, 1484 


110, 9 + 53 


4 , 7095 


२, 96 30 
33.3 26 
11 . 25 


3 , 1182 


377 . 84 


11) 


2 


10. 20 


10. 87 


जोए--- क - चिकित्मा हितलाभ 
ख - - नकद हितलाभ 
( 1 ) बीमारी हिनलाभ 
( 2 ) विस्तारित बीमारी हितलाभ 
( 3 ) प्रमूनि हिनलाभ 
( 4 ) अपगता हितलाभ 

( क ) अस्थायी अपगता 

( ख ) ग्थायी अपंगता ( प ) 
( 5 ) पाश्रितजन हितलाभ ( घ ) 
( 6 ) अंत्येष्टि हितलाभ 
( 7 ) अणक्तता हितलाभ 
कुल - व- नकद हितलाभ 
ग ... अन्य हिनलाभ 

( क ) पिकिन्मा बोर्ड व अपील अधिकरण 
( ख ) सवारी बर्ष तथा/ या मजदूरी की हानि के लिये बीमाकृत व्यक्तियो का 
प्रदागिया 

( ग ) विविध 
कुल- ग - अन्य हितलाभ 
शीर्ष - 1 - हितलाभो का मोल 


11 ) (00 


110 . () () 


80, 41 45 


77, 61 ) 160 , 75 . 28 ( 5 ) 


93, 7581 


488 


ܐ 
ܐ 


7 55 


777 


+ . 53 


1 , 67 


5 51 


58 


12 . 27 


12 . 15 


14 . 70 


15 , 16 


21 68 


2 . 14 27 . 70 

29 . 07 
1. 57, 81 . 481 , 72, 25 751 , 30, 32 . । 


1 , 52, 41 . 64 


( क । न्याम्यान्मक ज्ञापन कापैराग्राफ 11 . 1 देखिए । 
( ख ) व्याख्यात्मव ज्ञापन का पैगग्राफ 20 1 देखा । 
( ग ) व्याख्यान्मक ज्ञापन का पैगग्राफ 1 1 2 देखिए । 
( घ ) धन व्यवस्था बीमापन प्राधार पर की जाती है । 
( 7) ज्याच्यात्मक ज्ञापन का पैगग्राफ 11 2 देखिए । 


[ भाग I) – खण्ड ( ii ) ] 
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- - 


- 


- 


- - 


- - - - - - 


- 


- - 


- - - 


लेखा- शीर्ष 


भारत का राजपत्र, फरवरी 26 1965 फागन 7 , 190 ! 

- - - - - - - - 
वास्तविक बजट 
1980 - 81 

1981 - 82 

- - - 


- 
परिशोधित 
1981 - 82 


बजट 
1982- 83 


- 


- - - - - - 


- - - - 


• 


- - - 


- 


- 


- - 


- 


- 


- 


- - 


( लाख रूपयों में ) 


( ) १० 


10 89 


. . 12( च ) 


50( 1 ) 


1 19 


[ . 84 

1 . 03 
+ 053 
34 . 23 


1 . 30 
19 ) 
१ . 20 
+400 
16 00 


प्रशासन 
क -- अधीक्षण निगम म्थायी समिति , क्षत्रीय बाई ग्रादि - यावा भत्ता 
प्रधान अधिकारी 
1 प्रधान अधिकारियों का वेतन 
2 भने तथा मानदेय 
मोड -- प्रधाम अधिकारी अन्य अधिकारी 
( 1 ) अन्य अधिकारियों का मन 
( 2 ) भने मथा मानदेय 
( 3 ) सोनम 
जो अन्य अधिकार लिपिक वयि स्थापना 
( 1 ) स्थापना का वेतन 
( 2 ) भसे मथा मानदेय 
( 3 ) बोनग 
जोम-.-.ग्लिपिक वर्गीय स्थापना 
पुप घ कर्मचारी 
( 1 ) प्र. प प कर्मचारियों का वेतन 
( 2 ) भने तथा मानदेय 
( 3 ) बोनम 
जोर - अप घ कर्मचारी 


(1 43 
75 . 19 
1 , 8873 
2 , 21 , 74 

५ . 07 
420 54 


1 15 
! 16 
351 
4681 
337 77 

( 0 . 60 
8521 
1 , 97 21 
2 , 43 20 
___ 13 0 ॥ 
153 51 


125 
। 70 
2 95 
12 97 
43 . 70 

( बी ) 
86 76 
1, 91 21 
2, 5944 

( श्री ) 
4 , 53, 711 


4 ) (0 ) 
2 , 05 10 
2. 71 . 40 

बी ) 
+ 76 40 


27 . 48 
36 . 67 

1 . 44 
6559 


2900 
17 . 00 


.. 8 . 79 
10 , 95 

223 
71 999 


27 AM 
41 . 96 
( बी ) 
69. 65 


( बी ) 


76 00 


1786 


23. 
9000 


74 . 14 


21 20 
8000 
02 
2 . 50 


320 


पाकस्मिक व्यय 
( क ) डाक , तार पटेलीफोन व्यय 
( ख ) लेखन सामग्री प फार्म 
( ग ) अंशदान टिकटें 
( प ) टाइपराइटर , जुप्लीकेटर प्रादि की खरीद, मरम्मत तथा अनुरक्षण प्रादि 
( 5 ) एड्रीमा उपस्कर की खरीद, मरम्मत तथा अनुरक्षण प्रावि 
( च ) किराया , दर मथा कर 
( छ ) फर्नीचर 
( ज ) अभिलेख के लिए विशेष उपस्कर 
( स ) कार्यालय प्रयोग की सामान्य वस्तुओं को खरीद , मरम्मत तथा अनुरक्षण मादि 
( ज ) साइकिलों की खरीद मरम्मत व अनुरक्षण 
( ट ) पदियों की मुरीद, मरम्मत व अनुरक्षण 
( छ ) पुस्तकें , पत्रिकाए तथा अन्य प्रकाशन 
( छ ) गर्म व मर्व मौसम के खर्च 


3 . 20 
3 . (04 
28 . 33 

6 . 91 
" 73 


21 20 
80 00 
(0. 02 
250 

. 00 
33 00 
350 
1 10 
3 . 50 
0 . 06 
3 . 10 
0 , 45 
030 


3 . 00 
31101) 
550 
300 
१ . 50 
(0 . 06 
3 . 10 


3 . 00 
31 60 

7 . 00 
2 . 50 
5 . 50 
0 . 08 
# . 10 


5 . 36 
0 . 02 


3 . 13 


0 . 40 
0 , 14 


0 . 45 
070 


0 . 50 
0 . 40 


( 2 ) विविध 
( 1 ) कर्मचारी वर्ग की मख- मविधा 

1 . 05 

1 . 00 
11 . 50 

1 . 00 
( 2 ) विविध 

12 , 33 

11 . 60 

13 . 50 
( ण ) स्टाफ कारो की मरम्मत व अनुरक्षण 

५ . 24 2 . 50 2 . 50 

132 
जोड़ - पाकस्मिक ध्यय 

1 , 58 . 93 1 , 6873 1 , 68 , 73 1 , 93 00 
जोड़ --- ---- अधीक्षण 

7, 24 . 27 7 ,83. 86 7 , 84 . 21 8 , 41 . 10 
क्षेत्रीय कार्य 
अधिकारी 
( 1 ) अधिकारियो का वेमन 

12 . 91 15 70 

17 . 75 

20 . 00 
( 2 ) भत्ते तथा मानदेय 

10 . 53 12. 90 

17. 15 19 . 00 
( 3 ) बोनम 

0 . 29 ___ ) . 80 

( बी ) ( मी ) 
जोड़ - - अधिकारी 

23 76 29 . 40 

३५ () 

- - - - 
( च ) इसमें स्थायी समिति निगम द्वारा स्थापित कर्मचारी राज्य बामा निगम पुनरीक्षण ममिति और विभिन्न उप समितियों के यात्रा भने नया निक 

भनं पर व्यय शामिल है । 
( ती ) " ग-~--अन्य सर्च " के मन में एक मुमत व्यवम्या देखिए । 


348 


- 


- 


- - 


- - - - 


- 


- 


- 


- - - 


0 . 27 
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मेम्बा गोर्न 

वास्तविक 

बजट परिशोधित 

बजट 

1980- 81 1981 - 82 
- - 

1981 -82 

1982- 83 
_ - - - - - - - - - - - - - - 

- - - - - 

( लाख रुपयों में ) 
लिपिक वर्गीय स्थापना 
( 1 ) स्थापना का घेसन 

1 , 96 . 97 2,00 . 60 2 ,13 . 23 2, 21 , 00 
( 2 ) भस्ते तया मानधेय 

1 , 99 . 22 2 , 09 . 85 2, 47 . 47 2, 68 . 00 
( 3 ) बोनम 

7 , 13 14 , 90 

( बी ) 
जोड़ - लिपिक वर्गीय स्थापमा 

4 , 03, 32 4, 25, 35 4 , 60 . 70 

4 , 89 . 00 
ग्रुप घ कर्मचारी : 
1. ग्रुप घ कर्मचारी वर्ग का वेतन 

28 . 01 32 . 90 32 . 63 

34 , 00 
2. भत्ते व मानदेय 

33 . 61 38 . 75 

42 . 05 

47 . 00 
3 . मोनम 

2 . 45 ( बी ) 
जोड़ - ग्रुप च कर्मचारी 

61 . 62 74 . 10 

76 . 68 81 . 00 
माफस्मिक व्यय 
( क ) डाक , तार व टेलीफोन खर्च 

5 . 27 5 . 20 5 , 200 

6 . 10 
( ब ) लेखन- सामग्री व फार्म 

1 . 27 1 . 25 1 , 25 

1 . 50 
( ग ) दादागास्टर , हुलाकंदर को खरीद, मरम्मन नथा अनुरक्षण 

0 . 63 0 . 55 0 . 55 

0 . 70 
( ब ) किराया , वर तथा कर 

27 . 10 31 . 00 31 . 00 

35 , 00 
( 5 ) फर्नीचर 

2 . 43 2 . 50 4 . 00 

3 . 00 
( च ) अभिलेख के लिए विशेष उपस्कर 

1 . 00 1 , 00 

1 , 10 
( छ ) कार्यालय प्रयोग के लिए सामान्य वस्तुप्रों की खरीद, मरम्मत प अमुरक्षण 

0 . 79 0 . 00 0 . 90 

1 . 00 
( ज ) साइकिलों की खरीद, मरम्मन व अनुरक्षण 

0 . 02 0 , 08 0 . 06 

0 . 08 
( अ ) पर्दियों की खरीद, मरम्मत व अनुरक्षण 

0 . 77 0 . 70 0 . 70 

1 . 00 
( अ ) पुम्न , पत्रिकाएं तथा अन्य प्रकाशन 

0 . 01 0 . 04 0 . 04 

(0 . 05 
( ट ) गर्म व सर्व मौसम के वर्षे 

0 . 25 0 . 40 
(0 . 40 

0 . 50 
( 8 ) विविध 

( 1 ) कर्मचारियों को मुम- मुविधाएं 
( 2 ) विविध 

9 . 19 9 , 00 7 . 50 

10 . 07 
जोर--- प्राकस्मिक व्यय 

48 . 00 52. 60 52. 60 

60 . 10 
जोड़---- --- क्षेत्रीय कार्य 

5 ,36. 70 5 , 81 . 45 6 , 22 . 78 

6, 69 . 10 
ग - - अन्य व्यय 
कानूनी सर्च 

4 . 75 5 . 50 

11 . 02 
बीमा न्यायालय 

0 . 78 0 . 95 1 . 48 

1 . 78 
प्रचार व विज्ञापन 

1 , 19 1 . 60 1 . 70 

2 . 27 
बैंक लेखे रखने का खर्च 

0 , 32 0 . 70 

0 . 41 
छद्री वेतन तथा पेंणम अंशवान 

0 . 74 1 . 02 2 , 07 

1 . 01 
लेखा परीक्षा शुल्क 

2 , 42 

2 . 80 

2 . 90 
मरम्मन , अनुरक्षण तथा मूल्यह्राम 
( क ) निगम के कार्यालय भवनों ( स्टाफ क्वार्टरों महिन ) का मूल्य लास 

4 . 08 6 . 20 5 . 32 

6 . 53 
( ख ) स्टाफ कारों का मूल्यह्रास 

0 . 56 ( ज ) 0 . 58 
( ग ) निगम के कार्यालय भवनों ( स्टाफ क्वार्टरों सहित ) की मरम्मन व अनुरक्षण 

16 . 32 24 . 36 

21 , 28 26 . 10 
नियुति हितलाभ 
( क ) पेंशन प्रारमिन निधि में निगम का अंशवान 

66 . 59 80 . 40 69 . 00 

69 . 35 
( ख ) कर्मचारी राज्य बीमा निगम अंशवायी भविष्य निधि में निगम का अंशवान 

0 . 34 0 . 35 0 . 40 

0 . 45 
- - - - - - - - - - - - - - --- -- - - - - - - - - - - - 
( बी ) ग-- अन्य खर्चे" के अंत में एक मुश्त व्यवस्था देखिए । 
( छ ) इम लेखा परीक्षा प्रापसि का निपटान होने तक कोई व्यवस्था नहीं की गई है क्योंकि निधि में राशि स्टाफकारों के रुप मुल्य से अधिक हो गई 


9 . 00 


0 . 43 


2 . 60 


( ज ) इममें 1980- 81 के संबंध में 0 . 28 लाख रुपये शामिल है । 
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[ भाग II . - खण्ड 3( ii ) ] भारत का राजपत्र : फरवरी 26, 1983/फाल्गम 7, 190 4 

- - - - - 
लेखा-शीर्ष 

वास्तविक बजट परिशोधित 

बजट 

1980 - 81 1981 - 82 1981 - 82 1982- 83 
- - - - 

( लाख रुपयों में ) 
कर्मचारी राज्य बीमा निगम भविष्य निधि में भवा किया गया म्मान : 
प्रशदायी भविष्य निधि 

1 . 11 

2 . 55 
मामान्य भविष्य निधि 

46 , 99 

41 . 50 ( म ) 
निगम के कर्मचारियों के लिये अनुकम्पा प्रारक्षित निधि 

0 . 35 0 . 35 (0 . 50 

0 50 
भविष्य निधि जमा से जुड़ी बीमा योजना 

0 . 90 0 . 90 1 . 00 

1 . 20 
विविध 

2 . 37 4 , 70 2 . 70 

(0 . 25 
जोड़ - - ग - - मन्य खर्षे 

1 , 49 . 45 1 , 73 . 68 1 ,18 , 22 1 , 24 . 37 
बोनम की एक मुश्त व्यवस्था 

( बी ) ( बी ) 49. 09 50. 00 
शीर्ष 2 प्रशासन का जोड़ 

14, 10 . 42 15, 38 , 99 15, 74 . 30 16, 84 , 57 
3 अस्पताल, औषधालय प्रादि 
अस्पतालों , औषधालयों की मरम्मन, अनुरक्षण तथा मूल्याहास प्राधि 
( क ) अस्पताल मौषधालय भवनों का मूल्यह्रास 

46 . 42 59 . 84 61 . 73 

66 . 03 
( ख ) अस्पताल / पोषधालय , भवनों की मरम्मत तथा अमुरक्षण 

1 , 85 . 66 

2, 32 . 08 2 . 48 92 2 , 64 . II 
गोड-शीर्ष-3 - ~ अस्पताल प्रीषधालय आदि 

2 . 32 . 08 2, 91 . 90 3 , 08 . 65 3 , 30 , 14 
4. पूंजीगत निर्माण तथा मापात प्रारक्षित निधियों में अंशवान 
1 . पूंजीगत निर्माण प्रारक्षित निधि में वार्षिक प्रशवान 

17, 92 . 83 ( अ ) 18,88 , 009 , 44. 00 ( ८ ) 28, 97 . 00 ( 6 ) 
2. मापात प्रारक्षित निधि में वार्षिक अंशदान 

1 , 28. 91 1 , 48 . 22 

95 . 18 ___ 1 ,00 . 00 
जोड- शीर्ष- 4- -- पूंजीगत निर्माण तथा मापान प्रारक्षित निधियों में संशवान 

19, 21 . 74 20 , 36 . 22 ___ 10, 39 . 18 29, 97 . 00 
जोह - - राजस्व लेने में व्यय । 

1 ,88, 05 . 88 1 ,96, 48 . 59 2 , 01, 47 . 882 , 30, 93 . 92 
5 . पूंजीगत लेने में व्यय स्टाफ कारें 
स्टाफ कारों की खरीद 

0 . 60 

1 . 78 
ऋण, प्रारक्षित निधियो, जमा , पेशगियो नया प्रेषण प्रनिधिक हण 
क०रा०पी० निगम भविष्य निधि 
अंशवातामों को प्रदायगी 
1 . सामान्य भविष्य निधि 

1 , 20 . 31 1 , 15 . 00 1 , 50 . 00 ( ग ) 1 , 76 . 00 ( ग ) 
2 . अंशदायी भविष्य निधि 

1 . 16 3 . 50 2 . 80 

3 . 10 
कर्मचारी राज्य बीमा निगम 
पुप बीमा निधि 
1. जीवन बीमा निगम को दिया गया प्रीमियम 

I , 47 2 . 30 2 . 00 

2 . 10 
2. लाभाधिकारियों को दी गई बीमित राशि 

165 0 . 50 0 . 90 

0 . 90 
3. कर्मचारियों को बन्दोबस्ती लाभ 

0 . 02 0 . 01 () . 15 

0 . 20 
मारक्षित निधियां 
जोड़ - - अनधिक ऋण 

1 , 24 . 61 1 , 21 , 31 1 , 55 , 85 

1 , 76 . 30 
निगम के कार्यालय भवनों ( स्टाफ क्वार्टरों महित ) की मूल्याहाम पारक्षित निधि 

निवेश लेखा 
वर्ष में किया गया निवेश 

5 . 12 

7 . 36 ___ 6 . 20 13 . 76 ( माई ) 
अस्पताल भवनों की मूल्यहास प्रारक्षित निधि निवेश लेखा : 
वर्ष में किया गया निवेश 

___ 58. 33 73. 15 ,71. 74 1, 48 . 54 ( प्राई ) 
स्टाफ कारों की मूल्यल्लाम 
प्रारक्षित निधि निवेश लेखा 
वर्ष में किया गया निवेश 

0 . 16 ( --- ) 10 . 4 

. 68 1 . 59 ( माई ) 
( ) भविष्य निधि जमा के निवेश पर बमूल किये गये ब्याज को दूसरी तरफ रेबिट करके व्याज वसूल किया जा रहा है । 
(ो ) “क -अधीक्षण पौर " ख- फोल्ड कार्य " में अलग-अलग दिखाया गया है । 
( ग ) इसमे मंगवान के भाग के रूप में माने गये मंशदान पर प्रास्त म्याज में से 10 प्रतिशत निधि में जमा करते हुए 1976- 77 से 1979-80 

तक की अवधि के दौरान की गई धन व्यवस्था के कारण 3 , 09 लाख रुपये के ममायोजन को गणना में लिया गया है । 
( ट ) यह कमी 9, 44. 00 लाख रुपये ( अंशदान प्राय का 5 प्रतिशत ) की कम व्यवस्था के कारण हुई है । 
( 3 ) यह वृद्धि ग्रंशवान प्राय की 10 प्रतिशत की दर पर पूर्ण व्यवस्था के कारण हुई है । 1981 - 82 में 9,44 . 00 लाख रुपये की कम व्यवस्था 

की पूर्ति कर ली गई है । 
( माई ) ---यह वृद्धि “ पुनः निवेश योजना " के अन्तर्गत निवेशो पर सचित ब्याज की वसूली के कारण हुई है । 
1318 GI / 82 - 10 
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लेखा -शीर्ष 

वास्तविक बजट 

परिशोधिस 
1980- 81 1981 -82 1981 - 82 

1982- 83 

( लाख रपयो में ) 
निगम के कार्यालय भवनों ( स्टाफ़ क्वार्टरों सहित ) की मरम्मत व अनुरक्षण प्रारक्षित 

निधि निवेश लेखा 
वर्ष में किया गया निवेश 

8 , 97 11 , 11 10 . 95 ( 1 ) 19 . 6 5 ( माई ) 
अस्पताल भवमो की मरम्मत तथा अनुरक्षण प्रारक्षित निधि नियण लेखा 
वर्ष में किया गया निवेश 

92. 72 

1, 28 . 29 _ 1,58 . 54 ( ) 1, 58. 14( प्राई ) 

1, 28. 28 
स्थायी ( प्रांशिक तथा पूर्ण ) अपंगता हितलाभ प्रारक्षिस निधि निवेश लेखा 
वर्ष में किया गया निवेश 

4,93. 65 ( 8 ) 2 , 25 . 83 1, 11 . 30 6 , 07 
पाश्रितजन हितलाभ प्रारक्षित निधि निवेश लेखा 
वर्ष में किया गया निवेश 

3, 59 . 76 ( ण ) 2 ,14 . 52 1, 68 . 02 4, 34, 98 ( माई ) 
निगम कर्मचारियों के लिये पेंशन प्रारक्षित निधि निवेश लेखा 
वर्ष में किया गया निवेश 

70. 92 84 . 95 67 . 22 2, 10, 60 ( माई ) 
क०ग०बी०नि० भविष्य निधि 
निवेश लेखा 
वर्ष में किया गया निवेश 

97 . 69 97. 60 73 . 96 ( त ) 67 . 78 ( 1 ) 
फ०रा०बी० ग्रुप बीमा निधि 
निवेश लेखा 
वर्ष में किया गया नियोश 

3 . 28 3 . 81 

3 . 85 5 . 02 ( माई ) 
पूजीगत निर्माण प्रारक्षित निधि 
निवेश लेखा 
वर्ष में किया गया निवेश 

9 , 15 , 55 11, 79 . 25 30 . 56 ( 4 ) 25, 61 . 98 ( 4 ) 
निगम के कर्मचारियों के लिये अनुकम्पा पारक्षित निधि 
निवेश लेखा 
वर्ष में किया गया निवेश 

( - - ) 0 . 09 
0 . 01 

0 . 04 
भविष्य निधि जमा से जुड़ी बीमा निधि निवेश लेखा 
वर्ष में किया गया निवेश 

0 . 36 0 . 05 

0 . 240 , 61 ( आई ) 
मापास प्रारक्षित निधि निषेण लेखा 
वर्ष में किया गया निवेश 

1 , 82 . 84 1 , 48 . 22 95 . _ 1 , 00 . 00 ( न ) 
जोड़ - मारक्षित निधियां जमा 

22, 35 . 26 21 , 73 . 73 8, 98 . 25 44, 29 . 96 
( 1 ) जमानत जमा 

5 . 82 5 , 00, 6 . 00 

6 . 00 
( 2 ) अन्य जमा ( प ) 

33. 14 50 . 00 

45 . 00 

45 . 00 
जोड़ - - जमा 

38 . 96 55 . 00 

51 . 00 

51 . 00 

__ - - 
( माई ) यह वृद्धि मुख्यतः “ पुनः निवेश योजना ” के अन्तर्गत निवेशों पर सचिन व्याण की वसूली के कारण है । 
( 1 ) निधि में वार्षिक व्यवस्था भवनों की पूंजीगत लगन की 4 % की वर पर की जाती है । यह वृद्धि भी अधिक संख्या में भवनों के पूरा हो 

जाने के पूर्वानुमान के कारण है । 
वो इसमें विनांक 31 - 3- 1978 को या इससे पहले हुई अपगता की स्थिति में स्थायी अपंगता हितलाभ के मौजूदा मामलो के संबंध में दिनांक 

1- 4- 1980 मेवीकृत वृद्धि के कारण एक मस्त ममायोजन ( 1 , 70, 4 ? लाख रुपये ) भी शमिल है । 
( ण ) इसमें दिनांक 31- 3- 80 को या इससे पहले हुई मृत्यु की स्थिति मे पाश्रियजन हितलाभ के मौजूदा मामलो के समय में दिनांक 1 - 4- 1980 से 

स्वीकृत वृद्धि के कारण एक मुफ्त ममायोजन ( 1. 59 . 58 लाख रु० ) शामिल है । पाशिक रूप से वृशि 1980- 81 के दौरान स्काया मामलों 

के निपटान के कारण भी हुई है । 
( त ) यह कमी बढ़ती हुई सेवा निवृत्तियों पर प्रतिम अवायगियों के कारण है । 
( घ ) यह कमी 9, 44 . 00 लाख रु० ( अंशदान प्राय का 5 प्रतिशत ) की कम व्यवस्था के कारण है । 

यह कि मख्यतः " पूनः निवेश योजना " के अन्तर्गत निवेगों पर मंचिन व्याज की वसूली पोर मंगवान माय को 10 % की दर पर पूर्ण व्यवस्था 

के कारण है । 1981 - 82 मे की गई 9, 44 . 00 लाख रु० की कम व्यवस्था को भी पूर्ति कर ली गई है । 
( घ ) व्याख्यात्मक ज्ञापन का पैरा 15 . 2 देखिए । 
( न ) यह कमी राजस्व व्यय में वृद्धि के कारण निधि में कम वार्षिक जमा के कारण है । 
(पहसणीर्ष में ( 1 ) अन्य पाटियों को देय बिलों से कटौनियों , ( 2 ) कर्मचारी राज्य बीमा निगम भविध निधि में प्रवर्णी न जमा मोर अवर्गीकृत 

प्रदायगियो ( उचंस खाता ) से सबंधित अवायगियां शामिल है । 
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भारत का राजपत्र , फरवरी 26, 1983/ फाल्गुन 7, 1904 
_ _ - - - - - - - - - - - - - 

वास्तविक 
1980- 81 


लेखा-शीर्ष 


बजट 


बजट 


परिशोधित 
_ 1981- 82 


1981 - 82 


1982 - 83 


- 


- - 


- 


- 


- - - 


. 


( लाख रुपयो में ) 
पेशगियां 
( क ) स्थायी पेशगियां 

0 . 10 0 . 08 10 . 20 

0 . 20 
( ख ) निगम के कर्मचारियों को पेशगिया 
( 1 ) स्थानालगण पर अग्रिम वेतन 

1 , 31 1 , 81 1 , 40 

1 . 50 
( 2 ) स्थानान्तरण पर याना भत्ता पेशगी 

1 , 83 1 . 80 4 . 00 

5 , 00 
( 3) मोटर वाहन खरीवने के लिये पेशगी 

8 . 12 8 . 00 9 . 00 

8 . 00 
( 4 ) अन्य वाहन खरीदने के लिये पेशगी 

2 . 89 4 . 00 4 . 00 

4 . 00 
( 5 ) गृह निर्माण पेशगी 

33 . 42 30 . 50 30 . 50 

30 . 50 
( 6 ) विविध पेशगियो (त्यौहार पेशगी , बाढ़ पेशगी तथा पंखा पेशगी ) 

10 . 47 14, 00 19 . 00 

20 . 00 
ग . अन्य पेशगियां 
( 1 ) राज्य मरकारों की पोर से अग्रिम प्रवायगिर्या 

0 . 01 0 . 02 0 . 02 

0 . 02 
( 2 ) विविध ( फ ) 

33. 90 38 . 00 38. 00 

40 . 00 
जोड़ - पेशगियां 

1 , 01 , 05 

98 , 21 1 , 06 . 12 1, 09 . 22 
प्रेषण 
नकव प्रेषण - - (मिवल ) ( ब ) 

4, 85 . 40 25 . 00 

23 . 50 

25 . 00 
अन्य प्रेषण -- (निवल ) ( भ ) 

- -- 

1 . 00 
जोड़ - प्रेषण 

4, 85 . 40 25 . 00 24 . 50 

25 . 00 
जोड़ ---ऋण प्रारक्षित निधिया, पेशगिया तपा प्रेषण 

29, 85 . 28 24, 73 . 85 1235 . 72 47, 91 . 48 
जोड़- - संवितरण 

2,17, 91 . 16 2, 21, 22 . 442 ,13, 85 . 382 ,78, 85 . 40 
सामान्य रोकड़ शेष 
वर्ष के दौरान निषेश 

23, 92 . 92 28, 55 . 20 11 , 61 . 37 4 6 , 35 . 53 
पटाएं -- प्रारक्षित निधियों में अंतरण 

( -- ) 24,34 40 (- - ) 22, 95 . 04 ( ...) 8, 98 . 25 (- - ) 44, 29 . 98 
प्रन्स शेष 

9, 37 . 576 , 40 , 006 , 90 . 00 7, 10 . 00 
कुल जोड़ 

1, 26,87. 252 , 33 , 22 . 60223,38 . 00 2, 88, 00 . 97 
( फ ) इस शीर्ष में 

( 1 ) लेखन मामग्री नियन्त्रक , कलकसा को पेशगियां 
( 2 ) राज्य सरकारों के मद्रण तथा लेखन सामग्री विभागों को पेशगियो 
( 3 ) निगम के क्षेत्रीय कार्यालयो को पेशगियो 
( 4 ) नगर पालिकानों , स्थानीय निकायों प्रावि को पेशगियां 
( 5 ) कानूनी खचों के लिये पेशगियां 
( 6 ) निगम की विभागीय कैन्टीनों को पेशगियां तथा 

( 7 ) अम्पन्न वर्गीकृत न की गई अन्य पेशगियां शामिल हैं । 
( ब ) "नकर-प्रेषण " शब्दों का प्रर्य एक लेखा परिमंडल में दूसरे लेखा परिमंडल को तथा दूसरे लेखा परिमंडल में पहले लेखा परिमल का 

निधियो ( नकद ) का अलरण है । निगम का राजस्व टिकटों की बिक्री / भारतीय स्टेट बैंक तथा इसके महकारी बैंको के माध्यम से नकद वमनी 
वाग एकत्र किया जाता है । प्राप्त मंशदान केन्द्रीय लेखा मख्या- 1 से अंतरण द्वारा संबंधित क्षेत्रीय कार्यालयों स्थानीय कार्यानयो के लेखों में अंतरित 

कर दिये जाते हैं । निधियों के एक कार्यालय से मरे कार्यालय में प्रतरण के ऐसे ममी लेन - देन " ( नकद ) प्रेषण " कहे जाते है । 
( भ ) " मन्य प्रेषण " शम्वों का अर्थ निगम के एक कार्यालय से दूसरे कार्यालय के बीच पुस्तक ममायोजन है । निगम के एक कार्यालय में शक होने 

वाले एसे लेन - देन जिनका निगम के दूसरे कार्याना में ममायामा किया जाना है , विनिमय लेखे के माध्यम से अतरित किये जाते हैं । 


( कॉमन मील ) 
कर्मचारी राज्य मीमा निगम 
नई दिल्ली , 17 फरवरी , 1982 


पान त्यागराजन , वित्तीय सलाहकार , 
एवं ममय लेखा अधिकारी , कर्मचारी राज्य बीमा निगम 
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वित्तीय प्राक्कलम 
परिशिष्ट 1 - - 3 


परिशिष्ट - 1 


31 मार्च, 1983 तक योजना के अन्तर्गत प्राने वाले तथा 31- 11- 1981 तक योजना के अन्तर्गत पाये कर्मचारियों की संख्या 


- - - 


- - 


- - 


- 


- 


नियोजित तारीख 


30-11 - 81 तक योजना के अन्तर्गत 
योजना के अन्तर्गत लाये जाने वाले व्याप्ति की 
आये कर्मचारियों कर्मचारी 
की संख्या 


1 . मात्र प्रदेश 

( 1 ) कार्यान्वित क्षेत्र 


2, 57, 200 


1981 - 82 


2, 600 
2 , 600 
2, 430 


1982 - 83 


1982 - 83 


( 2 ) गैर -कार्यान्वित क्षेत्र 
2 . असम 

( 1 ) कार्यान्वित क्षेत्र 


34,000 


350 


1981 - 82 


350 


1982- 83 


2, 250 


1982- 83 


( 2 ) गैर -कार्यान्वित क्षेत्र 
3. बिहार 

( 1 ) कार्यान्वित क्षेत्र 


1 , 60, 000 


1981 - 82 


1 , 600 
1 , 600 
13, 050 


1982- 83 
1982- 83 


19, 000 


( 2 ) गैर -कार्यान्वित क्षेत्र 
4 . चण्डीग 

( 1 ) कार्यान्वित क्षेत्र 

( 2 ) गैर-कार्यान्वित क्षेत्र 
5 , दिल्ली 

( 1 ) कार्यान्वित क्षेत्र 


2, 78, 000 


1981 - 82 


2 , 850 
2 , 850 


1982- 83 


( 2 ) गैर -कार्याश्विन क्षेत्र 
6 . गजरात 

( 1 ) कार्यान्वित क्षेत्र 


5 , 60, 000 


1981 - 82 


5 , 700 

6 , 700 
11 ,100 


1982- 83 


1982 - 83 


( 2 ) गैर-कार्यान्वित क्षेत्र 
7 . हरियाणा 

( 1 ) कार्यान्वित क्षत्र 


2 , 05, 500 


1981 - 82 


2, 100 
2 , 100 


1982- 83 


8 , 150 


1982- 83 


( 2 ) गर-कार्यान्वित क्षेत्र 
8 . हिमाचल प्रवेश 

( 1 ) कार्यान्वित क्षेत्र 
___ ( 2 ) गैर -कार्यान्वित क्षेत्र 
9 , कर्नाटक 

( 1 ) कार्यान्वित क्षेत्र 


2, 900 


3 , 20, 100 


1981 - 82 


3, 300 
3 , 300 
3, 150 


1982- 83 


1982- 83 


( 2 ) गैर-कार्यान्वित क्षेत्र 
10. केरल तथा माहे 

( 1 ) कार्यान्वित क्षेत्र 


3, 20, 100 


1981 - 82 


3, 300 
3 , 300 
1 , 000 


1982- 83 
1982- 83 


( 2 ) गैर-कार्यान्वित क्षेत्र 
11 , मध्य प्रवेश 

( 1 ) कार्यान्वित क्षेत्र 


1, 78, 500 


1 , 800 


1981 - 82 


1 , 800 


1982 - 83 


- - 


- 


- 


- 


- 


- 


- 
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. . .... 


5 , 700 


1982 - 83 


( 2) गैर-कार्यान्वित क्षेत्र 
12, महाराष्ट्र 

( 1 ) कार्यान्वित क्षेत्र 


15, 35, 000 


1081 - 82 


15, 750 
18, 000 
19, 550 


1982 - 83 


1982 - 83 


( 2) गैर -कार्यान्वित भेन 
13. उड़ीसा 

( 1 ) कार्यान्वित क्षेत्र 


1 , 21 , 000 


1981 - 82 


1 , 250 
1 , 250 
9 , 300 


1982- 83 
1982- 83 


17, 000 


( 2 ) गैर-कार्यान्वित क्षेत्र 
14. पांडीभेरी 

( 1 ) कार्यान्वित क्षेत्र 

( 2 ) गैर-कार्यावित क्षेत्र 
15. पंजाब 

( 1 ) कार्यान्वित क्षेत्र 


1 , 81, 400 


1981 - 82 


1 , 850 
1 , 850 
2 , 700 


1982- 83 


1982- 83 


( 2 ) गैर -कार्यान्वित क्षेत्र 
16. राजस्थान 

( 1 ) कार्यान्वित क्षेत्र 


1 , 40 , 800 


1981 - 82 


1 , 400 
1 , 400 


1982 - 83 


3 , 950 


1982- 83 


( 2 ) गैर-कार्यान्वित क्षेत्र 
17. तमिलनाडु 

( 1 ) कार्यान्वित क्षेत्र 


4, 87, 500 


1981 - 82 


4, 850 
5, 850 


1982- 83 


9 , 400 


1982- 83 


( 2) गैर -कार्यान्वित क्षेत्र 
18 उत्तर प्रदेश 

( 1 ) कार्यान्वित क्षेत्र 


4, 66 , 000 


1981 - 82 


4, 750 
5 , 750 


1982 - 83 


13, 400 


1982- 83 


( 2 ) गैर-कार्यान्वित क्षेत्र 
19. पश्चिमी बंगाल 

(1 ) कार्यान्वित क्षेत्र 


10, 75, 800 


11 , 000 


1981 - 82 


1982- 83 


12, 000 


1982- 83 


63, 59, 700 


64, 450 


1981 - 82 


( 2 ) गैर- कार्यन्वित क्षेत्र 
जो 


1 , 75, 850 


1982- 83 


- 


- -- - - - - 


- - 


मन्तर 


प्रति व्यक्ति प्राय -व्यय का सूचक विवरण 

परिशिष्ट - 2 

प्रति वर्ष कर्मचारी राशि 
मंशदाय 

राजस्व लेखे मे म्यय ( पूजीगत निर्माण तथा 
आय 

मापात पारक्षित निधियों में पन्तरित राशियों 

को छोड़कर ) 
( रुपये ) ( रुपये ) 

( रुपये ) 


2 


1 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- - 


- - 


1970- 71 


123 


117 


1971 - 72 


131 


118 


1972-73 


145 


104 


1973- 74 


153 


121 


32 


1974- 75 


146 


125 


21 
- - - 


- 


- - 


- - - - - - - 


-- 


- - - 


- - 


- 


- - - 


- - 
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- 
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- 


- - 


___ - 


- 


रु 


1975- 76 


162 


141 


21 


62 ( क ) 


1976- 77 

236 

151 

85 
1977 - 78 

239 

177 
1978- 79 

258 

207 

51 
1979- 80 

271 

234 

37 
1980 - 81 

292 

277 

15 ( ) 
1981 - 82 ( प्राक्लकन ) 

296 

302 

( - ) 6 
1982- 83 ( प्राक्कलन ) 

300 

308 

( - ) 
( क ) 31 - 3 -1974 की स्थिति के अनुसार मूल्यांकन में बताए गए स्थायी अपंगता हितलाभ पौर प्राश्रितजन हितलाभ की पाबत अधिशेष राशि 1977- 78 
वर्ष में व्यय ( पूजीकृत मूल्य ) में समायोजित की गई है । यदि अधिशेष राशि का समायोजन झिए बिना 1977- 78 वर्ष के वास्तविक पूंजीकृत मूल्य को लिया जाए तो 
प्रति व्यक्ति व्यय में लगभग 5 रुपये की वृद्धि हो जाएगी जिमसे प्रति व्यक्ति मंतर 62 रुपये से घट कर 57 रुपये रह जाएगा । 

( ख ) दिनांक 1- 4- 1980 से हुई अपगता या मृत्यु की स्थति में स्थायी अपंगता हितलाभ तथा प्राश्रितजन हितलाभ के मामलों के संबंध में मंजूर की गई गि 
से संबंधित 4, 30 . 00 लाख रूपये के एक मुफ्त ममायोजन का व्यय भार शामिल नहीं है । 


- - 


. 


- 


- 


- - 


- 


परिशिष्ट - 3-2 
1980- 81 , 1981- 82, 1982- 83 तथा 1983- 84 वर्षों के दौरान प्रत्याशित अनुमानित प्रति व्यक्ति राजस्व प्राय 
- - - - - - - - 

1979- 80 1980 - 81 1981 - 82 1982 - 83 1983 - 84 
( वास्तविक ( वास्तविक 

प्राकड़े ) मांकड़े ) 
प्रति व्यक्ति प्राय ( रुपयों में ) 
1. अंशवानों से प्राय 

271 292 296 300 

305 
, गैर-निर्धारित प्रारक्षित निधियों ( मापास प्रारक्षित निधि तथा मामान्य रोकर शेष का निवेश ) 27 30 34 3 8 4 2 

पर ब्याज से प्राय । इसमें पुननिवेश योजना के अन्तर्गत निवेशों पर सचित व्याज शामिल 
हैजो वास्तव में जमा की परिपक्वता पर अदा किया जाएगा 
3 . राज्य सरकारों से वसूलियां 
( क ) चिकित्मा देखरेख पर व्यय पर दिल्ली प्रशासन का शेयर तथा उन गज्य 

सरकारों से मुआवजा जहां बीमारी हितलाभ का व्यय -भार अखिल भारतीय 

औसत से अधिक है । 
( ख ) कर्मचारी राज्य मीमा अस्पताल तथा पोषधालय भवनों का किराया 
(ग ) प्रति व्यक्ति कुल पाय | 

306 334 343 351 

361 
- - -- -- - - - - - - 

परिशिष्ट - 3- ख 
1980- 81, 1981 - 8 :, 1982-83 नथा 1983- 84 वर्षों के दौरान प्रत्याशिन अनुमानित प्रति व्यक्ति राजम्ब व्यय 
- - - - - - - - - - - - - 

1979- 80 1980- 81 1981 - 82 1982- 83 1983- 84 
- - - - - - - - 
प्रति व्यक्नि व्यय रुपयों में : 
1 . पंजीगत निर्माण तथा प्रापात भारक्षित निधियों में मंसरित राशि को छोड़ कर राजस्व लेखे 
234 

277 302 308 

314 
__ में व्यय 
2. अंशदान प्राय पर 10 प्रतिशत की दर से पूंजीगत निर्माण प्रारमित निधि में प्रतरित 

27 

30 

30 32 
गशि 
3. पापात प्रारक्षिन निधि में अंतरित गशि 
4 . निम्नलिखित मदों पर अतिरिक्त व्यय : 
( क ) कर्मचारी मंशदान की अवायगी के लिए छूट की मीमा को 2 भपये निक मजदूरी ग्रुप ---- 

से बठाकर 6 रूपये से कम दैनिक मजदूरी ग्रुप करमा 
( ख ) प्रशक्तता हितलाभ 
( ग ) प्रत्प्रेष्टि व्यय की प्रतिपूर्ति ) 
योजना में प्रति व्यक्ति कुल राजस्व व्यय 

266 308 332 350 

361 


- 


- 


-- 


- - 


- 


29 


30 


32 


2 


- 


- 


- - - 


- - 250 
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निष्पादन बजट 


_ _ _ 


- - - - - - - 


एक स्थायी समिति योजना के प्रगामन में कार्यकारी निकाय के रूप में 
काम करती है । चिकित्सा हितलाभों की व्यवस्था से संबंधित मामलों में 
निगम को सलाह देने के लिए एक चिकिरमा हितलाभ परिषद भी है । 


. 


दिल्ली को छोड़कर अन्य राज्यों में कर्मचारी राज्य बीमा योजना के 
अन्तर्गत चिकिरमा देख रेख की वस्था करने की जिम्मेवारी राज्य 
मरकारों की है । दिसली में निगम स्वयं चिकित्सा देख रेख की व्यवस्था 


करता है । 


विल 


1982- 83 
कर्मचारी राज्य बीमा निगम का 1982- 83 वर्ष का निष्पावन बनट 
भूमिका 

कर्मचारी राज्य बीमा अधिनियम , 1948 के अधीन स्थापित कर्मचारी 
राज्य बीमा निगम कर्मचारियों को बीमारी, प्रसूति तथा रोजगार बोट 
की प्राकस्मिकतामों में कई हितनामों को व्यवस्था करता है । 
ध्यामि 
2. कर्मचारी राज्य बीमा अधिनियम , 19.48 उन ममी नोममी कारखानों 
पर लागू होता है जिनमें विद्युत शक्ति का प्रयोग होता है तथा 20 या 
अधिक व्यक्ति मजदूरी पर काम करते हैं । यह योजना परणवद्ध रीति 
में क्षेत्रवार कार्यान्वित की जा रही है । योजना का स्थापनापों के नए 
वर्गों, यानी विद्युत शक्ति का प्रयोग करने वाले कारखाने मिनमें 10 से 
19 ग्यमित काम करते हैं तथा विपत शक्ति का प्रयोग न करने वाले 
कारखाने , दुकानें , पूर्ववर्शन थियेटर सहित मिनेभा , होटल , रेस्लरों, सड़क 
मोटर परिवहन उपक्रम तथा समाचार पत्र संस्थापनाए जिनमें 20 या 
पधिक व्यक्ति काम करते हैं , पर भी विस्तार किया जा रहा है । 

ऊपरलिखित कारखामों तथा संस्थापनामों में नियुक्त ऐसे कर्मचारी 
अधिनियम के अन्तर्गत आते हैं जिनकी मजदूरी 1, 000/ रुपये मासिक 
से अधिक नहीं है । 


5. कर्मचारी राज्य बीमा योजना के लिए मुख्यतया नियोजकों तथा 
काचारियों के अंशदानों द्वारा धन की व्यवस्था की जाती है । कर्मचारियों 
द्वारा दिए जाने वाले माप्ताहिक अंगदान की दर 40 पैसे में 3 रुपए 
75 4 में तफ अलग-अलग है जो उनके संबंधित मजदूरी ग्रप पर निर्भर 
करती है । 2 रु० से कम दैनिक मजदूरी लेने वालों को कोई प्रशवान 
देने की आवश्यकता नहीं है । 


नियोजकों का अंशदान मजदूरी का लगभग 4 , 35 % होता है । 
कर्मचारियों का प्रेशदान मजदूरी का 2 . 17 % है । चिकिरमा देख -रेख 
पर होने वाला व्यय कर्मचारी राज्य बीमा निगम तथा राज्य सरकारों 
के बीच 7 : 1 के नर किए गर अनुपात में शेयर किया जाता है । निगम 
को केन्द्रीय सरकार से कोई वित्तीय महायता नही मिलसी । निगम एक 
सेवा मंगठन होने के कारण कर्मचारी राज्य बीमा योजना का कार्यपालन 
लाभ को दृष्टि से नहीं किया जाता । 


योजना का विस्तार 


पोजना के मुख्य उद्देश्य 

3. योजना के अन्तर्गत बीमारी, प्रसूति तथा रोजगार घोट के दौरान 
विकिस्मा देख रेख तथा उपचार की व्यवस्था है और रोजगार चोट के 
कारण किसी बीमाकृत कामगार की मृत्यु हो जाने पर माश्रितों को 
पेंशन दी जाती है और बीमाकृत व्यक्ति को अन्येष्टि पर होने वाले व्यय 
की अदायगी की जाती है । कर्मचारियों के परिवार के सदस्यों को भी 
पिकिस्मा देख रेख मुलभ की जाती है । 

जहाँ कहीं कर्मचारी राज्य बीमा योजना कार्यान्वित की गई है , 
नियोजक कर्मकार मप्रावणा अधिनियम , 1923 और प्रसूति अधिनियम , 
1961 के अन्तर्गत अपने दायित्व से मुक्त हो जाते हैं । 


8 . 31 मार्च, 1981 की स्थिति के अन सार कर्मचारियों को कुल 
उप.प्नि 63, 32, 200 थ । । अप्रैल, 1981 से 31 नवम्बर, 1981 तक 
को अवधि के दौरान 9 . 28 लाख और कर्मचारियों पर योजना का 
विस्तार किया गया है । 0 . 3 ल. स्त्र पौर परिवार ( बीम, कृत व्यक्ति ) 
एककों के लिए चिकित्सा देख-रेखा का भी विस्तार किया गया है । 
30 नवम्बर , 1981 को योजना के अन्तर्गत पाए कर्मचारियों को मूल 
संख्या 63 . 60 ल . म थी । पिकिस्म , हितलाभ के लिए लाभाधिकारियों 
की कुल संबना अनुमानसः परिशोधिन प्राक्कलन 1981- 8 तथा 
धजट प्राक्कलन 1982- 83 में क्रमश: 2, 82 . 02 लाख नया 290 , 35 
नाम्य है (मिममें बीमाकृत व्यक्ति और उनके परिवार के मदम्र भी 
शामिल है । 


प्रशासन 

4. कर्मचारी राज्य बीमा योजना कर्मचारी राज्य बीमा निगम 
नामक नियमित निकाय द्वारा चलाई जाती है जिसमें नियोजकों, कर्म 
कारियों , केन्द्रीय तथा राज्य मरफारों, चिकित्सा व्यवसाय तथा संमव का 
प्रतिनिधित्व करने वाले सदस्य होते हैं । निगम के सदस्यों में से गठित 


7. नोचे तालिका में निर्ण, धन और किए गए कार्य के सांभित्रकीय 
माकई दिए गए हैं :- - 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


मधमाका स्वरूप 


- - - - - 
1981 - 82 
( परिणोधित ) 

- - - - 


- - - -- - 
1982- 83 

बार 
- - - - - 


1980 - 81 
( वास्तविक मांक ) 

- - 
411 


. 


- 


- - 


- 


- 


487 


572 


- --- --- - . . - .. - . - - 
1. केन्द्रों की संख्या 
2. योजना के अन्तर्गत प्राए कर्मचारियों को संख्या 
3 . चिकित्मा देख -रेख के हकदार बीमाकन व्यक्तियो की संख्या 
4 परिवार के सदस्यों की संख्या जिनके लिए चिकिरमा देख-रेख का विस्तार किया 


63. 32 लाख 


64 . 24 लाख 


66 . 00 लाख 


71 . 62 लाख 


72 . 68 लाख 


74 . 83 लाख 


गया है 


2, 0626 लाख 


2 , 09 . 34 लाव 


( क ) बीमाकृत व्यक्मियो को छोड़कर 
( ख ) भीमाकन व्यक्तियों को मिलाकर 


2, 15 . 52 लाख 


2, 77 . 88 लाप 


2 , 82 . 02 लाख 


2, 90 . 35 लाख 


- - -- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- - - -- - - - 


- - 


- 


- 


- - 


- - 


-- 


- - 


- - 
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ऋक सूचना का स्वरूप 
सं० 


1980- 81 
( वास्तविक प्रकिडे ) 


1981-82 

1982- 83 
( परिशोधित प्राक्कलन ) ( बजट प्राक्कलन ) 


20, 505 


22317 


23, 871 


11792 


16012 


13, 492 
1, 470 
404 


1 , 470 


484 


306 
4 , 843 
3294 


303 
5015 
1 , 570 


1 , 410 
533 
326 
5327 
1 112 


8 . मस्पतालों की संख्या 

सामान्य 

क्षय रोग 
प्रनैक्सियों की संख्या 

सामान्य 

भय रोग 
6 ( क ) बिस्तरों की संख्या ( सरकारी तथा अन्य मान्यता प्राप्त अस्पतालों में बिस्तरों 

सहित ) 
( 31- 3- 81 की स्थिति के प्रनमार ) 
चालू बिस्तरों की संभ्या अस्पतालों में मामान्य 

क्षय रोग 
प्रक्मियो में 

मामान्य 

क्षय रोग 
प्रारक्षित बिस्तरों की संख्या 
( ख ) निर्माणाधीन बिस्तरों की संख्या 
7 . ( क ) प्रौषधालयों की संख्या 
( ख ) पेनल क्लीनिको की संख्या 
( ग ) विशेषज्ञ केन्द्रों की संम्पा 
8 . इलाज किए गए रोगियो को मसूया 

प्रस्पताल में दाखिल किए गए मामलों की संख्या 
मोषधालयो में उपस्थिति 
( बीमाकत म्पक्लि पोर परिवार सदस्य पोनों ) 
( 1 ) नए मामले 
( 2 ) पुराने मामले 
8. मकव भत्ता प्राप्त करने वाले व्यक्तियों की संख्या (मानो रोजगार घोट हिमलाभ के पात्र 

कर्मचारियो की संख्या ) 
10 पेंशन प्राप्त करने वाले प्राश्रितजनो की संख्या ( यामी प्राश्रितजन हितलाभ के लाभा 

धिकारियों की संख्या ) 
11, कर्मचारियन्द ( राज्यो में योजना के लिए नियुक्त कर्मचारियो सहित ) 

चिकित्सा कार्मिक 
अन्य कार्मिक 


1 , 072 
4, 667 
250 


1 , 124 
4 , 900 


1 , 179 
5, 134 
275 


262 


2 77 लाप 


342 लाप 


3 97 लाख 


329. 20 लाख 
600 48 लाख 


356 . 00 लाख 
846 00 लाख 


392 . 00 लाख 
704 00 लाखा 


63 32 लाख 


64 24 लाख 


2 


66 00 लाख 


19 , 470 


21 , 564 


24, 082 


23, 295 

24, 465 
30 , 833 

32, 718 
( लाख रुपयो मे ) 


25, 628 
33, 814 


1, 93, 2153 


233, 43 26 


2, 01, 47 . 98 
201, 47 . 88 


1 , 83, 0589 


2, 30, 93 92 


12. वार्षिक प्राय 
13 वार्षिक राजस्व व्यय 
14. भमि पर्जन तथा कार्यालय, मोषधालय मोर अस्पताल भवनों के निर्माण पर पंजीगत व्यय 

वर्ष के दौरान 

प्रगामी व्यय 
15 स्टाफ कारो की खरीद पर पूंजीगत व्यय 


10, 4062 
83, 20 73 


12, 3000 
1, 05 72 73 


JI 


10, 2300 
93, 42 73 

1 78 
- - - - 


र 1980 -81 वर्ष के ( क ) परिशोधित प्रापकलन प वास्तविक प्रोकड़ो तथा 1981- 82 के ( ख ) बजट प्राक्कलन व परिशोधित प्राक्कलन का तुलनात्मक 
विश्लेषण निम्नलिखित है : -- 

- - - - - - 
सूचना का स्वरूप 

परिशोधित प्राक्कलन वास्तविक पाको 
सं० 

( 1980-81 ) ( 1980 81 ) 
- -- - - - - - - - - - - -- -- - - 


1. केन्द्रो की संख्या 
2 ( क ) योजना के अन्तर्गत माये कर्मचारियो की सम्या 

( प ) मीमाकृत व्यक्तियो की संख्या 
3. परिवार सदस्यों की सख्या जिन पर चिकित्मा देख -रेख का विस्तार किया गया है 


418 
61 . 66 लाख 
70 . 73 लाख 
2 , 03. 70 लाख 


___ 411 

( - ) 7 
63 32 लाख ( + ) 1 66 लाख 
71 , 62 लाख ( + ) 0 89 लाख 
206. 26 लाख ( + ) 2 . 56 लाख 


- 


- 


- - 


- 


- 


- 


- 


- - 


- 


- 


- 
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- - 


- 


क्रम सूचना का स्वरूप 
सं० 
- - - - - - --- - 


( वास्तविक प्राकडे ) 

1980- 81 


( परिणाप्रिम प्राक्कलन ) 

1981 - 82 


( बजट प्रस्नर ) 

1982- 83 


- - - - 


- - - - - 


-- - - - - - - - 


-- - 


- - 


- - 


- 


4 निर्माण किए गए अस्पतालों नया अनैम्पियों की संख्या 
5. अस्पताल बिस्तरों की संख्या 
6. औषधालयो की संख्या 


2 


7 . राजस्व प्राय 


117 

1105 ( - ) 12 ( 1 ) 
21, 217 2 ),515 ( - - ) 782( क ) 
1, 080 ____ 1 ,072 

(- ) 8 
1, 91, 78 . 67 लाख रु . 1, 93, 21 . 53 ( + ) 1,42 86 
( 1980- 81 ) ( 1980- 81 ) 

( लाख रुपयो में ) 
1 , 88, 28 . 77 1 , 88, 05 . 88 (.. ) 22. 89 

8, 50 . 00 10, 40 , 62 ( + ) 190 . 62 ( ख ) 


8 . राजस्व व्यय 
9. पंजीगत व्यय 


- 


- 


- 


- 


अन्तर 


स० 


- - 


- - 


-- - 


सूचना का स्वरूप 

बजट प्राक्कलन परिशोधिम प्राकलन 

( 1981- 82) ( 1981- 82 ) 

- - - - - 
1 केन्द्रों की संख्या 

448 

487 

( -1- ) 39 
2 . ( क ) योजना के अन्तर्गत प्राए कर्मचारियों की संख्या 

63 . 32 लाख 64 . 24 लाख ( + ) (0 92 लाख 
( ख ) बीमाकृत व्यक्तियों की संख्या 

72 . 54 लाख 72 . 68 लाम्य ( +- ) 0 . 14 लाख 
3 . परिवार सदस्यों की संख्या जिनपर चिकित्सा देख -रेख का विस्तार किया गया है 

2 , 08 . 95 लाम्बा 2, 09 . 34 लाख ( + ) 0 39 लाख 
4. निर्माण किए गए अस्पतालों और अनैक्सियों की संख्या 

126 

118 ( - ) (ग ) 
5 . अस्पताल बिस्तरो की संख्या 

22, 941 

22 , 317 ( -- ) 624( ग ) 
6. मौषधालयों की संख्या 

1 , 130 

1 , 124 

( लाम्ब गययों में ) 
7. बार्षिक राजस्व माय 

2, 02, 41, 47 2 , 01, 47 , 88 ( -- ) 93 . 59 ( घ ) 
8. वार्षिक राजस्व व्यय 

1 , 96 , 48 . 59 2 , 01, 47 . 88 ( क ) ( + ) 499 . 29 
9 . पूंजीगत व्यय 

___ 8 , 50 . 60 10, 23 . 78 ( च ) ( + ) 73. 18 
9 . 1 1981- 82 के चालू विनीय वर्ष तथा 1982-83 के अगले वित्तीय वर्ष के लिए निगम की वित्तीय प्रावश्यकताएं नीचे दी गई है : - - 


- - - 


- - 


- 


- 


- 


- 


- 


- - - 


क . कार्यक्रम कार्यकलाप चार वर्गीकरण 


1982- 83 


1980 - 81 
पास्तविक 
प्राको 


1981- 82 
परिणाधित 


बजट 


प्राक्कलन 


प्राक्कलन 


- 


- - - 


- - 


- 


- - - 


- - 


7 


71 , 78 . 51 
80, 41 , 45 


चिकित्सा हितलाभ 
নজৰস্কুিল 
अन्य हितलाभ 
निदेशन, अधीक्षण और फील्ड कार्य 
प्रस्पतान और प्रौषधालय भवनों का मूल्यह्राम , मरम्मत व अनुरक्षण 


( लाख रुपयो में ) 
81 , 22 . 68 

86, 77 33 
90, 75 . 28 ( छ ) 93, 75 . 81 
27 . 79 

29 07 
15,74 . 30 16, 84 . 57 ( ज ) 
3 , 08 . 65 

3 , 30 . 14 


21 . 68 


14, 10 . 42 


2 , 32 , 08 


- - 


- 


( क ) प्रस्पतालों का निर्माण तथा विस्तरों की व्यवस्था में कमी निर्माण कार्यों की धीमी प्रगति के कारण हुई है जो राज्य सरकारों की जिम्मेदारी है । 
( ख ) प्राधिक्य ममयतया पिठले वर्ष के दौरान स्वीकृत निर्माण कार्यो के लिए पेशगियों की प्रवायगी के कारण है । 
( ग ) पृष्ठ 70 पर ( क ) पाव टिप्पणी देखिए । 
( घ ) कमी ममय प से ( 1 ) फ०रा०बी०नि० भविष्य निधि के पंशदानामों को देय ब्याज की कटौती ( 53. 55 लाख रपए ) और ( 2 ) पुन निवेश 

योजमा के अधीन मासिक म्याज वाले निवेशों की परिपक्वता पर पुन निवेश जिमसे निश्चित अवधि के पूरा होने पर मवयी ब्याज प्राप्त होता 

है के कारणो से हुई है । 
( ) बसि मुमय रूप से ( 1 ) बीमाकृत व्यक्तियों के परिवारों को चिकित्मा देख -रेख के किस्म में सुधार ( 2 ) शिथिल प्रम णन तथा बमारी हित 

लाभ प्रस्थायी अपंगता हितलाभ की वैनिक दर की मौमत में वृद्धि की प्रवृत्ति तथा ( 3 ) 1981 -82 के बोगन प्रतिरिक्त महंग ई भत्ते की 4 

और किस्तों और मजदूरी ( बोनस ) की तदर्थ अवायगी की प्रतिरिक्त व्यवस्था की मंजूरी के कारण हुई है । 
( च ) परि मुख्य रूप से निर्माण कार्यों के लिए मामग्री की बढ़ी हुई नागन के कारण है । 
( छ ) ऊपर ( . ) 2 पाद टिप्पणी देखिए । 

( ज ) ऊपर पर ( F ) 3 पाप टिप्पणी देखिए । 
1318 GI/ 82 --11 


- 


- - - 


- - 


- 


- - - 


- - - - 


UE 
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क . कार्यक्रम कार्यकलाप वार वर्गीकरण 

1980- 81 1981 - 82 

1982- 83 
वास्तविक परिशोधित 

बजट 
भकिडे प्राक्कलन 

प्राक्कलन 
- - - - - - - - - - - - - 

( लाख रुपयों में ) 
पूंजीगत निर्माण और पापान प्रारक्षित निधियों में गैर कार्यकलाप व्यय विनिधान 

19, 21 , 74 

10, 39 . 18 ( म ) 29, 97 . 00 ( म ) 
कुल राजस्व व्यय 

1 , 88 , 05 . 88 2, 01 , 47 . 88 7 , 30, 93 . 82 
भूमि के अर्जन तथा कार्यालय / प्रौषधालय अस्पताल भवनों के निर्माण पर पूंजीगत व्यय 10 , 40 . 62 

_ 10, 22 . 00 12, 30 . 00 
अन्य पूंजीगत व्यय 

1 . 78 

- 
ख. उद्देश्य- चार वर्गीकरण 
लाभाधिकारियों को चिकित्सा देख-रेख की व्यवस्था पर श्यय 

71 ,78, 51 81 , 22 . 68 

86 , 77 . 33 
नकद हितलाभो की अदायगी 

80, 41 . 45 90, 75 . 28 ( 1 ) 93, 75 . 81 
अन्य हितलाभ 

21 . 68 27 . 79 

29 . 07 
वेतन तथा अन्य प्रशासनिक व्यय 
घेतन (यात्रा व्यय तथा बोनस सहित ) 

10, 64 . 04 1234 . 75 

13, 07 . 10 
लेख सामग्री तथा फार्म 

75 . 41 81 , 25 

91 . 50 
किराए, वर और कर 

55 . 43 62 . 00 

69 . 60 
बीमा न्यायालय तथा कानूनी प्रभार 

5 . 53 10 . 48 

12. 80 
स्टाफकारों का अनुरक्षण 

2 . 24 2 . 50 

4 , 32 
टाइपराइटर, गणक -मशीन , एड्रिमा मशीन, कार्यालय फर्नीचर तथा अन्य उपस्कर की खरीव 

17 . 46 19 . 55 

20 . 55 
प्रचार तथा विशापय 

1 , 19 1 . 70 

2 . 27 
बैंक लेखे रखने के प्रभार 

0 . 32 0 . 41 

0 . 43 
अन्य कार्यालय व्यय 

59 , 90 60 . 80 

68. 44 
स्टाफ क्वार्टरों सहित कार्यालय भवनों का मूल्यल्हास मरम्मत प प्रनुरक्षण तथा स्टाफ कारों 
का मूल्यह्रास 

20 , 40 27 . 16 

33 . 21 
सेवा-निवृत्ति लाभ ( भविष्य निधियों महित ) 

68 , 18 70 . 90 

71 , 50 
स्टाफ क्वाटरों महिन अस्पताल तथा प्रौषधालय भवनों का मूल्यालाम, मरम्मत पौर 
अनुरक्षण 

2 , 32 . 08 3,08 . 65 

3, 30 . 14 
पूजीगत निर्माण प्रारक्षित निधि में विनिधान 

17,92. 83 9, 44 . 00 ( ट ) 28, 97 . 00 ( ट ) 
प्रापात पारक्षित निधि में विनिधान 

1 , 28 . 91 

95 . 18 

1 , 00 . 00 
कुल राजस्व व्यय 

1 , 88, 05 . 88 

2, 01, 47 . 88 2, 30 , 93 . 92 
पूंजीगत निर्माण कार्यकार्यालय भवन ( स्टाफ क्वार्टरों सहित ) 

73 . 28 1 , 64 . 00 

2 , 18 . 00 
अस्पताल तथा औषधालय भवन 

9 , 67 . 34 8 , 58. 00 

10 . 12, 00 
मोर : - - पूजीगत निर्माण कार्य 

10, 40 , 62 10, 22 , 00 

12, 30 . 00 
अन्य पूंजीगत व्यय 

1 . 78 
ग. वित्त का माधन 
राजस्व प्राय 
कर्मचारियों तथा नियोजकों का मंगवान 

1, 79 , 76 . 57 1 , 88, 70, 00 1, 95, 30 . 00 
भवनों का किराया 

4 , 86 . 15 5 , 51 , 09 

6 , 30 . 01 
मिवेशो, कों तथा पेशगियों पर व्याज 

4 ,62. 48 3 ,05 , 95 

27 , 82 , 13 
अन्य राजस्व प्राय 

3 ,96 , 33 4 ,10 . 84 

4 , 03 . 12 
जोड़ : 

1 , 93 , 21 . 53 201, 47 . 88 

7 , 33, 45 . 26 
पूंजीगत व्यय : 
पूंजीगत निर्माण प्रारक्षित निधि 

17, 92 . 83 9,44 , 00 ( 8 ) 28, 97 . 00 ( ठ ) 
स्टाफ कार 

1 . 78 
( म ) अंशदान आप का 5 % की दर पर 1981 -82 के लिए पूंजीगत निर्माण प्रारक्षित निधि की व्यवस्था की गई । बजट प्राक्कलन 1982- 83 में 

कमी पूरी की गई है । 
( ग ) पृष्ठ 7 2 पर पाव टिप्पणी ( अ ) 2 देखिए । 
( ट ) पृष्ठ 73 पर पाव टिप्पणी ( म ) देखिए । 
( ठ ) पृष्ठ 73 पर पाव -टिप्पणी ( स ) देखिए । 
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9 . 2 अनुनानक [ 1 में तुला व्या - शोषों के प्रस्तान प्रतिव्यक्सि 

निर्मातामों से वर ठेके किए है । अधिकतम सीमानों से अधिक होने पाला 
व्यय मार दिखाया गया है । 

व्यय केवल राज्य-मरकारों द्वारा बहन किया जाता है और यह अधिक 
वित्तीय प्रावश्यकतामों को व्यापा 

व्यय निगम के बजट में नहीं दिखाया जाता है । 
10. निगम की वित्तीय मावश्यकताओं को मोटे तौर पर निम्न 

2 . नकव हितलाभ तथा अन्य हितलाभ 
लिखित शीर्षों में वर्गीकृत किया जा सकता है :- -- 

12, 1 नकद हितलाभों पर व्यय नीचे दिया गया है । 
1. पिफित्मा हितलाम 

1980- 81 1981- 82 

1982- 83 
2. ममद हितलाभ तथा अन्य हितलाभ 

( वास्तविक ( परिशोधित 

( बजट 
3 . निदेशन, अधोक्षण तथा फोहा कार्य 

प्रांकड़े ) प्राक्कलन ) 

प्राक्कलन ) 
4. अस्पतालों नया प्रौषधालयो का मूल्यहास, मरम्मत सथा रख . 

( लाम्ब रुपयों में ) 

80, 41 ,45 
२.खाय । 

9 

93, 75 , 81 

0, 75 . 28 
5. पूंजीगत निर्माण कार्य 

___ 12 . 2 रोजगार चोट हितलाभों के अलावा विभिन्न वर्ग के मकद 

हित - लाभों के लिए पात्रता कर्मचारियों द्वारा दिए गए देयाअंशदानों की 
इनके विस्तृत ब्योरे निम्नलिखित पैरों में दिए गए हैं :- - 

मध्या तथा उनकी मजदूरी की दर पर निर्भर है । मोटे तौर पर मारी 
निर्मित मानकों , मानदण्ड, अधिकतम सीमा तया मांविधिक दरें हैं के कारण नकद हितलाभ मजदूरी का 50 % होता है । अपंगता तथा 
जिनके द्वारा निगम का व्यय नियमित किया जाना है । 

प्राश्रितजन हितलाभ की स्थिति में यह मजदूरी का 70 % होता है तथा 
1981 - 82 वर्ष के दौरान निगम ने लाभाधिकारियों को सेवा की 

बोभाकृत महिला कामगारों को प्रसूति हितलाभ की स्थिति में मोटे तौर 

पर पूरी मजदूरी दी जाती है । अन्त्येष्टि खर्च बोभातम व्यक्ति की मृत्य 
क्वालिटी तथा कार्यकुशलता सुधारने को मोर काफी महत्वपूर्ण प्रगति 

की स्थिति में 100 रुपये की र. णि तफ दिए जाते हैं । 
की है । सेवा को कार्य कुशलता में वृद्धि तथा हितलाभों में सुधार निरन्तर 
प्रक्रिया है । 

____ 12. 3 इन हितलाभों को अदायगी लगभग सभी प्रायोपिक केन्द्रों में जहां 

योजना कार्यान्वित की गई है, स्थित अपने स्थानीया भुगतान कार्यालयों को 
1. चिकित्सा हितलाभ 

मार्फत निगम द्वारा साँधे बीमाकृत व्यक्तियों या उनके लाभाधिकारियों को 
11 . 1 चिकित्सा हितनामों पर व्यय नीचे दिखाया गया है : -- 

दी जाती है । 31 मार्च, 1981 को छम नरह के कार्यालयों की संख्या 

707 थी जबकि एक वर्ष पहले यह संख्या 694 थी । नकद हितलाभों 
1980 - 81 1981 - 82 1982- 83 

पर व्यय का भार अनेक तथ्यों, यानी स्वास्थ्य की स्थिति , पौषोगिक 
पास्तविक परिशोधित बजट 

शांति प्रौर कामगारों को हितलाभों प्रदि को अपनी हकदारी के बारे 
प्राक्कलन प्राक्कलन 

मे जानकारी पर निर्भर करती है । अत: कोई वास्तविक लक्ष्य निश्चित 
( लाख रुपयों में ) 

करना संभव नहीं है । 1980- 81 वर्ष के दौरान 95 . 05 लाख प्रवायगियां 
71, 78 . 51 81, 22 . 68 86, 77 . 33 

( इनमें स्थायी अपंगता हितलाभ वावो के रूपान्तरण के लिए अनुरोध 

के मंबंध में एकमुश्त प्रवायगियों से संबंधित 13, 378 दाये शामिल 
11 . 2 दिल्ली संघ राज्य क्षेत्र के अलावा इस कार्यकलाप पर होने है ) की गई हैं । ये पिछले वर्ष के मुकाबले 9 . 58 लाख अधिक पी । 
वाला ठप्रय शुरुपात में राज्य सरकारों द्वारा किया जाता है जो चिकित्सा प्रीमतन 7 . 92 लाख प्रदागियों प्रनिमाम को गई जबकि 79 . 80 
योजना का प्रशासनिक नियंत्रण करती हैं । निगम राज्य सरकारों से व्यय वर्ष में 7 . 12 लाख अवायगियां प्रतिमाम फी गई थीं । 1976- 77 के 
विवरण प्राप्त होने पर तिमाही आधार पर अपने शेयर को प्रदायगी 1 . 17 के मुकाबले प्रति कर्मचारी प्रदायगियों की संख्या बढ़कर 1977 - 78 
करता है । प्रभावी नियंत्रण मुनिश्चित करने के उद्येश्य से निगम ने में 1 33, 1978-79 मे 1 . 43, 1979- 80 में 1 . 48 तथा 1980- 81 
चिमिारमा देख-रेख के विभिन्न वर्गों के प्रधान चिफिरमा व्यय को अधिकतम में 1 . 60 हो गई हैं । 
सीमाएं निश्चित कर दी हैं तथा राज्य सरकारों द्वारा प्रयोग के लिए 

12 . नकद हितलाभों के विभिन्न वर्गों के प्रति पय फ ग्यौरा 
500 मे मधक दबाइयो , इजरातों मया प्रौषधियों के संबंध में पौषष नीचे दी गई मारणो में दिया गया है : --- 


- 


- - 


- 


- - 


- 


- 


- - - 


माको 


- - 


- 


- - - - - - 


- 


- - 


- 


- - 
1980- 81 
( वास्तविक प्रांकड़े ) 


- - - - - - - - - 

1981- 82 
( परिशोधित प्रामकलन ) 


- - - - 

1982- 83 
( बजट प्राक्कलन ) 


- - - 


- - - 


- 


- - - - 


- 


- - - - - - - - - 


कर्मचारियों की गणि 
संख्या की भारित ( लाख म० में ) 
पौमत पाकर 
( प्राकडं लाखों में ) 


कर्मचारियो की 
सख्या की भारित 
प्रोसत माकड़े 
( माकर लाखों में ) 


राशि कर्मचारियों की 
( लाख रु . में ) सम्या की भारित 

औमत पाकरे 
( माकड़े लाखों में ) 


राशि 
( माग्न क०म ) 


- 


- 


- 


59 . 47 
59 . 47 
59 . 47 
61 , 58 


मीमारी हितलाभ 
विस्तारित बीमारी हितलाभ 
प्रसूति हितलाभ 
अस्थायी अपंगता हितलाभ 
स्थायी अपंगता हि लाभ 
प्राश्रितजन हितलाभ 
अम्त्येष्टि हितलाभ 
अशक्तता हिनलाभ 


49, 30 , 75 
3, 81 . 03 
2 ,11 . 06 

8, 66 . 57 
11, 70 87 
4, 70 . 95 

10. 22 


62 . 01 
62 . 01 
62 . 01 
63. 78 
63 . 78 
63. 78 
63. 78 
63 . 78 
- - - 

- - - 


58, 80 . 70 
4, 41 , 58 
2,15 . 37 
11 , 97 . 77 
10, 14 , 81 
3, 14 . 82 
10 . 20 


64. 69 
64 . 69 
64. 69 
65 . 12 
65 . 12 
65 . 12 
65 . 12 
65 , 12 


59, 60 . 58 

4, 61 . 16 
2, 21 , 68 
12, 39 . 15 
10, 94 . 53 
3, 77 . 84 
10 . 87 
10 . 00 


61 , 58 


61 . 58 


61 . 58 
61 . 58 


___ _ 


.. 


- - 


- 


- 


- - - 


-- 


संख्या 


- 


- - 


- - - 


- 


- 
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अन्य हितलाम 

14 2 कार्मिक माराँग निम्न प्रकार है : - - 
13 1 अन्य हितमाभों पर ध्यय निम्न प्रकार है - 

31 3-198131 - 3- 198231- 3-1983 
- - - - - 

की वास्तविक की मनमानित की अनुमानित 
1980- 81 1981 -82 1982 - 83 

सख्या 

संख्या 
( वास्तविक मोक ) (परिशोधित ( बजट 

अधिकारी 

502 560 

562 
प्राक्कलन ) प्राक्कलन ) 
- 

10 ,193 
अन्य कार्मिक 

11, 017 11, 100 
- - 

( लाख रुपयो मे ) 

4 अस्पताल तथा प्रोषधालय भवनों का मूल्य हाम , मरम्मत तथा 
21 . 58 2774 29 . 07 

अनुरक्षण 
- - - - - - - - - 

_ __ _- - - - - - - - 

15. निगम के अस्पताल तथा मोषधालय भवनो की ( मूल्य हास 
132 इस कार्यकलाप में चिकित्सा बाई नपा अपीली चिकित्सा 

सहित ) मरम्मत तया अनुरक्षण पर व्यय नीचे दिखाया गया है । 
प्रधिकरण के सदस्यो को फीम को प्रदायगी, बोमाकन कामगारो को 

1980- 81 
चिकित्सा निर्देशो, चिकित्सा बाई या अपोलो जिकिरमा प्रधिकरण के 

1981- 82 1982- 83 

वास्तविक 
ममक्ष उपस्थित होने के लिए भेजे जाने की स्थिति में समारो वर्षे तपा 

দঘিাঘিন 

बजट 

भोको 
मजदूरी की हानि के लिए मुभावजे को प्रदायगी पाती है । 

प्राक्कलन 

प्राक्कलन 

( लाख रुपयो मे ) 
3 निदेशन , अधीक्षण तथा फोल्ड कार्य 

अस्पताल मौषधालय अमैक्मिया 2 , 32 . 083 , 08 653 , 30 . 14 
14 1 बजट व्यवस्पा निगम के अधिकारियों तथा कर्मचारियो के 

ये पारडे इस उद्देश्य के लिए निर्धारित प्रतिशतता के अनुसार संबं 
वेतन मावि तथा स्थापना पर अन्य व्यय के संबंध में है । 

धिस पारक्षित निधियो में प्रदरित मंतरण योग्य राशियो के सूचक है । 
5 पूजीगत निर्माण कार्य 

घ्यय वास्तव में मारक्षित निधियो मे से किया गया है । 


- 


- - 


- 


- 


- 


- 


- 


- - - 


18 1 पूजीगत निर्माण कार्यों के लिए नीचे दी गई धन- अवस्था प्रावरणमा होगी . - - 
- - - - - - - - - -- - - - 

- - - - - - 

1980- 81 

( वास्तविक माकडे ) 
- - - - - -- - - - - - - 


- - 
1981 -82 

1982- 83 
( परिशोधित प्राक्कलन ) ( बजट प्राक्कलन ) 


- 


- 


- 


- 


- 


- - 


( लाख रूपयो में ) 

2,18. 00 


73. 20 


1 , 64 . 00 


कार्यालय भवन (स्राफ क्वार्टरी सहित ) 
प्रस्पताल औषधालयो ( स्टाफ क्वार्टरो सहित ) 


9, 67 . 34 


8, 58. 00 


10 , 12 . 00 


10, 22 . 00 


जोर 
- 


__ _ _ 


10, 40 82 

- - - - - - 


12, 30 . 00 

+ - 


- 


_ _ 


- - 


- 


- - 


- 


- - 


- 


- 


- 


15. " अनुबन्ध- 2 मे विवरण निर्माणाधीन परियोजनामो के सबंध 
मे निर्माण की प्रगति का सूचक है । 

10. 3 मजूर की गई निधियो, निर्माण एजोमयो के लिए निर्धारित 
निधियो और पात्रक हाने वाली अनुमानित राशि के सबंध में सूचना 
सहित अस्पताल बिस्लरी, पोषत्रालयो तथा कार्यालय भवनो के लिए 
पूजीगत निर्माण कार्यक्रम की स्थिति नीचे दी गई है । 


मनपा 


औषधालयों की कुल संख्या 

1 , 523 
निर्मिन पौषधालयो की संख्या 

219 
निर्माणाधीन मोषधालयो की संख्या 
( 30- 9- 1981 की स्थिति के अनुसार ) 
प्रभी निर्माण किए जाने वाले प्रौषधालयो की संख्या 

1 , 260 
( ग ) उपर्युक्त क तथा ब के मामले मे वित्तीय परिव्यय 

( लाख रुपए ) 
सितम्बर 1981 तक मंजूर की गई राशि 

1 ,09, 72 . 55 
सितम्बर 1981 तक मुफ्त की गई राशि 

83, 34 . 41 
शेष देयता 

26, 38 , 14 
निर्माण को जाने वाली परियोजनाओं के लिए अतिरिक्त देयता -- 
( 1 ) अस्पताल बिस्तर 5634 बिस्तर - 2. 00 लाख 
रु० प्रति बिस्तर की लागत 

1 , 12, 68 . 00 
( 2 ) 1, 260 पौषधालय x 12 . 00 लाख रुपए प्रत्येक 
पौषधालय की लागत 

1, 51, 20 . 00 
( 3 ) स्वास्थ्य लाभ गृह 

5, 00 . 00 
( 4 ) कार्यालय भवनों तथा स्टाफ क्वार्टरों के लिए 
परिव्यय 

30, 00 . 00 
फूल वेयताएं 

3, 25, 2641 


25, 328 


क . मस्पताल बिस्तर 

मानको के अनुसार स्वीकार्य बिस्सरो की ममता 
( 31- 3- 81 ) को कर्मचारियो को सख्या के 
अाधार पर 
पहले निर्मित बिस्तरो की ससपा ( नवम्बर , 1981 ) 
( 77 अस्पताल तथा 36 अनमिया ) 
निर्माणाधीन बिस्तरो की सखया ( नवम्बर , 1981 ) 
22 अस्पताल नया 7 प्रक्मियां 
पहले स्वीकृत बिस्तरो की सम्न्या ( 53 नए अस्पताल ) 
अभी अपेक्षित बिस्तरो की ममयः 
इस मभयनिर्माण योग्य औषधालयों की संख्या 
पैनल प्रणाली बदने जाने की स्थिति मे पैनल 
क्षेत्रो मे प्रावश्यक होने वाले पौषधालयों की संख्या 


16, 984 


2 , 710 
1 , 250 


1, 384 


1 , 073 


450 


[ भाग II — खण्ठ 3 ( ii )] 


भारत का गजपत्र, फरवरी 26, 1983/ फाल्गन 7 , 1901 


1215 


- - - 


राज्य मरकारों तथा क्षेत्रीय निदेशको से निवेदन किया गया है कि 
थे निर्माण कार्य का सपन कार्यक्रम चलाए । इस संबंध में निर्माणाधीन 
परियोजनामी के मामने में की गई प्रगप्ति तथा निमित्त अस्पतालो को 
चालू करने के सबध मे भी प्रावधिक पुनरीक्षण किया जाता है । 


83, 34 . 41 लाख रुपये (जिसमें अस्पतालो मादि के निर्माण के लिए महाराष्ट्र 
राज्य को मजूर किए गए 3,62. 14 लाख रुपये के कर्जे शामिल है ) 
पूमीगत व्यय हुआ । 


16 . 1 30 मितम्बर 1981 तक स्टाफ क्वार्टरों महित प्रौषधालय 
तथा अस्पतालो के लिए भूमि के अर्जन तथा भवन के निर्माण पर 


तुलन -पत्र 
17 . 1 31 मार्च , 1981 की स्थिति के अनुसार तुलन पत्र का 
सारांश नीचे दिया गया है : - - 


- - - 


- - 


- 


- 


ताएं 


( लाख रुपयों में ) 

67, 11 , 32 
15, 64 . 64 

5 . 65 


व्यय से अधिक पाय 
प्रारक्षित निधिया 
चालू देयताएं 
प्रतिभूतियो की जमा राशि , भविष्य निधि में प्रवावी 

जमा 
विविध जमा प्रादि 


परिमम्पत्तियां 
( लाख रुपयों में ) 

1, 72, 72 . 38 स्थिर परिसम्पतियां भूमि तथा भवन 
22, 24, 59 . 16 निर्माण कार्य के लिए पेशगियो 

स्टाफ कार चाल परिसम्पत्तियां 
10 . 94 कर्मचारियो को पेशगिया तथा भवनो की मरम्मत व अनुरक्षण 

के लिए पेशगियो पादि 
21 . 17 मार्गस्थ रोका ( - - ) 

प्रारक्षित निधियो का निवेश 
रोकड़ शेष तथा मामान्य रोका शेष का निवेश 


7, 89 . 03 


23 . 50 
1, 65 , 72. 10 
1, 41,44 . 21 


जोष 


3 , 97, 63. 65 


3, 97, 63. 65 


- 


- 


- 


___ 17 . 2 फर्मचारी राज्य बीमा अधिनियम , 1948 की धारा 37 
के अनुसार निगम को 5 वर्ष के अन्तराल पर केन्द्रीय सरकार के अनुमोदन 
से निकम मूल्याक द्वारा पानी परिसम्पत्तियों और देयतामों का मूल्यांकन 


कराना होगा । 31 मार्च, 1979 को समाप्त पंचवार्षिक अवधि का मूल्या 
कन इस उद्देश्य के लिए नियुमत मूल्यांकक द्वारा शुरू किया गया है । 


- 


निष्पादन बजट 


1982-83 


अनुबन्ध 1 - 3 


- 


- - 


- 


अनुबंध - 1 
3 1-3-198 1 की स्थिति के अनुसार कर्मचारी राज्य बीमा योजना के प्रधीन ( 1 ) योजना के अन्तर्गत प्राये कर्मचारियो ( 2 ) मीमाकृत व्यक्तियों ( 3 ) 
परिवार ( बी . व्य . ) एकको की संख्या की राज्य वार व्याप्ति की स्थिति का सूचक विवरण । 
राज्य ( केन्द्रो की संख्या सहित ) 

1 योजना के अन्तर्गत बीमाकृत महिलामो लाभाधिकारियो योजना के अन्तर्गत 

माये कर्मचारियो की संख्या की कुल संख्या प्राने वाले कर्म 
2 बीमाकृत व्यक्तियों 

चारियों को सख्या 
3 . परिवार ( बी०श्य० ) 

केवल धारा 
__ एकको की संख्या 

2 ( 12 ) 


क०म० 


1. प्राम्भ प्रदेश ( 44 ) 


31, 750 


10, 70, 900 


19, 000 


2, 55, 000 
2, 76, 000 
2, 76, 000 


1 , 950 


1 , 43, 550 


12, 000 


2. असम ( 14) 

अरुणाचल प्रदेश, मेघालय, नागालैण्ड तथा त्रिपुरा 


34, 000 
37, 000 
37, 000 


>ལེའཁྱིལེའུབྱེས 


3. बिहार ( 29 ) 


20, 050 


7 , 41 , 100 


1 , 60, 000 


1, 60, 000 
1, 91, 000 
1, 91 ,000 


4. चण्डीगढ़ ( 1 ) 


1 , 100 


85 , 350 


19, 000 
22, 000 
22, 000 
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राज्य (केन्द्रों की सख्मा सहित ) 

1. योजना के अन्तर्गत बीमाकृत महिलामो लाभाधिकारियों योजना के अन्तर्गत 
माये कर्मचारियों 

की संख्या की कुल संख्या पाने वाले कर्म 
2. बीमाकृत व्यक्तियों 

चारियो की संख्या 
3. परिवार ( बी०प० ) 

केवल धारा 
एकमो की संख्या 


2 


. 


. 


2( 12 ) 


1 


, 


- - 


- 


- - 


5. दिल्ली ( 1 ) 


23, 600 


13, 46, 350 


2 , 78, 000 
3, 47, 000 
3, 47 , 000 


6. गुजरात ( 15 ) 


( 2 ) 
( 3 ) 
( 1 ) 
( 2 ) 
( 3 ) 


35, 650 


23, 04, 700 


1 , 34, 090 


5, 60, 000 
5 , 94, 000 
5, 94, 000 


7. हरियाणा ( 19 ) 


( 1 ) 


19, 000 


9 , 81, 650 


15, 500 


2, 05, 000 
2, 53, 000 
2 , 53, 000 


8. हिमाचल प्रदेश ( 1 ) 


( 3 ) 
( 1 ) 
( 2 ) 


50 


5 , 050 


4, 200 


1 , 200 
1 , 300 
1, 300 


( 3 ) 


9. जम्मू व कश्मीर (- - ) 


( 1 ) 


+ -- 


11, 600 


( 2 ) 


( 3 ) 


10. कर्नाटक ( 20) 


38, 800 


13, 92, 900 


26, 500 


3, 20, 000 
3 , 59, 000 
3, 59, 000 


( 3 ) 


11. केरल व माहे ( 34 ) 


1 , 13, 900 


13, 19, 200 


1, 100 


( 1 ) 
( 2 ) 
( 3 ) 


3, 20, 000 
3, 40, 000 
3, 40, 000 


12. मध्य प्रदेश ( 23 ) 


( 1 ) 


15, 200 


8 , 41, 950 


81, 000 


1 , 75, 000 
2 , 17, 000 
2,17, 000 


( 3 ) 


13 महाराष्ट्र 

1 . बम्बई मेन ( 1 ) 


76, 900 


48, 11, 200 


14, 500 


( 1 ) 11, 70, 000 
( 2 ) 12, 40, 000 
( 3 ) 12, 40, 000 


2. गोमा ( 7 ) 


1 , 350 


85, 350 


( 2 ) 


20, 000 
22, 000 
22,000 


( 3 ) 


3. मागपुर क्षेत्र ( 10 ) 


2 , 600 


3, 51 , 150 


23, 500 


( 1 ) 
( 2 ) 
( 3 ) 


85,000 
90, 500 
90, 500 


4 पूना क्षेत्र ( 15 ) 


13, 650 


10, 59, 250 


38, 500 


2 , 57, 000 
2, 73, 000 


( 2 ) 
( 3 ) 
( 1 ) 
( 2 ) 
( 3 ) 


14. उड़ीसा ( 26 ) 


2, 73, 000 
1, 21, 000 
1, 28, 500 
1 , 28, 500 


15, 400 


4, 98, 600 


42, 000 


15, पाण्डिचेरी ( 1 ) 


1 , 450 


71, 800 


17, 000 
18, 500 


( 2 ) 


18, 500 


-- - 


- - 


- - - 


- 


. 
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45 


- 


- 


- 


- - 


- - - 


- 


- 


- 


- 


- 


16. पजाब ( 27 ) 


2 


11, 250 


8 , 73, 000 


91600 


1 , 80, 000 
2, 25, 000 
2, 25, 000 


17. राजस्थान ( 23 ) 


15, 400 


6 , 79, 000 


5 , 800 


. 


འའ 


1 , 40, 000 
1 , 75, 000 
1 , 75, 000 


18. तमिलनार ( 44 ) 


56, 300 


19, 86, 550 


35, 000 


འབ 


4, 75 , 000 
5 , 12, 000 
5 , 12, 000 


19. उत्तर प्रदेश ( 47 ) 


9 , 000 


19, 40, 000 


33, 200 


4, 65, 000 
5, 00, 000 
5 , 00, 000 


( 3 ) 


20 . पश्चिमी मंगाल ( १ ) 


( 1 ) 


40 , 200 


51, 99, 200 


1 , 68, 000 


( 2 ) 
( 3 ) 
( 1 ) 


10, 75, 000 
13, 40, 000 
13, 40 , 000 


21. समस्त भारत ( 411 ) 


5 , 44, 550 


2 , 77, 87, 800 


8 , 35, 000 


( 2 ) 


63, 32, 200 

71 , 61 , 800 
___ 71, 61 , 800 


-- 


- 


- - 


अनुबाष - 2 


कर्मचारी राज्य बीमा योजना 


विभिन्न शोषों के अनर्गन प्रति व्यक्ति व्यय 


- - - - 


- 


- - 


- 


- - 


- 


बजट 


वास्तविक 
1979- 80 

रुपये 


पास्तविक 
1980- 81 

रुपये 


परिशोधित 
1981 - 82 

रुपये 


1982- 83 

रुपये 


- - - 


- - 


-- - - 


- 


- 


1. मकद हितलाभ, बीमारीहितलाभ (विस्तारित बीमारीहितलाभ महिन ) 

74 . 56 89 . 32 101 . 95 

99 28 
मस्थायी अपंगना हितलाभ 

11 , 76 14 . 07 18. 78 

19 . 03 
स्थायी अपंगताहितलाभ 

11 . 03 19. 01 ( क ) 15. 91 16 . 81 
प्राश्रित जन हितलाभ 

2 , 99 7 . 65 ( म ) 494 

5 . 80 
प्रसूति हितलाभ 

3 , 43 3 . 53 3 . 47 

3 . 43 
अन्त्येष्टि हितलाभ 

0 . 17 0 . 17 | fe 

0 . 17 
अन्य हितलाभ 

0 . 20 0 . 35 044 

(0 . 43 
अशक्तता हितलाभ 

0 . 15 
कुल नकद हितलाभ 

104 . 23 134 . 12 

145 . 65 

145 . 12 
2. विकिस्मा देख -रेख पर व्यय (निगम का गेयर ) 

107 , 32 115 . 81 126 . 53 132 28 
3 . प्रशामनिक वर्षे 

19 . 21 22 . 90 24. 68 

25 . 86 
4 . अस्पताल , औषधालय ( मरम्मत , अनुरक्षण व मूल्यह्राम ) 

3 . 16 3 77 4 . 84 

5 . 07 
5. प्रतिव्यक्ति कूल व्यय 

233 . 98 276 . 60 301 . 70 308 . 33 
--- - - - 
( क ) इसमें 1- 4- 78 से पहले के मामलों के संबंध में 1 - 4- 80 से स्वीकृत वृद्धि के कारण एकमुषन समायोजन की राशि ( 2, 70 . 42 लाख रुपये ) 

शामिल नहीं है । 


- 


- - - 


- - - 


- - 


- - 


- 


- 


- - 


- 


- 


( ख ) इममें 1 - 4- 78 से पहले को मामलो के संबंध में 1 - 4- 80 मे स्वीकृम वृद्धि के पारण एक मुफ्त समायोजन की राशि ( 1, 59 . 58 लाख रुपये ) 

शामिल नहीं है । 
टिप्पणी : इस विवरण में जोखिमग्रस्त कर्मचारियों को वास्तविक संख्या के माघार पर घटनामों की संख्या निकाली गई है । 
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अनुबन्ध - 3 


निर्माणाधीन कर्मचारी राज्य बीमा निर्माण कार्यों को प्रगति का सूचक विवरण 
कार्य का नाम स्थान 

स्वीकृत धनराशि कार्य प्रारम्भ होने 
( लाख रुपयों में ) की तारीख 


क्र० स० 


6 


- 


- 


- 


1981- 82 के कार्य पूरा होने 
पोरान प्राप्य का सम्भावित वर्ष 
संभावित उपलग्घिया 

5 
60 % 

1982 - 83 
80 % 

1182 - 83 
20 % 
80 % 
1982- 83 
80 % 1982- 83 
80 % 

1982- 83 
20 % 
70 % 1982- 83 
50 % 

1983- 84 
50 % 

1983- 84 
100 % 1981 - 82 

100 % 1981 - 82 
60 % 

1982 - 83 
100 % 1981 - 82 
70 % 1982- 83 


50 % 


1982- 83 


2 
1. 60 विस्तर वाला क०रा०बी० अस्पताल, राणाहमुन्द्रो ( पारध्र प्रदेश ) 

46 . 57 1980 
2 . 60 बिस्तर बालाकरा०बी० प्रस्पताल गौहाटी ( असम ) 

56 . 05 अगस्त , 77 
3. 50 बिस्तर वाला फ० रा०बी० मस्पताल , राची (बिहार ) 

29 . 91 
4. 50 बिस्तर वाला क०रा०मी० अस्पताल , कलोल ( गुजरात ) 

37 . 60 15- 3 - 78 
6 . 50 बिस्तर वाला फ०रा०यो० अस्पताल , राजकोट ( गुजरात ) 

38. 89 11 - 3- 78 
6. 150 बिस्तर वाला क०रा०बी० अस्पताल , सूरत ( गुजरात ) 

90 . 75 25- 8 - 77 
7 . 100बिस्तर वाला फ०रा०यो० अस्पताल,फेरोक ( केरल ) 

41 . 28 
8 . 300बिस्तर वाला क०रा०बी० अस्पताल , इन्दिरानगर, बंगलौर (कर्नाटक ) 

185 . 01 1- 5- 78 
9 . 120 बिस्तर वाला फ०रा०मो० अस्पताल, शोलापुर ( महाराष्ट्र ) 

111 . 22 1979 
10. 60 बिस्तर वाला क०रा०बी० पम्पताल, कोटा ( राजस्थान ) 

81 , 02 1980 
11. 100 बिस्तर बाला करानी अस्पताल , प्रागरा ( उत्तर प्रवेश ) 

163 . 19 सितम्बर, 76 
12. 100 बिस्तर वाला गमो० अस्पताल , गाजियाबाद ( उत्तर प्रदेश ) 

148 . 67 जनवरी, 78 
13. 50 बिस्तर वाला क०रा०यो० अस्पनाल सहारनपुर ( उ०म० ) 

27 69 1980 
14. 250 बिस्तर वाला क०रा०पी० अस्पताल, बन्देल (पं० बंगाल ) 

237 . 69 अगस्त , 76 
( 1 ) मौजवामरा०बी० अस्पताल, मंगलौर (कर्नाटक ) मे अतिरिक्स 40 बिस्तर 17 . 20 1980 
( 2 ) मोजूवा करा०पी० अस्पताल , पांडुनगर, कामपुर ( उ०प्र० ) में अतिरिक्त 
100 बिस्तर 

31 . 89 1980 
क००मी० अमैक्सिया 
1. 20 बिस्तर वालो क० रा०मी० भनेक्सी, सिनसुकिया ( मसम ) 

22 . 85 25- 8 - 77 
2. पोषधालय के साथ 12बिस्तर वाली क०रा०बी० अनेफ्सी ,पिंजौर ( हरियाणा ) क०रा०बीमा 29- 10- 80 

पौषधालय के 
अन्तर्गत धन 

व्यवस्था की गई 
3. 20 बिस्तर वाली फ०रा०बी० भनेक्सी, गुलबर्गा (कर्नाटक ) 

2 . 48 5 - 10 - 75 
4. 24 विस्तर वाली क० रा०पी० अर्मम्सी, सीतापुर ( उ०प्र० ) 

2 . 46 जून , 77 
5. 12बिस्तर वाली क०रा०पी० प्रनैक्सी, उन्नाव ( उ०प्र० ) 

1 . 43 दिस बर , 16 
6 . 12 विस्तर वाली करायो० प्रनेक्सी, इटावा ( उ०प्र० ) 

1 . 38 29- 10- 77 
7. 20 मिस्तर वाली करायो० प्रनैक्सी , कोलिवर (बिहार ) 

2 . 91 1981 
क०रा०पी० मोषधालय : 
1 . 5 डा० वाला औषधालय , मालेपल्ली, हैदराबाद ( आन्ध्र प्रदेश ) 

11 . 54 1977 
2. 50 बिस्तर बाला क . रा० बी० अस्पताल , राजामुन्दरी के साथ 4 डा . 

- - 1980 
वाला प्रोषधालय ( प्रान्ध्र प्रदेश ) 
3. 5 डा० बाला औषधालय नं० 1, सनाथनगर ( प्रान्ध्र प्रदेश ) 

13 . 88 1981 
4 . 5 डा० वाला प्रौषधालय नं . 2 , मनाथनगर ( प्रान्ध्र प्रदेश ) 

13. 88 1981 
5 . क . रा० बी० अनैक्सी, तिनमूखिया के साथ 4 डा० माला औषधालय ( असम ) क . रा० बी० 25- 8-77 

प्रमैक्सी के मन्त 
र्गत धन व्यवस्था 

की गई 
6 . 1 7 . वाला पोषधालय , अम्बोना ( बिहार ) 


60 % 


1982 - 83 


1982- 83 


1981 - 82 


1981- 82 


100 % 
100 % 
300 % 
100 % 
25 % 


1981 - 82 


1981 - 82 


1982- 83 


. 


2- 9- 80 से चालू 

60 % 


2- 980 
1982 - 83 


1982 - 83 


1982 - 83 
1982- 83 


20 % 
क . रा०बी० 
प्रनैक्सी के मन्त 
गत घन व्यवस्था 
की गई 
पोषधालय का 
निर्माण बन्द कर 
दिया है 

50 % 


1 . 94 


7. 5 10 वाला मोषधालय , मुंघेर ( बिहार ) 


5 . 30 जनवरी, 70 


1982 - 83 
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क०सं० कार्य का नाम स्थान 


स्वीकृत 

धनराशि 
( माख रुपयों में ) 


कार्य 
प्रारंभ 
होने की 


1081 -82 
के दौरान 
प्राप्य संभाषित 
उपसम्धियां 


कार्य पूरा 
होने का 
संभावित वर्ष 


नारीख 


- - 


- 


- - 


- 


- - 


- 


- 


- - - - - -- -- 


- - - 


- 


- - - 


- - 


1981 - 82 


496 1878 
14. 16 25 - 10- 74 

9 . 20 1980 


1881 - 82 


1982 - 83 


13 . 47 


1978 


1981 - 82 


13. 09 12- 7 - 79 


1982 - 83 


8 डा० दाला प्रौषधालय , कटिहार (बिहार ) 

५ 5 छा वाला औषधालय , लाल दरवाजा ( गुजरात ) 
1051 याला औषधालय , प्रतापनगर ( गुजरात ) 
11. 3 डा० वाला औषधालय , मैक्टर -27 बी , फरीदाबाद ( हरियाणा ) 
12 3 डा० बाला औषधालय , एन . एच . 5, फरीदाबाद ( हरियाणा ) 
13 3 डा . वाला प्रोषधालय , गुड़गांव ( हरियाणा ) 
14. 4 टा० याला औषधालय , पिजौर ( हरियाणा ) 
154 ना वाला प्रौषधालय , नं० 1 काटनपेट, बंगलौर ( कर्नाटक ) 
16 , औषध लय नं० [ काटनपेट , बंगलौर के साथ ! डा . वाला प्रोषधालय 

नं० 2 (कर्नाटक ) 


6 . 90 1980 


1982 - 83 


100 % 
100 % 

50 % 
100 % 
100 % 

60 % 
60 % 
60 % 
औषधालय नं . 1 
के अन्तर्गत धन 
व्यवस्था की गई 
40 % 


1982 - 83 


16 . 30 
12. 60 


29- 10- 80 
1978 


1982 - 83 


1978 


1982 - 83 


1982 - 83 


9 . 27 1978 
9 . 35 18- 5 -79 
9 . 27 1 - 6 - 79 


40 % 


1982 - 83 


1982 - 83 
1982 - 83 


9 . 27 


40 % 
80 % 
80 % 


1 - 8 - 79 


9 , 42 9- 8 -79 
9 . 40 1 - 5-79 
9 . 35 19- 5- 79 


90 % 
40 % 


1982 - 83 
1982 - 83 
1982 - 83 
1983 - 84 


9 . 50 1978 


40 % 
80 % 
80 % 


9 . 65 18- 5- 70 
.. . 28- 5-79 


1982 - 83 


TA 


1982 - 83 


9 . 95 


4- 6- 79 


1982 - 83 


80 % 
20 % 


12. 40 1981 


1982 - 83 


3 . 58 1978 


30 % 


1982 - 83 


1982- 83 


17. 4 डा० बाला मौषधालय, इन्दिरानगर, मंगलौर (कर्नाटक ) 
18. 4 डा . पाला औषधालय जयानगर , नवां कलाफ , बंगलौर (कर्नाटक ) 
19. 4 सा . बाला प्रौषधालय , विवेक नगर (कर्नाटक ) 
20 4 डा० वाला प्रौषधालय , जयराजन कालौनी , बंगलौर. (कर्नाटक ) 
21. 4 डा० वाला प्रोषधालय , मैसूर रोड , बंगलौर (कर्नाटक ) 
22. 4 डा० बाना प्रौषधालय , विलियम टाउन , बंगलौर , (कर्नाटक ) 
23. 4 T० वाला पौषधालय , प्रोडगोरी बंगलौर (कर्नाटक ) 
24. 4 डा . वाला प्रौषधालय , श्री रामपुरम , बंगलौर (कर्नाटक ) 
25. 4 छा० वाला प्रोषधालय नं० 1, अंजनेया स्वामी मन्दिर , बंगलौर (कर्नाटक ) 
26. औषधालय नं० 1, बंगलोर के माथ 4 रा . वाला प्रौषधालय नं० प्रजनेया 

स्वामी मन्दिर, बंगलौर (कर्नाटक ) 
27. 4 डा . वाला औषधालय , फ्रेजर टाउन , बंगलौर (कर्नाटक ) 
28. 3 डा० बाला प्रौषधालय , बासवानगुडी, बंगलौर (कर्नाटक ) 
29. 2 डा० बाला प्रोषधालय , चमई ( केरल ) 
39. 4 डा० वाला पौषधालय , प्रलगप्पानगर ( केरल ) 
31. 4 डा० बाला प्रौषधालय , चलापुरम (फेरण ) 
38. 3 पा० बाला औषधालय , पारम्बबूर ( केरल ) 
33. 3 डा० वाला औषधालय, हीराकुंड ( उड़ीसा ) 
34. 3 310 वाला प्रोषधालय, गांधीनगर ( पडिचेरी ) 
35. 5 हा० वाला औषधालय , मुरातारपेट ( पारिचेरी ) 
36 2 डा . वाला प्रोषधालय , राजपुरा ( पंजाब ) 
37. 2 डा० चाला औषधालय , खन्ना ( पंजाब ) 
38 . 3 हा . वाला औषधालय , काहेरी का ( पंजाब ) 
39 . 3 . वाला औषधालय , खरा (पंजाब ) 
40. 5 डा . वाला औषधालय, अम्बा बाटी ( राजस्थान ) 
41. 2 डा० बाला औषधालय , अजमेर ( राजस्थान ) 
4 : 4 डा० बाला औषधालय , भरनपुर ( राजस्पान ) 
43 5 डा . वाला औषधालय , छुडियालूर ( तमिलनार ) 
44 5 डा . वाला प्रोषधालय , जूही , कानपुर ( उ० प्र० ) 
45. १ डा० घाला औषधालय , मानपुर , नामिक ( महाराष्ट्र ) 

कार्यालय भवन तथा स्टाफ क्वार्टर 
1. स्थानीय कार्यालय , सनाथ नगर, हैदराबाद ( प्राध्र प्रदेश ) 
1318 GI /82 - 12 


8 . 57 1978 
5 . 47 1978 
5 . 38 28- 9- 77 


75 % 
50 % 
25 % 


14 . 96 1978 


80 % 
30 % 
30 % 


1982 - 83 
1982 - 83 
1982 - 83 
1982 - 83 
1982- 83 
1982 - 83 


80 % 


35 % 


1982 - 83 


. 


16 . 85 1981 
20. 79 1981 
6 . 71 1980 
6 . 40 1081 
4 . 61 1978 
6 . 89 1998 
7 . 28 1979 
4 . 60 1979 


40 % 
60 % 


1982 - 83 
1982- 83 
1983 - 84 


. 


25 % 


1983 - 84 


7 . 18 1980 


1983- 84 


13. 18 1980 


25 % 
30 % 
80 % 
60 % 
100 % 


1983- 84 


8 . 99 1978 


1982 - 83 


509 17-12- 79 


1981 - 82 


2 , 64 


1980 


100 % 


1981 - 82 
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क्र०सं० कार्य का नाम स्थान 


स्वीकृत धनराशि फार्य प्रारंभ होने 1981 - 82 के कार्य पूरा होने 
( लाख रुपयों में ) की तारीख दौरान प्राप्य का संभाषित वर्ष 

संभाषित उप 
सब्धियो 


1982 - 83 


1981 - 82 


? क्षेत्रीय कार्यालय, पटना (बिहार ) 
3 स्थानीय कार्यालय, पानोगेट , बड़ोदा ( गुजरात ) 
4. क्षेत्रीय कार्यालय, बिन्नीफोल्ड बिलोर (कर्नाटक ) 
5 . ० रा० बी० पोषधालय के साथ स्थानीय कार्यालय कराथिन मामहाली 

(कर्नाटक ) 


1982 - 83 


6 . फ . रा० बी० औषधालय के माथ स्थानीय कार्यालय श्रीरामपुरम ( कर्नाटक ) 


1. क० रा० बी० प्रौषधालय के साथ स्थानीय कार्यालय काटमपेट (कर्नाटक ) 


3. क० रा . बी . मोषधालय के माय स्थानीय कार्यालय , सातपुर , नासिक , 

( महाराष्ट्र ) 


35 . 00 22- 4- 78 

90 % 
3 . 91 1978 100 % 
37 . 38 18 -11- 78 

70 % 
औषधालय के 
अन्तर्गत व्यवस्था 
की गई । 
पौषधालय के 
अन्तर्गत व्यवस्था 
की गई 
मौषधालय के 
अन्तर्गत व्यवस्था 

की गई 
2 . 28 

पौषधालय के 
अन्तर्गत व्यवस्था 

की गई 
20 . 58 1979 

80 % 
11 , 80 1981 

80 % 
2 . 76 1981 

70 % 
1 . 27 1979 60 % 
26 . 70 1979 100 % 
3 . 72 1978 

80 % 
2 . 66 अगस्त , 80 100 % 
3 . 09 1979 100 % 
4 . 31 1979 

60 % 
( विवाद के कारण कार्य रोक दिया गया था ) 

1 . 16 1979 60 % 


1981 - 82 


1982 - 83 


1982 - 83 


1982 - 83 


032 अतिरिक्त टाइप - 2 स्टाफ क्वार्टर, अन्धेरी , बरसोवा , बम्बई, ( महाराष्ट्र ) 

3 . 8 टाइप -बी स्टाफ क्वाटर, अन्धेरी, वरसोया, बम्बई ( महाराष्ट्र ) 
. 1. स्टाफ क्वार्टर, अम्बरनाथ ( महाराष्ट्र ) 
1 . स्थानीय कार्यालय, भुववारिया , उज्जैन (मध्य प्रदेश ) 
13. स्टाफ क्वार्टर, नेहरू नगर , इन्दौर ( नध्य प्रदेश ) 
14. स्थानीय कार्यालय, बुरहानपुर ( मध्य प्रदेश ) 
15, स्थानीय कार्यालय तथा स्टाफ क्वार्टर, सतना (मध्य प्रवेश ) 
16 . लघु स्थानीय कार्यालय, तथा स्टाफ क्वार्टर , होराकुंड ( उड़ीसा ) 
17. स्थानीय कार्यालय तथा स्टाफ कावर्टर, पोशार ( उडीमा ) 


1981 - 82 


1982 - 83 


1981 - 82 


1981 - 82 


1982 - 83 


1982 - 83 


17. 96 1978 


80 % 


1082 - 83 


18. स्थानीय कार्यालय , बजराण- नगर ( उड़ीमा ) 
19. क्षेत्रीय कार्यालय , भवनेश्वर ( उड़ीमा ) 
20. स्थानीय कार्यालय , गिन्डी ( तमिलनाड. ) 
21. क्षेत्रीय कार्यालय , मद्रास ( तमिलनार ) ( 3 तल 22 -1-81 को चालू किए 

गए ) 
22. स्थानीय कार्यालय तथा स्टाफ क्वार्टर, मेटूर ( तमिलनाजू ) 
23. स्थानीय कार्यालय , कबाड़ी मार्केट , कानपुर ( उत्तर प्रदेश ) 


3 . 09 28- 7- 80 80 % 

1982 - 83 
65 . 77 1975 

80 % 

1982 - 83 
( 3 तल 22- 1 - 81 से बालू किए जा चुके है ) 
6 . 63 1981 

30 % 

1982 - 83 
1 . 89 1978 

100 % 

1981 - 82 
(निर्माण कार्य पूरा हो चका है परन्त पानी तथा बिजली न मिलने के 
फारण स्थानीय कार्यालय प्रभी चालू नही हुमा है ) 
2 . 75 1981 ____ _ 50 % 

1982 - 83 
30 . 69 4- 4 - 77 100 % 

1981 - 82 
17 , 62 25 - 7 - 80 30 % 

1982- 83 
3 . 78 1981 

1982 - 83 


24 , स्थानीय कार्यालय , जही , कामपुर ( उत्तर प्रदेश ) 
25. 52 स्टाफ क्वार्टर , साल्ट लेक , कलकत्ता ( पश्चिमी बंगाल ) 
26. क्षेत्रीय कार्यालय, अनमी, जयपुर ( राजस्थान ) 
27. स्थानीय कार्यालय तथा स्टाफ क्वाटेर, कोटा ( राजस्थान ) 


40 % 
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क्र०सं० 


१ . रा०बी० मौषधालय 


ऐसी नई परियोजनामों का सूचक विवरण जिनके लिये 1982- 83 
के वर्ष के लिये बजट व्यवस्था को गई है । 

- - - - - 
क०स० क० ० बो० अस्पताल 


5. 


7. 
8 . 
9. 


11 . 


- 


13. 


14. 


15. 


16 . 


17. 


क . रा . बी० पौषधालय, इन्द्र लात, नई दिनो 
क० रा . बो० प्रौषधालय, रघुबीर नगर, (दिल्ली ) 
क०रा० बी० औषधालय, मोलमपुर (दिल्ली ) 
क . रा०मी० प्रौषधालय , रोहतक ( हरियाणा ) 
क . रा०मी० प्रौषधालय, प्राम लाखा सोनीपत ( हरियाणा ) 
क० रा० बी० पौषधालय , हिमार ( हरियाणा ) 
फ० रा. बी . औषधालय, सैक्टर 15-ए फरीदाबाद 
( हरियाणा ) 
मा० रा० बो० प्रौषधालय , सैक्टर -28, फगेदापाव ( हरियाणा ) 
क . रा० बी० पौषधालय, मुनिरेडोपलाया ( मालाहट्टी ) 
मंगलौर (कर्नाटक ) 
क० रा० बी० भौषधालय, नंजनगुड, बंगलौर ( नाटक ) 
क० रा ० मो० औषमालप, बाबाग हो (कटिक ) 
क० रा० बी० प्रोषवालय, शोलापुर (महाराष्ट्र ) 
क० रा० बी० मौषधालय , मैरोल इन्डस्ट्रियल एरिया, पंधेरो 
( महाराष्ट्र ) 
क० रा०बी० पौषधालय, बल्लारपुर ( महाराष्ट्र ) 
क० रा० बो० औषधालय, कुम्भारो ( म . प्र . ) 
क० रा० बी० प्रौषधालय , बारदोल ( उडीमा ) 
फ० १० बोर प्रौषध लर, 

प्र स (नागरी ) 
क० रा० मी० औषधालय , वराला ( पंजस ) 
फ . रा० बी० अस्पताल कम्प्लैक्स लुधियाना मे का० रा०बी० 
पोषधालय ( पंजाब ) 
क० रा०पी० पौषधालय नं० 2, पालो ( राजस्थान ) 
का० २० बी० पोषधालय किशनगढ़ ( राजस्थान ) 
फ . रा० बी० पोषधालय, अम्बाथर ( तमिल नार ) 
क . रा० को० प्रौषधालय, तिरुनेलवेली ( ममि ननाए ) 
क० स० बी० औषधालय, गणपथि ( तमिल नाडु ) 
फ० ० बी० प्रौषधानय , माह पुरी, काराणसी ( उ०प्र० ) 
फ० रा०बी० प्रौषधालय, चुक मिपापुर ( उ० प्र० ) 
क . रा० बी० अस्पताल, साल्टलेफ मानिकटोला के लिए 
अतिरिक्त स्टाफ क्वार्टर ( पश्चिमी बंगाल ) 


18 . 


10. 


19. 


क० रा० बी अस्पताल प्रडोनी में अतिरिक्त स्टाफ क्वाटर 
( मान्ध्र प्रदेश ) 
50 बिस्तर बाला क० स० बी० अस्पताल, नदियाइ ( गुजरात ) 
50 बिस्तर वाला का रस० बी० अस्पताल , कम् ( गजरात ) 
50 बिस्तर वाला # ० रा० बो . प्रस्सनाल, वापी ( गुजरात ) 
50 बिस्तर वाला क . रा० बी० अस्पताल , बहादुरगढ़ 
( हरियाणा ) 
50 बिस्तर वाला क० रा . बी० अस्पताल, भोपाल 
( म० प्र० ) 
50 बिस्तर वाला क . रा० बी० अस्पताल , नागवा 
( म० प्र० ) 
50 अतिरिक्त बिस्तर वाला म . रा . बी . अस्पताल , 
ग्वालियर ( म०प्र० ) 
100 बिस्तर वाला क० रा . बी० अस्पताल , कोल्हापुर 
( महाराष्ट्र ) 
50 बिस्तर वाला स्वास्थ्य लाभ गुह, वाशी ( महाराष्ट्र ) 
50 बिस्तर वाला फ० र ० बी० अस्पताल , मणी गोविन्दगढ़ 
( पजाब ) 
97 अतिरिक्त विस्तर वाना कर रा . बो० अस्पताल , 
जयपुर ( राजस्थान ) 
50 बिस्तर वाला फ० रा बो० अस्पताल, पाली ( राजस्थान ) 
50 बिस्तर वाला क० रा० बी० अस्पताल , जोधपुर ( राजस्थान ) 
50 बिस्तर वाला फ० स० मी . अस्पताल , भीलवाड़ा 
( राजस्थान ) 
50 बिस्तर वाला का रा को अस्पताल, मेटररम , 
( तमिलनाडु ) 
50 बिस्सर वाला कर वो असमान , शिवाकाशी , 
( तमिलना ) 
50 बिस्तर वाला कर बो मस्पताल , विचिरापल्ली 
( ममिलना ) 
50 बिस्तर बाला क० रा० बी० अस्पताल, अलीगढ़ ( उ०प्र० ) 
50 बिस्तर वाला फ० ( ० बी० अस्पताल , बरेली ( उ . प्र . ) 
फ० ० मी० अस्पताल , मोदीनगर मे 50 बिस्तर कले 
स्वास्थ्य लाभ ग्रह का निर्माण ( उत्तर प्रदेश ) 


11 . 


20 . 


21 


12. 


2. 2 . 


23. 


13. 


14 


24 


15 


25 


26 


16. 


27 


28. 


17 


29 . 


18. 


30 . 


31. 


19 


20 . 


21 


क० ० मी० प्रन पसी 
करा० बी० अम्माल साथ नार में फ० रा० मो० पाई 
( पारध्र प्रदेश ) 
एम० एम० एम० ( मेडिकन कालेज ) प्रालि, जयपुर मे 
50 बिस्तर वाली करा० बो . अनानी ( राजस्थान ) 
का गमो प्रोष धालय 


कार्यालय भवन तथा स्टाफ वाटेर 
स्टाफ क्वाटर भुवनेश्वर, ( उड़ीसा ) 
क्षेत्रीय कार्यालय तथा स्टाफ क्वार्टर, इौर ( म०प्र० ) 
स्थानीय कार्यालय, जूही , कानपुर ( उ० प्र० ) 
स्थानीय कार्यालय , विक्रमसिंहापुरम ( तमिल नाडु ) 
स्थानीय कार्यालय कोबिलपट्टी ( तमिल नाडु ) 
मेटूर ( नमिल नार ) 
स्थानीय क र्यालय, गगपथि ( ममिल नाउ ) 
स्थानीय कार्यालय, अवादी ( तमिल नाडु ) 
स्थानीय कार्यालय, पारावार ( तमिल नाड.) 
स्थानीय कार्यालय तिरूगेथियूर ( तमिलनाडु ) 


क० रा० बी० पौषधालय, न० 1 मनाथ नगर (प्रान प्रदेश ) 
कर रा० बी० पोरवालय, न . 2 मथ नगर , हैदराबाय 
( मान्ध्र प्रदेश ) 
क० रा०बी० मौषधालय, मारधेरीटा ( असम ) 
क० रा. मो० पौषधालय, नन्व नागे ( दिल्ली ) 


[ सं० जी०-200/ 7/ 5/ 81-एच० पाई. ] 

ए . के . भट्टराई, प्रवर सचिष 
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3. At the time of prepiring the Budget Estimates for 1981 - 82 , 
it was anticipated that the coverage under the Employees 
State Insurance Scheme would be 63 32 lakhs employees. The 
above target was, however , achieved during the year 1980 -81 
itself (coverage as on 31 - 3 - 1981 was 63 32 lakhs). 


4 . Appendix - I shows State -wise total coverage where the 
Scheme has already been implemented upto 30 - 11- 1981 & 
additional areas including new sectors of employment, along 
with the dates , where the Scheme is expected to be implemented 
during 1981- 82 and 1982- 83. These areas have been deter 
mined in consultation with the State Governments, 


New Delhi , thu 20th May, 1982 
So . 1360 . -- In pursuance of Section 36 of the Employces 
State Insurance Act, 1948 (34 of 1948 ) , the Financial Esti 
mates and Perſoimince Budget of the Employees State lng 
urance Corporation foi the year 1982 -83 is hereby publish 
ed for general information . 
EMPLOYEES STATE INSURANCE CORPORATION 
FINANCIAL ESTIM & TES 

AND 
PERFORMANCE BUDGET 

1982 - 83 
EMPLOYEES STATE INSURANCE CORPORATION 
EXPLANATORY MEMORANDUM ON THE REVISED 

EŞTIMATES FOR THE YEAR 1981-82 AND 
BUDGET ESTIMATES FOR THE YEAR 1982- 83 

The Budget Estimates of the Receipts and Expenditure 
of the Employees State Insurance Corporation for the financial 
year 1981-82 were approved by the Standing Committee and the 
Corporation at the meetings held on the 6th February , 1981 
and 7th February, 1981 respectively . These were approved by 
tho Central Government. 
2 . The Budget Estimatos 1981 -82 covered 
(i) provisions needed for the running of the Scheme 

in various Centres where it has already been imple 

mented , and 
(li) funds needed for the extension of the Scheme to new 

areas/new classes of establishments . 


5 . The Revised ; Estimates for tho ] financial year 1981 -82 
and Budget Estimates for the year 1982 - 83 have been prepared 
in the light of the revised programme of iinplementation . 


BUDGET STATEMENTS 
6 .2 Thc tabulated Budget Stateinonts A and B contain 
actuals of receipts and expenditure , respectively , for the year 
1980 -81 , Revised Estimates for 1981- 82 and Budget Estiinatos 
for 1982 -83 . 

6 . 2 The table below shows the estimates at a glance , 


- 


- 


Head of Account 


- - -- 


- 


- - - 


- 


- 


Contributions 


BUDGET AT A GLANCE 
- - - -- - 1980 -81 1981- 82 

1982-83 
Actuals 

Estimates 

Budyct 
Budget Revise 1 

Estimates 
(Rupees in lakhs ) 

REVENUE RECEIPTS 
1, 79 , 76 57 1 ,88,80 .00 1,88, 80 . 00 1, 9 $, 30 00 

4,62 48 5, 20 13 3,05 95 ( 1) 27,82 13(a ) 
2 ,97 67 2 ,87 . 56 

2 , 78 39 

3 ,13 15 
4 ,86 15 4 ,46 . 00 5,51 09 

6 , 30 01 
98 . 66 1,07 . 78 1, 32 45 

89 97 
1,93,21 . 53 2,02,41 47 2 ,01,47 . 88 2,33,45 . 26 

EXPENDITURE ON REVENUE ACCOUNT 


Interest and Dividends 


Compensations 
Rents , Rates and Taxes 
Other Heads (b ) 
Total Revenue Receipts 


1 . Benefits 


71, 78 . 31 
80 ,41 45 


86 ,77. 33 
93,75 . 81 


A . Medioal Benefits 
B . Cash Benefits 

C . Other Benefits 
Total Benofits 
2 . Administration expenses 


21 . 68 
1 ,52 ,41 . 64 


79, 98 88 
77 , 60 46 

22 14 
1, 57,81 48 
15, 38 , 99 


81,22.68 
90 ,75 28 

27 79 
1 , 72 , 25 . 75 
15, 74 30 


29 . 07 
1 ,80 ,82 . 21 

16 ,84 . 57 


14,10 . 42 


& Main 


2 , 32 . 08 


3. Hospitals /Disponsaries (Depreciation , Repairs 

tenance) 


2,91 . 90 


3 ,08 ,65 


3 ,30 . 14 


9 , 14 . 00 


28 , 97 OD 


95 18 


4 . (1) Capital Consti uution Reserve Fund 

17,92 , 83 18 ,88 . 00 
( ii) Emergency Reserve Fund 

1,28 . 91 1 ,48 . 22 
Total expenditure on Revenue Account 

1,88,05 88 1, 96 ,48, 59 
Excess of inconic over expenditure 

5, 15 .65 5, 92 . 88 
(a ) See puragraph 9 . 6 
(b ) Includes share of Delhi Administration towards medical benefits and other heads of revenue . 
(C ) Sce paragraph 17 . 


2,01,47 88 

Nil (c) 


1 ,00 . 00 
2,30,93 92 

2 ,51, 34 
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- 
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- 


(Rupees in lakhs) 


Head of Account 1980 -81 

1981- 82 

1982-83 
Actuals Estimates 

Budget 

Budget Revised Estimates 
EXPENDITURE OUTSIDE THE REVENUE ACCOUNT 
Expenditure on 

Capital Account 10 ,40 . 62 8, 50 60 10,23 . 78 12 ,30 .00 
Opening Cash 
Balance 

7,54. 66 6,36 .099 ,37. 57 6, 90 . 00 
Closing Cash Ba 
lance 

9,37 . 57 6,40 . 00 6 , 90 . 00 7, 10 .00 


REVISED ESTIMATES FOR THE YEAR 1981-82 

I - RECEIPTS 
9. 1 The Revenue of thc Corporation for the current year 
( 1981 -82 ) is now estimated at Rs . 2 ,01, 47 . 88 lakhs as against 
Rs . 2,02 ,41 . 47 lakhs assumed in the Budget . 
Contributions : 

9 .2 The income froin contributions is retained at R & . 
1 ,88, 80 . 00 lakhs as was estimated at the budget stage. 

9 . 3 The total number of covered eniployces as on 30 - 11 
1981 was 63 . 60 lakhs and about 0 . 64 lakh more cmployecs 
are likely to be added by the end of the financial year by way 
of extension of the Scheme and additional coverage in the 
cxisting implementod areas, The Revised Estimates tako into 
account the anticipated auditional coverage . 

9 .4 The determined arrears of contributions for the period 
upto 30th November, 1980 , as on 31st March , 1981 , was Rs. 
41, 23 . 56 lakhs. The Corporation has already taken legal 
action for recovery of the entire amount of the outstanding 
arrears . Out of the above amount, & sum of Rs. 66 . 69 lakhs 
has been recovered upto 3011 September, 1981. Concerted 
offorts are being made by the Corporation for recovery of the 
remaining arrears. It may , howover , be statod that the Cor 
poration has to depend on State Governments for recovery of 
arrears. 
Share of Delhi Administration towards Medical Benents : 


T 


Brief cxplanations for some of the important items under 
the various heads are furnished in the following paragraphs . 

7 . Contributions. - - Employer s and Employee s shares of 
contribution are payu ble by the employer as per rates in Schedule 
I of the Employee s State Insurance Act, 1948 as modified by 
the Employee s Stato Insurance Amendment Act , 1975 , 


8 .1 Modical Benofits . - The expenditure under the head 
" A -Medical Benefits " , except for the Union Territory of Delhi 
where tho Scheme is directly administered by the Corporation , 
is initially incurred by the State Governments and is later 
shared between the Corporation and the State Governments 
in the prescribed ratio of 7 : 1 . Tho maximum shareable 
amount is subjcct to the ceilings fixed by the Corporation 
from time to time. The provision made under this head is 
intendod to cover the Corporation s share of the expenditure . 


8 . 2 Ceiling on Expenditure on Medical Benefits . - - The 
ceilings of ycarly shareable expenditure on medical benefits 
for omployeus are as follows from 1st April, 1980 , 


Type of Modical Care 


Amount of 
ceiling , per 
employee 

- - - 
Ry. 70 
Rs. 85 
Rs. 120 


Restricted 
Expanded 
Full 


Further expenditure on drugs, medicines and dressing 
exceeding Rs. 25 but not exceeding Rs, 50 per cmployee family 
unit per annum is allowed over and above the rates of celling . 

The rent of buildings owned by tho Employees Stato Insu . 
rance Corporation and charged to the E .S . I, Scheme, is kept 
outside , the ceiling but is shaied betw cen the State Goverii 
nients and the Corporation in the usual ratio. 

8 .3 Payments to State Governments. The Corporation 
makes during the year On Account paynient upto 90 % of 
its share of expenditure on medical benefits , on the basis of 
expenditurc statements received from the State Governments , 
subject to adjustments on receipt of audit certiticates from the 
concerned State AccountantGeneral. 

8 .4 Expenses incurred directly by the Corporation , -- The 
provision made under the head " Medical treatinent and care 
and maternity facilities - expenses incurred directly hy the Cor 
poration " includes the estimated cost of Administration of the 
Medical Care to the Insured Persons and their families in the 
Union Territory of Delhi. The anticipated recovery at the 
rate of 1 /8th of shareable amount has been taken into account 
in the Revised Estimates 1981 -82 and Budget Estimates 1982 - 83 
on the Revenue side undor to head " State Governments , Union 
Territories" share towards medical benefits initially incurrou 
by the Corporation " . 


9 . 5 The rosponsibility for provigion of medical care to 
the insurod persons and their families in Delhi was taken ovor 
by the Corporation with effect from the 1st April , 1962. In 
accordance with the approved arrangements , 1 /8th of expendi 
ture incurred by the Corporation together with such expediture 
as may be in excess of the prescribed ceiling on medical care is 
recoverablo froin the Delhi Administration , Provision of 
Rs. 95 . 19 lakhs, under the head " State Governments /Union 
Territories share towards medical benefits initially incurred 
by the Corporation " represents the amount payable by the 
Delhi Administration for the earlier years . 
Interest and Dividends ; 

9 .6 The estimates cover interest received on investment 
of Goneral Cash Balance , non - earmarked reserve fuods (Emer . 
yency Reserve Fund ) und Provident Fund , interest roceived on 
advances to the employees of the Corporation and interest on 
loans to Maharashtra Govoroment paid upto the year 1977 -78 
for expansion of hospital and dispensary buildings . 

The decrease in the receipt in the Revised Estimates 1981- 82 
is mainly on account of ( i) deduction of interest (Rs. 53 . 55 
lakhs ) payable to the subscribers to the ESIC Provident Fund , 
and ( il ) the investments yielding nionthly interest on niaturity , 
were rçinvested under the Reinvestment Plan , which yields 
cumulative interest at the end of fixed term 
Compensations : 

9 .7 Where the incidence of Sickess Benefit payinents to in 
suied persons in any State is found to exceed the all India aver 
age , the amount of such excess is shared botween the State 
Government and Corporation in accordance with the provisions 
contaipod in Section 58 ( 2 ) of the FSI Act. Siinilarly , where 
the Corporation considers that the iuicidence of sickness among 
insured persons is excessiva by reasons of 
( i) insanitary working conditions in factory or establish 

ment or the neglect of the owner or occupier of the 
factory or ostablishment to observe any healtlı regula 

tion cnjoined on hlın by or under ally enactincnt, or 
( 11 ) insanitary conditions of any tenements or lodgings 

occupied by insured persons and such insanitary condi 
tions are attributable to the neglect of the owner of the 
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factory or tho ostablishmont to observe any health 

regulations enjoined on him ; 
the Corporation may , in accordance with the provisions con 
tained in Section 69 of the EȘI Act, 1948 , recover the extra 
expenditure incurred on account of sicknoss benefit from the 
owner or occuplers of the factory or establishment. 


An amount of Rs. 10, 33, 16 lakhs has been provided to meet 
the past llabilities expected to be settled during the current 
financial year against the provision of Rs, 10 ,94. 86 lakhs in the 
Budget Bstimates 1981- 82 . 


The increase in the Revised Estimates 1981- 82 In the ex 
penditure on Medical Benefits is mainly duo to improvement in 
the type of medical care and increase in coverage . 


The provision made in the Revised Estimates 1981- 82 , is 
Rs. 2 ,78 . 39 lakhs . This includes recovery towards excessivo 
Sioknças Bonefits from the State Governments of Andhra Pradesh 
(Rs 5.52 lakhs), Bihar (Rs. 7.28 lakhs), Karnataka (Rs. 40 .43 
lakhs) , Kerala (Rs. 3 .27 lakhs ), Madhya Pradesh (Rs 33. 54 
lakhs), Pondicherry (Rs. 0 .13 lakh ) and Tamil Nadu (Rs. 1,87. 92 
lakhs). 

9.8 Rents , Rates and Taxes in respeot of 
(i) Office Buildings ( including staff quarters), and 
(LD) Hospitals /Dispensaries ( inoluding staff quarters ) 

The rent in respcot of hospital and disponsary buildings 
constructed by the Corporation forms a part of tho sharcablo 
expendituro incurred by the State Governments on tho provi 
sion of medical benefits to the insured persons . It, thus, gots 
automatically apportioned botween the Corporation and tho 
State Governments in the prescribed ratio of 7 : 1. 


B - CASH BENEFITS 
11, 2 Provision of Rs. 90 ,75 . 28 lakhs in the Revised Estlinatos 
1981-82 made for the various Cash Benefits , vide details in the 
Statement B , against the original provision of Rs. 77 ,60 .46 
lakhs, is based on the progress of actuals for tho first alght 
months of the financial year 1981- 82 and the anticipated require 
ment for the remaining months. 

There has been in the case of Sickness Bonefit a trend towards 
an increase in the average number of benefit days per annum per 
omployee . The averago amount of daily rate of Sickness Bonofit 
and Temporary Disablement Benofit per employce has also 
shown a trend towards increase as shown below : 


w . . . _ 


- 


- 


- - - - 


Slakness Bonefit 


Toinporary 

Disable 
mont 
Bonefit 


Fees , Fincs & Forfoitures : 


Averago nuinber of 
benefit days per annum 

per employee 


1977 -78 
1978 - 79 
1979 - 80 
1980 - 81 


6 . 0 
6 . 8 
7 . 8 


9 , 9 These includo roceipts on aocount of licence foo from 
the employers for use of Franking Machines by them and also 
damages lovlod on the employors for failuro to pay dues of the 
Corporation and /or non -submission of oontribution cards in 
time. 


0 . 97 
1 , 13 
1 . 10 
1 . 19 


- 


8 . 0 


- 


Average benefit rate 1977 -78 
per day por employce 1978 -79 

1979 - 80 
1980 - 81 


Rs. 8 . 31 
Rs. 8 . 92 
Rs. 9 . 34 
Rs. 10 . 29 


Rs. 9 . 39 
Rs. 10 . 10 
Rs. 10 . 72 
Rs 11 . 79 


Miscellaneous Receipts : 


These include receipts on account of cost of duplioato ldan 
tity cards, recoveries of over paymonts and disallowanoos in 
Audit, rocoveries of loavo salary and ponsion contributions , 
omployees contribution towards C .G . H .S ., Tocoveries of 
service expendituro inourred in provious years which cannot be 
taken to the corresponding revenue heads, recoveries of oost of 
law suits ingluding amounts doorood by courts and recoveries of 
Cash Benefits etc . 

II - EXPENDITURE 


10 . Tho oxpendituro on Rovonuo Account in tho current 
year (1981 -82 ) is now estimated to b > Rs, 2 ,01,47.88 lakhs ag 
against Rs, 1 ,96 ,48 ,59 lakhs antioipatod in the Budget, 


BENEFIT TO INSURED PERSONS & THEIR FAMILIES 


A - MEDICAL BENEFITS 


The increase in the avorage pumber of benofit days per 
annum per employee in tho caso of Sickness Benefit and the 
average benefit rate per day per omployee in the case of Slok 
nese Benefit and Tomporary Disablement Bonefit , have rosultod 
in increased provisions in the Revisod Estimates 1981-82 . 

The State Governments have beon advised to curb lax 
certification and exorciso better control by monltoring tho 
requisito data . A Committee was set up to look into tho 
question of lax portligation during strikes, lay off oto. The roport 
of that Committee was placed before the Standing Committoa 
and the Corporation . 

C - OTHER BENEFITS 
12 . A provision of Rs, 27, 79 lakhs has been made in the 
Revisod Estimates agalust the Budget Estimates of Rs. 22. 14 
lakhs under C -Other Benefits to cover oxpensos on miscellaneous 
itoms e.g . fees paid to Modical Boards and Appeal Tribunals , 
the payments made to Insurod Porsons in reimbursement of the 
expondituro incurred direct by thom on transport for appearing 
beforo Medical Boards and Medical Referees and also expendi 
ture on the loss of wagas payable to the Insured Persons for 
appoaring before the Medical Boards , and othar miscellaneous 
expenses including fee paid for post morton examination of 
Insured Persons and chargos payable to Police authorities for 
obtaining police ryports and othur statomonts for dociding gasos 
of employment Injury etc . 

ADMINISTRATION EXPENSES 
13 . The total expenditure of Admiaistration during the 
year 1981 -82 is now anticipatod at Rs. 15 , 74 . 30 lakhs as against 
Rs. 15, 38 ,99 lakhs anticipated at the budget stage . The provi 
sion is based on the actual expanditure locurred during the Arst 


11, 1 Tho total provision under this head is Rs. 81, 22 ,68 
lakhs ( includes arrear payments of Rs . 10 ,33 . 16 lakhs for earlier 
years ) which comprises Rs. 76 , 94 . 28 lakhs as Corporation s share 
of expendituro incurred by tho Stato Governmonts on providing 
medical care, Rs. 4 ,28 .40 lakhs us oxpondituro on Medical Bene 
fits in Delhi where tho Scheno is directly administered by 
Corporation and Rs. 10 .00 lakhs towards the payment of con 
finement fcos made directly by Local Offices in Greator Bombay 
to the womon employoos and wives of insured persons . In 
rospect of Delhi, the rocovery of 1/ 8th expendituro has been 
taken into acoount on the receipt side of the Budgot Estimates 
1982 -83 . The 1 /8th share of continomönt charges duc froin 
Maharashtra State will be adjustod while reimbursing Its olaim 
for expenditure on modigal benefits, 
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The short fall of Rs. 9 ,44.00 lakhs has bson made good in 
the Budget Estimatos 1982 -83. 


Emergency Reserve Fund : 

13 .2 As decided by the Corporation in its meeting held on 
17th March , 1973 , 20 % of the excess of income over expenditure 
subject to a minimum of Rs . one crore (whole of tha excess when 
it is loss than Rupees onc crore ) is to be ero lited to thenergency 
Reserve Fund . Accordingly , provision of Rs. 95 . 18 lakhs has 
been made in th : Revised Estiinates 1981- 82 . 


Expendituro on Capital Account 


seven months of 1981- 82 ( including actuals of pay and allowances 
for eight months) and tho expenditure likely to be incurred 
during the remaining five months of the year. The latter inclu 
des expenditure on certain items which are adjusted annually at 
the close of tho year, viz . annual maintenance and depreciation 
charges transferred to Reserve Funds, Corporation s Contri 
bution to Pension Reserve Fund and the Employees State 
Insurance Corporation Contribution Providont Fund etc . 

The roasons for inorcasod provision in Revised Estimates 
1981 -82 are briefly as under : 
A - Salary : 
(i ) Increaso in dearness allowance with effect from 1 - 12 - 1980 , 

1 - 2 - 1981 , 1 - 4 - 1981 , 1 - 6 - 1981 sanctioned during tho 

year 1981 -82. 
( ii) Ad hoc payment of 23 days wages to the employees 

drawing emoluments upto Rs. 1,600 /- per month 

(Rs. 49 . 09 lakhs). 
B - Contingencies : 

The provision under this head has been retained as per the 
Budget Estimates 1981 -82 , already approved by the Central 
Govornment, 
C _ Other Charges : 

The savings in the Revised Estimates 1981- 82 are mainly 
on account of deduction of interest ( Rs . 53,55 lakhs) payable to 
the subscribers to the ESIC Provident Fund , as the same is now 
being charged per oontra debit to the intorost realised on Invest 
mont of Provident Fund Deposits . 

HOSPITALS /DISPENSARIES 
14 . The provision under this head comprises (1) doprecia 
tion of hospital and dispensary buildings (Rs. 61. 73 lakhs) and 
( U ) repair and maintenance of those buildings (Rs. 2 ,46 .92 lakhs) 
at the rate of 4 % of capital cost fixed for the purpose . 


16 , 1 At the time of preparation of Budget Estimates 1981- 82 , 
the expendituro on construction works was estimated at 
Rs. 8 ,50 , 00 lakhs (Rs 1, 07 .92 lakhs for construction of office 
buildings and staff quarters and Rs. 7 ,42 .08 lakhs for construc 
tion of hospitals , dispensarios and staff quartors therein ). Taking 
into acoount the progeress of projzots undertaken , the Revised 
Estimates provide for Rs 10 , 22 .00 lakhs (Rs , 1 ,64 .00 lakhs for 
construction of office buildings and staff quarters and Rs. 858 , 00 
lakhs for construction of hospitals , dispensarlos and staff quar 
ters therein ). 


16 .2 A provision of Rs. 1.78 lakhs has boen made in th : 
Revised Estimates 1981 -82 for purchase of new staff cars, against 
the provision of Rs 0 .60 lakh inade In the Bulget Estimates 
1981 - 82, 


CONTRIBUTIONS TO CAPITAL CONSTRUCTION AND 

EMERGENCY RESERVE FUNDS 
Capital Construction Roservo Funds : 

15. 1 În accordance with the provision of Soctlon 28 ( iv ) of 
the Employoos State Insurance Act, 1948 , ono of the purposes 
for which the Employees Stato Insurance Fund shall be expen 
dod is " establishment and maintenance of hospitals , dispensaries 
and other institutions and the provision of in : Jical and other 
anoillary services for the benefit of insured persons and , where the 
medical benefit is extendod to their families , their families " . 
In its meeting held on the 2nd February, 1974 , the Corporation 
docided that 10 % of the total revenue derived from Employors 
and Employces contribution may be credited to the Capital 
Construction Reserve Fund for construction of hospitals , dis 
pensarlos and other Medical institutions, and office buildings 
and staff quarters in the rati ) of 8 : 2, respectively . 


EXCESS OF INCOME OVER EXPENDITURE 

17 . At the Budget stage the excess of income of Rs 5 ,92. 88 
lakhs over expenditurc was estimatod . However, as per Revised 
Estimates thero is no excess of income over expenditure. The 
decrease can be broadly analysed as under - .. 
Increase in expendituro on : 

(Rupoes in lakhs) 
1. (a ) Medical Benefits 

1, 23 . 80 
(b ) Cash Benefits 

13 , 14 , 82 
( c) Other Bonents 

5.65 
(a ) Administration Expenses 

35.31 
(e ) Hospitals & Dispensaries (Depreciation , 
Repairs & Maintenance ) 

16, 75 
(f) Capital Construction Reserve Fund ( - )9 ,44 , 00 
(g) Emergency Reserve Fund 

( -) 53 .04 
Total _ I 

4 ,99 .29 


II. Shortfall in Revenue Receipts 

Net decrease 


( Rs . in lakhs) 

93.59 
5 , 92 . 88 


BUDGBT ESTIMATES FOR THE YBAR 1982-83 


1 - - RECEIPTS 


A provision of Rs. 9 ,44 , 00 lakhs has been made in the Revised 
Estimates 1981 -82 at the rate of 5 % of income from contribu 
tions , as sufficient funds aro not available on account of the 
following roasons : 
(i) Income from Intore . t and Divi. lends has decreased on 

account of investment in the Roinvestment Plan under 
which the interest will be available on naturity from 

1982 -83 onwards. 
( ii ) The expenditure on Cash Benefits has increased by 

Rs 13 , 14 . 82 lakhs over the Budget Estlinates 1981- 82 


Contributions : 


18 . 1 Income on account of contributions (Employers 
and Employees Shares) has been estimated at Rs. 1 ,95, 30 . 00 
lakhs bearing in mind (a ) Revied Estimates 1981 -82 , (b ) ex 
pected number of 63 . 12 lakhs covered employeus (wetghted 

Verage) during 1982 - 83 and (c ) anticipatcd per capita annual 
income of Rs. 300 from contributions. 


( iii ) The expenditure on Medical Benefits has increased by 

Rs. 1, 23. 80 lakhs over thy Budgat Estinitos 1991 -82 . 
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18 .2 The table b = low shows the por capita income from contribution from 1976 -77 Onwards. 


1976 -77 


1977- 78 


1978 -79 


1979 - 80 


1980-81 


1981-82 
(Estimates) 
Rs . 296 


1982 -83 
(Estimates) 


Rs. 236 


Rs. 239 


RS, 250 


Rs. 271 


Rs, 292 


R9, 300 


faterest from investments of surplus cash bulances : 


ing 1982 -83 for providing medical care to the Inglired Persong 
And their families in the Union Territory of Delhi and also Rs . 
10 . 00 lakhs to be spent directly by tho Corporation towards 
payment of confinement fees to the women employves and 
wiycs of ingured persons in Groater Bombay . 

The average approximate cost of Corporation s share of 
medical care per employoe per annum as provided in the 
Budget Estimates is as under : - - 
1978 -79 1979 -80 1980 -81 * 1981-82 1982- 83 

Revised Budget 
Batimatcs Botimates 


Rs. 


Rs. 
92. 00 


Rs. 
119 . 81 


Rs. 
126 . 53 


Rs . 
132 . 28 


107 . 32 


18 , 3 The increase in the Budget Estimates 1982 - 83 is attri 
butable to the realisation of cumulative interest on the invest 
ments made after October, 1976 under the Re-investment 
Plan . The cuntulativa interest on investments made under 
the above plan from March , 1977 to Februzry, 1978 will be 
realised in 1982 - 83 . 
Ront of Hospital and Dispensary Buildings owned by the 
Corporation : 

18 ,4 A sum of Rs. 6 ,22 . 41 lakhs is expected to be recovered 
from the State Governments on account of rent of the hospital 
and dispensary buildings owned by the Corporation , The 
increased provision in the Budget Estimites 1982 -83 is due to 
the commissioning ofmore number of hospitals . 

II – BXPENDITURE 
19 . The increased provision under the various heads in the 
Budget Estimates 1982 - 83 Ag compared to the corresponding 
provision in the Revised Estimates 1981-82, is mainly due to 

(1) operation of the Schome for full year in areas, includ 

ing establishments , where the implementation has been 

brought during the year 1981-82 ; 
(ll) extonsion of the Scheme to now 11919 /establishmonts ; 
(ili ) expected incrsige in employmant in the implemented 

arcas ; and 
( iv ) the improvement in type ofmodicalcare to the families 
of Ingured Persons . 

A - MEDICAL BENBFITS 


20 .2 The Corporation s outstanding Ilabllity towards re 
mbursement of its share of the medical cost incurred by the 
State Governments upto 1980 - 81, is anticipated to the extent 
of Rs. 25, 39 . 24 lakhs . Out of this , claims for Rs. 10 . 33 . 16 
lakhs are expected to be paid during 1981- 82 , Out of the out 
standing balance of Rs . 15,06 . 08 lakhs upto 1981-82, an 
amount of Rs. 12 ,25 . 26 lakhs is expected to be paid during 
1982- 83 on receipt of the audit certificates . 

B - CASH BENEFITS 
21. 1 Bxponditure on Cash Benefits during 1982 - 83 is 
Estimated at Rs. 93,75 . 81 lakhs keeping in view the Revised 
Bstimates 1981 - 82 and the extension of the Scheme 10 new areas 
and establishments . Due allowance has been made for com 
mencement of benefit periods in the new areas expected to be 
covered under thç Scheme. The capitalised value of total 
liabilities on account of Permanent (Partial and Total) Dis 
Ablement and Dependants Benefit already aliscn / expected to 
arise out of employment injuries Occurring in the course of the 
year , has also bocn provided for on the basis ofactual estimates . 

21 .2 A provision of Rs. 29 . 07 lakhs has been made under 
Other Benefits referred to in paragraph 12 above . 

21. 3 Expenses per Employco - The averago approximate 
cost of various categories of Cash Benefits per employee per 
annum as provided in the Budget Estimates is as under : 


20 . 1 A total provision of Rs. 86 , 77 . 33 lakhs ( including an 
amount of Rs. 12 ,25 . 26 lakhs for past liabilitles ) has been made 
In thc Budget Estimates 1982 - 83 for medical benefits in the 
Hoht of Revised Estimates 1981 -82 , anticipated additional 
coverage during the year and improvemont in the type of 
medical care to the families of insured persons . The number of 
covered employees during 1982 -83 has been estimated at 65 . 12 
lakhs (welghted average ) . The provision includes Rs. 5.04 . 15 
lakby to by incurred directly by the Corporation dur 


Bonefits 


1979 - 80 
Actuals 


1980 -81 
Actuals 


1981- 82 
Revised 
Estimates 


1982 - 83 

Budget 
Estimates 


(In Rupoos ) 

99 . 28 


74 . 56 


89 . 32 


101. 95 


3 , 47 


(1) Sickness Benefit 

(inçinding extended sickness bepofit ) 
(ü ) Maternity Benefit 
( iu ) Temporary Disablement Benefit 
( iv ) Permanent Disablement Benefit (Capitallsed Value ) 
(v ) Dependants Benefit (Capitalised Value ) 
( vl ) Funeral Benefit 
(vii) Other Benefits 
(vii ) Invalidity Benefit 

Total 


3 . 43 
11 . 76 
11 .03 * * 
2 , 99 
0 . 17 
0 , 29 


3 , 55 
14 . 07 
19 . 01 + 
7 .65 * * 
0 . 17 
0 . 35 


18 . 78 
15 . 91 
4 . 94 
0 16 
0 . 44 


3 ,43 
19 . 03 
16 , 81 
5 . 80 
0 17 


0 .45 


1, 04 . 23 


0 . 15 
1 , 45 . 12 


1, 34 . 12 


1,45 .65 


* * Per capital has been worked out after including the amount of one - time adjustment of Rs. 2 ,70 . 42 lakhs 

and Rs, 1 .59.58 lakbs in respect of Permanent Digablement Benefit and D -pendants Benefit , respectively . 
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INTRODUCTION OF INVALIDITY BENEFIT 

22 . The Corporation hasapproved the Scheme of Invalidity 
Benefit to be introduced in the B nployees State Insurance Act, 
to cover the contingency of invalidity due to causes other than 
cmployment injury . Amendment of the Amployces State 
Insurance Act is under consideration of the CentralGovern 
ment . A token provision of Rs. 10 . 00 1. khs hus , therefore , 
been made for Invalidity Benefit in the Budget Estimates 1982 
83. 

ADMINISTRATION BXFBNSES 
23 . 1 A total provision of Rs. 16 ,84 . 57 lakhs has been made 
for expenses on Administration in the Budget Estimates 
1982 -83 , 

The Budget Estimates 1982 - 83, provide for Rs . 12, 57, 10 
lakhs towards total pay and allowances against Rs. 11 , 85 . 66 
lakhs in the revised estimates 1981 - 82 . The additional pro 
vision of Rs. 71 . 44 14khs in the Budget Estimates is attributable 
to ( a ) full intract of additional dearness allowance sanctioned 
from 1 - 12 - 1980 , 1 - 2 - 1981 , 1 - 4 - 1481 End 1 -6 - 81 , ( b ) normal in 
crements of pay and consequential increases in allowance 
(c ) additional posts (Group B - 2 , Group C - 60 , and Group 
D - 23 ) likely to be created during 1982-83 on account of in 


crease in coverage and setting up of a number of new Local 
Offices ( d ) full effect during the year 1982 - 83 of the additicnal 
posts sanctioned in 1981 -82 . 

A provision of Rs. 50 . 00 lakhs for ad hoc payment of 23 
days wages has also been made in the Budget Estimates 1982 
83 . 
CONTINGENCIES (BOTH UNDER A - SUPERINTEN 
DENCE AND B - FIELD WORK AND C - OTHER 

CHARGES 
23 . 2 The provision under the various sub -heids which aic 
self- explanatory has been milde mainly on the basis of actuals 
for the first 7 months ofthe year 1981 - 82 and anticipated require 
ments for further extension of the Sheme. The instructions 
112 regard to measures of economy have hcen duly kept in View . 
Expenses on Administration per Employce per arnum : 

23 , 3 The administration expenses per covered cniployce 
per annum on the basis of Revised Estimates 1981 - 82 and 
Budget Estimates 1982- 83 will be Rs . 24 .68 and Rs. 25,86 , 
respectively . 

The comparative figures of cost of administration under the 
various sub - heads per covered employec per annum are given 
below : 


- - 


- - 


- 

- 
- - - - - 
1978 - 79 1979 - 80 1980 -81 

1981 -82 
Sub -head 

1982 -83 
Actuals Actuals Actuals Revisçi 

Budget 
Estimatos 

Estimates 
13 . 55 14 . 54 17 . 11 18 . 59 

19 . 30 
Pay and Allowances 

2 . 50 2 . 72 3 . 36 3 .47 

3 . 89 
Contingencies 

1 . 46107 2 . 01 2 . 43 

2 ,67 
Other Miscellaneous charges 

17 . 51 19 . 27 22 . 90 24 68 

25 . 86 
Total 

But for those lit of Rs. 33 . 67 lakhs to this h - ad on account of adjustmāt of excgis provisiji of P210DR : rva Fund in earlier 
years, the per capital expenditure would have been Rs, 2 . 06 . 


2 62 


234 The percentage of Administrative cost compared with the receipts from 


Contributions, Benefits paid 


etc . & re shown 


below : 


- - 


- 


- 


Ratio in Comparison to 


1978 - 79 
Actuals 


1979 - 80 
Actuals 


1980 -81 
Actuals 


- - 
1981 -82 
Revised 
Estimates 


1982 -83 
Budget 
Estimutes 


Contributions 
Total Revenue 
Benefits 
Total Revenue Expenditure 
Contributions Plus Benefits 


6 . 78 
6 . 31 
9 . 40 
7 . 26 
3 . 94 


7 . 12 
6 . 70 
8 . 93 
7 . 15 
3 . 96 


7 . 85 
7 . 30 
9 . 25 
7 . 30 
4 . 25 
— - - - - 


8 . 34 
7 . 81 
9 . 14 
7 . 81 ( b ) 
4 . 36 
- - - 


8 . 62 
7 . 22(c) 
9 . 32 
7 29 ( d ) 
4 . 48 

- - 


- 


- 


- 


- 


- 


- 


- 


- 


(a ) The adjustment of Rs. 33.67 lakhs in reduction of ex 

penditure referred to above has lowered slightly the 
percentage of incidence . 


( b ) The increase is on account of short provision of Rs. 

9 ,44 ,00 lakhs ( IW 5 % of income from Contributions) 
towards Capital Construction Reserve Fund . In case 
the provisionis made at the usualrate of 10 , the per 
centage of incidence works out to 7 , 53 % 


(d ) The decrease in incidence is on account of 
( i ) short provision of Rs. 9 , 44 .00 lakhs towards 

Capital Construction Reserve Fund during 1981 

82 which has been made good in 1982 -83. 
(ii) high incidence of payment of Sickness Benefit . 

HOSPITALS/DISPENSARIES 
24 . The provision under this head comprises 
(1) Depreciation of Hospital & Disponsary buildings 

(Rs. 66 . 03 lakhs ). 
(il ) Repair & maintenance of these buildings ( Rs . 2 ,64 . 11 

lakhs ). 


(c ) Realisation of cumulative interest on investments under 

the Reinvestment Plan , on niaturity during 1982 -83 

has lowered the percentage of incidence . 
1318 GI/82 - - 13 


- - - 


- 
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Tho provision has buen mide as per the prescribed percen year. Out of the investments mide during the provious years 
tages of c ?pital cost of the buildings . 

from the GeneralCash Balance , a sum ofRs. 14 , 14 .87 lakhs will 

mature during the year 1981- 82 and a sum of Rs. 31, 46 , 18 lakhs 
Contributions to Capital construction and Emergency Reserve 

willmature during the year 1982- 83. 
Funds 
25 . A provision of Rs. 28 , 97, 00 lakhs (Rs. 9 , 44 00 lakhs for 

29 . 2 The position in regard to long term investnient of sur 
1981-82 and Rs. 19 , 53 ,00 lakhs for 1982 - 83 ) and Rs. 1 , 00 . 00 plus general cash balance is likely to telts under 
lakhs has been made for contribution to Capital Construction 

— 

1981 - 82 1982-83 
Reserve Fund and Emergency Reserve Fund , respectively . 

(Rurces in Lakha ) 
Expenditure on Capital Account 

- - - - - 
Opening Cash Balance 

9, 37 . 57 6, 90 , 00 
26 .1 It has bon estimated thatduring 1982-83 the expendi 

Excess of income over expenditure 
ture on construction works and purchase of equipment fo 

(i) Revenue Account 

Nil. 
hospitals would amount to Rs. 12 , 30 . 00 lakhs, vide details 

2 ,31, 34 
below : 

( ii ) Other heads (Debt, Deposits , 
-- - - - - - - - - - - - - - - 

(Rupees in Advances etc .) 

( + ) 15, 55 ( - )25 . 77 
lakhs) TOTAL 

9, 53 . 12 9 , 15 . 57 
I - Office buildings and staff quarters 

- - - - - - - - - - - 
Continuing Works 

29 . 64 

Lesa Cash in Hand and with 
1 ,88 . 36 

( - )6 ,90 . 00 
New Works 

( - 17 ,10 . 00 

Banks closing Balance 
II _ Hospitals, Dispongarles and Staff Quaſters and 
Convalescent Homes . 

Investible surplus of general cech 2,63 . 12 * * 2,05, 57 * * 
Continuing Works 

balance 
New Works 

7 , 11 . 07 

* * The figures are exclusive of the investments made from 
Total I and II 

12 , 30 . 00 

the earmarked reserve funds and thc Emergency Reserve 

Fund . 
26 . 2 A provision of Rs. 1. 78 lakh has been made in the 
Budget Estimates 1982- 83 for purchase of two new staff cars 

30 . 1 The statement in Appendix IT shows 
and a three -wheeler scooter from the general revenues . 

( a ) Per capita income from Contributions 
Bxcess of income over expenditure 

( 6 ) Per capita expenditure on revenue Account ( excluding 
27 , An excess of income over expenditure amounting to 

the amounts transferred to Capital Construction and 
Rs. 2 ,51 . 34 lakhs has been anticipated in the Budget Estimate 

Emergency Reserve Funds), and 
( 1982-83 . : 

( c ) the margin in Contribution income since 1970 -71. 
Closing Cash Balances 

30 . 2 The statements in Appendices III - A and 171- B show the 
28 . The closing balance with the Banks and Cagh in Hand likely increase in Per Capita revenue income and revenue ex 
Are anticipated at Rs. 6 , 90 . 00 lakhs and Rs. 7 , 10 . 00 lakhs on penditure during 1980 -81, 1981 -82 , 1982 -83 and 1983- 94 on 
31st March , 1982 , and 31st March , 1983 respectively. 

the basis of present commitments . 
A sum of aboutRs. 5 . 00 .00 lakhs is required by thc Rcgional 

Itmay be statod that there is some constraint on the budge 
Offices , Local offices and other Offices for disbursing salary on 

tary position of the Corporation during the year 1981 -82 on 
1st Ayrıl ,meting dministrative expenses and payment of the 

account of shortfall in inconic from interest and dividends . 
cash benefits to Ingured Persons during the first 3 weeks of the 

The situation has been met by making a short provision for 
month . Another amount of about Rs. 1 , 50 , 00 lakhs remains 

the Capital Construction Reserve Fund. With the realisation 
in Account N 1 of Regional Offices ( Collection Account) ; 

of cumulative interest on investments under the ‘Reinvestmen . 
this represents contributions received on 30th & 31stMarch and 

Plan during 1982-83, the position will improve the above short 
is transmitted to the Corporation s nain account in Delhi 

fall has been made good in the Budget Estimates 1982 - 83. The 
after 31st March . 

budgetary position of the Corporation from 1982 -83 onward 

is likely to b ; satisfactory, 
Resource Position 

A , N . THYAGARAJAN , 
29 . 1 In the light of adequate cash flow , the ways and means 

Fin incial Adviser and 
position of the Corporation will be satisfactory throughout the 

Chief Accounts Officer . 


- - 


- - 


- 


FINANCIAL ESTIMATES 
BMPLOYERS STATE INSURANCE CORPORATION 
REVISED ESTIMATES FOR THE YEAR 1981- 82 & BUDGET 

ESTIMATES FOR THE YEAR 1982 - 83 
STATEMENT A - RECEIPTS 


Head of Account 


Actuala 
1980 -81 


Budget 
1981 - 82 


Revised 
1981 -82 


Budget 
1982 -83 


(Rupees in lakhs) 


PRINCIPAL HEADS OF REVENUE 
I. CONTRIBUTIONS 

Employers & Employcos shares 


1,79 , 76 , 57 


1,88 ,80 . 00 


1,88, 80 . 00 


1, 95 , 30 . 00 
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Head of Account 


Actuals 
1980 - 81 


Budget 
1981 - 82 


Revised 
1981 - 82 


Budget 
1982 - 83 


(Rupees in Lakhs) 


29 . 53 


49 .94 


95 .19( a) 


52 . 32 


4 ,62 .48 
2,97 ,67 


5 , 20 . 13 
2, 87 .56 


3 ,05 . 95 (b ) 
2, 78 . 39 (c ) 


II . State Governments /Union Territories shares towards medical 

benefits initially incurred by the Corporation 
OTHER HEADS OF REVENUE 
III. Interest and Dividends ( b ) 
IV . Compensation 
V . Rents , Rates and Taxes 

( i) O . lises of the Cyrporation (including staff quarters) 

( ii ) Hospitals , Dispensaries (including staff quarters ) 
VI . Fees , Fines & Forfeitures 
VII . Miscellaneous 


27,82 . 13 (6 ) 

3 ,13,15 (e ) 


8 . 31 * 
4 , 77 . 84 

45 .02 
24 . 11 


8 . 00 
4 , 38 . 00 

36 .48 
21 . 36 


7 . 05 
5 ,44 .04 

27 . 96 
9 . 30 ( d ) 


7 .60 
6 ,22 , 41 

28 . 89 
8 . 76 ( d ) 


TOTAL - REVENUE 


1 ,93,21 ,53 


2 ,02,41.47 


2 ,01,47,88 


2,33,45 . 26 


28 .22 
28 .22 


23 . 65 
23 .65 


25 .32 
25 . 32 


18 .93 
18 .93 


2 , 28 . 14 ( e ) 

47. 21 


1, 70 . 00 
41 .50 


1 ,71 , 40 
52 . 25 


1 ,80 . 00 
57 .50 


DEBT, RESERVE FUNDS , DEPOSITS , ADVANCES AND 

REMITTANCES 
ORDINARY DEBT 

Loans refunded by State Governments 
TOTAL - ORDINARY DEBT 
UNFUNDED DEBTS 
ESIC GENERAL PROVIDENT FUND 

(i) Employees Subscription 
( ii ) Interest on Employees subscription 
ESIC CONTRIBUTORY PROVIDENT FUND 

(i) Employees subscription 
( ii ) CorpƏration s contribution 
( iii) Interest on 

(a ) Employees subscription 

(b ) Corporation s contribution 
ESIC GROUP INSURANCE FUND 

(i ) Annual Provision during the year 
( ii ) Interest realised on Investments 
( iii ) Assured sum received from L .I. C . 


1 .41 


6 - )55 .90 (e ) 
(- -)1 .41( e) 


1 . 70 
0 .35 


1 . 45 
0 .45 


0 . 40 


0 .65 
0 . 46 


2 . 15 
0 .40 


0 .75 
0 . 55 


0 .88 


0 .60 


5 . 66 
0 . 11 
0 .65 


6 .00 
0 . 12 
0 . 50 


5 .75 
0 . 15 
0 . 80 


6 . 00 
1 . 22 
1 .00 


TOTAL - UNFUNDED DEBTS 


2,25 . 57 


2 ,22.72 


2,33 . 46 


2 ,49 .08 


5 . 32 


RESERVE FUNDS 
DEPRECIATION RESERVE FUND ACCOUNT OF 

BUILDINGS FOR THE OFFICERS OF THE CORPORATION 
(INCLUDING STAFF QUARTERS) 
(i ) Annual Depreciation charges transferred to Fund 

4 . 08 6 . 20 

6 . 53 
(ii ) Interest realised on investments 

1 . 04 

1 . 16 

0 .88 (f ) 7 . 23 (g) 
DEPRECIATION RESERVE FUND ACCOUNT OF 

HOSPITAL AND DISPENSARY BUILDINGS (INCLUD 
ING STAFF QUARTERS ) 
(i ) Annual Depreciation charges transferred to Fund 

46 . 42 59 . 84 61 .73 

66 .03 
(ii ) Interest realised on investments 

11 . 91 13 . 31 10 .01 (f ) 

82 ,51( 9 ) 
* Includes receipts pertaining to Directorate (Medical), Delhi. 
( a ) Includes realisation of Rs. 35 . 22 lakhs on accdunt of arrears pertaining to earlier years . 
(b ) See paragraph 9 . 66 of Explanatory Memorandum . 
(c ) See paragraph 9 . 7 of Explanatory Memorandum . 
( d ) Includes recuipt on account of c ) st of duplicate identity cards, recoveries of overpayments , disallowances in audit , recc 

veries of leave salary and pension contributions and C . G . H .S . , recoveries of service expenditure incurred in previcus years , 

recyveries of cost of law guits , etc ., which cannot be forecost with accuracy , as they are of fluctuating nature . 
(ə) Takes into acc vunt the amount transferred from contributory Provident Fund to General Provident Fund in respect of 

the employees opting for Pension Scheme, 
(f) The decrease is on account of investments in the Reinvestment Plan under which interest falling due will be credited on 

maturity . 
(g ) The increase is on accjuit of realisation of cumulative interest on the investments under the Re-investment Plan . 
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- 


- 


- - 


- 


- - 


- - 


- 


Head of Account 


Actuals 
1980 - 81 


Budget 
1981- 82 


Revised 
1981 - 82 


Budget 
1982 - 83 


- 


(Rupees in Lakhs) 
DEPRECIATION RESERVE FUND ACCOUNT OF 
STAFF CARS 
(i) Annual Depreciation charges transferred 10 Fund 

- (h ) - (h ) 0 . 56 (1) 

0 . 58 
( ii ) laterest toalised on investments 

0 . 16 0 . 18 0 . 12(f) 

1 ,01(8 ) 
Deduct - Actualpayment during the year 

( - 0 . 60 
REPAIRS & MAINTENANCE RESERVE FUND 
ACCOUNT OF BUILDINGS FOR THE OFFICES OF 
THE CORPORATION (INCLUDING STAFF QUARTERS) 
(1) Annual Repair and maintenance charges transferred to 
Fund 

16 . 32 24 , 36 

21 . 28 

26 . 10 
( ii ) Interest realised on investments 

0 .67 0 . 73 0 .67 (f) 3 .55(8 ) 
( iii ) Refunds from construction agencies out of advances 
of carlier years. 

2 . 52 
Deduct - Advances to constructico Agencies during the 
year 

- ) 10 . 54 6 )14 .00 6 )11 . 00 6 ) 12 . 00 
REPAIRS & MAINTENANCE RESERVE FUND 
ACCOUNT OF HOSPITAL AND DISPENSARY BUILD 
INGS (INCLUDING STAFF QUARTERS ) 
(i) Annual Repairs & Maintenance chargcs transferred 
to Fund 

1, 83 .66 2 ,32 , 06 

2 ,46 . 92 

2 ,64 . 11 
(ii) Interest realised on investments 

14 . 53 

16 ,23 12 ,62 ( f) 1,04 .03(8 ) 
( iii ) Refund from construction agcricies out of Advances of 
carlier year 

(- ) 23 .67 
Deduct - Advances to construction agencies during the year ( - -)83 ,79 ) 1, 20 .00 (- ) 1,01 . 00 61,10 . 00 
PERMANENT (PARTIAL AND TOTAL) DISABLEMENT 
BENEFIT RESERVE FUND ACCOUNT 
( i) Annual amount transferred to the fund 

11 , 70 .87(j) 8,86 . 30 10 , 14 . 84 

10 , 94 . 53 
( ii ) Interest realised on investments 

51. 75 

57 . 82 

48 . 10 (f ) 3 , 96 .48 (8 ) 
Deduct - Actual payments during the year 

( - - ) 7. 28 . 96 F ) 7. 18 .29 ( - -)8, 31 , 64 1 - ) 8,83 .72 
DEPENDANTS BENEFIT RESERVE FUND ACCOUNT 
(i) Annual amount transferred to the Fund 

4 ,70 . 94 (k ) 3,33 . 26 

3 , 14 ,82 3 ,77 , 84 
(li ) Interest accrued and /or realisod on investments 

29 , 64 

33 . 12 29 .03( ) 2 , 39 ,318 ) 
Doduct - Actualy payments during the ycar 

6 -)1. 40 . 82 6 ) 1, 51 .86 ( -) 1,75 ,83 ( –) 1,82. 17 
PENSION RESERVE FUNI) ACCOUNT FOR EMPLOYEES 
OF THE CORPORATION 
(i) Annual Contribution transferr d to Fund 

79 .65 95 . 87 81 . 73 

85 . 33 

- 
(h ) Ny provision was made pending settlement of audit objection that the amount in the Fuod has exceeded the purchase price 

of cars . 
(f) The decrease in on acc sunt of investments in the Relnvestment Plan under which interest falling due will be credited on 

maturity , 
(g ) The increase is on account of rcalisation of cumulative interest oa thc Invostments under the Re- investment Plan , 
(i) Includes Rs. 0 .23 lakh in respect of the provision for the year 1980 -81, 
( ) Includes Rs. 2,70 . 43 lakhs towards one- time adjustment on account of increase granted with effect from 1 - 4 - 1980 , in the amount 

of existing cases of Pormanent Disablement Berent where disablenicnt occurred on or before 31 -3 - 1978 . 
(k ) Includee Rs. 1,59 , 58 lakhs towards one-time Adjustment on account of increase granted with effect from 1-4 - 1980 , in 

the amount of existing cuses of Dependant s Bcncfit whero death occurred on or before 31 -3 - 1978 , 


- - - 


m 


- 


- 


- 


- 


- 


- - - 


- - - 
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Budget 
1982- 83 


Actuals 
1980 - 81 


Budget 
1981 - 82 


Revised 
1981 -82 


( Rupees in Lakhs ) 
( ii) Interest rcalised on investments 

24 . 23 27 . 08 

19 . 44 ( f) 1, 60 .24 (8 ) 
Deduct - Actual payments during the year 

( - )32 , 96 ( - ) 38 , 00 ( - )33 . 95 ( -- )34 . 97 
COMPASSIONATE RESERVE FUND ACCOUNT FOR 
THE EMPLOYEES OF THE CORPORATION 
(1) Annual Contribution transforred to fund 

0 . 35 0 . 35 0 . 50 

0 , 50 
(ii ) Interest realiscd on investments 

0 . 01 0 , 01 

0 . 01 

0 . 04 (0 ) 
Deduct - Actual rayınents during the year 

6 - 10 , 37 10. 35 ( - )0 . 50 

( - 0 , 50 
PROVIDENT FUND DEPOSIT LINKED INSURANCE 
FUND 
(i ) Annualamount transferred to the Fund 

0 . 90 0 . 90 1 ,00 

1 . 20 
( i) loterest roalised on investments 

0 .04 0 . 05 

0 . 04 

0 , 316 ) 
Deduct - Actual payments during the year 

( - )0 , 67 60. 90 

10 .80 

6 ) 0 . 9 
CAPITAL CONSTRUCTION RESERVE FUND 
(1) Amount transforred to the Fund 

17 , 92 . 83 

18 , 88 . 00 9 , 44 . 00 (h) 28, 97 . 00 (m ) 
( ii ) Into ost realisod on in ostmonts 

1,21. 94 

1, 36 ,25 1, 08 . 56 (f ) 8. 94 . 98 (8 ) 
( lii ) Refunds from construction agencios 

2, 12 . 16 

5 . 00 
Doduct - Advancos to construction agoncies during tho 

year for 
(a ) Buildings of tho offices of the Corporation 

( - )58 .00 (n ) (- ) 1,08 , 19 (- )1 . 64 ,00 (- ) 2, 18 . 00 
(b ) Hospital and Dispensary buildings 

)11,62 . 71 (n ) ( - )7,41. 81 ( - )8 , 58 . 00 (- ) 10 , 12 . 00 
EMERGENCY RESERVE FUND 
(i) Amount transferred to tho Fund 

1 ,28 , 83 1, 48 . 22 

95 . 18 1,00 . 00 
TOTAL - - RESERVE FUNDS 

21,24 , 96 20,72 . 32 

8,20 . 64 43, 57. 18 
DEPOSITS 
( i ) Doposits of Securitios 

6 . 48 5 . 50 7 . 50 

7 . 50 
( ii) Othor Deposit ( 0 ) 

36 . 32 38 , 00 40 . 00 

40 . 00 
TOTAL - DEPOSITS 

42 . 80 43 , 50 47 , 50 

47 . 50 
ADVANCES 

(a ) Pormanont Advancos 
(b ) Advancos to the omployoos of the Corporation 
(i) Advance of pay on transfor 

1 . 44 1. 66 1 . 65 

1 . 70 
(ii ) Advance of T . A , on tiansfer 

1 . 65 1 . 60 2 . 50 

3 . 00 
( iii ) Advance for the purchase of Motor Convoyanco 

5 . 47 6 . 87 6 . 50 

700 
( iv ) Advanco fot the purchase of othor convoyaneo 

3 . 08 3 . 20 

3 . 40 

3 . 50 
(v ) Houso Building Advance 

16 . 26 17 , 00 19 . 00 

22 . 00 
(vi) Miscellanous Advances ( Festival Advanco , Flood 
Advance and Fan Advanco ) 

23 . 63 26 . 50 

22 .00 22 . 02 
(c) Othor Advancos 

(i) Advance payment on bohalf of the State Govorn . 
monts 

0 . 02 0 . 02 0 . 02 

0 . 02 
( ii) Miscellançous (p ) 

31 . 83 25 . 00 30 . 00 

32 , 80 
(f) The decrease is on account of invostments in the Reinvostmont Plan under whịch intorost falling duo will be credited 

on maturity . 
( 8 ) The increase is on account of realisation of cumulative on investments under the Roinvostmont Plan . 

(1) Tho docroase is on account of short provision of Rs. 9 , 44 . 00 lakhs ( 5 % of the Contribution income) . 
( in ) The increase is on account of full provision 107 of the Contribution incomo. The short provision of Rs. 9 ,44 . 001 lakhs 

in 1981 - 82 has also bcon made good . 
(n ) Reprosonts assets croated out of advances from the Fund . (Advancos given during tho yoar Woro Rs. 73 . 28 lakhs and Rs. 

9, 67 . 34 lakhs for construction etc. of Offico huildings and Hospitals /Dispensarios, respectively ). 
(0 ) This hord includon (i) Deductions from bills payablo to othor partios, ( ii ) Unclaimed Deposits in Employees State Insuranc 

Corporation Providont Fund , and (iii ) Unclainied Rooipts (Suspenso Account). 
(p ) This hoad includes rocovery /adjustments of ( i) Advancos to Contiollor of Stationery , Calcutta , ( ii ) Advancos to Printing and 

Stationery Dopartments of Stato Governments , ( iii ) Advances to Regional Officos and Other officos of tho Corporation , 
( iv ) Advance to Municipal Committeos, Local Bodies ctc ., (v ) Advances for legal charges, (vi) Adavnces to the Corsoa 
tion s departmental çanteens and (vii ) Othor advancos which are not classified elsowhere . 
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Foad of Account 

Actuals 

Budget 
1980 - 81 

1981-82 


- 


- 


Revisod 
1981 -82 


Bud got 
1982 -83 


83 . 38 


81 , 85 


(Rupeos in Lakhs) 
85 . 07 

92 , 02 


1 , 06 . 13 


1 . 00 


16 . 06 


1 . 00 


TOTAL - ADVANCES 
REMITTANCES 

(1) Cash Romittancos (Not) ( q .) 
( ii ) Othor Romittances 

(Not) (r ) 
TOTAL - REMITTANCES 
TOTAL - DEBT, RESERVE FUNDS, DEPOSITS ADVANCES 

AND REMITTANCES 
TOTAL - RECEIPTS 
Oponing Balanco 


1 ,06 . 13 


1 , 00 


41 . 06 


1 , 00 


26 ,11 . 06 
2 , 19 , 32 . 59 

7 , 54 , 66 


24 ,45 . 04 
2 , 26 ,86 . 51 

6 ,36 . 09 


12 , 53 . 05 
2 , 14 , 00 . 93 

9 ,37. 57 


47, 65 , 71 
2 ,81,10 .97 

6 ,90 , 00 


GRAND TOTAL 


2 ,26 ,87 .25 


2, 33,22 ,60 


2 


,33, 38 , 50 


2 , 88 , 00 .97 


- 


- 


— 


— 


-( a ) Tho to - m Cash Romittances donotos transfor of funds (cash ) fiom ono Account circlo to anothor and Vice - Versa . The 

rovenuo of tho Corporation is collocted through the State Bank of India and its Associate Banks . The contribution croived 
are transforrod to the accounts of the respectivo Rogional Offico Account No. 1 (Collection Account) and finally transferred 
to Account No. 1 ( Contral) of the Holdquartors Oifico . Funds for administrativo expenditure and benefit paymonts to in . 
quod porsons aro provided to Regional Offico / Local Officos from Contral Account No. 1 (Headquarters Office ) by making 

transfers . All such transactions in transferring funds from ono offico to anothor aro known as Cash Romittances 
( r) Tho torço Other Remittances donotos book adjustments botwcon one office of the Corporation and the other and Vice.Var 

Transactions originating in one office of the Corporation adjustable in the books of another office of the Corpore 
transferrod through Exchange Account, 

A . N . THYAGARAJAN , 

Financial Adviser and 

Chlef Accounts Officer 

Employeos Stato Insurance Corporation 
Common Soal 
Employeos Stato Insurance Corporation 
Now Dolhi. Datod the 17th Fobruary, 1982 . 


STATEMENT B - EXPENDITURE 


Hoad of Account 


Actuals 
1980 -81 


Budget 
1981 - 82 


Rovisad 
1981- 82 


Budget 

1982 - 83 
(Rs, in Lakhs) 


- - 


- 


- - 


- 


- 


- 


- - 


- 


- 


- 


-- 


EXPENDITURE ON REVENUE ACCOUNT 
1. BENEFITS TO INSURED PERSONS AND THEIR 

FAMILIES 
A - MEDICAL BENEFITS 
(i) Paymonts to State Governments atc , as Corporation s 

share of their expenses on providing modical care , 
trautmont and Matornity facilities , 


Rs. 


( ii) Mytical treatmont and caro and Maternity facilitias 

(oxpensos directly incurrod by the Corporation ) 


67, 98 , 47 75 , 08 . 64 

76 , 94 . 28 81 , 63 . 18 
(Includos ariear ( Includos arioar (Includes aricar ( Includes arroar 
payinents payments paymonts 

payments 
amounting to amounting to mounting to amounting to 
Rs. Rs. 

Rs. 
10 , 15 . 05 10 , 44 , 86 10, 33 , 16 

13 .25. 26 
lakhs) 

lakhs) lakhs) 

lokhu) 
3 ,80 . 04 4 ,90 . 24 4 , 28 . 40 

9 , 14 , 15 
( Includes ( Includes ( Includos 

(Includes 
Rs. 4 , 99 Rs. 10 . 00 Rs, 10 . 00 

Rs, 10 . 00 
lakhs towards lakhs towards lakhs towards lakhs towards 
payment of payment of payment of 

payment of 
confinomont conſingmont confinement confinement 
loos in feos in foes in 

feos in 
Maharashtra ) Maharashtra ) Maharashtra ) Maharashtra ) 
71. 78 . 51 

79 ,98 . 88 81 ,22 . 68 ( a ) 86 , 77 . 33 (b ) 


Total - A - Modical Bonefits 


- - 


- 


- 


- 


- 


( a ) Sco paragraph 11 . 1 of Explanatory Momorandum , 
(b ) Soo paragraph 20 . 1 of Explanatory Memorandum . 
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= 
Head of Account 


- - - - 


= 


= 


Actuals 
1980 -81 


Budget 
1981-82 


Revised 
1981- 82 


Budget 
1982 - 83 


(Rupees in Lakhs ) 


49 , 30 . 75 

3 ,81 . 03 
2 . 11 . 06 


48 ,77 . 20 

3,83 . 15 
2 ,25 , 10 


58 ,80 . 70 (0 ) 

4 ,41 , 58 
2 , 15 , 37 


59,60 . 58 
4 ,61 . 16 
2 ,21 . 68 


B - CASH BENEFITS 

( i) Sickness Benefit 
( ii ) Extended Sickness Benefit 
(iii) Matornity Benefit 
( iv ) Disablemont Benefit 

( a ) Temporary Disablement 

(b ) Permanent Disabloment ( d ) 
(v ) Dependants Benefit (d ) 
( vi ) Funoral Bonofit 
(vii) Invalidity Benefit 


8,66 . 57 
11, 70 . 87 
4,70 . 95 
10 . 22 


10 ,34 , 20 
8 ,86 . 30 
3,33 , 26 
11 . 25 
10 . 00 


11,97 . 77 
10 ,14 . 84 
3 , 14 82 
10 . 20 


12 , 39 . 15 
10 ,94 . 53 
3, 77 . 84 

10 . 87 
10 . 00 


80 ,41, 45 


77 ,60 ,45 


90 ,75 . 28 (e ) 


91,75 . 81 


(c ) Soo paragraph 11 . 2 of Explanatory Memorandum . 

(d ) Provision is made on actuarial basis . 
TOTAL -- B - CASH BENEFITS 
C . - Other Benefits 

(a ) Medical Boards & Appeal Tribunals . . . . . 
(b ) Payments to Insured Persons on account of Conveyance charges 

and /or loss of wagos 


4 . 88 


5 . 32 


7 . 55 


7 . 77 


4 . 53 


4 . 67 


5 . 54 


5 . 84 


( c) Miscellanccius 


. 


. 


. 


. 


. 


. 


. 


. 


. 


12 . 27 


14 . 70 


TOTAL - COTHER BENEFITS 


21 .68 


12 . 15 

22 . 14 
1, 57,81 .49 


27 . 79 


15 . 46 

29 .07 
1, 80 ,82. 21 


TOTAL OF HEAD - I- - BENEFITS 


. 


. 


. 


. 


. 


. 


1,52,41 .64 


1,72,25 .75 


(d ) Sec paragraph 1 . 2 of Explanatory Memorandum 


2 . ADMINISTRATION 

A - SUPERINTENDENCE 
Corporation , Standing Committee , Regional Boards etc. T .A . 
PRINCIPAL OFFICERS 


. 


0 . 99 


0 . 89 


2 .42 (f) 


2. 50 (f) 


3 . 51 


0 ,60 


(i) Pay of Pincipal Officers . . . . . . . 

1 , 19 1 . 35 1 . 25 

1 . 30 
( ii ) Allowances an Honoraria . . . . 

1 .84 2 . 16 1 . 70 

1 . 90 
TOTAL - PRINCIPAL OFFICERS . . 

3 .03 

2 . 95 

3 , 20 
OTHER OFFICERS 
(i ) Pay of other Officers , , 

40 , 53 46 .84 

42 . 97 

44 . 00 
( it ) Allowances and Honoraria . . , 

34 . 23 37 . 77 43 .79 46 .00 
(iii) Bonus . . . . . . . . . 

0 ,43 

( B ) 

(B ) 
TOTAL - OTHER OFFICERS . . . . . . . 75 . 19 85. 21 86 . 76 

90 . 00 
MINISTERIAL ESTABLISHMENT 
(i) Lay of Establishment 

1 ,89 . 93 1, 97 . 24 1 , 94 , 21 

2 ,05 . 00 
( li) Allowances & Honoraria . . . . . . . 2,21. 74 2,43 .29 2. 59 . 49 2 .71 .40 
( iii ) Bonus . . . . . . . . . . . 9 . 07 

13 . 00 

( B ) 

(B ) 
TOTAL -MINISTERIAL ESTABLISHMENT . . . . . 4, 20 . 54 3, 33 . 53 4,53. 70 4, 76 . 40 
(f) Includes expenditure on T.A , and D . A . Of ESIC Review Committee and various sub - Committees set up by the Standing 

Committee Corporation . 
( B ) S :e lump sum provision at the end of C - Other Charges . 


- 


- 


- 
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Head of Account 


Actuals 
1980 - 81 


Budget 
1981- 82 


Revised 
1981- 82 


Budget 
1982 - 83 


- - , 


- 


- 


- 


- 


- 


(Rupees in lakhs ) 


27 . 48 
36 .67 

1 . 44 
65 . 59 
17 . 86 
74 . 14 


28 . 79 
40 . 95 

2 , 25 
71 . 99 
21 , 20 
80 . 00 
0 . 02 


27 . 69 
41 . 96 

( B ) 
69 . 65 
21 . 30 
80 . 00 
0 . 02 


29 . 00 
47 . 00 

( B ) 
76 . 00 
23 . 30 
90 . 00 


3 . 20 


2 . 50 


2 . 50 


3 ,20 


3 . 09 
28 . 33 
6 .91 
0 . 73 


3 . 00 
33 . 00 
3 . 50 
1 . 10 


3 . 00 
31 . 00 
5 . 50 
3 . 00 


3 . 00 
34 .60 

7 . 00 
2 . 50 


5 . 36 


0 . 02 


3. 50 
0 .06 
3 . 10 


3 . 13 
0 . 04 
0 . 14 


3 . 50 
0 . 06 
3 . 10 
0 . 45 
0 . 30 


5 . 50 
0 . 08 
4 . 10 
0 . 50 
0 . 40 


0 . 45 


0 . 30 


14 , 50 


1 . 00 
11 . 60 


1 . 05 
12 . 33 Š 

2 . 24 
1, 58 . 93 
7,24 ,27 


2 . 50 
1 ,68 . 73 
7,83 .86 


2 . 50 
1 ,68 . 73 
7 ,84 . 21 


1 . 00 
13 . 50 

4 . 32 
1 ,93 . 00 
8 ,41 . 10 


GROUP D STAFF 

( i) Pay of Group D Staff 
( ii ) Allowances & Honoraria . 

( iii) Bonus . . 
TOTAL -GROUP D STAFF CONTINGENCIES 

(a ) Postage , Telegraph and Telephone charges 
(b ) Stationary & Forms 
(c) Contribution Stamps 
( a ) Purchase , Repair & Maintenance of typewriters , 

duplicators etc . 
(e ) Purchase , Repair & Maintenance etc . of Adrema 

equipment. 
(1) Rents , Rates & Taxes . 
( g ) Furniture 
(h ) Special Equipment for records 

Purchase , Repair & Maintenance of generalarticles of 

office use . 
(i) Purchase , Repair & Maintenance of Cycles 
(k ) Purchase , Repair & Maintenance of Liveries 
( 1) Books, Periodicals and other publicications 
im ) Hot and Cold Weather charges . . . . 
(n ) MISCELLANEOUS 

(1) Amenities to Staff . . . . . 

( ii ) Miscellaneous 
( o ) Repair & Maintenance of Staff Cars . . . 
TOTAL - CONTINGENCIES 
TOTAL - A - SUPERINTENDENCE 
B . FIELD WORK 

OFFICERS 

(i) Pay of officers 
( ii ) Allowances & Honoraria 

( iii ) Bonus 
TOTAL - OFFICERS 
MINISTERIAL ESTABLISHMENT 

(i) Pay of establishment 
(ii ) Allowances & Honoraria 

(iii ) Bonus 
TOTAL -MINISTERIAL ESTABLISHMENT . . 
GROUP D STAFF 

(i) Pay of Group D Staff 
( ii ) Allowances & Honoraria 

( iii ) Bonus 
TOTAL -GROUP D STAFF 
CONTINGENCIES 

( a ) Postage , Telegrams and Telephone Charges 
(b ) Stationery and Forms. 
( c ) Purchase, Repair & Maintenance of typewriters , dup 

licators etc . 
(d ) Rents , Rates and Taxes 
(e ) Furniture 
(f) Special equipment for records 
(g ) Purchase , Repair & Maintenance of general articles 

of office use 
(h ) Purchase , Repair & Maintenance of Cycles 
( 8 ) ; ; : 11 , 12 , 1 / 13 ) i at the end of C -Other Charges . 


20 . 00 
19 . 00 


12 . 94 
10 . 53 

0 . 29 
23 . 76 


15 . 70 
12 .90 

0 . 80 
29 . 40 


17 .75 
17 . 05 

( B ) 
34 . 80 


(B ) 


39 . 00 


1, 96 , 97 
1 , 99 . 22 

7. 13 
4 ,03 . 32 


2 . 00 . 60 
2 ,09 . 85 

14 . 90 
4, 25 . 35 


2 ,13 . 23 
2,47 .47 

( B ) 
4,60 .70 


2 ,21. 00 
2 ,68 . 00 

(B ) 
4 .99 . 00 


34 . 00 


28 . 01 
33 .61 


32 . 90 
38 . 75 


32 . 63 
42 . 05 

(B ) 
74 . 68 


2 . 45 


47 .00 

(B ) 
81 . 00 


61 .62 


74 . 10 


5 . 27 
1 . 27 


5 . 20 
1.25 


5 . 20 
1 . 25 


6 . 10 
1 . 50 


0 .63 


0 . 55 
31 . 00 


0 . 55 
31 , 00 
4 . 00 
1 . 00 


0 . 70 
35 .00 


27 . 10 
2 . 43 
0 . 27 


3. 00 


2 . 50 
1 . 00 


1 . 10 


0 . 79 


0 . 90 


0 . 90 
0 . 06 


1 . 00 
0 . 08 


0 . 02 


0 .06 
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- - - - - - 
Ioad of Account 


- - 


- - 


# 1174 Fif 71777 . 9776 . 16 , 198.36151 7 , 1901 
- - - - - - - - - - - - - 

Actuals 

Budget 
1980 -81 

1981 -82 
- - - -- - - - 


Revisor ! 
1981 -82 


Budget 
1982 - 83 


0 . 77 


(Rupeos in lakby ) 
0 . 70 

1 , 00 
0 . 04 

09 . 05 
0 . 40 

0 . 50 


0 . 70 
0 .04 
0 . 40 


0 . 01 


0 . 25 


9 . 19 


7 . 50 


(i) Purchase , Ropair & Maintenanco of livorios 
(j ) Books, Po -iodicals and Other Publications 
(k ) Hot and cold weather charges 
( 1) Miscellaneous 

(i) Amenitics to Staff 

( 11 ) Miscollanopus 
TOTAL -CONTINGENCIFS 
TOTAL - B -FIELD WORK 
C -OTHER CHARGES 

Loyal charges 
Insuranco Courts 
Publicity & Advortisonent 
Charges for maintaining Banking Accounts 
Leave Salary and Ponsion Contributions 
Audit roos 


48 , 00 
5, 36 70 


9 . 00 
52 .60 
5 ,81 45 


10 .04 
60 . 10 
6,69 , 10 


$ 2 . 60 
6 ,22 .78 


4 . 75 
0 . 78 


9 . 00 
1. 48 
1 . 70 


1 . 19 


5 . 50 
0 . 95 
1 . 60 
0 , 70 
1 . 02 
2 , 60 


11 . 02 

1 . 78 
2 . 27 
0 . 43 
1 . 01 


0 . 32 


0 . 41 


0 . 74 


2 . 07 


2 42 


2 . 80 


2 . 90 


4 . 08 


6 . 20 


5 . 32 


6 , 35 
0 .58 


0 . 56 ( h ) 


16 . 32 


24 . 36 


2 


21. 28 


26 . 10 


66 59 


80 . 40 


69 . 00 


69. 35 


0 . 34 


0 . 35 


040 


1 . 11 


2 . 55 


46 99 


41. 50 


RI!PAIR , MAINTENANCE AND DEPRECIATION 
(a ) Doprociation of buildings for the Officer of tho Co s 

poration (Including Staff quarto -- ) 
(h ) Dopciation of Staff CAIS 
( c ) Repair & Maintonance of buildings for the Offices of 

the Corporation ( Including Staff Quarters ) 
RETIREMENT BENEFITS 
(a ) Corpo ‘ation s Contribution towards Ponsion Roscryo 

Fund . 
( b ) Corpo -ution s Contribution to ESIC Contributory 

Provident Fund 
INTEREȘT PAID TO ESIC PROVIDENT FUND 

Contiibutoiy Providont Fund 
Gene al Provident Fund 
Compassionato Rce ye Fund for the employees of the 
Corporation 
Povidont Fund Dopil -linkoj Insurance Schome 

Miscollaneous 
TOTAL - C -OTHER CHARGES 

Lump sum p :ovision of bonus 
TOTAL OF HEAD -2 ADMINISTRATION 
3. HOSPITALS , DISPENSARIFS ETC . 

Ropair, Maintenanco Dopreciation etc . Hospitals and Dis 
pensaries 
(a ) Depriciation of Hospital / Dispensdy Buildings. 
(h ) Repair & Maintenance of Hospitals, Dispensary 

Buildings, 
TOTAL HEAD - 3- IIOSPITALS DISPENSARIES ETC . 


0 


7 ,5 


0 . 35 


0 50 


0 . 50 


1 00 


1 . 20 


0 . 90 

2 . 57 
1 , 49 . 45 


2 . 70 


0 . 25 


0 . 90 

4 70 
1 ,73. 68 

( B ) 


( B ) 


1, 18 22 

49 . 09 
15,74. 30 


1 ,24 . 37 

50 . 00 
16 ,84 . 57 


14 . 10 . 42 


15 , 38 . 99 


46 . 42 


59 , 84 


61 . 73 


66 . 03 


1, 85 . 66 
2 ,32 08 


2 , 32 . 06 
2,91. 90 


2 ,46 , 92 
3,03 . 65 


2 , 64 , 11 
3 , 30 . 14 


- 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- - - 


- 


(9 ) No provision was made ponding sottlo nent of audit objection that tho amount in the Fund has orcccclod the purchase price of 

Statt Cain , 
(h ) Includos Rs. 0 . 23 lakh in içspect of 1980-81. 
(i ) The intorot is being charged pe . contra dobit to the intorot olid on imcstmont of Povidont Fund deposits . 

( B ) Soparatoly indicato undo r A -Supc intondence and B -Fiel ) Work . 
1.318 GI /82 – 14 


- -- - 


- - - 


- 


- 


- - 


- 


- 


— 


— 


- - - So 


- - 


- - 


- 


- 


- 


- 


- 


0 . 90 
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S - - - - - - - - 
Head of Account 

Actuals Budgo : Revised 

Budget 
1980 -81 1981- 82 1981- 82 

1982 -83 
- - --- - - - - - - - - - - 

(Rupoos in lakhs ) 
4 . CONTRIBUTIONS TO CAPITAL CONSTRUCTION 

AND EMERGENCY RESERVE FUNDS 
(0) Annual Contribution to Capital Construction Reso - vc 
Fund 

17 ,92 . 83 (1 ) 18 ,88 . 00 9 .44,00 (k ) 28.97 . 00 (1) 
(ii) Annual Contribution to Emergency Roerve Fund 

1,28 . 91 1,48 . 22 95 . 18 

1. 00 . 00 
TOTAL- HEAD -4 - CONTRIBUTION TO CAPITAL CONS 
TRUCTION AND EMERGENCY RESERVE FUNDS 

19 ,21 , 74 20 , 36 , 32 

10 , 39 . 18 

29 ,97 . 00 
TOTAL -EXPENDITURE ON REVENUE ACCOUNT 

1. 88 . 05 . 88 1, 96 , 48 , 59 2 ,01,47,88 2 , 70 ,93 . 92 
* EXPENDITURE ON CAPITAL ACCOUNT 

STAFF CARS 
Purchas of Staff Cars 

0 . 60 

1 . 78 
DEBT, RESERVĚ FUNDS , DEPOSITS , ADVANCES AND 
REMITTANCES UNFUNDED DEBTS 

ESIC PROVIDENT FUND 
PAYMENTS TO SUBSCRIBERS 
(i) Gonoral Provident Fund 

1, 30 31 

1 , 15 . 00 1, 50 . 00 (0 ) 1, 70 00 ( c ) 
(il) Contributory Provident Fund 

1 . 16 3 . 5 2 . 80 

3 10 
ESIC GROUP INSURANCE FUND 
(i) Premium paid to L . I.C . 

1 . 47 2 30 2 . 00 

2 . 10 
( ii) Assured sum paid to Beneficiars 

1 . 65 0 . 50 

0 . 90 
(lii ) Endownment Benefit to employees 

0 . 02 0 . 01 0 . 15 

0 . 20 
TOTAL - UNFUNDED DEBTS 

1 , 24 . 61 1 ,21 , 31 1 , 55 , 85 

1, 76 . 30 
RESERVE FUNDS 
DEPRECIATION RESERVE FUND OF BUILDINGS FOR 

THE OFFICES OF THE CORPORATION (INCLUDING 
STAFF QUARTERS) INVESTMENT ACCOUNT 
Investment during the year 

5 . 13 7 . 36 

6 . 20 

13 . 76 (1) 
DEPRECIATION RESERVE FUND) OF HOSPITAL BUIL 
DINGS INVESTMENT ACCOUNT 
Investment during the year 

$ 8 . 33 73 . 15 1 , 71 . 74 

1 ,48 . 54 I ) 
DEPRECIATION RESERVE FUND OF STAFF CARS IN 
VESTMENT ACCOUNT 
Investment during tho year 

0 . 161 – ) 0 . 42 

0 . 68 

1 . 59 ( 1) 
REPAIRS & MAINTENANCE RESFRVE FUND OF BUIL 

DINGS FOR THE OFFICES OF THE CORPORATION 
(INCLUDING STAFF QUARTERS) INVESTMENT 
ACCOUNT 
Investment during the year 

9 . 97 11 . 11 

10 . 95( m ) 19 . 6511 ) 
REPAIRS & MAINTENANCE RESERVE FUND OF HOS 
PITAL BUILDINGS INVESTMENT ACCOUNT 
Investment during the year 

92 .72 1 , 28 . 29 1, 58 , 54 (m ) 2, 58 . 1411 ) 
PERMANENT (PARTIAL & TOTAL ) DISABLEMENT 
BENEFIT RESERVE FUND INVESTMENT ACCOUNT 
Investment during the year 

4 , 93 . 65( n ) 2 ,25 83 

2,11 30 6,07 , 29(1 ) 
til Takes in soutthz a ljustm ? it of R3. 3.0 ) lakh ., 010 . : ) t of exces provision made during the poriod 1976 -77 to 1979 -80 . 

by dro titing to the Fund 10 % of the into ost received on Contribution , which had beant cited as part of Contribution , 
( k ) Tho decrotc is on account of sho t provision of Rs . 9, 44 00 lakhs ( 5 of the Contibution income). 
(l) The incrake is on account of full provision 10 " of the Contribution income The short n ovision of Rs. 9. 44 . 00 lakhwin 

1981-82 has also benim e gond . 
(1 ) Tho increase is on account of realisation of cumulative interest on the investments under the Re- Dyestinent Plan 
im Annual provision to the Fund is made u 4 % of the capital cost of buildings. The increase is also on account of anticipated 

completion of morc nunber of buildings . 
(n ) Takes into account onc - time adjustment (Rs. 2, 70 .42 lakhs ) on account of increase granted with effect from 1 -4 - 1980 , in respect 

of existing cases of Permanent Disablement Benefit where disablement occurred on or before 31 - 3 - 1978 . 


- - 


- - 


- 


- - - 


- - - 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


0 . 01 


5 . 00 
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Hold of Arcuit 

Actual Budget Revised 

Budget 
1980 -81 1981- 82 1981 - 82 

1982 -83 
- - - - - - - - - - - , - - - ---- 

(Rupees in lakhs ) 
DEPENDANTS BENEFIT RESERVE FUND INVESTMENT 
ACCOUNT 
Investment during the year 

3, 59 . 76 (0 ) 2 . 14 . 52 

1 ,68 , 02 4 ,34 . 98 (I) 
PENSION RESERVE FUND FOR THE EMPLOYEES OF 
THE CORPORATION INVESTMENT ACCOUNT 
Investment during the year 

70 . 92 84 . 95 

67 . 22 22, 10 .60 (I) 
EȘIC PROVIDENTFUND INVESTMENT ACCOUNT 
Investment during the year 

97 .69 

97 . 60 73 . 96 (1 ) 

67 . 76 (p ) 
ESIC GROUP INSURANCE FUND INVESTMENT 
ACCOUNT 
Investment during the year 

3 . 28 3 . 81 

3 . 65 

5 . 02(I ) 
CAPITAL CONSTRUCTION RESERVE FUND INVEST 

MENT ACCOUNT 
Investment during the year 

9, 15 , 55 11, 79 . 25 

30 . 5619 ) 25,61 . 98(r) 
COMPASSIONATE RESERVE FUND FOR THE EMP 

LOYEES OF THE CORPORATION INVESTMENT 
ACCOUNT 
Investment during the your 

1 - )0 .09 0 . 01 

0 . 04 
PROVIDENT FUND DEPOSIT LINKED INSURANCE 

FUND INVESTMENT ACCOUNT 
Investment during the year 

0 . 36 0 . 05 

0 . 24 

0 .61 ( I ) 
EMERGENCY RESERVE FUND INVESTMENT 

ACCOUNT 
Investment during the year 

1 , 28 . 84 1, 48 . 22 

95 . 18 (8 ) 1 ,00 . 00 ( t) 
TOTAL -RESERVE FUNDS 

22,35 . 26 21,73 . 73 8 , 98 . 25 44, 29 . 96 
DEPOSITS 
(i) Deposits of Securities 

5 .82 

6 . 00 

6 . 00 
( ii ) Other Deposits ( u ) 

33 . 14 50 . 00 45 . 00 

45 . 00 
TOTAL - DEPOSITS 

38 . 96 55 . 00 51 . 00 

$ 1 . 00 
ADVANCES 
( a ) Permanent Advances 

0 . 10 0 . 08 0 . 20 

0 . 20 
(b ) Advances to the employees of the Corporation : 
( i ) Advance of pay on Transfer 

1 . 31 1 . 81 1 . 40 

1 , 50 
(ii ) Advance of T . A . on Transfer 

1 . 83 1 . 80 4 . 00 

5 . 00 
( iii) Advance for the purchase of Motor Conveyance 

8 . 12 8 . 00 9 . 00 

8 . 00 
( iv ) Advance for the purchase of other conveyance 

2 .89 4 . 00 

4 . 00 
( V ) House Buildings Advance 

33 . 42 30 . 50 30 . 50 

30 . 50 
(vi) Miscellaneous Advances ( Festival Advance , Flood 
Advance and Fan Advance ) 

19 . 47 14 . 00 19 . 00 

20 . 00 
Other Advances : 
(i) Advance Payments on behalf of State Governments 

0 . 01 0 . 02 0 . 02 

0 . 02 
( ii ) Miscellancous (v ) 

33 . 90 38 . 00 32 . 00 

40 . 00 
TOTAL -ADVANCES 

1,01 . 05 

98 . 21 

1, 06 . 12 1 , 09 . 22 
( 1 ): The increase is mainly on account of the realisation of cumulative interest on investments under the Roinvestment Plan . 
(0 ) Takes into account one - time adjustment (Rs. 1 , 59 . 58 lakhs) on account of incrcase granted with effect from 1 - 4 - 1980 , in respect 

of existing cases of Dependants Benefit where death occurred on or hofore 31 -3 - 1978 . A part of the increase is also attributable 

to the clcarance of pending cases during 1980 -81. 
(p ) The decrease is on account of the impact of final payments of increasing number of retirements . 
(q ) The decrease is on account of stort provision of Rs. 9 ,44 . 00 lakhs (5 % of the Contribution income) . 
(1) The increase is mainly on account of the realisation of cumulative interest on investments under the Reinvestment Plan and 

full provision (u 10 % of the Contribution income. The short provision of Rs. 9 ,44 , . 00 lakhs made in 1981- 82 has also boca 

mado good. 
(s) Soe paragraph 15 . 2 of Explanatory Memorandum . 
(t) The decrease is due to less annul accretion to the Fund on account of increase in revenue expenditure . 
(u ) This head includes payments in respect of : (i) Deductions from bills payable to other parties, ( ii) Unclassified Deposits of 

ESIC Provident Fund and ( iii) Unclassified Payments (Suspense Account) . 
(v ) This head includes : ( 1) Advances to Controller of Stationery, Calcutta , (ii) Advances to Printing & Stationery Department of 

State Governments , (in ) Advances to Regional and other offices of the Corporation , ( iv ) Advances to Municipal Committees, 
Local Bodies etc ., (v ) Advances for legal charges , (vi) Advancos to Corporation s departmental canteens, and ( vii) Other Advan 
ccs which are not classified elsewhere . 


4 . 00 


- 


- 


- 


- - - - - 


1238 THE GAZETTE OF INDIA : FEBRUARY 26 , 1983 /PHALGUNA 7 , 1904 [PART II — SEC . 3 ( ii ) ] 
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= 
Head of Account 

Actuals Budget Revised 

Budget 
1980 -81 1981-82 

1981-82 1982 -83 
- - - - - - - - — -- - - - - 

(Rupees in lakhs ) 
REMITTANCES 
Cash Remittances (Net ) (w ) 

4 ,85 . 40 25 . 00 23 . 50 

25 . 00 
Other Remittances (Net) (x ) 

. . 

1 . 00 
TOTAL - REMITTANCES 

4 ,85 . 40 

25 . 00 24 . 50 

25 , 00 
TOTAL - DEBTS , RESERVE FUND , DEPOSITS , ADVANCES 
& REMITTANCES 

29 ,85 . 28 24 ,73 . 85 

12, 35 . 72 

47,91 . 48 
TOTAL - DISBURSEMENTS 

2 ,17,91 . 16 2,21,22 44 2 , 13 ,85 . 38 2,78,85 , 40 
General Cash Balance 
Investment during the year 

23,92 . 92 28 , 55 . 20 11,61 . 37 46, 35 . 53 
Deduct - Transfer to Reserve Funds 

) 24 ,34 .40 ( - 122,95 .04 1 - )8 ,98 . 25 6 -)44,29. 96 
Closing Balance 

9, 37 . 57 6 ,40 . 00 

6 ,90 . 00 

7 , 10 . 00 
GRAND TOTAL 

2,26,87 .25 2, 33,22 . 60 2 ,23, 38 . 50 2, 88 , 00 . 97 
( w ) The term Cash Remittances denotes transfer of ſunds (cash ) from one account circle to another and vice - versa . The revenue 

of the Corporation is collected by sale of stainps /cash realisation through the State Bank of India and its Associate Banks. The 
Contributions received are transferred to the accounts of the respective Regional Offices /Local Offices from Central Account 
No. 1 (Head quarters Office ) by making transfers . All such transactions in transferring funds from ano oſice to another are 

known as Cash Romittances . 
( x ) The term Other Remittances denotes booh adjustments between one oflice of the Corporation and the other and vice -vera 

Transactions originating in one office of the Corporation adjustable in the books of another office of the Corporation are 
transferred through Exchange Account. 

A . N , THYAGARAJAN , Financial Adviser 

and Chief Accounts Officer , 
EMPLOYÉES STATE INSURANCE CORPORATION . 

Common Scal 
Employces Stato Insurance Corporation , 
New Delhi, Dated the 17th February , 1982 


APPENDIX - 1 


- 


- 


- 


- 


- 


Areas 


Number of Employees Covered upto 30 - 11 -81 and planned to be covered under the Scheme upto 31st March , 1983 

- - - - - 

Number of Employees to be Planned date of Covorage 
Covered upto Covered 
30 - 11 -81 


1 . ANDHRA PRADESH 

(i) Implemented Areas 


2 ,57, 200 


1981 -82 


2 ,600 
2 ,600 
2 ,450 


1982 - 83 
1982 - 83 


( ii) Non - implemented Areas 
2 . ASSAM 

(i) Implemented Areas 


34,000 


1981- 82 


350 
350 
2 ,250 


1982-83 
1982 - 83 


(il) Non - implemented Arcaş 
3 . BIHAR 

(i) Implemented Areas 


1,60 ,000 


1981-82 


1 ,600 

1,600 
13,050 


1982 -83 
1982 - 83 


19 ,000 


(ii) Non - implemented Areas 
4 . CHANDIGARH 

(i) Implemented Areas 

( ii ) Non - implemented Areas 
5 . DELHI 

(1) Implemented Arcas 


2 , 78 ,000 


1981- 82 


2 ,850 
2 ,850 


1982-83 


(ü ) No - implementos arcas 


[Hra II - 
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- - 


- 


- - - 


- - 


- - 


- 


Areas 


Number of 
Covered uplo 

30 - 11 -81 


Employees to be 

Covered 


Planned date of Coverage 


- - - - - - - - -- - 


-- 


- - - - - -- - - 


- - - - - - - - 
6 . GUJARAT 

(i) Implemented Areas 


5,60, 000 


1981- 82 


5 , 700 
6 , 700 
11, 100 


1982-83 
1982- 83 


( ii) Non - implemented Areas 
7 , HARYANA 

( i) Implemented Areas 


2,05 ,500 


1981 - 82 


2 , 100 
2 , 100 
8 ,150 


1982-83 
1982 -83 


2 , 900 


( ii ) Non - implemented Areas 
X , HIMACHAL PRADESH 

(i ) Implemented Areas 

(ii) Non - implemented Areas 
9 , KARNATAKA 

(1) Implemented Arcas 


3 ,20 , 100 


1981 -82 


3 , 300 
3 ,300 
3, 150 


1982 -83 
1982 -83 


( 11 ) Non -implemented Arças 
10 . KERALA & MAHE 

(i) Impleincnted Areas 


3, 00 ,100 


1981- 82 


3 , 300 
3 , 300 
1, 000 


1982 -83 
1982-83 


( ii) Non - implemented Areas 
11 . MADHYA PRADESH 

(i) Implemented Areas 


1, 78 , 500 


1981-82 


1,800 
1,800 


1982 -83 
1982- 83 


5 , 700 


(ii) Non - implemented Arcas 
12 . MAHARASHTRA 

(i) Impleincnlod Areas 


15 , 35 , 000 


1981 -82 


15 ,750 
18 ,000 
19 ,550 


1982- 83 
1982-83 


( ii ) Non -implementod Areas 
13. ORISSA 

(1) Implemented Areas 


1, 21 ,000 


1981-82 


1 , 250 
1,250 
9 , 300 


1982 -83 
1982 -83 


(ii) Non - implemented Arcas 
14 . PONDICHERRY 

(i) Implemented Arcus 

(Il) Non - implemented Arcas 
15 . PUNJAB 

(i) Implemented Areas 


17,000 


1 , 81 ,400 


1 ,850 


1981 - 82 


1 ,850 
2 ,700 


1982 - 83 
1982- 83 


(ii) Non - implemented Areas 
16. RAJASTHAN 

( i) Implemented Areas 


1,40 ,800 


1 ,400 


1981 -82 


1, 400 
3 ,950 


1982 - 83 
1982- 83 


( ii) Non - implementod Areas 
17 . TAMIL NADU 

(i ) Implementod Areas 


4 ,87, 500 


1981-82 


4 ,850 
5,850 
9,400 


1982 -83 
1982-83 


( ii ) Non - iniplemented Arcas 
18 . UTTAR PRADESII 

( i) Implemented Areas 


4 ,66 , 000 


1981- 82 


4 . 750 
5 ,750 
13,400 


1982- 83 


1982 -83 


( ii ) Non - implenicntcd Arcas 
19 . WEST BENGAL 

( i) Implementod Areas 


10 ,75,800 


1981- 82 


11 , 000 
12 ,000 


1982 -83 


( ii ) Non - implemented Areas 

TOTAL 


63, 59,700 


1981- 82 


64 ,450 
1 ,75,850 


1982- 83 


- - - - - - - - - 


- 


- - 


- 


- 


- 


- - 
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STATEMENT SHOWING PER CAPITA INCOME AND EXPENDITURE 


Amount per annum per employce 


Margin 


Contributions 
incomo 


Year 


Expenditure on Re- 

venue Account ( ex 
cluding the amounts 
transferred to Capi 
tal Construction 
and Emergency Re . 
Serve Funds ) 


R $ . 


RY 


123 


117 


131 


118 


145 


104 


153 


121 


146 


125 


141 


1970 -71 
1971-71 
1972 - 73 
1973 - 74 
1974 -75 
1975 -76 
1976 -77 
1977- 78 
1978 - 79 
1979 -80 
1980 -81 
1981 - 82 ( Estimates ) 
1982 -83 ( Estimates ) 


162 
236 


239 
258 


151 
177 
207 
234 
277 


51 


71 


37 


292 


15 ( b ) 
4 ) 6 


296 
300 


302 


308 


( - ) 8 


(a ) The surplus in respect of Permanent Disablement Benefit and Dependants Benefit disclosed in the valuation is on 31 - 3-74 , has 

been adjusted in the expenditure (Capitalised valuc ) for 1977- 78 . If the actual capitalised value for 1977- 78 without adjusting 
the surplus is taken into account, the per capita expenditure would increase by about Rs. 5 and thus bring down the per capita 

margin from Rs. 62 to Rs. 57 . 
(b ) Excludes the incidence of one -time adjustment of Rs. 4,30 .00 lakhs in respect of increase granted in respect of cases of Parmanent 

Disublement Benefit and Dependants Benefit where disablement or death occurred prior to 1- 4 - 1980 . 


APPENDIX - III- A 


Approximate Per Capila Revenue Income anticipated during the year 1980-81, 1981-82, 1982-83 and 1983-84. 


- w - 


- - - 


- -- 


- 


- - 


- 


1981-82 


1982-83 


1979 - 80 
(Actuals ) 


1980-81 
( Actuals ) 


- - 


- 


- - 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- - - - - - - - - - - - 
Per Capita Income in Rupees 
1. Income from Contributions 


1983-84 
---- 
- - - - 

305 


271 


1 


292 


299 


300 


2 . Inconic from interest on non - carmarked reserve funds 

(Emergency Reserve Fund & Investment of General 
Cash Balance ) includes interest accrued on invest 
ments under Re - investment Plan which will be paid 
actually on maturity of Fixed Deposits 


3 . Rocoveries from State Governinents : 


( d ) Shure of Delhi Administration in the expenditure 

on medical care & compensation by thosc State 
Govts. where the incidence of sickness benefit 

exceeds the all- India average 
(6 ) Rent for ESI Hospital and Dispensary Buildings 


Total income per capita 


- 306 


343 


361 


334 
- 


351 
- - - 


- 


- 


-- 


- - 


- 


- 


- 


- - 


. 


- - 


- 


- 


[ iml1 


05 3 { i1 : ] 


77 777 


Wrafi 148376 


1401 


1241 


--- - - - 


- 


K 


LPPCDI .-- III - B 
Approximate per Capita Revenue Expenditure anticipated during the year 1980 -81, 1981-82, 1982 -83 and 1983-84 . 
Per Capita Expenditure in Rupees 

1979- 80 1980-81 

1981 - 82 1982 -83 1983- 84 
1 . Expenditure on Revenue Account excluding the 

234 277 302 

309 
amount transferred to Capital Construction and Emer 

gency Reserve Funds. 
2 . Amount transferred to Capital Construction Reserve 

27 
Fund @ 10 % on Contribution income. 
3. Amount transferred to Emergency Reserve Fund . 
4 . Additional Expenditure on account of 
(a ) Enhancement of the exemption limit for payment 

of Employees Contribution from wage group of 
Rs. 2 / - per day to the wage group below Rs. 61 
per day 


( b ) Invalidity Benefit 
( c ) Reimbursement of Funeral Expenses 


1 


10 


205 


10 


332 


350 


Total per capita Revenue Expenditure on the 
Scheme. 


361 


PERECRMANCE BUDGET 1982-83 
PERFORMANCE BUDGET OF THE EMPLOYEES STATE 
INSURANCE CORPORATION FOR THE YEAR 1982 -83 


is also a Medical Benefit Council to advise thy Corporation 
regarding mitir untiwith the provisions of th , medical 
benefit . 


Introductory : 

The Fmployees State Insurance Corporation esta 
blished under the Employees State Insurance Act, 1948 , 
provided for certain benefits to employees in continge icies of 
sickness , maternity and emplymnant iniury . 


The provisions of medical care under the Employers State 
Insurance Scheme is the responsibility of the State Govern 
ment except in Delhi where the Corn sration itself arrangas 
medical care 


Finance : 


Coverage . 

2 . The Employees State Insurance Act , 1948 applies to all 
non seasonal factories using power wherein 20 or more persons 
are employed for wages. The Scheme is being implemented in 
a phased manner arca -wive . The Scheme is being further ex 
tended to new classes of establishments, namely , pwer using 
factories employing 10 - --19 persons and non -puwer using fac 
tories, shors , cinemas including review theatres, hotels , res 
taurants , road motor transport undertakings and newspaper 
establishments employing 20 or more persons. 

The employees employed in factories and establishments , 
as mentioned above , and in receipt of wages not excee ling Rs. 
1,000 / - per month , are covered under the Act. 


5 . The Employees State Insurancz Scha ng is mainly finan 
ced by the employers and employees contributions . The 
rates of weekly contribution by employeus vary from 40 Paise 
to Rs. 3 . 75 depending on the wage group to whis y they belong . 
Those earning less than Rs. 2 . per day are not required to pay 
any contribution . 


The Employers contribution works out to about 4 . 35 % 
of the wages. The employees contribution is 2 . 17 % of the 
wages. The expenditure on me jic il clre is shared batween th : 
Employees State Insurance Corporation and the State Govern 
ment in the agreed ratio of 7 : 1 . The Corporation does not 
receive any financial assistance from the Cutral Guvernmant . 
Since the Corporation is a service organisation , there is no 
element of profitability in the running of the Empl yees State 
Insurance Scheme. 


Principal Objects of the Scheme 

3. The Scheme provides for medical care and treatment, 
cash benefits during sickness, maternity and enployment injury 
and pension to dependants on the death of insured workers due 
to the employment injury and payment towards the expenditure 
on funeral of an insured person . Medical care is also provide ) 
to the members of the families of enpliya , 


Extension of the Scheme : 


Wherever the Employecs State 1 surdi. Söhe 113 his bien 
implementer , the employers are absolved of their liability un ler 
the Workmen s Compa isation Act , 1921, and th : Mieruity 
Act , 1961. 


6 . The total coverage if onlyes as on 31- 3- 1931 W .is 
63, 32,200 . During the period 1st April, 1931 to 30th Nwamber, 
1981, the Scheme has 6221 extended to cuver 0 . 28 lakh more 
employees . Medic : I cire has als j bien extended to 0 . 32 lakh 
müre family ( insured peis ins) units . Th : total coverage of 
empluyezs under the Scheme is on 30th Njvenber , 1931 stol 
at 63 . 60 lakhs. The total number of boneficiiries for medical 
benefit is estimated at 2 ,82 . 02 lakhs and 2 , 90 35 lakhs is the 
Revised Esti nates 1981- 82 and Budget Estimates 1982- 83 res 
rectively ( inclusive of in ure persons and their family mimba ) 


Administration : 

4 . The Employecs State Insurance Scheme is administerell 
by a corporate body called the Employees State Insurance 
Corsoration , which has manibers representing employers. 
employees , Medical Profession the Central and State Govern 
rents and the Parlian ent. A Standing Coinmittee consitute 
from among the membe s of the Corporation, acts as th3 
Fxecutive Body for the administration of the Scheme. Theur 


7. The following table gives the statistical data relating to 
sreformanc and work hardlcd 
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* * **ure cf intorm ttion 


1980 -81 
( Ictusl.) 


1981- 82 
(Revised ) 


1983-83 
( Budget ) 


63 . 32 lakhs 
71 62 lakhs 


64 . 24 lakhs 
72 68 lakhs 


66 .00 lakhs 
74 87 lakhs 


1 . Number of Centres 

411 487 

572 
2 . Number of employees covered . 
3. Number of Insured Persons entitled to Medical Care . 
Number of family members to whom Medical Care been extendedi . 

( a ) Excluding the Insured Persons 
( lo ) Including the Insured Persons 


206 . 26 lakhs 


1 


209 . 34 lakhs 
282 , 02 lakhs 


215 . 52 lakh 
290 35 lakhs 


377 88 lakhs 


5 . Number of Hospitals 

General 
T .B . 
Number of Annexes 
General 
T .B . 
(a ) Number of beds ( including beds in Govt. & other recognised hospitals ) 


28 


14 


15 


20,505 


22 , 317 


23.671 


Number of beds Commissioned 
(as on 31 -3 - 1981) 
In Hospitals 
General 


13 . 482 


14 ,972 


14 ,012 


T . B . 


1 ,470 


1 ,470 


1 ,470 


In Annexes 

General 


404 


484 


536 


4,900 


T . B . 

306 306 

326 
No. of heds Reserved 

4 ,843 5,085 

5, 327 
(h ) Number of heds under construction 

3 ,294 1 ,570 

1 , 112 
7. (a ) Number of Dispensaries . 

1 , 072 1, 124 

1, 179 
(b ) Number of panel Clinics 

4 ,667 

5 , 134 
(c ) Number of Specialist Centres 

250 262 

275 
8 . Number of patients treated : 
Number of cases admitted in Hospitals 

2 . 77 lakhs 3 .42 lakhs 

3 . 97 lakhs 
Attendance at dispensaries (hoth Insured Persons and Family 
members ) : 
(1) New Cases 

3 , 29 . 20 1akhs 3 .56 .00 lakhs 3. 92 , 00 lakhs 
(ii ) Old Cases 

6 ,00 . 48 lakhs 6 ,46 .00 lakhs 7 .04 . 00 lakhs 
9 . Number of persons in receipt of cash allowance (i.e . , 
ninber of enpl vyees eligible for employment injury benefit ). 63 . 32 lakhs 64 . 24 lakhs 

66 .00 lakhs 
10 . Number of dependants in receipt of pension (i .e ., number of 19 ,470 

21, 564 

24 .082 
boreficiaries for Dependant s Benefit ) 
11 . Staff strength (including staff employed on the Scherre in the 

States ) 
Medical Personnel 

23, 295 24 , 465 

25 ,628 
Other Personnel 

30 , 835 32 ,718 

33, 814 
12. AnnualReceipts 

Rs. 1.93, 21. 53 lakhs Rs. 2,01.47 .88 lakhs Rs. 2.33.45 . 26 lakh s 
13. Annual Revenue Exnezditure 

Rs. 1.88.05 .88 lakhs Rs. 2.11,47 . 88 lakhs Rs. 2.30. 93. 92 lakhs 
14 . Capital Expendit re on acquisition of sites and construction of 

bizildings for offices , dispensaries and 
hospitals : 
During the year 

Rs. 10 ,40 .62 lakhs Rs. 10 , 22 . 00 lakhs Rs. 12. 20 .00 lakhs 
Progressive Expenditure 

Rs. 83,20 . 73 lakhs Rs. 93.42 . 73 lakhs Rs. 1 ,05 ,72 . 73 lat;hs 
15. Capital Exnenditure on purchase of Staff Cars 

Rs. 1 . 78 lakhs 


- 


- 


- 


-- - 


- 


- - - - - - 


- 


- - - 


- - 


- 


- 
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8 . Comparative analysis of the Rouisod Estimates and Actuak fors 1980 - 81 and (b ) Budget Exumates and Revised Estimates 1981 -82 
is as follows : 


Variation 


Sl. Nature of information 
No , 


Revised 
Estimates 
1980 -81 


Actuals 
1980 -81 


1 . No . of Centjes 


418 


411 


(- )7 


61. 66 lakh 


63 . 32 lakhs 


( 


1 . 66 lakhas 


? (11 ) No . of Employees Covered 

(1 ) No .of Insulcu Persons 
{ No.of familymembers to whom medical carchas been extended 


70 . 73 lakh 
2 ,03 .70 lakhs 


71 62 lakhs 
2,06 26 laklık 


( 10 89 lakhs 
( 12 . 56 lakhs 


4 . No ofhospitals and Annexes constructed 


117 


105 


( - ) 12 (A ) 


21 ,287 


20 . 505 


( )782 (AI 


1, 080 


1 ,072 


( 


18 


5 . No. of hospital bech 
1). No . of dispensaries 
7 . Revenue Receipts 
& Revenue Expenditure 


Rs. 1,91,78 67 lakh R 1,93,21 . 53 lakhs ( Rs 1, 42 .86 lakhy 
Rs 1,88 ,28 . 77 lakhs R $ 1,88 ,015 .88 lakhs (-- ) Rs. 22 .89 lakhy 


9 . Capital Fxpenditulo 


Rs 8 , 50 .(x ) lakhs 


R $ 10 ,41) 62 lakhs ( RS 1, 90 62 lakhs (B ) 


- - 


( A ) The artfall 1l construction of hupital, and provision of beds were due to low progress of construction winks , which is the 

lospongibility of the State Governments 
(B ) I ho excess is mainly an account of pavinetut 

o n ce lorcytruction works sanctioned cluirg the earlier year 


(b ) 


Si. 
No 


Nature of information 


Variation 


Budget 
Estimates 
1981 -82 


Rovised 
Estimates 
1981- 82 


448 


487 


( ),19 


1 . No of Centres 
? ( la ) No. of Employees ( nielen 


63 . 32 lakh 


64 , 24 lakhs 


( 


0 . 92 lakhs 


(b ) No . of Instied Perres 


72 . 54 lakhs 


72 .68 lakh 


( 10 . 14 lakhs 


2 ,08 95 lakh 


2 , 09 . 34 lakhs 


No. of family members to whom medical care has been cxter 
ded . 


( 


0 19 lakhs 


4 . No of hospilland Annexes Constructed 


126 


118 


( - )8 (C ) 
( -)624 ( C ) 


02 , 317 


5 
6 


No . of Hospital beds 
No. ofdispensaries 


22 ,941 
1, 130 


1, 124 


7 . Annual Revenue Receipis 
8 Annual Revenue Expenditure 
9. CapitalExpenditure 


R9. 2,02,41. 47 lakhs R $ 2 ,011,47 88 lakhs ( 193. 59 lakh ( D ) 
Rs , 1, 96 ,48 59 lakhs Rs. 2 ,01,47 ,88 lakhs ( 14 . 99 19 lakhs (E ) 
Rs . 8 , 50 ,60 lakhs Rs. 10 , 23 78 lakhus ( Rs. 1 ,73 17 lakhy 


(F ) 


( C ) Sec luot-note ( A ) above . 
( D ) The decrease is mainly on acount or ( i) deduction ofinterest (Rs. 53 ,55 lakhs ) payable to the subscribers to the ESIC Prouident 

Fund , and ( ii ) re -investment on mainity of the investments yielding monthly interest, under the " Ro- investment Plan " , which 

yield cumulariyc intorost on the completion of the fixed tern . 
( E ) The indieasc is mainly on accountof (i ) the improvement intyneuf medical care to the families of insured persons ; ( ii ) the trerd 

towards an increase in the average number of bettotit days per annun per employce duc to tax certification and the trend toward s 
an increase in the average amount of daily rate of Sickross Benefit and Temporary Disableinent Benefit , and ( iii) the grari 
of 4 more instalments of Additional Dearness Allowance during 1981 -82 an additional provision of Ad hoc payment of 

wages (Honly) 

( F ) The increase in mainly on account of increased cost of inputs for CC Nyu uctii si wish 
1318 GI/ 82 - 15 


- - - 


- 


- - - 


- 


- 


- 
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LEE 
9 .1 The final al requirements of the Corporation for the curient financial year 1981-82 and the next financial year 198.2-83 , 
are given below : 

- - 
A . P. gramme/Activity -wise Classification 

1980 -81 
1981 - 82 1982 -83 
Actuals Revised Budget 

Estimates Estimates 

(Rupeos in lakhs ) 
Medical Benefit 

71, 78 . 51 81,22 . 68 86 ,77 . 33 
Cash benefits 

80 ,41 ,45 90 ,75 . 28 ( G ) 93,75 81 
Other benefits 

21 ,68 

27 . 79 

29 07 
Direction , Superintendence and Field work 

14 , 10 42 

15 ,74 , 30 16 ,84 57 (H ) 
Depreciation , Repairs and Maintenance of Hospitals and Dis 

2 , 32 08 

3 ,08 65 3 , 30 14 
pensary Buildings . 
Non -activity expenditure 
Allocation in Capital Construction and Emergency Reserve Funds 

19 ,21 . 74 10 ,39 , 18 (1 ) 29 ,97 . 00 ( I ) 
COTAL REVENUE EXPENDITURE 

1 , 88 , 05 . 88 2,01,47 88 2,30, 93. 92 
Capital Exponditure on acquisition of sitos and construction of 

10 ,40 62 10 ,22 ( 0 12, 30 . 10 
huilžings for offices , Dispensaries /Hasritus, 
Other Capital Expenditure . 

1 . 78 
Fxpenditure on providing medical care 10 beneliciaries 

71 , 78 . 51 81,22 .68 

86 ,77 37 
Payments of Cash Benefits 

80 . 41 . 45 

90 ,75 28 93 , 75 81 


Other Benefits 

21 . 68 27 . 79 

29 07 
Salaries and other Administrative Expenditure 
Salaries ( including Travelling Expenses and Bunus ) 

10 , 54 . 04 12 , 34 . 75 13,07 , 10 
Stationery and Forms 

75 . 41 81. 25 

91 . 50 
Roni, Rates and Taxes 

55 . 43 62 . 00 

69. 60 
Insurance Couits and legal charges 

5 . 53 10 . 48 

12 . 80 
Maintenance of staff cars 

2 . 24 2 . 50 

4 . 32 
Purchase of typewriters calculating machines, AJrema machines, Ofice furniture 

17 . 26 19 . 55 

20 55 
and other equipment. 
Publicity and Advertising 

1 . 19 1 . 70 

2 . 27 
Charges for maintaining Banking Account 

0 . 32 0 . 41 

0 . 43 
Other office expenses 

59 . 90 60 . 80 

68 . 44 
Depreciation , repairs and maintenance of office buildings, including staff quar 

20 . 40 27 . 16 

33 . 21 
ters and depreciation of staff cars . 
Retirement Benefits ( including Provident Funds) 

68 . 18 70 . 90 

71. 50 
Depreciation , repair and maintenance of Hospitals and Dispensary Buildings , 

2 ,32 . 08 3 . 08 . 65 

3, 30 . 14 
including staff quarters. 
Allocation to Capital Construction Reserve Cund 

17, 92 . 83 

9 ,44 ,00 

28 ,97 . 00 
( K ) 

( K ) 
Allocation to Emergency Reserve Fund 

1, 28 . 91 

95 . 18 

1 ,00 . 00 
TOTAL REVENUE EXPENDITURE 

1 ,88 ,05 88 2 ,01,47 . 88 2, 30 ,93 92 
Capital Construction Works : 
Office Buildings ( including staff quarters ) 

73 . 28 1 ,64 . 00) 

2 , 18 . 00 
Hospital and Dispensary Buildings 

9 ,67 . 34 8 , 58 . 00 

10 , 12 . 00 
Total Capital Construction works 

10 ,40 . 62 10 , 22 . 00 

12 , 30 . 00 
Other Capital Expenditure 

1 . 78 
C . Source of Finance 
Revenue Recepits 
Employees and Employer s Contributions 

1,79 ,76 . 57 1, 88 ,80 00 1,95 ,30 . 00 
Rent of builings 

4 ,86 , 15 5, 51 . 09 

6 ,30 , 01 
Interest on Investments , Loans and Advances 

4 ,62 ,48 

3 , 05 , 95 27,82 . 13 
Other Revenue Receipts 

3 , 96 . 33 4, 10 84 

4, 03 . 12 
TOTAL 

1 ,93, 21 . 53 2 ,0 .,47 ,88 2 ,33, 45 . 26 
Capital Expenditure : 
Capital construction Reserve Fund 

17 , 92 . 83 9,44 00 28 ,97 00 

( L ) 
Stuff Cars 

1 . 78 
- - -- 

- 

- - - - - - 
(G ) See foot-note ( E ) (ii) on page 55. 
( H ) Sec foot-notc ( E ) ( iil) on page « 5 . 
(1) Pr vision for Capital Construction Reserve Fund for 1981-82 made 5 % of the contribution income. "The shortfall has 

lce i made gond in the Budget Estinates 1982- 83 . 
(1 ) See foot-note ( F ) ( ii ) on page 55 
( K ) Sce 100t -note ( 1) adove. 


= 


- 


— 


- - - - 


- 


IT I[ - - FTV 3 (ii ) ] 

TO4 FT 7177 
- - W = 
9 , 2 The statement in Annexuro Il show the incidence of 
cXncn/ lilure per capital under main heads of cxnoncliture. 
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exclusivoly by then and such excess experituro is not reflecto 
in the Corporation s budget . 


PL 
11 


II, Cash Benefits and othor Benefits . 


12 . 1 


The exnenditure on Cash Benefits is given below : 


1980 -81 
(Actuals ) 


1981 -82 

(Revised 
Estimates ) 


1982 -83 

(Budget 
Estimatos) 


EXPLANATION OF FINANCIAL REQUIREMENTS 

10 . The financial requirements of the Crporation may be 
classified broadly under the following hoads: 

I. Medical Benefits . 
II . Cash Benefits and other Benefits . 
IIJ. Direction , Superintendence and Field Work . 
IV . Deprociation . Repairs and Maintenace of H “ spitals and 

Dispensaries. 

V . Capital Construction Works . 
These are further ( letallod in the following paragraphs. 
There are in -built norms, yardsticks, ceilings and statuto i 
ratos by which the expenditure of the Corporation is regulated . 


- - 


- 


- 


- 


- 


- - - 


(Rupcos in lakhs ) 


80 ,41 ,45 


90,75 . 28 


93, 75 . 81 


- 


- 


- 


- - - 


During the year 1981-82 , the Corporati n has made further 
strides of considerable significane towards improving the quality 
and efficiency of service the beneficiaries. Incrcasing the 
efficiency ofthe service and improving tho bencflis , is a continuous 
process, 


12. 2 The eligibility for diffcrent categorics of Cash Berefits 
except omployment injury benefits is dependent on the number of 
contributions paid /payble by the employees and the rate of their 
wages. Roughly , the Cash Bonefit on account of Sickness comes 
to 50 % of the wages , in case of disablement and Deren 
dant s Bonefit it works out to 70 % of the wages and roughly ſul 
wages are paid in the casc of Maternity Benefit to female insured 
workers. Funeral expenses are paid unto the amount of 
Rs. 100 /- In the event of death of an ingurçd perscil . 


) Medical Benefits : 


11 . 1 The expenditure on Mortical Benefits is shown below : -- 


- - 


- 


- 


- - - - 


1980 - 81 
(Actuals ) 


1981- 82 
(R - visod 
Estimates ) 


1982- 83 
( Budget 
Estimates ) 


- 


- - 


- 


- - - - 


- 


- - 


- 


- 


- - - 


- 


- - 


- 


Rs. 71 ,78 . 51 Rs. 81, 22 , 68 Rs. 86 ,77 , 37 
Jakhs 

lakhs 

lakhs 

- - - - 
(L ) See foot-note above 
11 , 2 The exmonditure on this activity is initially incurrod by 
tho State Governments , who are in administrative control of the 
Medical care except in the Union Territory of Delhi. The 
Corporation pay its sharc on quarterly basis on ręccipt of 
expenditure statements from the State Governments . In order 
to ensure cffective control, tho Corporation has fixed ceiling 
On axden liture for different categories of medical care and 
has entered into rate aontracts with manufacturers cf drugs in 
respect of more than 500 modiginos , injections and drugs for 
operation by the State Governments. Any expenditure incurred 
by the StateGvertiment over and above the ceilings is born 


12 . 3 These bonofits are paid to tho Insured Persons or their 
beneficiaries diroctly by the Corporation through its Local 
Offices /Pay Omces which are located in almost all thc Industrial 
Centres where tho Scheme has beon Implemented . The number 
of such offices was 707 - 31st March , 1981 , ag against 694 a 
yoar earlier . The incidence of expenditure on cash benefits 
depends on a variety of factors o . g . state of health , industrial 
peace and the awarenloss of the workers about their entitlement 
to the bencfits , etc . It is , therefore not possible to fix any 
physical targets . In all 95 05 lakhs payments (including 13 , 378 
claims relating to lụmp-sum , payments in respect of requests for 
commutation of permanent disabloment claims) wero effected 
during the year 1980 -81 . There were 9 . 58 lakhs more than 
during the preceding year. On the average , 7 .92 lakhs payment 
wore effected every month as aginst 7 . 12 lakhs payments during 

1979 -80 . Tho number of payments per employeo has increag 
od from 1 . 17 in 1976 -77 to 1 . 33 in 1977- 78 , 1 , 43 in 1978 - 79 
1 .48 in 1979 -80 and 1 .60 in 1980 - 81 . 


12 .4 The break -up of expenditure under the different cate 
gories of Cash Benefits is given in the following tablo : 


- 


- 


Actuals 


1980 -81 


Revised 


Welghted 
avorage of 
No. of 
omployoes 
( figures in 
lakhs) 


Amount 
(in lakhs 
of rupees ) 


- 


- 


- 


Sickness Benefit 
Extended Sickness Benofit 
Maternity Benefit 
Temporary Disablenient Benefit 
Permanent Disablement Benefit 
Dependant s Benefit 
Funeral Benefit 
Invalidity Benefit 
1318GI/ 82 — 16 . 


59 .47 
59 ,47 
59 . 57 
61 , 98 
61 . 58 
61 . 58 
61 . 58 
61 . 58 


49 ,30 . 75 

3 .81 . 03 
2, 11 , 06 
8 ,66 . 57 
11, 70 . 87 
4 ,70 . 95 

10 . 22 


Weighted 
average of 
No. of 
employees 
( figures in 
lakhs ) 

62 . 01 
62 . 01 
62 . 01 
63 . 78 
63 . 78 
63 . 78 
63 . 78 
63 . 78 


Estimates Budget Estimates 
1981 - 82 

1982 -83 
Amount Woighted Amount 
(in lakhs average of ( in lakhs 
of rupees) No. of of rupce ) 

employees 
( fignres in 

lakhs) 
58 ,80 . 70 64 . 59 59,60 . 58 

4 ,41 . 38 64 .69 4 ,61 . 16 
2 , 15 . 37 64 . 69 2, 21 . 68 
11 , 97 . 77 65 . 12 12 ,39 . 15 
10 , 14 . 84 

65 . 12 

10 , 94 . 53 
3,14 . 82 65 . 15 3, 77 . 84 
10 . 20 65 , 12 

10 . 87 
65 . 12 

10 . 00 
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Other Benefits : 
13 . 1 The exc7 lituie :) other Benefits is as under : 


1980 - 81 
(Actuals ) 


1981-82 
(Revisçd 
Estimates) 


1982 -83 

(Budget 
Estimates ) 


1930.81 
( Actuals) 


- 1981-82 - - - 1982-83 
(Revised 

(Buriget 
Estimates ) Estiinates ) 


(Rupess in lakhs) 
9 , 67 , 34 

8 , 58 . 00 


10 , 12 . 00 


— 


- 


(Rinces in lakhs ) 
21. 68 

27 , 79 


— — 
29 ,07 


Hospitals 
and 
Dispen 
saries 
(including 


- 


- 


- 


staff 


quarters ). 
Total 


10 , 40 .62 


10,22 . 00 


12, 30 .00 


13 . 2 This activity embraces the payment of fees to themember 
of V licul Bard , ant Annllato Modical Tribunals, payments 
of conveyance charges an i compensati in faring of wages to 
Ingre 1 Workers when thevirerequired to annoar before Medical 
Rif-roo , Medical Board or Annellate Medical Tribuna ). 
III . Direction , Siinerintendonce and Field Work 
14 , 1 Th : Butgot nyisin is in respect of the salary etc ., of 
tho Oficors and ataff of the endinyecs of the Corporation and 
other exnenditure nn establishment. 
14 . 2 
A 121 Estiinated 

Estimatert 
Numbor Number Number as 
ag t1 

As on 
31 - 3 - 1981 31-3 - 1982 31 - 3 - 1983 
Omloers 502 560 

562 
Other 
Pars in 

11 ,017 

11, 100 


16 . 2 The statement in Annexure- I[ indicites the pregress of 
construction in respect of projects which are under constructien . 

16 . 3 The position of Capital Construction programme for 
hospital bodis , dispensaries and office buildings , together with 
the inf rmation ab - ut funds sanctioned , ſurds placed at the 
disposal of construction agencies and approximate amount tha 
will be required is given below : 


Number 


ON 


25 , 328 


16 984 


2 , 710 


IV . Dyrxciation , Renairs and Maintenance of Hospitals and 

Dis 137s iry buildings : 
15 . The expenditure on ropalrs and maintenance ( including 
dorreiatio ) of the Croratin s hospital and dispersary 
buillings is shown boliw 


4 ,250 


( A ) Hospital beds 

Number of beds admissiblo as per rorms 
( on the basis of No. of employees as 011 
31- 3 - 1981) 
Number of beds already constructed (Nov ., 
1981) (77 hospitals and 36 annexes ) 
Number of beds under cynstruction (Nov. , 
1981) (22 hospitals and 7 annexes ) 
Number of beds already agreed (53 new 
hospitals ) 

Number of beds still required 
(B ) Nunber of dispon saries at present eligible 

for construction 
Number of dispensaries that may bo required 
in Pannel arcas in the event of replacement of 
Panel System 
TOTAL NUMBER OF DISPENSARIES 
Number of dispensarios constructed 
Nuinber of dispensaries under constructii tu 
(as on 30 - 9 - 1981) 


1, 384 


1, 073 


1980 -81 
(Actuals) 


1981-82 
(Revised 
Extimates ) 


1982 - 83 
( Budget 
Estimates) 


450 


2 , 32 .08 


(Ripocs in Jakhs) 
3,08 .65 

3 , 30 , 14 


Hspitals 
Digpet 
garies / 
Annexos 


1 , $ 23 
219 
44 


The figures represent the ain unis transferred /transferable 
to the respective Rescrve Funds in accordance with the percentage 
fixed for the purp so . The expenditure is actually incurred from 
the Reserve Fund . 
V . Capital Construction Works : 
16 . 1 The following provisions would be necessary for capital 
construction works : 


1980 -81 
(Actuals ) 


1981- 82 
(Revised 
Estimatos ) 


1982 -83 
(Bugot 
Estimates ) 


Number of dispensaries yet to be constructed . 1, 260 
( C ) Financial outlay in case of (A ) and ( B ) 

above 
Amrunt sanctioned upto Rs. 1 ,09, 72 .55 lakhs 
Sept . 1981 . 
Amount released upto Rs. 83, 34 . 41 lakhs 
September . 1981 . 
Balance liability 

Rs. 26 ,38 . 14 lakhs 
Additional liability for projects Rs . 

to be constructed : 
(1) Hospital beds 5,634 beds x Rs, 1 , 12 , 68 C0 lakhs 

Rs. 2 .00 lakhs cost of cach 

bed , 
(ii) 1,260 dispensaries x Rs. 12 . 00 Rs. 1,51, 20 .00 lakhs 

lakhs cost of each dispensary 
( iii ) ConvalescantHomes Rs . 5,00 .00 lakks 
( iv Outlay for office buildings Ra . 30 , 00 .CO lakh 
and staff quarters. 
TOTAL LIABILITY 

Rs. 1,25, 26 , 14 lakhs 


- - 


- 


- 


- 


(Rupees in lakhs ) 
1 ,64 . 00 

2 , 18 . 00 


73 . 28 


Office 
Buildings 
( including 


staff 
quarters ) 


- 
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The State Gyvernment and the Regional Directors have been staff quarters into 30th September. 1981 . am inter of Rs 
requested to pursue a crash programme for construction. A 83, 34 ,41 lakhs( includingl ang of Rs. 3 ,62 , 14 lakhs sanctioned 
periodicil review is done in this regard , of the progress made in to Maharashtra State for construction cf Hospitals ) . 
case of projects under construction and also commissioning of 
the constructed hospitals . 

Balance Sheet 
16 ,4 The capital expenditure on the acquisition of sites and 

17 . 1 A surimary of the Balance Sheet as on 31st March , 
aztru :17 bulding for dispensaries and hospitals includin 1981 is as fillows : - , 


- 


- - - 


- - - - 


- - - 


- - - - 


- - 


- 


- 


- 


- 


- - - - 


- - 


-- 


-- - 


Liabilities 


- - 
Assets 
- - - 


- 


- 


- - 


(Rupoeg in lakhs ) 


{Rs. in akhs) 

1, 72, 72 . 38 


Excess of Incorne over expenditurc 


Fixed Assets : 
Land and Building 


Reserve Funds 


2 , 24 ,59 . 16 


Advances for Construction work 
Staff Cars 
Current Assets : 


67,11. 52 
15,64 .64 

5 .65 


Current Liabilities ; 
Deposits of Securities, Unclained deposit in 
Provident Fund 


10 . 94 


7 . 89 . 03 


Loans to Maharashtra Govt., Advances to 
employees and advance for the ropairs & inainto 
nance of buildings etc . 


Miscellaneous deposits etc. 


21 . 17 


Cash in transit 
Investment of Reserve Funds 
Cash Balance and Investment of General 
Cash Balance 


( - ) 23 . 50 

1,65 ,72 , 10 
1 , 41 ,44 . 21 


TOTAL 


3,97,63 . 65 


TOTAL 


3 , 97,63 . 65 


17 . 2 In terins of Section 37 of the Empl vyees State Insurance 
Act , 1948 , the Crporation shall, at intervals of five years , have 
a valuation of its assets and liabilitiesmade by a valuer Appointe 


with the approval of the Central Gvernment. The valuation 

for the quinquennium coding 31st March , 1979 , by a valuer 
appointed for the purpose, is in progress. 


ANNEXURE – I 


Statement showing State -wise position of coverage number of ( 1) covered employees , ( 2 ) Insured Persons ( 3) Family ( Insured Persons ) 
Units under Employees State Insurance Scheme as on 31 - 3 - 1981 . 


Si. 


State (with number of Contres ) 


Number of 
Insured Women 


No . 


Number of 
( 1) Covered employees 
(2 ) Insured Persons 
( 3) Family (I.P .)Units . 


Total number of Number of 
Beneficiaries employees yet 

to be covered 
(Soc . 2 (12) 
only ) 


1 


2 


4 


5 


( 44 ) 


31,730 


1 . Andhra Pradesh 


10,70 ,900 


19,000 


( 1 ) 2 ,55 ,000 
(2) 2,76 ,001 
( 3) 2 ,76 , 000 
(1 ) 34 ,000 
( 2) 37 ,000 
( 3 ) 37,000 


1, 950 


1, 43 , 350 


12,000 


2. Assam ( 14 ) 

Arunachal Pradesh 
Meghalaya 

Nagaland and Tripura , 
3 . Bihar (29 ) 


20 ,050 


7 ,41 , 100 


1,60 , 000 


( 1) 1,60 ,000 
(2 ) 1,91 ,000 
(3 ) 1 , 91, 000 


4 . Chandigarh (1 ) 


1, 100 


85, 360 


(1 ) 19 ,000 
( 2 ) 22 , 000 
(3 ) 22, 000 
( 1) 2,78 ,000 
(2 ) 3 ,47,000 
(3 ) 3 ,47,000 


$ , Delhi ( 1) 


23,600 


13 , 46 , 350 


- - 


- 


- - 


- - 
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- - 


- 


- 


- - 


- 


- 


- - 


- 


- - 


= - - - - - - - 


- - - 


- 


- - 


SI. 
No. 


State (with number of Centres) 


Number of 
Insured Women 


Number of 
( 1 ) Covered employees 
( 2 ) Insured Persons 
(3) Family (I. P ) Units 


Total number of Number of 
Beneficiaries employces yet 

to be covered 
[ sec . 2(12) 

only ) 


- - 


- 


- 


- 


- - 


- 


- - 


- 


- 


5 


12 

6 , Gujarat (15 ) 


- 


- 


- 


- 


35 ,650 


23,01 . 700 


1,34,000 


7. Haryana ( 19 ) 


19 ,000 


9 ,81 ,650 


15, 500 


( 1) 5,60 , 000 
(2 ) 5 , 94, 000 
(3 ) 5 ,94 ,000 
( 1 ) 2 ,05 ,000 
(2 ) 2 , 53 ,000 
( 3 ) 2 ,53, 000 
(1 ) 1, 200 
(2 ) 1, 300 

1 , 300 


8 . Himachal Pradesh (1) 


5,050 


4 , 200 


9 . Jammu & Kashmir ( - ) 


11,600 


10 . Karnataka 


(20 ) 


38,800 


13 ,92,900 


26 , 500 


11. Kerala and Mahe (34) 


(3) 
(1) 3 ,20 ,000 
(2 ) 3, 59 ,000 
(3) 3 , 59,000 
( 1) 3, 20 ,000 
(2 ) 3 , 40 , 000 
( 3 ) 3 , 40 , 000 
(1 ) 1, 75 , 000 
(2 ) 2 , 17 ,000 
( 3 ) 2 , 17 ,00 


1 , 13, 900 


13, 19 ,200 


1, 100 


12. Madhya Pradesh (23) 


15, 200 


8 ,41,950 


81, 000 


13 . Maharashtra : 

(1) Bombay Area (1) 


76 ,900 


48 , 11, 200 


14, 500 


( ii ) Goa 


(7 ) 


1 , 350 


85, 350 


(iii) Nagpur Area ( 10 ) 


2,600 


3,51, 150 


23, 500 


( iv ) Poona Arca ( 15 ) 


13,650 


10 ,59,250 


38, 500 


14 . Orissa (26 ) 


15 ,400 


4 ,98 ,600 


42,000 


15 . Pondicherry 


( 1) 


1,450 


71, 800 


( 1) 11,70 ,000 
(2 ) 12 ,40 ,000 
( 3 ) 12,40 ,000 
(1) 20,000 
(2 ) 22 , 000 
( 3) 22, 000 
( 1) 85 , 000 
( 2 ) 90 ,500 
( 3) 90, 500 
( 1) 2,57,000 
(2) 2,73,000 
(3) 2,73,000 
( 1) 1 ,21,000 
(2 ) 1 , 28, 500 
(3 ) 1, 28 ,500 
( 1 ) 17, 000 
(2 ) 18 ,500 
( 3 ) 18 , 500 
( 1 ) 1 ,80 ,000 
( 2 ) 2, 25 , 000 
( 3 ) 2 ,25 ,000 
( 1) 1 ,40 , 000 
(2) 1 ,75,000 
(3) 1,75 ,000 
( 1) 4 , 75 , 000 
( 2 ) 5 , 12 , 000 
(3 ) 5 , 12 , 000 
(1 ) 4 ,65 , 000 
(2 ) 5, 00 , 000 
(3 ) 5,00, 000 
(1 ) 10 , 75 ,000 
( 2 )13 ,40 ,000 
(3 ) 13, 40 , 000 
( 1)63, 32, 200) 
(2 )71,61,800 
(3 ) 71,61,800 


16 . Punjab ( 27 ) 


11 , 250 


8 ,73 ,000 


9 ,600 


17. Rajasthan 


(23 ) 


15,400 


6 , 79 ,000 


5 ,800 


18 . Tamil Nadu (44 ) 


56 , 300 


19 ,86 , 550 


35 , 000 


19, Uttar Pradeh 


(47) 


9, 000 


19,40 ,000 


33, 200 


20 . West Bengal (9 ) 


40,200 


51, 99 , 200 


1,68 , 000 


21 . All India (411) 


5 ,44 , 550 


277,87,800 


8 ,35 ,000 


- 


- - - 


- - - 


- 


- - 


[ art II -- TV8 3 ( ii )] 
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ANNEXURĘ - II 


Engloyacı State Insurance Schenie Per Capita expenditure under different heads 


- 


- - 


- 


- 


- 


- 


- - 


- - - 


- 


- 


- 


- 


- 


-- 


- - 
R9 . 


Actuals Actuals Revised Budget 
1979 - 80 1980 - 81 

1981 - 82 1982 -83 
- - - - - - - - 

- - - 

Rs. Rs. 
I. Cash Benefits 
Sickness Benefit (including Extended Sickness Benefit ) 

74 . 56 89. 32 

101 .95 99 , 28 
Temporary Disablement Benefit 

11 . 76 14 . 07 16 . 78 

19 . 03 
Permanent Disablement Benefit 

11 . 03 19 . 01 ( a ) 15 . 91 

16 . 81 
Dependant s Benefit 

2 . 99 7 , 65 (b ) 4 . 94 

5 . 80 
Miternity Benefit 

3 . 43 3 . 55 3 . 47 

3 . 43 
Funcral Bonefit 

0 . 17 0 . 17 0 . 16 

0 . 17 
Other Benefit 

0 . 29 0 . 35 0 . 44 

0 . 45 
Invalidity Benefit 

0 . 15 
Total- Cash Benefits 

104 . 23 134 . 12 145 .65 145 . 12 
II. Expenditure on Medical Care (Corporation s Shure ) 

107 , 32 

115 . 81 126 . 53 132 . 28 
III . Administration Experises 

19 . 27 22 . 90 

24 . 68 25 . 86 
IV . H » spital, Dispensaries (Repairs ,Maintenance and Depreciation ) 3 . 16 

3 ,77 4 ,84 

5 . 07 
V . Total Per Capita cxpenditure 

233 . 98 276 ,60 301 . 70 308 . 33 
( 1 ) Excludes the amjunt of one- time adjustment (Rs. 2,70 .42 lakhs) on account of increase granted with effect from 1- 4- 1980 in 

respuct of cases Occurring prior (o 1-4 -1978 . 
( b ) Brolu tes the amount of one-time adjustment (Rs. 1, 59 , 58 lakhs) on account of increase granted with effect from 1- 4 -1980 in 

rospect of cases occurring prior to 1 -4 -1978 . 
Note : - The incidence in this statement has been worked out on the basis of actual number of employces exposed to risk . 


- 


- 


- 


- 


- - 


- 


- 


- 


ANNEXURE - III 


SI. 


STATEMENT SHOWING THE PROGRESS OF ESI WORKS UNDER CONSTRUCTION 

- - -- - - - - - - - - - - - 
Nanic of the work /Location 

Amount Date of Physical Expected 
sanctioned commencement Target year of 
( Rs. in lakhs) of work likely to be completion 

achieved in 
1981 - 82 


No . 


- - - - 


- - - - 


1980 
Aug ., 77 


1982 -83 
1982-83 


15 - 3- 78 
11 - 3 - 78 
25 - 8 - 77 


60 % 
80 % 
20 % 
80 % 
80 % 
80 % 
20 % 


1982-83 
1982-83 
1982 -83 


70 % 


1 . 50 bedded ESI Hospital Rajahmundry ( Andhra Pradesh ) 
2 . 50 bedded ESI Hospital Gauhati (Assam ) 
3 . 50 bedded BSI Hospital Ranchi(Bihar ) 
4 . 50 bedded ESI Hospital Kulol ( Gujarat ) 
5. 50 bodded ESI Hospital Rajkot (Gujarat) 
6 . 150 baddod EȘI Hospital (Surat Gujarat) 
7. 100 badded BSI Hospital Fcroke (Kerala ) 
8 . 300 bedded ESI Hospital Indiranagar Bangalore (Karnataka ) 
9 , 120 bodded EŞI Hospital Sholapur (Maharashtra ) 
10 . 60 bedded ESI Hospital Kota (Rajasthan ) 
11 . 100 bodded EȘI Hospital Agra ( U . P .) 
12 . 100 bodded ESI Hospital Ghaziabad ( U . P .) 
13. 50 bedded ESI Hospital Saharanpur (U . P.) 
14 , 250 bedded EŞİ Hospital Bandal (West Bengal) 

(1) 40 additional beds in existing ESI Hospital , Mangalore (Karnataka ) 
(11 ) 10 ) . ditional beds, in existing BSI Hospital Pondunagar, 

Kanpur ( U . P .) 


46 . 57 
56 .05 
29 . 91 
37. 60 
38 . 89 
90 .75 
41 . 28 
185 . 01 
111 . 22 
81 . 02 
163 . 19 
148 . 67 

27 . 69 
237 , 69 

17 ,20 
31 . 89 


1982 -83 
1983 -84 


1 - 5 -78 

1979 

1980 
Sept. 76 
Jan . 78 

1980 
Aug . 76 

1980 
1980 


50 % 
50 % 
100 % 
100 % 
60 % 
100 % 


1983 - 84 
1981 -82 
1981- 82 
1982 - 83 
1981 -82 
1982 -83 
1982 - 83 


70 % 


50 % 


B .S .I. ANNEXES : 
1. 20budded BSI Annexe Tinsukia (Assam ) 


22 . 85 


25- 8-77 


60 % 


1982-83 


- - 


- - no - - - 
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No . 
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Name of the work /Location 

Amount Date of Physical Expected 
sanctioned Commncoment Target year of 
(Rs. in lakhs ) of work likely to be completion 

achieved in 

1981 -82 
- - 


- - - - 


- - - - - 


2 . 12 beided EȘI Annekellongwith dispensary Pinjore (Haryana ) 


29- 11 - 80 


1982-83 


Provision made 
under BSI 
dispensary 

2 . 48 
2 . 46 
1 . 43 
1 . 38 
2 . 91 


3. 20 bedded ESI Annexe Gulbarga (Karnataka ) 
4 . 24 badded ESI Annexe Sitapur (U . P. ) 
5 . 12 bedded ESI Annexe Unnao ( U . P . ) 
6 . 12 bodded EST Annexe Etawa (U . P .) 
7, 20 bedded ESI Annexe Koliver ( Bihar ) 


100 % 
100 % 


5 - 10 - 75 
Ju 10 77 
Dec . 76 
29 - 10 - 77 

1981 


100 " . 


1981 - 82 
1931 -82 
1981- 82 
1981 - 82 
1982 -83 


100 % 
25 % 


E . S . T . DISPENSARIES : 
1 . 5 Dr. Dispy. Mallipally Hyderabad (Andhra Pradesh ) 


11 . 54 


2 - 9 -80 


1977 Coninissioned 

with effect 

from 2 - 9 - 80 
1980 

60 % 


1982 - 83 


2 . 4 Dr. Dispy ., alongwith 50 bedded E $ I Hospital Rajahnıundry 

(Andhra Pradesh ) . 
3 . 5 Dr, Dispy., NO . I Sinathnagar (Andhra Pradesh ) 
4 , 5 Dr. Diqpy . , No. Il Sanathnagar (Andhra Pradesh ) 
5 , 4D : Didy . alongwith ESI Anix . Tinsukia (Assam ) 


13 . 88 

13 . 88 
Provision made 
under BSI 
Annexe , 

1 . 94 


6 . 1 Dr. Dispy . , Ambona ( Bihar ) 


5 . 30 

4 . 96 
14 . 16 


2 


7. 5 Dr. Dispy ., Monghyr (Bihar) 
8 . 6 Dr. Dispy ., Kathihar (Bihar) 
9 . Dr. Dispy., Laldarwaja (Gujarat ) 
10 , 5 Dr. Dispy. , Partapnagar (Gujarat) 
11. 3 Dr.Dispy . Sector-27 B Faridabad (Haryana ) 
12. 3 D1, Dispy, N . H . 5 Faridabad (Haryana ) 
13 . 3 Dr. Dispy , Gurgaon (Haiyana ) 
14 . 4 Dr. Dispy. Pinjore (Haryana ) 
15 . 4 Dr. Dispy. No. I Cottcnpet Bangalore (Karnataku ) 
16 . 4 Dr. Dispy . No , Il alongwith dispy . No, I Cottenpet Bangalore 

(Kasna (uka ), 


9 . 20 
13 . 47 
13 . 09 

6 . 90 
16 . 30 
12 . 60 


1981 

20 % 1982- 83 
1981 

20 % 1982 -83 
25 - 8 -77 Provision made 1982-83 

under BSI 

Annexe . 
-- Construction of Dispensary 

closed 
Jan , 70 

50 % 1982-83 
1978 100 % 1981- 82 
25 - 10 - 74 100 % 1981- 82 
1980 

50 % 1982 - 83 
1978 

100 % 1981- 82 
12 - 7 -79 

100 % 1982 - 83 
1980 

60 % 1982 -83 
29 - 10 - 80 

60 % 1982 - 83 
1978 

60 % 1982-83 
1978 Provision 

1982 . 83 
mlde under 

Dispensary No, 1 
1978 

40 % 1982 -83 
18 - 5 . 79 

40 % 1982 -83 
1 -6 -79 

40 % 1982 - 33 
1 - 8 - 79 

80 % 1982 -83 
1 - 8 - 79 

80 % 1982-83 
1 - 5 - 79 

90 % 1982 -83 
19 - 5- 79 

1982 - 83 
1978 40 % 1983- 84 
18 -5 -79 

1982- 83 
18 - 5 - 79 

80 % 1982 - 83 


9 , 27 


2 


9 . 35 


C 


9 , 27 
9 . 27 
9 , 42 
9 . 40 
9 .35 
9 . 50 
9 . 65 


Z 


17. 4 Dr. Dispy. Indiranagar Bangalore (Karnataka ) 
18 . 4 Di, Dispy . Jayanagar, IXth Block , Bangalore (Karnataka ) 
19. 4 Dr. Dispy . Viveknagar ( Karnataka ) 
20 . 4 Dr. Dispy. J lyarajan Colony , Bangalore ( Karnataka ) 
21 , 4 Dr. Dispy. My ore Road , Bangalore (Karnataka ) 
22 . 4 Di. Dispy. William Town Bangalore (Karnataka ) 
23 . 4 D . Dispy. AdogudiBingalore (Kurnataka ) 
24 . 4 Dr. Dispy. Srirampuram Bungalore (Karnataka ) 
25. 4 Dr. Dispy. No . I Anjanoya Swami Temple Bangaloro (Karnataka ) 
26 . 4 Dr. Dispy . No , I [ Anj -naya Swan Temple alongwith Dispy, No. I 

Bangalorc (Karnatka ) . 
27. 4 Dr . Dispy. Frazer Town Bangalore (Karnataka ) 
28, 3 Dr, Dispy. Bagavangudi Bangalore (Karnataka) 
29 . 2 Dr.Dispy. Chaka i( Kerala ) 
30. 4 Dr. Dispy . Alagappanagar (Kerala ) 
31. 4 Dr. Dispy. Chalapuram (Kerala ) 
32 . 3 Dr. Dispy , Parumbavoor (Kerala ) 
33 . 3 Dr. Dispy. Hirakud (Orissa ) 


40 % 


80 % 


80 % 


9 . 95 
12 . 60 
3 . 58 
8 . 57 
5 . 47 
5 . 38 
14 . 96 


4 -6 -79 
1981 
1978 
1978 

1978 
28 . 9 - 77 

1978 


20 % 
30 % 
75 % 
50 % 
25 % 
80 % 


1982 -83 
1982 - 83 
1982 -83 
1982 -83 
1982 -83 
1982 -83 
1982-83 


[ TT 11-... 


3 ( ii )] 


47074 FT 1994 


26 , 1983/ [AT 7 , 1901 


1251 


- 


- 


T - IS - an 


2 
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- 


- 
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- 


16 . 85 
20 . 79 
6 . 71 
6 . 40 
4 . 61 
6 . 89 


5 
30 % 
30 % 
80 % 
35 % 


1981 
1981 
1980 
1981 
1978 
1978 
1979 


34 , 3 Dr. Dispy. Gandhinagar (Pondicherry ) 
35 . 5 Dr. Dispy . M 11nllarpet (Pondicherry ) 
36 , 2 Dr. Dispy . Rajpura (Punjab ) 
37 , 2 Dr. Dispy . Khanna (Punjab ) 
38 . 3 Dr. Dispy. Dhanderikalan (Punjab ) 
39. 3 Dr. Dispy . Kharar (Punjab ) 
40 . 5 Dr. Dispy. Ambabari (Rajasthon ) 
41. 2 Dr. Dispy . Ajmer (Rajasthan ) 
42, 4 Dr. Dispy . Bharatpura (Rajasthan ) 
43, 5 Dr. Dispy Thudiallur ( Tamil Nadu ) 
44. 5 Dr. Dispy . JuhiKanpur (U . P.) 
45. 3 Dr. Dispy . Satpur Nasik , (Maharashtra ) 


1982- 83 
1982 -83 
1982 - 83 
1982-83 
1982 - 83 
1982 -83 
1983 -84 


40 % 


60 % 


7 . 28 


25 % 


4 . 60 


1979 


1983 - 84 


7. 18 


1980 


1983- 84 


13 . 18 


1980 
1978 


25 % 
30 % 
25 % 
60 % 
100 % 


8 . 99 


1983- 84 
1982- 83 
1981 -82 


5 . 09 


17 - 12 - 79 


70 % 


70 % 


OFFICE BUILDING AND STAFF QUARTERS 
1 . Local Once San athn gar Hyderabad ( An thra Pradesh ) 

2 .64 1980 100 % 

1981 - 82 
2 . Regional Office Patna (Bihar ) 

35 . 00 22 -4 -78 

90 % 

1982 -83 
3 . Local Office Panigate Baroda (Gujarat ) 

3. 91 

1978 100 % 1981-82 
4. Ragionil ficc Blinjfeld Bilore (Karnataka ) 

57. 38 15 - 11 - 78 

1982- 83 
5 . Local Office Kasathinmanhalli (Karnataka ) alongwith ESI Dispensary ) 

Provision made 

under dispensary 
6 , Locul Ofic : Sriramp ıram (Karnataka ) alongwith EŞI Dispensary 

Provision made 

under dispensary 
7 . LocalO fic Cottonpet (Karnataka ) alongwith E $ I Dispensary 

Provision made 

under dispens& ry 
8 . Local O fico Satpur, N isik , (Maharashtra ) alongwith EŞI Dispensary. 2 . 26 

Provision made 

under dispensary 
9. Allition il 32 type- II staff arts. Andheri, Varsova Bombay, 20 . 38 

1979 

80 % 

1981-82 
(Maharashtra ). 
10 . 8 Type- D staff arts , Andheri Versiva , Bombay (Maharashtra ) 

11 . 80 1981 

80 " 

1982 -83 
11, Stall Quarters Ambernath (Maharashtra ) 

2 , 76 1981 

1982- 83 
12 , Local Office Bhudwaria Ujjain (Madhya Pradesh ) 

1 . 27 1979 

60 % 1982 - 83 
13, Staff quarters Nahrunagar Indore (Madhya Pradesh ) 

26 . 70 

1979 

100 % 

1981- 82 
14 . Local Office Burhanpur (Madhya Pradesh ) 

3 . 72 1978 

80 % 1982 -83 
15 . LocalOffice and Staff quarters Satna (Madhya Pradesh ) 

Aug . 80 

100 % 

1981-82 
16 . MiniLocalofice and Staff quarters Hirakud (Orissa ) 

3 . 09 

1979 100 % 

1981 -82 
17 . Locilo Ace and Staff quarters Choudwar (Orissa ) 

4 . 31 1979 

60 % 

1982-83 

(Work was suspended due to dispute ) 
18 . LocalOffice Brijrajnagar (Orissa ) 

1 . 16 1979 

1982 - 83 
19. Regional Office Bhubaneswar (Orissa ) 

17 . 96 1978 

80 % 

1982 - 83 
20 . Local Office Guindy (TamilNadu ) 

3 . 09 28 - 7 -80 

80 % 1982 - 83 
21. Regional Office ( 3 floors Commissioned on 22 - 1-81) Madras 

65 . 77 

1975 

80 % 1982 - 83 
(Tamil Nadu ) 

( 3 Floors have already been commissioned with effect from 

22 - 1 -81) 
22. Local Office and Staff quarters Mettur (Tamil Nadu ) 

6 .63 1981 

30 % 

1982 -83 
23. Local Office Kabarimarket Kanpur (Uttar Pradesh ) 

1 . 89 1978 

100 % 1981 -82 
( Construction completed but the local office has not been 

commissioned due to non availability ofwater and clectricity 
24. Local Office Juhi Kanpur ( Uttar Pradesh ) 

2 . 75 1981 

50 % 1982 - 83 
25 . 52 Staff quarters Salt lake Calcutta (West Bengal) 

30 . 69 4 - 4 - 77 

100 % 

1981-82 
26 . Regional Office Annexe Jaipur (Rajasthan ) 

17 . 62 25 - 7 - 80 

30 % 1982 -83 
27. Local Office and Staff quarters Kota (Rajasthan ) 

3 . 76 1981 

1982-83 


2 .66 


3 


60 % 


40 % 


UP 
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Statomont showing the new Projects for which Budget 

7 . ESI Dispensary , Silampur (Delhi ) 
Provision has beon made for the year 1982 -83 

8 . ESI Dispensary , Rohtak (Haryaca ) 

9 . ESIDisponsary, Village Lakhara , Sonepat (Haryana ) 
SI. e .$ . I. Hospitals 

10 . ESI Dispensary , Hissar (Haryana ) 
No , 

11 . ESI Dispensary , Sector 15 - A , Faridabad (Haryana ) 
1. Additional Staff quarters in ESI Hospital, Adoni (Anithra 

12 . ESI Dispensary , Sector - 28 , Faridabad (Haryana ) 
Pradesh ) . 

13 . ESI Dispensary, Munireddypalaya (Matahatti) Bangalore 
2 . 50 bedded ESI Hospital, Nadiad (Gujarat) 

(Katnataka ). 
3. 50 bedded ESI Hospital, Cambay (Gujarat) 

14. ESI Dispensary , Nanjangud , Bangalore (Karnataka ) 
4 . 50 bedded ESI Hospital, Vapi (Gujarat) 

15. ESI Dispesai y , Başavangudi (Karnataka ) 
3 . 50 bedded ESI Hospital, Bahadurgarh , (Haryara ) 

16 . ESI Dispensary , Sholapur (Maharashtra ) 
6 . 50 bedded ESI Hospital, Bhopal (M . P .) 

17 , ESI Dispensary , Marol Ind . Area , Andheri (Maharashtra ) 
7 . 50 bodded ESI Hospital, Nagda ( M .P .) 

18 . ESI Dispensary , Ballarpur (Maharashtra ) 

19 . ESI Dispensary , Kumbhari (M . P . ) 
8 . Additional 50 bedded in ESI Hospital, Gwalior ( M . P . ) 
9 . 100 bedded E $ I Hospital, Kolhapur (Maharashtra ). 

20 . ESI Dispensary , Bardot (Orissa ) 
10 . 50 badded Convalescent home at Washi (Maharashtra ) 

21 . E $ I Dispensary, Ariankuppam (Pendicherry ) 
11. 50 beided ESI Hospital, Mandigoyindgai h (Punjab ) 

22 . EST Dispensary, Batala (Punjab ) 
12 . 97 additional bedded in ESI Hospital, Jaipur (Rajasthan ) 

23 . ESIDispensary , in ESI Hospitalecmplex Ludhiana (Purjub ) 
13. 50 beddod EȘI Hospital, Pali (Rajasthan ) 

24 . ESI Dispensary, No . 2 Pali (Rajasthan ) 
14 . 50 bedded ESI Hospital, Jodhpur (Rajasthan ) 

25 . ESI Dispensary, Kishangarh (Rajasthan ) 
15 . 50 bødded ESI Hospital, Bhilwaru (Rajasthan ) 

26 . ESI Dispensary , Abmathur ( Tamil Nadu ) 
16 . 50 bedded EST Hospital, Metturdam ( Tamil Nadu ) 

27 . ESI Dispensary, Tirunelveli ( Tamil Nadu ) 
17. 50 bedded ESI Hospital, Sivakayi ( Tamil Nadu ) 

28 . ESI Dispensary, Ganapathy ( Tamil Nadu ) 

29 . ESI Dispensary, Varanasi (U . P .) 
18 . 50 bodded ESI Hospital, Trichirapally ( Tamil Nadu ) 

30 . ESI Dispensary , Chuck Mirzapur (U .P .) 
19 . 50 bodded ESI Hospital, Aligarh (U . P .) 

31 . Additional Staff quarters for ESI Hospital Manicktilla at 
20 , 50 bedded ESI H spital, Bareilly (U . P . ) 

Saltlake (West Bengal) 
21 . Construction of 50 bədded convalescent home in ESI 
Hospital , Modinagar (U . P.) 

OFFICE BUILDING AND STAFF QUARTERS ; 
E . S. I . ANNEXE 

1 . Staff quarters at Bhubaneshwar (Orissa ) 
1. ESI Ward in ESI Hospital, Sanathnagar (Andhra Pradesh ) 

2 . Regional Office and Staff quarters Indore ( M . P.) 
2. 50 bodded ES1 Annexe in S .M .S . (Medical Collego) Hospital, 

3 , Local Office Juhi, Kanpur (U . P .) 
Taipur (Rajasthan ) 

4 . Local Office Vickramsinghapuram ( Tamil Nadu ) 

5 . Local Office Kovilpatti ( Tamil Nadu ) 
E . S . I. DISPENSARIES 

6 . Mettur (Tamil Nadu ) 
1 , ESI Dispensary , No , I Sanathnagar (Andhra Pradesh ) 

7 . Local Office Ganapathy ( Tamil Nadu ) 
2 . ESI Dispensary , N ) , JI Sanathnagar , Hyderabad (Andhra 

8 , Local Once Ayadi ( Tamil Nadu ) 
Pradesh ). 

9 . Local Omce Paravai ( Tamil Nadu ) 
3 , ESI Dispensary, Margherita (Assam ) 

10 . Lrcal Office Tiruvattiyur (Tamil Nadu ) 
4 . ESI Dispensary, Nandnagari (Delhi) 
5 . ESI Dispensary , Inderlck , New Delhi 

[No. G .20017 / 5 /81-HIJ 
6 . ESI Disponsary, Raghubir Nagar, (Delhi) 

A . K . BHATTARAI, Unior Secy . 
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